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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh

	
	 LECTURESHIPS IN ECONOMICS (Contract Posts)


Particulars of Posts

The posts are fixed term wholetime three to five year appointments in the Department of Economics.  The nature of these employment contracts is fixed term as the continuation of the posts is dependent upon the delivery of the planned expansion programme in the Department of Economics and the demand for courses in this area being maintained at its projected level. The appointees to the post shall work under the direction of the Head of Department of Economics and shall discharge such duties as shall be assigned to him/her by the Head of Department of Economics.

The current remuneration – [new entrants] – is as detailed below.  An appointment of the post of Lectureship in Economics will be made at a point below the bar, on the following scale in accordance with qualifications and experience to date.  
	
	€
	
	€

	Minimum
	35,610
	Eighth Point
	50,396

	Second Point
	37,674
	Ninth Point
	52,640

	Third Point
	40,036
	Tenth Point
	54,348

	Fourth Point
	42,068
	Eleventh Point
	56,095

	Fifth Point
	44,203
	Maximum
	57,847

	Sixth Point
	46,453
	
	

	Seventh Point
	48,246
	
	


There is provision for subsequent progression beyond the BAR in accordance with the terms of the Academic Promotions Scheme to a salary scale segment with a maximum of €83,504 – [new entrants].
The salary includes a premium of 1/19th for pensionable staff paying contributions. Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post. The rate is currently 4% on the first €48,800 of annual earnings.
Responsibilities of the Post:  

The duties of the Lecturer shall be to lecture and examine in Economics for all degrees, diplomas and certificates of the University.  and, in addition, discharge such other duties appropriate to the office under the direction of the Head of Department.  In particular, the post-holders shall be required to undertake the following responsibilities:

· To teach examine, and innovate on existing and new courses in undergraduate and postgraduate programmes;
· To lead and assist in the development of new programmes and courses as appropriate especially in one of the following strategic areas: Business Economics, Financial Economics, Health Economics;
· To identify research opportunities and engage in individual research and participate in the Department’s research activities;
· To provide postgraduate supervision up to Masters level;
· To carry out other duties as appropriate, including academic management and administration, consultancy/commissioned research /public profile;
The above is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department, Faculty, College and University.

Selection Criteria

Decisions made at shortlisting, presentation and interview will be based on the following criteria:

Essential

· Qualifications:  Masters degree in Economics, ideally relevant to one of the strategic groups in the department: Business Economics, Financial Economics, Health Economics;
· Evidence of commitment to undertake and successfully complete a Ph.D. degree to a schedule agreed with Head of Department;
· Willingness to participate and contribute productively and positively in a staff development programme, including undertaking a Ph.D;
· Evidence of experience and achievements in teaching at undergraduate and/or postgraduate levels;
· Willingness and commitment to participate effectively in the development of the three strategic groups listed above as well as contributing to the delivery of general modules and programmes of the Department;
· Proven commitment to having a student oriented approach  to teaching and the carrying out of the academic business of the Department, including to facilitate student mental development and university education in Economics;
· Evidence of research capability, ideally in collaborative and inter/multi-disciplinary projects; 

· Evidence of ability and commitment to providing programme leadership and undertaking academic management;
· Potential for professional development, including to provide executive/professional education and postgraduate supervision up to Doctoral level;
· Demonstrated commitment and ability to working cooperatively and collaboratively with colleagues in teaching and research, including consultancy/commissioned/funded research and programme course development.
Desirable
· Programme/course innovation and development;
· Demonstrated ability and willingness to undertake initiatives, individually and/or as part of teams, to manage responsibilities and to exploit opportunities for personal professional development in the context of the strategic needs of the Department;
· Commitment to attract funding through competitive research grants and other income generation initiatives, e.g., executive/professional/continuing education and workshops.

Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

The "Provisions relating to full-time posts as Lecturer" as set out in the attached document also apply to the post.

Each candidate must complete an application form for the post.  Please indicate clearly on the application form which post is being applied for.

Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday 3rd August 2007.
Application forms and further details of above post are available from:

http://www.ucc.ie/en/hr/EmploymentOpportunities/AcademicVacancies/
or

Department of Human Resources, 

University College Cork

Cork

Ireland

Tel: +353 21 4902671/ Fax: +353 21 4276995/ Email: recruitment@per.ucc.ie
University College Cork is an Equal Opportunities Employer
