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INFORMATION AND GUIDELINES

The Excellence in Teaching Awards reflect UCC’s commitment to teaching excellence and recognise staff who have contributed significantly to students learning and who go beyond the normal expectations of their role at UCC. 

[bookmark: _Toc148005896]     Purpose
The purpose of these awards is to recognise and encourage teaching that positively impacts on student learning. This can include course design and delivery, and assessment, and/or research and enquiry into teaching, learning and assessment. 

In particular, the purpose of this scheme is to recognise and support staff who:
· Develop innovative and creative teaching, learning and assessment practices that are appropriate to their disciplines, inclusive of all learners and grounded in evidence; 
· Enact student centred approaches that foster engagement and support the pastoral care of students;
· Demonstrate how their teaching practices impact positively on student learning and fosters academic integrity; 
· Disseminate and share good practice in teaching and learning approaches with their colleagues in UCC and with the wider higher education sector;

Please see section 10 for the review criteria. 

1. [bookmark: _Toc148005897]Who can be considered for the award?
The award is open to all staff (at any stage of their career) who teach and who support student learning at UCC. This includes academic staff, administrative staff, research staff, technical staff, postgraduate tutors and demonstrators, and support staff. This year applicants are asked to select which category is most appropriate for them and these include: 
· Postgraduate Tutor and Demonstrator 
· Early-career Teaching Staff (0-5 years teaching in Higher Education)
· Established Teaching Staff (5 years+)
· Professional Services/ Student Support/ Technical Staff / Library Staff or equivalent
· Lifetime Contribution[footnoteRef:1] [1:  See section 11 for criteria to be addressed in the Lifetime Contribution nomination] 


Individual or team nominations are welcome. Team nominations should be developed as a collaborative submission and reflect the collective contribution to the initiative or approach being described. For individual nominations select the most appropriate category from above. For team nominations, select all categories that apply. 

Applicants who have won a President’s Award for Excellence in Teaching in the last five years are not eligible. Individuals who have won a President’s Award in the last five years are, however, eligible to be nominated and to apply as a member of a team. 

2. [bookmark: _Toc148005898]Do I have to have a teaching qualification to apply?
No

3. [bookmark: _Toc148005899]How does the award application process work?
Application for the President’s Award for Excellence in Teaching 2025/26 is a two-step process. 

Firstly, an online nomination form must be completed. This may be initiated by the applicant(s), by students, by colleagues, or by UCC alumni. Students and alumni must have been taught by the nominee or team. The nominee must agree to be nominated. The completed nomination form should be submitted online before 5pm on Friday, 1st May 2026. 

Secondly, and following the nomination process, all nominees will be invited to submit a full application, which they can do by completing the Application Form and submitting it online as a single file including supporting evidence by 5pm on Monday, 28th September 2026. Please note, only one file can be uploaded and ensure all supporting information is combined into a single file.

4. [bookmark: _Toc148005900]How many awards will be made?
Ordinarily one award will be made per category, but the selection panel may decide to make more than one award in a particular category. The Selection Panel may also decide not to make an award in a particular category. Individuals or teams that win the award will be recognised at the President’s Awards for Excellence in Teaching ceremony on 9th December 2026.

5. [bookmark: _Toc148005901]Application submission
· Each nominator (whether self-nomination or nominations by students, peers or graduates) will submit an online nomination form outlining why the nominee should be considered for an award;
· After the closing date for receipt of nominations has passed, each nominee will then be contacted and invited to submit their completed application online including provides clear evidence of outstanding teaching and learning practices; 
· Incomplete or late submissions will not be accepted; 
· The maximum number of pages for supporting information is 10 pages;
· Multimedia resources provided as evidence should be carefully chosen and short;
· Information and materials submitted will not be returned. Please ensure you retain a copy of your paperwork for your own records.

Lifetime Contribution Award
Occasionally, UCC may grant a Lifetime Contribution Award for Excellence in Teaching. 
This is a one-step process. If you wish to nominate someone for a Lifetime Contribution Award for Excellence in Teaching, please complete the Lifetime Contribution form noting the specific criteria (See section 11). The nominator for the Lifetime Contribution Award needs to provide substantial supplementary evidence in the form. You may need to contact your nominee to gather this and their consent for nomination is required.

6. [bookmark: _Toc148005902]When is the deadline?
The deadline for receipt of the completed application is 5pm on Monday 28th September 2026.  Nominators who nominate a candidate for a Lifetime Achievement Award must also submit their full nomination paperwork by that date. 

7. [bookmark: _Toc148005903]Alignment with institutional priorities
This awards scheme aims to recognise staff who demonstrate a commitment to excellence in teaching, which has a high level of impact on student learning. The selection criteria are aligned with the institutional priorities as articulated in Securing Our Future: UCC Strategic Plan 2023-2028.

8. Your teaching context
Context matters when it comes to teaching. Some of us are teaching large cohorts, interdisciplinary or interprofessional groups, or are balancing teaching on many different modules and programmes. Your context is considered when reviewing your application. Please include information on the typical class size, the mix of students etc. Please also outline the extent of your teaching activity in comparison to your full workload. Where completing a team application please consider the activity within collective workloads.

9. [bookmark: _Toc148005904]What information can be used in support of your application?
You are expected to address all 5 criteria in the written statement section of the application (see section 10), but not each criterion’s sub-points. Choose examples that clearly illustrate what you do, how or why you have taken this approach, i.e. the teaching challenge, and how you know your approach is effective, while demonstrating how your practice goes beyond standard expectations of your role.

Note: teaching staff should address criterion 2 on curriculum design and postgraduate students & professional services/ student support/ technical staff or equivalent address criterion 2 on practice design. 

Supporting information or evidence should be inserted into the appendix of the application form. The maximum number of pages for supporting information is 10 pages in total. The review panel are particularly interested in how staff have used student feedback to shape their current and future practice. You should connect your evidence to the points you make in your statement to make it easier for reviewers to see these connections. Any supporting information beyond the 10-page limit will not be considered.

Include a minimum of three and maximum of five of the following sources of supporting information or evidence: 
· peer testimonials (500 word limit);
· student feedback;
· evidence of professional development;
· evidence of innovative teaching approaches;
· evidence of learner impact;
· short video evidence (maximum of 5 mins);
· or other appropriate evidence. 

The 3-5 sources of supporting information or evidence should be mixed, e.g. not three peer testimonials. The supporting information or evidence should be pasted into the appendix of the application form, and the full application submitted as a single file. It is helpful to include a summary list of all your sources of information or evidence.

Please save your file using the following file naming convention: Surname_Initial First Name e.g. Murphy_A.doc or Murphy_A.pdf. For team applications use the name of the lead applicant.

10. [bookmark: _Toc148005905]What are the criteria for selection?
We are seeking applications that reflect excellence in teaching and supporting student learning that go beyond the normal expectations of the applicant(s) role in UCC. Applications should demonstrate ways in which the applicant documents their teaching and seeks evidence of student learning. 

The assessment of applications will be guided by the following criteria:

1: Quality of teaching, including:
· Teaching that inspires and enhances student engagement and learning, fosters critical thinking and challenges students;
· Commitment to developing as a professional teacher;
· Effective use of digital education tools and approaches to enhance learning and teaching; 
· Integration of research and teaching;
· Involving students as co-creators of the learning experience;
· Student centred approaches that focus on engagement, inclusive practice, relationship-rich education and the pastoral care of students. 

2: Curriculum design[footnoteRef:2], including: 
[for Teaching Staff categories only] [2:  Teaching staff categories should address the “Curriculum design” criterion. Postgraduate tutor and demonstrator categories and Professional Services/ Student Support/ Technical staff / Library staff or equivalent categories should address the “Practice design” criterion.] 

· Designing and developing a curriculum that is flexible including UDL[footnoteRef:3], informed by current research and responsive to the diverse backgrounds and talents of our students; [3:  Universal Design for Learning (UDL) encourages educators to offer multiple means of engagement, of representation and of action and expression. UDL supports the development of a more flexible curriculum that is inclusive of all learners. ] 

· Providing an inclusive environment for all students, recognising prior learning, and preparing students for further study;
· Using innovative forms of assessment and creating opportunities for students to integrate feedback;
· Using approaches that foster academic integrity;
· Designing assessments and/or learning activities that encourage critical and responsible engagement with and/or reflection on AI;
· Exploring alignment with UCC’s Connected Curriculum and the integration of graduate attributes.

OR

Practice design, including: 
[for Postgraduate Tutor and Demonstrator categories & Professional services/ Student Support/ Technical Staff / Library Staff or equivalent categories only]
· Designing and developing a practice that is flexible and responsive to the diverse backgrounds and talents of our students;
· Providing an inclusive environment for all students, recognising prior learning, and preparing students for further study;
· Supporting use of innovative forms of assessment and creating opportunities for students to integrate feedback;
· Using approaches that foster academic integrity; 
· Designing assessments and/or learning activities that encourage critical and responsible engagement with and/or reflection on GenAI;
· Exploring alignment with UCC’s Connected Curriculum and the integration of graduate attributes.

3: Impact on student learning, including:
· Demonstrating the positive impact of teaching practice on student learning;
· Promoting student enquiry through the generation of new knowledge and perspectives and the development of enquiry skills;
· Fostering self-reflection among students and promoting active learning that encourages students to be self-directed, critical thinkers and independent, lifelong learners.  

4: Collegiality/Leadership[footnoteRef:4], including: [4:  In the case of postgraduate tutors/demonstrators this can relate to the academic mentoring of students.] 

· Collaboration with colleagues in developing teaching, learning and assessment approaches;
· Modelling teaching that is inspiring and can be shared with colleagues to improve the quality of education;
· Participating in professional activities and evidence of contribution to the teaching community.
· Development and sharing of teaching artefacts such as the creation of Open Educational Resources.

5: Scholarly approach to teaching, including:
· An evidence-based approach to teaching and learning[footnoteRef:5]; [5:  Evidence can include showing where student feedback has shaped the development of the module or teaching activity, ideally showing all feedback and not just positive selections. It could include reference to relevant disciplinary case studies in published articles or book chapters. It can include the collecting of evidence of impact on student learning e.g. pre and post surveys to 



] 

· Alignment with one or more of UCC’s strategic objectives and the priorities set out in Securing Our Future: UCC Strategic Plan 2023-2028;
· Exploration of new educational trends and new pedagogies;
· Active engagement with and response to formative feedback from students and peers to bring about improvements in teaching and learning;
· Using self-reflection to refine and improve teaching practices.

11. What are the criteria for the Lifetime Contribution Award?
UCC’s highest honour, this Award gives special recognition to UCC educators who have demonstrated a sustained commitment to teaching excellence and innovation over the course of their careers, positively impacting on both students and colleagues and contributing meaningfully to the teaching and learning community. 

The assessment of Lifetime Contribution nominations will be guided by the following criteria:
1. Demonstrates sustained engagement in high quality teaching;
2. Designs and implements innovative and inclusive teaching and assessment practices over several years;
3. Commitment to pastoral care and inclusive, student-centered education.
4. Models collegiality, leadership and influence in teaching and learning over several years.


12. [bookmark: _Toc148005906]Selection process
Applications will be assessed against the selection criteria by the selection committee. The committee will be chaired by the Vice-President for Learning and Teaching and will also include the Director of the Centre for the Integration of Research, Teaching and Learning (CIRTL), a representative of Academic Council Learning and Teaching Committee, representatives from the four Colleges, Director of the Quality Enhancement Unit, the Students’ Union Education Officer and an external reviewer. 
13. [bookmark: _Toc148005907]Notification of award
Nominees will be notified when the selection process has been completed, and the outcome has been approved by the Vice-President for Learning and Teaching. Awardees will be announced in early November 2026 and will subsequently be recognised at the President’s Awards for Excellence in Teaching Ceremony on 9th December 2026. 

14. [bookmark: _Toc148005908]Support
Support with the preparation of nominations and application will be available from the Centre for the Integration of Research, Teaching and Learning (www.ucc.ie/en/cirtl). For further information please contact Dr Catherine O’Mahony: catherine.omahony@ucc.ie

Administrative support will be available from the Office of the Vice-President for Learning and Teaching. For further information please contact Mary O’Rourke: mary.orourke@ucc.ie

15. [bookmark: _Toc148005909]Important Dates
	7th April 2026
	Launch of call

	[bookmark: _heading=h.gjdgxs]1st May 2026
	Closing date for receipt of nominations

	6th May 2026
	Nominees invited to proceed to stage two and submit a full application

	28th September 2026
	Closing date for receipt of applications

	4th November 2026
	Applicants will be notified of outcomes on first week of November

	9th December 2026
	Award winners are honoured at the annual Excellence in Teaching Awards Ceremony
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