COLAISTE NA hOLLSCOILE CORCAIGHPRIVATE 

UNIVERSITY COLLEGE CORK

TECHNICAL OFFICER /PROSECTOR
DEPARTMENT OF ANATOMY
Permanent Wholetime Post

The Department of Anatomy is a member of the College of Medicine and Health and the College of Science Engineering and Food Science (SEFS) at University College Cork. The department teaches in the Medical Faculty, Schools of Medicine, Dentistry, Therapies, Nursing and Pharmacy, and in the Science Faculty, in which it has a strong undergraduate Neuroscience BSc degree programme. 

Closing date for applicants:  Friday 11 January 2007 

For informal discussion contact:

Dr. Kieran McDermott, Acting Head of Anatomy Department, University College, Cork, Ireland.

Tel.: +353-21-4902247/2246   Fax: +353-21-4273518    Email: kmcd@ucc.ie

PARTICULARS OF POST:

The post-holder will report to the Head of the Anatomy Department or their nominee and will support the present Technical Officer/Prosector in the Department to include the following duties:

· Carrying out special embalming techniques on selected cadavers;

· Museum techniques – preparing specimens for teaching, using advanced techniques;

· Carrying out specialised injection techniques;

· Prosecting work on cadavers;

· Preparing teaching and examination material by plastination techniques;

· Organising video teaching and setup for medical and dental students; 

· Supervising student dissection; 

· Organising neuroanatomy practicals; 

· Functioning as Curator of the anatomy museum;

· Management of Dissecting Room;

· Ordering teaching material for Dissecting Room;

· Organising Radiology teaching material in Dissecting Room;

· Supervising computerised learning systems in Dissecting Room;

· Organising teaching material for demonstrations and oral exams;

· Attendance at burials;

· Supervision of mortuary and Dissecting Room safety requirements;

· Supervision of student safety in Dissecting Room;

· Preparation of research material, both macroscopic and microscopic/

· Administration of intake and removal of bodies;

· Staff/student liaison for Dissecting Room;

· Management of Dissecting Room files;

· Managing mortuary files;

· Management of burials;

Person Specification/Selection Criteria:

Decisions made at shortlisting and interview will be made based on the following criteria for appointment.

Essential Criteria:
· A relevant honours degree, in a relevant discipline, or have been employed as a
      technician in a University in the State; 
· Good communication and interpersonal skills;
· Relevant technical experience and competency;
· Ability to work both on own initiative and as part of a team;
· Commitment to skill development through relevant training;
· Relevant background.
Desirable Criteria:
· Good organisational ability;
· Good working knowledge of Microsoft office;
· Familiarity with good laboratory practices and procedures;
· Good understanding of health and safety.
Please note: Candidates who do not demonstrate that they meet the criteria as detailed above will not be short listed.

Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

Conditions of Employment

Salary Scale [new entrants]: The advertised salary scale for this post is in the range

 €42,415-€53,316.

Hours of Duty:  Normal hours of duty are 9.00 to 5.45 pm in term and 9.00 to 5.15 pm out of term, with 75 minutes lunch break daily.  It may be necessary to vary those hours from time to time.  Up to 12 hours overtime per month (if required) subject to a total of 80 hours per annum must be taken as time off in lieu at agreed times.
Leave: Twenty-seven days per annum which includes Good Friday and 4 prescribed holidays at Christmas.  The leave year commences on 1 July annually. 

Sick Leave:  Subject to certain conditions staff may be allowed up to 130 working days (6 months) sick leave at full pay and a further 130 working days at half pay in any 12 month period.  This is subject to the staff member not exceeding 260 working days (1 year) sick leave, at either full or half pay, in any period of 4 years.

The tenure of the post is based on the following provisions:

(a) A probationary period of one year shall apply from commencement of employment in the post during which the contract of employment may be terminated by either party in accordance with the Minimum Notice and Terms of Employment Acts, 1973 to 2001. The probationary period may be extended at the discretion of the University.

(b) Except in circumstances of gross misconduct justifying immediate dismissal, the appointee will receive one month's notice of termination of employment, or, if greater, such notice as is provided for in a minimum notice in terms of Employment Act, 1973.

(c) The appointee is required to give one month's notice of termination of employment.

(d) Under the Public Service Superannuation Act 2004, for all new entrants to the Public Sector on or after April 2004, the normal retirement age is 65.  It is no longer possible therefore to retire before age 65.

Pension: There is an excellent pension scheme in operation, which provides personal retirement benefits as well as benefits for spouses and children.  The overall contribution rate approximates to 6½% of salary (3% of pensionable remuneration and 3½% of net pensionable remuneration).  Tax relief is accrued on these payments.

The maximum pension, based on 40 years reckonable service, comprises an occupational pension from UCC with an entitlement to a contributory state pension.  Together both pensions provide a maximum of 50% of final salary and the UCC scheme provides a lump sum of 1½ times final salary (currently tax free).  The University operates schemes for the transfer of service or pension benefits from other schemes and a purchase scheme to allow members to increase their pensionable service.

In addition, additional dependants’ benefits can be provided by membership of the Voluntary Life Assurance Scheme.

Membership of the Group Personal Accident Scheme shall apply to all employees, subject to

individual acceptance by the Insurance Company.  The salary quoted is subject to a deduction

from salary at the rate of .001%.  Details of the scheme is available in the Department of Human

Resources.

Membership of the Income Continuance Plan is provided for on appointment.  This scheme provides additional payment where salary is reduced or ceased because of long-term illness or injury.  Contributions, which are tax-allowable currently, amount to 1.25% (gross) of salary.

Voluntary Health Insurance:  A VHI/HAS/Vivas Health group scheme is in operation and 

contributions may be deducted from salary on request.  

The Pay Related Social Insurance Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post, which is currently 4%. 

Additional benefits: We offer progressive employment and training policies   including opportunities for further studies.  Staff can avail of membership of a variety of clubs and societies and a wide range of facilities on campus, including a leisure centre.
Please note that if you are considering applying for this post you must be able to supply proof of the right to work in Ireland.  If you do not have the right to work in Ireland you would need to obtain a work permit.   We are obliged by European law to appoint people who are citizens of the European Economic Area (EEA) where possible.  Where there is no skills shortage for a particular post, it is highly unlikely that a work permit would be granted.

Application Procedure:

An application form must be completed and is available from http://hr.ucc.ie/forms.php.  Further particulars on this post is available on our website at:  http://hr.ucc.ie/employment.php
Each candidate must complete an application form for the post. Please indicate clearly on the application form, which post is being applied for.

Certificates and Testimonials:  These documents should not be sent with the application.  Candidates who are selected for interview will be requested to submit the necessary documentation.  

Note:  Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application. 
Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before 11 January 2007.  Telephone: 021 490 3073, Fax: 021 4276995, E-mail: recruitment@per.ucc.ie  
UCC IS AN EQUAL OPPORTUNITIES EMPLOYER

