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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


PRACTICE EDUCATION CO-ORDINATOR

DEPARTMENT OF OCCUPATIONAL THERAPY

Particulars of Post



 
1. The post is full-time and tenable on a three year wholetime basis.  The appointee to the post shall work under the overall direction of the Head of the Department of Occupational Therapy, and shall discharge such duties as shall be assigned to him/her by the said Head of Department. The Department is located, with the Department of Speech and Hearing Sciences, in the School of Clinical Therapies within the College of Medicine and Health. I

2. Salary will be related to HSE Senior Occupational Therapist scale, commensurate with qualifications and experience (€47,188 – €55,859)
3. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post which is currently 6% with an earnings ceiling of €46,600, 2% is payable on the balance.

4. Job Responsibilities:  

PRACTICE EDUCATION CO-ORDINATOR 

(3 YEAR FIXED-TERM CONTRACT)

Based at University College Cork, this is an exciting opportunity to lead, manage and develop the occupational therapy undergraduate practice education programme at University College Cork and collaborate with other OT Schools both nationally and internationally. You will be part of a dynamic, creative and committed team.

This post follows from ongoing collaboration between the Health Service Executive and University College Cork.

	Title of Post


	 Practice Education Co-ordinator

	Grade


	Senior Therapist



	Location


	Based in relevant university

	Report to
	Head of School



	Works with
	· Local Implementation Group

· Therapists

· The Service Managers of the agencies providing clinical placement education.

· University staff
· Student Therapists

	Job requirement
	Co-ordinates clinical placements to ensure an optimum match of students’ learning needs and placement availability, organises placements, and prepares students, Practice Tutors regional placement Facilitators and Practice educators effectively for clinical placement (replace clinical placement with practice) education.

	Principal Duties and Responsibilities



	CLINICAL EDUCATION

1. Assume responsibility for the strategic management of Practice Education including the development of placement opportunities and the education of Practice Educators.

2. Co-ordinate, allocate, arrange and manage practice education placements.

3. Actively seek and develop practice education placements opportunities including a range of environments not previously explored, in liaison with the Regional Placement Facilitator(s).

4. To visit potential placement site as required in liaison with Service Managers.

5. Promote and develop communication and links with a range of local services in order to develop clinical practice education opportunities.

6. Participate in the quality assurance mechanism of the student learning environment.  Implement quality initiatives agreed by the National Implementation Group in collaboration with other stakeholders.

7. Facilitate communication and effective working relationships between therapists in service delivery and University based staff.

8. Prepare students for practice education placement informed both by requirements of university requirements and placement site and debrief students afterwards  

9. Participation in the supervision of students in collaboration with Practice Tutors, Regional Placement Facilitators and Practice Educators. 

10. Support and participate if required in the assessment of student performance in collaboration with Practice Educators, Practice Tutors, Regional Placement Facilitators and/or relevant university staff and monitor the assessment process.

11. Facilitate Regional Placement Facilitators, Practice Tutors and Practice Educators in provision of ongoing feedback to students about their performance. 

12. To liaise with Regional Placement Facilitators, Practice Tutors and Practice Educators in relation to the effectiveness of placements and to student progress.

13. Keep abreast of research and practice developments in relevant areas by attending seminars, conferences and post graduate courses and maintain competency.

14. Participate in a performance review process with a line manager.

15. Promote inter-professional learning across disciplines in the health care setting.

16. Participate in the development of practice education curricula in collaboration with Regional Placement Facilitators, Practice Tutors and University based staff, with the aim of integrating theory into practice and fostering evidence-based practice.

17. Contribution to a professional practice education network with Practice Education Co-ordinators in other regions to maximise capacity and quality and streamline placements.  This may include the development and roll out of innovative learning methodologies, common assessment criteria, benchmarking standards for clinical placement, supervision models clinical practice education) teaching skills, and the use of information technology. 

18. Contribution to teaching of specific preparatory practice education) induction modules for students at the University prior to their commencement of practice education. 

19. Delivering of occasional lectures in the academic programme, as required and time permitting.

20. Provide support to practice tutors, Regional Placement Facilitators and Practice Educators who engage in with practice education through mentoring and the organisation, design and delivery of CPD workshops and courses related to education and evidence-based practice.

21. Contribute to and attend at clinical education workshops and training days organised by the University and any relevant committees.

22. Participate in the development and integration of practice education within the curriculum in alignment with accreditation standards.

23.  Facilitate Regional Placement Facilitators, Practice Tutors and Practice Educators in evaluating student learning experience.

24. Contribute to the development and promotion of multiprofessional working in the delivery of patient care for the benefit of patients.

ADMINISTRATION

25. Allocate and organise clinical placements to meet the learning needs of the student and the accreditation requirements of student education and requirements of professional bodies.

26. Manage resources allocated to promote learning in practice.

27. Establish and maintain positive relationships with practitioners and other members of the university characterised by open communication trust and respect.  Monitor the learning experiences of student therapists and address any issues arising with key stakeholders.

28. Evaluate practice education standards within placement sites in collaboration with all stakeholders.

29. Develop and maintain database of practice education sites in line with nationally agreed guidelines and templates.

RESEARCH

30. Contribute to research culture/activity within and across the university department and relevant services.

31. Identify areas of practice, which require research and contribute to the dissemination of good practice in collaboration with all stakeholders.
32. Promote the implementation of evidence-based practice.

33. Support for student research.

34. Participation in research on the efficacy of the clinical placement with practice education models in collaboration with University colleagues, service managers, professional bodies and other stakeholders



5. Selection Criteria: 

Decisions made at shortlisting, presentation and interview will be made based on the following criteria:
Candidates must be qualified occupational therapists from an accredited programme and should hold at least five years full-time post qualification experience.  A Master's degree or commitment to completion of Masters Degree, particularly education module(s) is desirable.  Applicants should demonstrate excellent organisational, interpersonal, networking and communication skills together with an ability to lead and direct a developing practice education team.  A commitment to active research is also required.

6. Each candidate must complete an application form for the post. Please indicate clearly on the form which post is being applied for.

7. Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Monday 20th November 2006.
