UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh

LECTURER IN MARKETING 

DEPARTMENT OF MANAGEMENT AND MARKETING

COLLEGE OF BUSINESS AND LAW

Particulars of Post

1. The post is for a one year fixed term contract to cover the leave of absence of a permanent post holder.  The appointee shall work under the direction of the Head of the Department of Management and Marketing and shall discharge such duties as shall be assigned to him/her by the said Head.

2.
The current remuneration (new entrants) is as detailed below.  The appointment to the post of Lecturer in Marketing will be made at a point on the following scale in accordance with qualifications and experience to date. 
	
	€
	
	€

	Minimum
	36,500
	Eighth Point
	51,656

	Second Point
	38,616
	Ninth Point
	53,956

	Third Point
	41,037
	Tenth Point
	55,707

	Fourth Point
	43,120
	Eleventh Point
	57,497

	Fifth Point
	45,308
	Maximum
	59,293

	Sixth Point
	47,614
	
	

	Seventh Point
	49,452
	
	


3. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post which is currently 4% with an earnings ceiling of €50,700.
4. Job Responsibilities
The duties of the Lecturer shall be to teach courses in Marketing under the direction of the Head of the Dept. of Management and Marketing for all degrees, diplomas and certificates of the University.  S/he shall examine in Marketing for the University and shall carry out such other duties appropriate to the post as detailed below:

Teaching 

· To teach, examine and develop courses at undergraduate, postgraduate and executive level and to carry out postgraduate training and supervision.

Administrative

· To carry out administrative duties as assigned by the Head of the Department of Management and Marketing, and to  participate in the  academic life of College.  

Research

· To engage actively in research and publication in the area of Marketing and to make a strong contribution to the research culture of the Department.

The above listing is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department/School, College and University. The University is undertaking a major reform of its internal structures which may necessitate possible future changes in the organisation of its activities.

5.
Selection criteria

Decisions made at short listing, presentation and interview will be made based on the following criteria:

The successful candidate will:

· Preferably have a doctoral qualification in a relevant discipline but consideration may be given to those who are close to completion of a doctorate or who hold  a Masters qualification or equivalent.

· Be actively engaged in current research and possess a good research profile, preferably with evidence of publication.

· Have experience of teaching preferably at university level
· Have good interpersonal skills.

· Be willing to take on administrative duties at Department and College levels.

· Some business or appropriate professional experience is desirable. 
Preference may be given to candidates with expertise in the areas of Integrated Marketing Communications, Business-to-Business Marketing and Strategic Marketing.

Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

6. The "Provisions relating to posts as Lecturer" as set out in the attached document also apply to the post.    

7. Each candidate must complete an application form, which can be downloaded at: http://www.ucc.ie/en/hr/FormsContractDocuments/DocumentFile,35042,en.doc.  

8. Candidates shortlisted for interview shall be required to appear in person before a Board of Assessors in Cork, in which case travelling and subsistence expenses at approved rates will be paid. 
9. A successful candidate will be required to submit a birth certificate and documentary evidence confirming academic qualifications.

10. References will be sought in relation to all candidates invited to attend for interview. 

11. An offer of appointment to a candidate who is not EU nationality is subject to the granting of a Work Permit by the Department of Enterprise Trade & Employment.

12. Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that inaccurate information will invalidate their application. 
13. Completed application forms must reach Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday, 30 May 2008.  Tel: +353-21-4902671 Email: recruitment@per.ucc.ie.  Fax. +353-21-4276995.    

UNIVERSITY COLLEGE CORK IS AN EQUAL OPPORTUNITIES EMPLOYER

