SUPPORTING UCC STAFF

The “Acorn to Mighty Oak” has come to symbolise students’ academic and
professional development journey throughout their time at UCC. We believe
this is also true for our staff. In alignment with this rich metaphor, the support
services available to our staff are presented in the form of a Resource Tree.
This tree depicts the support services and resources available to staff
and provides links to further information about each service.
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https://www.ucc.ie/en/edi/esvh-hub/whoweare/
https://www.ucc.ie/en/chaplaincy/
https://www.ucc.ie/en/edi/networks/
https://www.ucc.ie/en/staff-training/
https://www.ucc.ie/en/sportsandsocial/
https://www.ucc.ie/en/president/strategy2028/#vision-mission-and-values
https://www.ucc.ie/en/president/strategy2028/
https://www.ucc.ie/en/hr/policies/a-z/
https://www.ucc.ie/en/hr/people/hr-business/
https://www.ucc.ie/en/hr/people/hr-business/
https://www.ucc.ie/en/hr/people/hr-business/
https://www.ucc.ie/en/hr/wellbeingdevelopment/training/
https://www.ucc.ie/en/emt/covid19/staff-faq/
https://www.ucc.ie/en/hr/eap/
https://www.ucc.ie/en/hr/wellbeingdevelopment/wellbeing/
https://www.ucc.ie/en/hr/wellbeingdevelopment/coaching/
https://www.ucc.ie/en/hr/wellbeingdevelopment/mentoring/
https://www.ucc.ie/en/keep-teaching/
https://www.siptu.ie/
mailto:G.Hurley%40ucc.ie?subject=
https://www.ucc.ie/en/keep-teaching/
https://www.ifut.ie/
mailto:ucc%40ifut.ie?subject=
https://www.ucc.ie/en/edi/
https://www.ucc.ie/en/bystander/
https://www.ucc.ie/en/it/
https://www.ucc.ie/en/edi/speakout/
https://www.ucc.ie/en/it/services/helpdesk/
https://www.ucc.ie/en/skillscentre/

