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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


SENIOR LECTURER IN MIDWIFERY (1 POST)

Particulars of Post

1. The post is full-time and permanent.  The appointee shall work under the direction of the Head of the School of Nursing and Midwifery and shall discharge such duties as shall be assigned by the said Head.

2. The current remuneration – {new entrants} – is as detailed below.  The appointment to the post of Senior Lectureship in Midwifery shall be made at a point on the following scale in accordance with qualifications and experience to date.

€

Minimum


66,987
Second Point

70,970


Third Point

74,959
Fourth Point
            78,969
Fifth Point
            82,965
Sixth Point

88,956
Seventh Point

86,956
Maximum
            94,915
3. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post which is currently 6% with an earnings ceiling of €48,800.
4. Job Responsibilities

The duties of the Senior Lecturer shall be to lecture in Midwifery and associated subjects under the direction of the Head of the School of Nursing and Midwifery for all degrees, diplomas and certificates of the University.   They shall, in addition, discharge such other duties (including examining) appropriate to the office as shall be assigned to them by the said Head of the School of Nursing and Midwifery.  In particular, the holder of this full-time post working in collaboration with the Head of School, will be expected to lecture across programmes, hold an administrative role and be actively engaged in research.  The appointee will also spend time in clinical practice supporting student learning and promoting evident based practice and research.

The above list is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post, the School and University.

5. Selection Criteria:  Decisions made at shortlisting, presentation and interview will be made based on the following criteria.

Education and Qualifications

a) Applicants must hold registration as a nurse and as a midwife with An Bord Altranais or be deemed eligible for such registration.

b) Academic qualification in Nursing / Midwifery to PhD level is highly desirable.  A Masters Degree is essential. If PhD is not held then applicants must have progressed considerably through PhD research and demonstrate this achievement.

c) A post-registration qualification in nursing or midwifery is desirable

d) A post-registration qualification in teaching is essential.

Research

a) Evidence of consistent and continuing output of research publications in peer reviewed journals or equivalent.

b) Actively engaged in research activities including research supervision/examination and/or Research Grant Applications

c) Contribution to organization and activities of societies, contribution as editor, member of editorial board or referee to journals and other learned periodicals

Teaching and Examining
a) Evidence of lecturing, examining and supporting students across programmes

b) Contribution to innovation in teaching and in curriculum or programme development, review and evaluation
c) Evidence of External Examiner experience

Contribution to Department / School, Faculty, University or Profession

a) Hold membership or active participation in relevant professional association, health services bodies.
b) Evidence of holding a Department / School responsibility at a high level is essential

c) Evidence of holding  a position of responsibility at College or University level is desirable

Clinical Practice

a) Evidence of contribution to excellence in the practice of Nursing / Midwifery and in promoting evidence based practice

b) Evidence of establishing, maintaining or supervising practice placement arrangements

c) Evidence of involvement in developing competency frameworks or new methods of assessment of clinical proficiency.

Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

6. The “Memorandum on Statutory and other Provisions relating to full time Statutory posts” as set out in the attached document also apply to the post.

7. Each candidate must complete an application form for the post.  Please indicate clearly on the application form, which post is being applied for.  Please note that completed Application forms can be e-mailed to recruitment@per.ucc.ie
8. Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday 20th April 2007.  
9. Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application. 
UNIVERSITY COLLEGE CORK IS AN EQUAL OPPORTUNITIES EMPLOYER

