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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


PROFESSORSHIP OF ECONOMICS No. 2 (Business Economics)
Particulars of Post

1. The Professorship of Economics No. 2 (Business Economics) is a full-time permanent office. Consideration will also be given to appointment on a fixed-term, 5 year contract, possibly on secondment. The current annual stipend of the Professorship – [new entrants] - is as follows:








   €

Minimum


109,104 

Second Point

 115,359
Third Point

121,614
Fourth Point

127,871
Fifth Point

134,127
Maximum

140,385
2. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of PRSI applies to the post.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post. 

3. Duties of the Post: The duties of the Professor shall be to lecture and examine in Economics, including Business Economics, for all degrees, diplomas and certificates of the University and shall carry out such other duties appropriate to the post under the direction of the Head of Department.  In addition the Professor of Economics No. 2 (Business Economics) will be expected:

· To establish, within a 5 year period, a viable ‘Institute for Competitiveness and Entrepreneurship’, to undertake frontier research programmes on the challenges facing the Irish Economy and their application to business and public policy practice in Ireland.  

· To provide academic leadership and development, particularly in the area of Business Economics, of an internationally recognised teaching and research programme of excellence in Economics.
· To develop and lead postgraduate programmes in Economics, especially Business Economics, up to and including doctoral level.

· To generate research income and develop links with Business and Government.
· To participate and contribute at a senior level to the academic management and administration of the Department of Economics.

· The successful candidate may be required to act as Head of Department, subject to the Universities Acts, University Statutes and management requirements.
4. Selection Criteria.

The successful candidate for the Professorship will be appropriately qualified and suitable to provide academic leadership in the area of Business Economics with a proven track record of programmes innovation up to doctoral level, research and publication.  The key result requirement attaching to this post will be the founding through engaging external stakeholders and funders and the establishing of an institute for competitiveness and entrepreneurship, integrating research and practice, during the first five years.  

Essential Criteria

· Ph.D degree from internationally recognised university;
· Capability to establish a practitioner-oriented, research-based competitiveness research institute with connections to strategic international networks;
· Knowledge, commitment and ability to attract funding and other resources for establishing the research institute by engaging with external private and public stakeholders and funding bodies in Ireland;
· Demonstrated potential for attracting, developing and leading research teams;
· A vision for the research institute and an ability to formulate a research philosophy within which research programmes may be developed for the institute;
· Teaching and research supervision experience up to doctoral level, ideally including practitioner-oriented programmes, and executive/professional development, especially with a focus on competitiveness, entrepreneurship, productivity;
· Proven ability to attract research students up to doctoral level;
· Tangible evidence of significant programme and course innovations, especially in business economics, at all levels;
· Established research and publishing programme, with coherent sense of direction, including in competitiveness research;
· Proven ability to work productively with academic and administrative colleagues and as part of a Department’s academic teams and management in a co-operative and collegial ethos;
· Willingness and ability to assist effectively the Head and Manager of the Department in the overall management and leadership of the Department;
· Proven potential for headship of a department, e.g., interpersonal organisations skills commensurate with the function, including capacity to take a strategic perspective, independent decision-making and action, to undertake responsibilities of a complex nature, and maintain the strategic development of the department;
Desirable Criteria

· Experience of liaison with Irish and international bodies relevant to directing and sustaining the research institute;
· The skills to convey effectively the Department’s vision and distinctive character and expertise to a range of audiences including students, the educational profession and the wider community;
· Demonstrated commitment to teaching at all levels including introductory levels and to teaching innovation across a range of programme types;
· A balanced track record of contribution across teaching, research, consultancy/commissioned research, public profile, community service and academic management.

5. The “Statutory and other provisions relating to full-time Professorships” as set out in the attached shall also apply to the post.

6. Each candidate must complete an application form for the post.

7.  Applications must reach the Recruitment Office, Department of Human Resources University College, Cork  or E-mail at recruitment@per.ucc.ie on, or before Friday 27th July 2007
8. Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application. 


UNIVERSITY COLLEGE CORK IS A EQUAL OPPORTUNITIES EMPLOYER

DEPARTMENT OF ECONOMICS

NATIONAL UNIVERSITY OF IRELAND

UNIVERSITY COLLEGE, CORK

Introduction

University College Cork (UCC) had its beginning as a College of the Queen’s University. Founded by Charter, the College commenced operation in 1849. Under a new Charter enabled by The Universities Act (1908) it became a Constituent College of the National University of Ireland in 1908. Most recently, following The Universities Act (1997), it became a Constituent University of the National University of Ireland, which has a federal structure. UCC retained its status as a Charter-based institution. Its official title is National University of Ireland, Cork – University College, Cork.

The main campus off UCC is situated on the western side of Cork City, which has a population of 186,000. The student population is 14,500 and of these 2,500 are postgraduates and 1,000 from abroad.  There are 8 Faculties: Arts, Celtic Studies, Commerce, Engineering, Law, Medicine, Science and Food Science & Technology which are organized into 4 Colleges. Overall staffing is about 2,500.

The Department of Economics is located mainly in the East Wing of Aras na Laoi (Lee House) - the earliest building on the campus- at Gaol Cross, Western Road.

Economics was established as a university discipline in Cork with the institution of the Chair of ‘Jurisprudence and Political Economy’ on the foundation of the College in1845-1849 and the establishment of the Faculty of Arts. Following a period as ‘Mental and Moral Science’, it became ‘Economics and Commerce’ on the creation of the National University of Ireland in 1908 and the establishment of the Faculty of Commerce. It became ‘Economics’ as a Subject in the Faculty of Arts and the Faculty of Commerce in 1956.

Holders of the Chair in ‘Economics’ were Horner Mills (1849-1893), George Stokes (1893-1909), Timothy Smiddy (1909-1924), John Busteed (1924-1964) and David O’Mahony (1964-1988). The current holder of the Professorship of Economics is Connell Fanning (1990-). This Chair is the statutory foundation on which lecturing and examining in Economics for all programmes, degrees and diplomas, and related activities are conducted for the University and carries the Headship of the Department. 

The Department of Economics is the administrative unit for the conduct of teaching and research in Economics at UCC. It is now one of the largest teaching departments in UCC and consistently a generator of high net income for the University. The Department has the proven potential to enhance its contribution both to the academic strength and financial viability off UCC through further development and growth within modernized policies, structures and processes in the University. The Department, for example, has been readied to launch a campus company, to provide a platform for the creation and delivery of new educational/training consultancy initiatives, to establish a research institute to conduct advance research for integration with practice, and to pursue international markets for educational and training services.

As a long-established Subject in the University, and reflecting the intellectual nature of the discipline, Economics already leads and effectively contributes to an extensive range of disciplinary and inter/multi-disciplinary programmes of study in a wide variety of traditional and new degrees at undergraduate and postgraduate levels across the University.  In addition to ‘faculty-level’ professional/executive development and company-commissioned courses and programmes, the department is well positioned academically to innovate through ‘university-level’ courses.  Most recently, it has been selected by the Institute for Strategy and Competitiveness at the Harvard Business School to deliver its renowned course on The Microeconomics of Competitiveness.

The Department

The Department has a large membership of highly motivated and enthusiastic academic and administrative members who are committed to working together to achieve excellence in teaching and to enhance the Departments international reputation in research.

The academic structure of the Department is currently comprised of the following established posts: 2 Professors, 1 Associate Professor, 4 Senior Lecturers and 17 full-time Lecturers and this complement is being expanded.  A number of posts are currently filled on a contract/blocking basis. There are also a number of regular part-time academic members teaching in specialized areas. In addition to a number of occasional and part-time lecturers, there are usually about 30 postgraduate teaching assistants. Occasionally there are research assistants on contract research appointments and Ph.D. Bursary students. The Professor of Economics provides the academic leadership of the department.  There are 4 Administrators and a Manager, who is responsible for the general management, resources, facilities and administration of the Department. 

The Department of Economics has followed a strategic approach to its development since 1990.  In that context, it has created a student-focused and participative culture for the Department, while enhancing academic standards and quality, during a period of substantial expansion, and has developed a modern academic and administrative structure, with the highest level of developed decision-making.  It pioneered a highly successful New Staff Development Programme to ensure all academic staff are doctorally-qualified in line with the identification in the Human Resources policy of the University that of “recruiting, retaining and nurturing high quality staff and greater gender balance” as a priority and as one of the ways by which UCC seeks to fulfill its mission (UCC Staff Handbook, p.7, emphasis added).  While embarking on this strategically consistent modernization and targeted process of continuous improvement, the Department has created a teaching-research ethos on a sustainable balance of the two traditions underpinning university research and of the educational employment/career aspects of higher-level teaching.

Students

The Department of Economics is one of the largest in the College and teaches over 3,000 students.  Economics is a Primary Subject in the Faculty of Arts and the Faculty of Commerce and is a Secondary Subject in the Faculty of Medicine, the Faculty of Food Science and Technology and the Faculty of Science.

In the Faculty of Arts, Economics is one of the most popular subjects in the BA. Within the BA, Economics offers a major with the option of focusing on Business Economics, Public Policy Economics and Quantitative Methods.  The Department participates in the Evening Diploma/Bachelor programme. It also provides courses for the BSocSc, the BA (European Studies) and the BA (Policy Studies). 

In the Faculty of Commerce, Economics is consistently the largest Major Subject in the BComm. The BSc (Finance) is provided by the Department jointly with the Department of Accounting, Finance and Information Systems. The Department has recently introduced a joint degree, 4 year BSc (Business & Financial Economics), with a China partner university which will see the first cohort of students arrive at UCC from 2008 to complete the third and final years of the programme while Economics also provides subjects for the BSc (Accounting), BSc (Business Information Systems), BSc (Government & Public Policy), BSc (Mutual & Credit Union Business) and the MBS (Food Marketing). 

In the Faculty of Medicine, Economics contributes to the BSc (Nursing Studies) and the Masters in Dental Public Health and other contributions are planned.

In the Faculty of Science, Economics is currently offered as a joint honours Subject in the BSc (Economics & Computer Science), where it is one of the most popular options, and contributes to the BSc (Environmental Sciences). In the Faculty of Food Science and Technology, it provides a first-year core subject in the BSc (Food Business).

Of major importance to the Department are its Masters programmes in the Faculties of Arts and Commerce for which it has a long-standing international reputation.  At any one time the Department has between 70-100 postgraduates in each cohort. Graduates have been accepted into top PhD programmes in the US and UK and are highly successful in achieving good career opportunities in business, public sector, social/voluntary/non-profit sector and education areas. The emphasis of the MA/MEconSc programme is on the nature, role and use of economic theories for applied research and policy analysis. Students may concentrate on one of the following specialised themes: International Business Economics or Health & Evaluation Economics. The MBS (Business Economics) programme focuses on the economic theory and applied economic analysis of strategy, organisation and performance. The duration of the MA/MEconSc and MBS (Business Economics) programmes are one year and combine course work with research.  A new MComm (Business Economics) was introduced in 2005/6 and an MSc (Financial Economics) will begin in 2007/8.  

Two successful Postgraduate Diplomas are also offered for graduates who want to strengthen their Economics education: a Postgraduate Diploma in Health & Evaluation Economics through the Faculty of Arts and a Postgraduate Diploma in Business Economics through the Faculty of Commerce.  A conversion Higher Diploma in the Economics of Competition, Governance and Society for non-Economics graduates was introduced in 2005/6.

The Department offers a research-based PhD programme and research-based MSc and MComm degrees, the latter aimed at professional/executive development. The Department introduced a doctoral level practitioner-oriented, research-based programme, DBA (Business Economics), for practitioners in business in 2006/7.  Further expansion in the postgraduate area is envisaged.

The Department plays a key role as one of the 3 sponsoring departments in the UCC Executive MBA programme in the Faculty of Commerce and is consistently achieves the highest rating from participants over the four semesters of each cycle.

Research

The Department is committed to establishing an international reputation in research through developing clusters of research interests to achieve areas of strength. Currently, research activity is mainly grouped into three broad research programmes: BUSINESS ECONOMICS (with particular focus on Strategy, Competitiveness & Organisation), FINANCIAL ECONOMICS (with particular focus on Financial Markets & Institutions); HEALTH & EVALUATION ECONOMICS.  There is also growing interest and an emerging theme in IDEAS, METHODS and TECHNIQUES (with particular focus on Application for Thinking and Leadership).

This commitment to research has led to publications, internationally and domestically, in both journal and book formats. The Department has developed a supportive environment for research, including its widely disseminated Working Paper Series, research-in-progress workshops, regular seminars by both staff and visiting speakers, and regular Policy Symposia. Creating a stronger research emphasis to achieve a productive relationship between teaching and research is part of an overall strategy for developing the department.

The Department has a reputation for high-quality consultancy for public agencies and private companies. The Department also seeks to support the university’s reputation in our community and the public awareness of the Department by maintaining a strong public profile through the contribution that it makes to both local and national media, on current issues and promulgation of research.

Students &Teaching

The department has created a vibrant and friendly working environment which is highly supportive to student education and career development. Its programme of continuous improvement seeks to achieve excellence in teaching by, e.g., conducting external independent assessments of quality in delivery systems, student feedback, continuous staff development, training for teaching assistants, regular reviews of programme structures and courses content and a team approach by academic and administrative members to delivering programmes. 

Undergraduate and postgraduate students enjoy stimulating programmes of study which cover the range of subjects expected of employers today, with workshops and seminars organised on a regular basis, and attracting visiting speakers of international standings.

The department seeks to maintain core teaching competencies in the fields of microeconomics, macroeconomics, methodology and quantitative techniques to provide the foundations for teaching in the three strategic areas mentioned above as well as across general modules and programmes.

These strengths are the basis for designing focused and innovative programmes of study to meet diverse student requirements in, e.g., Arts, Commerce, etc.
Professor Connell M. Fanning                           


    Ms. Mary Maguire                                                                 

Head of Department  






    Manager
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