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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh

	
	LECTURESHIP IN PATHOLOGY

THREE YEAR CONTRACT


PARTICULARS OF POST

1.
The post is a full-time, three-year contract post.  The appointee will be based in the UCC Department of Pathology at Cork University Hospital.  The nature of this employment contract is fixed term on the basis that this is a training position. The appointee to the post shall work under the direction of the Professor of Pathology and shall discharge such duties as shall be assigned to him/her by the said Professor.

2. The current remuneration – [new entrants] – is as detailed below.  The salary for clinical appointees will be made at a point on the Specialist Registrar scale in accordance with qualifications and experience to date.  
	
	€

	Minimum
	62,146

	Second Point
	66,427

	Third Point
	70,717

	       Fourth Point
	74,988

	Fifth Point
	81,867


3. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post.  The rate is currently 6% on the first €46,600 of annual earnings and 2% on the balance.

4. Responsibilities of the Post:  

The appointee will be involved in teaching, research and administration under the direction of the Professor of Pathology. The appointee will participate in undergraduate and postgraduate teaching, including practicals and tutorials, help in the organisation and delivery of teaching and examining, including developing web-based teaching supports, and participate in research (including training in research methods where appropriate). This position is considered to be a training post and the ideal candidate will be a pathologist (or other clinician) who has completed or almost completed clinical training. PhD scientists will also be considered. Registration for a higher degree will be expected if appropriate. The appointee will be involved in our work in disease gene identification. Although the primary focus of this post is academic, some continuing clinical involvement will be facilitated if appropriate. 

Training will be provided in disease gene mapping and gene identification, in bioinformatics and laboratory molecular techniques. Mentoring in teaching will be provided within the department and arrangements will be made to attend relevant teaching courses outside the department. 

The above is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department, College and University.

5.
Selection Criteria: 

Decisions made at shortlisting, presentation and interview will be made based on the following criteria:

This post is a training post and the ideal candidate will be a pathologist (or other clinician) who has completed or almost completed clinical training.  PhD scientists will also be considered.  Registration for a higher degree will be expected if appropriate.

Laboratory research experience is not required of medical applicants but an interest in and commitment to such research is required. 

· Medical degree or Ph.D degree in a relevant biological area.

· Postgraduate clinical experience.

· Postgraduate diagnostic pathological experience.

· appropriate research experience/potential. 

· appropriate teaching experience/potential.
· commitment to excellence in research, teaching and learning.

· administrative ability/potential.    
Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

6. The "Provisions relating to full-time posts as Lecturer" as set out in the attached document also apply to the post.

7. Each candidate must complete an application form for the post.  Please indicate clearly on the application form which post is being applied for.

8. Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday 2nd March 2007.
