UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh
LECTURER IN EARLY CHILDHOOD STUDIES
DEPARTMENT OF APPLIED SOCIAL STUDIES
COLLEGE OF ARTS, CELTIC STUDIES AND SOCIAL SCIENCES

Particulars of Post

1. The post is full-time and permanent.  The appointee to the post shall work under the direction of the Head of the Department of Applied Social Studies and shall discharge such duties as shall be assigned to him/her by the said Head.

2.
The current remuneration (new entrants) is as detailed below.  The appointment to the post of Lectureship in Early Childhood Studies will be made at a point below the BAR on the following scale in accordance with qualifications and experience to date. There is provision for subsequent progression beyond the BAR in accordance with the terms of the Academic Promotions Scheme to a salary scale segment with a maximum of €81,867 (new entrants).
	
	€
	
	€

	Minimum
	34,912 
	Eighth Point
	49,408

	Second Point
	36,935
	Ninth Point
	51,608

	Third Point
	39,251
	Tenth Point
	53,282

	Fourth Point
	41,243
	Eleventh Point
	54,995

	Fifth Point
	43,336
	Maximum
	56,713

	Sixth Point
	45,542
	
	

	Seventh Point
	47,300
	
	


BAR

3. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post.   The rate is currently 6% on the first €48,800 of annual earnings. 
4. Job Responsibilities
The duties of the Lecturer shall be to teach courses in Applied Social Studies under the direction of the Head of the Dept. of Applied Social Studies for all degrees, diplomas and certificates of the University.  S/he shall examine in Applied Social Studies for the University and shall carry out such other duties appropriate to the post as detailed below:

Teaching 

· To teach, examine and develop courses at undergraduate and postgraduate level and to carry out postgraduate training and supervision.
· To undertake general teaching in the Department’s programmes.

· To supervise postgraduate theses at M.A., M.Phil., D.Soc.Sc. And Ph.D. levels.

Administrative

· To participate in the running of the Dept. of Applied Social Studies and the academic life of College.  

Research

· To engage actively in research and publication in the area of Children’s Studies and to make a strong contribution to the research culture of the Department.
The above listing is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional with the needs of the post and the Department and College.

5.
Selection criteria

Decisions made at shortlisting, presentation and interview will be made based on the following criteria:

The successful candidate will:

· A doctoral qualification in the specified field is desirable.
· Be actively engaged in current research.  Published research is desirable.

· Have experience of teaching Early Childhood Studies at undergraduate and postgraduate levels.

· Be expected to co-operate with department colleagues, especially those involved in Early Childhood Studies and with colleagues in related departments such as the Departments of Education, Applied Psychology and Paediatrics & Child Health.
· Provide evidence of their success as a teacher in these areas.

· Have evidence of success in a variety of teaching contexts (e.g. large lectures, smaller lecture-groups, seminars, tutorials).

· Have good interpersonal skills.

· Be willing to take on administrative duties at Department and College levels.

· Have a sound knowledge of Early Childhood Studies in Ireland
Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

Candidate who may be appointed without a PhD are advised that they should be willing to actively continue their studies towards pursuit of their PhD in the short to medium term. This is a condition of employment to the post.
6. The "Provisions relating to posts as Lecturer" as set out in the attached document also apply to the post.    

7. Each candidate must complete an application form for the post.   Please indicate clearly on the application form which post is being applied for.  An application form must be completed and is available from http://hr.ucc.ie/forms.php. 

8. Please note that in addition to the usual interview, shortlisted candidates will be requested to make a twenty-minute teaching presentation on an aspect of Early Childhood Studies.  

Please indicate clearly on the application form which post is being applied for.

Certificates and Testimonials:  These documents should not be sent with the application.  Candidates who are selected for interview will be requested to submit the necessary documentation.  

Note:  Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application. 

Completed application forms should be returned to 

Department of Human Resources, University College, College Road, Cork

Tel: 021 4903073/ Fax 021 4276995

Email: recruitment@per.ucc.ie
 

Closing Date for Receipt of Applications: Friday 20th  April, 2007.
UCC IS AN EQUAL OPPORTUNITIES EMPLOYER






