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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


LECTURER IN CLINICAL PHYSIOLOGY  
Particulars of Post (above the bar)

1. The post is full-time and permanent.  The appointee to the post shall work under the direction of the Head of the Department of Physiology and shall discharge such duties as shall be assigned to him/her by the said Head.

2. The current remuneration – [new entrants] – is as detailed below.  The appointment to the post of Lectureship in Physiology will be made at a point on the following scale in accordance with qualifications and experience to date.    A clinical allowance is also applicable to this appointment.
	First Point
	60,336
	Fourth Point
	72,804

	Second Point
	64,492
	Maximum
	79,483

	Third Point
	68,657
	
	


3.
The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post which is currently 6% with an earnings ceiling of €46,600, 2% is payable on the balance.   
4.
Job Responsibilities/Role Description:  

The duties of the Lecturer shall be to lecture in Physiology and relevant clinical areas under the direction of the Head of the Department of Physiology and Director of Medical Education for all degrees, diplomas and certificates of the University.  They shall, in addition, discharge such other duties (including examining) appropriate to the office as shall be assigned to them by the Head of the Department of Physiology. 

Appointees will be expected to have experience in teaching and examining in Physiology and will contribute to curriculum development and administration of the courses.  Candidates should have a track record of research publications and demonstrate potential for development of an independent research programme complementary to that within the Department of Physiology.

Appointees are likely to be asked to participate in the School of Medicine Student Mentoring Programme and act as a resource to aid the co-ordination and refinement of relevant medical module activities in light of likely, strategic developments relating to graduate entry and other initiatives planned by the Medical School.

The above listing is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department and University.

    5.
Selection Criteria: 

Decisions made at shortlisting, presentation and interview will be made based on the following criteria:

Essential Criteria

Candidates must be medically qualified and registered or entitled to register with the Irish Medical Council.  A strong background in teaching basic sciences to medical students is required.
Candidates must show a clear understanding of the curricular strategy of the Medical School in relation to its Basic Science content and Clinical Science and practice components.


Desirable Criteria
· Qualification: MD or PhD in Physiology or a physiologically related subject is highly desirable as is post-doctoral research work and evidence of independent research potential.
· Experience:  Teaching at University level, for example, delivering lectures, holding tutorials, small group clinical skills and case study groups, or running practical classes. 
· Involvement with course development and experience in related administrative duties. 

Knowledge and skills:  
· Candidates will be expected to have the ability to undertake research in a chosen area and have the potential of developing a research programme complementary to the existing interests of the Department of Physiology.   
· A research track record and evidence of peer-reviewed publications is also highly desirable.  

· The ability to attract research funding.
· Experience in supervision of research projects undertaken by BSc, MSc and PhD students.

Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post. 

6.
The "Provisions relating to full-time posts as Lecturer" as set out in the attached document also apply to this post.

7.  
Each candidate must complete an application form for the post.  Please indicate clearly   on the application form, which post is being applied for.  Please note that completed Application forms can be e-mailed to recruitment@per.ucc.ie
8. 
Completed application forms must reach the Recruitment Office Department Human Resources, University College, Cork, Ireland, by Friday, 18 August 2006.
UNIVERSITY COLLEGE CORK IS AN EQUAL OPPORTUNITIES EMPLOYER

