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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


LECTURER/PRACTITIONER IN NURSING 
Particulars of Post

1. The post is full-time and permanent.  The appointee to the post shall work under the direction of the Head of the School of Nursing and Midwifery and shall discharge such duties as shall be assigned to him/her by the said Head.

2.
The current remuneration – [new entrants] – is as detailed below.  The appointment to the post of Lecturer/Practitioner in Nursing will be made at a point below or above the bar on the following scale in accordance with qualifications and experience to date.  For those appointed below the bar, There is provision for subsequent progression beyond the BAR in accordance with the terms of the Academic Promotions Scheme to a salary scale segment with a maximum of €81,867 (new entrants)
	
	€
	
	€

	Minimum
	34,912 
	Eighth Point
	49,408

	Second Point
	36,935
	Ninth Point
	51,608

	Third Point
	39,251
	Tenth Point
	53,282

	Fourth Point
	41,243
	Eleventh Point
	54,995

	Fifth Point
	43,336
	Maximum
	56,713

	Sixth Point
	45,542
	
	

	Seventh Point
	47,300
	
	


BAR

	First Point
	62,146
	Fourth Point
	74,988

	Second Point
	66,427
	Maximum
	81,867

	Third Point
	70,717
	
	


The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post.   The rate is currently 4% on the first €48,800 of annual earnings. 

3 Job Responsibilities:  

The post holder will be expected to lecture on aspects of nursing associated with their registrable qualification across programme, especially in the clinical skills laboratory and to take some administrative responsibilities.   It is envisaged that up to 50% of the post-holders’ workload will involve active engagement in a clinical setting, for example liaising with Health Service Provider staff, providing support to students on placement, collaborating with practice development initiatives, managing a caseload.
The above listing is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and self-motivated and professional within the needs of the post, the School and University.

4. Selection Criteria: 

Decisions made at shortlisting, presentation and interview will be made based on the following criteria:

Qualifications

Applicants for this post will hold nursing qualifications and be registered or eligible for registration, as appropriate with An Bord Altranais.  A degree in Nursing / Midwifery or in a related field to Masters level at least is essential.
· Registration for at least 2 years on one of the divisions of the register with an Bord Altranais is essential

· Primary Degree in Nursing / Midwifery or in a related subject is essential. 
·  A higher qualification to Masters level at least is essential.

  
Teaching and Examining
· Experience of formal teaching and examining/assessing is essential
· Experience of clinical teaching in classroom and in practice is essential

· Knowledge of BSc (Nursing) Degree programme is essential
Clinical Practice
· Evidence of participation in and contribution to clinical practice for at least two years is essential

· Experience of Clinical Precepting of students is essential

· Participation in contribution to, courses run for clinical staff who teach students in the clinical areas

· Evidence of participation in practice initiatives
Research
· Evidence of research activity is desirable

Contribution to School, College, University and Profession
· Evidence of participation and contribution to the wider Health Service or Profession is essential
· Evidence of ability to work on personal initiative as well as part of a team is essential. 

· A vision for the development of Nursing in the School is also desirable.
Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

5. The "Provisions relating to full-time posts as Lecturer" as set out in the attached document also apply to the post.

6. Each candidate must complete an application form for the post.  Please indicate clearly on the application form, which post is being applied for.

7. Certificates and Testimonials:  These documents should not be sent with the application.  Candidates who are selected for interview will be requested to submit the necessary documentation.  

Note:  Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application. 

8. Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday 1st June 2007
UNIVERSITY COLLEGE CORK IS AN EQUAL OPPORTUNITIES EMPLOYER
