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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


SENIOR LECTURER IN CIVIL AND ENVIRONMENTAL ENGINEERING (Life Cycle Energy Systems Engineering for Buildings)
Particulars of Post

1. The post is full-time and permanent.  The appointee to the post shall work under the direction of the Head of the Department of Civil and Environmental Engineering and shall discharge such duties as shall be assigned to him/her by the said Head. 
2. The current remuneration – (new entrants) is detailed below.    Salary placement will be made on the following scale in accordance with qualifications and experience to date.
€

Minimum


65,036
Second Point
 
68,903

Third Point

72,776

Fourth Point

76,669
Fifth Point

80,549

Sixth Point

84,423

Seventh Point

88,305
Maximum


92,150
3. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applied to the post.  The rate is currently 6% on the first €46,600 of annual earnings and 2% on the balance. 

4. Responsibilities of the Post:
The duties of the appointee under the direction of the Head of the Department of Civil and Environmental Engineering for all degrees, diplomas and certificates of the University.  They shall, in addition, discharge such other duties (including examining) appropriate to the office as shall be assigned to them by the Head of the Department of Civil and Environmental Engineering.  In particular, the post-holder shall be required to undertake the following responsibilities-:

· To teach and examine on existing courses at undergraduate and postgraduate level.   UCC has recently launched two taught Masters (Engineering) Programmes, in Sustainable Energy, and in Information Technology in Architecture, Engineering, and Construction. The successful candidate will be expected to contribute to both and to exercise academic leadership in life cycle energy systems engineering for buildings.

· To develop and co-ordinate the new Fourth Level Ireland PhD 4-year programme as well as relevant teaching materials.  
· To supervise undergraduate/postgraduate students.

· To develop new courses and teaching materials. 

· To engage in research and to generate research income. 

· To undertake research and publish the research results in appropriate professional journals. 

· To develop links with professional bodies and external agencies where possible. 

· To contribute to the administrative duties in the Department. 

The above is not exclusive or exhaustive and the post holder maybe required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department, College and University. 

5. Selection Criteria:
Decisions made at shortlisting, presentation and interview will be made based on the following criteria: 

Essential criteria

· PhD in a relevant branch of engineering;

· Theoretical, experimental & practical knowledge of life-cycle energy systems engineering for buildings, including relevant legislation, current practice, emerging technologies and associated ICT systems;

· A strong record of published research in the field of energy in buildings.

· A proven record of collaboration with appropriate recognised national and international research centres of excellence;

· An ability to attract research grants from national and international funding agencies;

· An excellent teaching record;

· A demonstrated interest in Fourth Level education in terms of doctoral teaching and programme delivery;

· Excellent interpersonal skills.

Desirable criteria

· Collaboration with appropriate recognized national and international research centres of excellence; 

· Success in winning research grants from national and international funding agencies;

· Training of PhD students.

· Good administrative skills.
Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post. 
ADDITIONAL INFORMATION 

· UCC has a track record in energy research since the late 1970s, it constitutes over 250 published papers and represents over €5 million research income since 2000. Within UCC the strategic area of energy, environment and sustainable development was recognized in 2001 in UCC’s Institutional Strategy for Research. In 2005, UCC launched a taught Masters (Engineering) Programme in Sustainable Energy.
· Buildings are responsible for 40% of worldwide energy demand and in excess of 30% of CO2 emissions. This has resulted in the implementation of a number of EU directives relating to energy and buildings that include the EU Energy Performance Buildings Directive (2002/91/EC), Emissions Trading Directive (2003/87/EC) and the Energy end-use and Energy Services Directive (93/76/EEC).

· UCC is seeking a senior lecturer with and in-depth knowledge of life cycle energy systems engineering for buildings. This includes a comprehensive theoretical & practical knowledge of:

· Existing and emerging national and international legislation relating to energy efficiency in buildings;

· Industry standard performance based assessment (PBA) frameworks such as BREAAM (UK) and LEED (US);

· Emerging performance based assessment methods underpinned by building information modelling (BIM) methodologies, integrated 3-D CAD modelling of buildings, dynamic building energy simulation, conventional and advanced building materials, hybrid building energy systems (conventional and renewable), ‘wired’ and ‘wireless’ building management protocols and systems (BMS)

· Building informatics frameworks that support the interoperability of a range of processes and software tools that support life cycle energy systems engineering in buildings.

6. The “Provision relating to posts as Senior Lecturer” as set out in the attached document also apply to the post. 
APPLICATION PROCEDURE
7. Each candidate must complete an application form for the post.  Please indicate clearly on the application form which post is being applied for.
8.  Certificates and Testimonials:  These documents should not be sent with the application.  Candidates who are selected for interview will be requested to submit the necessary documentation.  
Note:  Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application. 
9.
Completed application forms should be returned to 

Department of Human Resources, University College Cork, College Road, Cork

Tel: 021 4903690 / Fax 021 4276995

Email: recruitment@per.ucc.ie
 

Closing Date for Receipt of Applications: Monday  8 January  2007

UCC IS AN EQUAL OPPORTUNITIES EMPLOYER

