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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


PROFESSOR / ASSOCIATE PROFESSOR OF NURSING
Particulars of Post

1. The Professorship/Associate Professorship of Nursing is a full-time office. The current annual stipend of the Professorship – [new entrants] - is as follows:








             €

	Minimum

	111,286

	Second Point
	117,666

	Third Point
	124,046

	Fourth Point
	130,428

	Fifth Point
	136,810

	Maximum
	143,193



The current stipend of the Associate Professorship – [new entrants] - is as follows:





            


 €

	Minimum

	99,287

	Second Point
	98,448

	Third Point
	102,569

	Fourth Point
	106,682

	Fifth Point
	108,066

	Maximum
	110,778


2. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of PRSI applies to the post.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post which is currently 4.0% with an earnings ceiling of €48,800.

3. Responsibilities of the Post: The duties of the Professor are to lecture in Nursing for all degrees, diplomas and certificates of the University under the direction of the Head of School. He/she shall examine in Nursing/Midwifery for the University and shall carry out the other duties appropriate to the post, among them those which are implicit in the selection criteria.   

In particular, the post holder will be required to undertake the following responsibilities:-

Teaching

· Become conversant with the education strategy and course provision in the School;

· Provide undergraduate and postgraduate course teaching and assessment as required;

· Demonstrate an ability to achieve excellence in teaching and examining at undergraduate and postgraduate level, and, the capacity to develop new courses and teaching materials if required;

Research

· Develop a programme of externally funded research work in an  area compatible with the National Nursing or Health related Research Agendas and School Research Strategy;

· Actively work to develop staff research potential, establish and lead a research team;

· Contribute to the School’s Research Committee and activities;

· Work to develop meaningful Local, National and International research collaborations;

· Build, as appropriate, partnerships between the School and other Researchers in the Faculty, University and with the Health Services;

· Supervise Undergraduate and Postgraduate research;

· Contribute to the School’s overall research performance by disseminating research findings through consistent publications in Journals of acknowledged quality and through presentations at conferences and other meetings;

Management

· Take an active role in the management of the School as required;

· Support the Head of School by undertaking delegated administrative responsibilities and other duties following consultation;

· Participate as a full member of the School through School Executive and Standing Committee activities, meetings, events, etc.

· Demonstrate a willingness to contribute to School Strategy documents;

· Demonstrate an interest in forging collaboration relationships with Health Services;

· Contribute to administrative duties, including acting as Head of School, if required to do so, by the University;

· Serve as Head of School if required by the Governing Body of the University; 

The above listing is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may be reasonably expected.   All staff are required to be flexible, co-operative and professional within the needs of the post, the School, College and University.

4. Selection Criteria.  Decisions made at shortlisting, presentation and interview will be made based on the following criteria:

	Criteria    
	Essential
	Desirable

	Education/ Qualifications
	· Primary Degree and a PhD in Nursing and/or Midwifery or associated disciplines

· Registration as a nurse with An Bord Altranais or deemed suitable for registration 

· Evidence of past or current scholarship in education

· Experience of working in the higher education sector

· Recent knowledge of the field of  Nursing and nurse education in Ireland

· Experience in teaching at both undergraduate and postgraduate levels

· Experience of developing programmes of education in a branch of nursing at both undergraduate and postgraduate levels.


	· A post registration or postgraduate degree in nursing or a related area

· Experience of practice development in nursing

· Professional registration as a Nurse Teacher



	Research
	· Proven international research record including peer reviewed publications and conference presentations

· Experience in obtaining externally funded research income

· Supervising and mentoring postgraduate students and staff to PhD level

· Proven record of establishment of collaborative relationships with health service providers and others

· Experience of leading research programmes


	· Experience of international research

· Experience of leading a team of researchers

· An understanding of Department of Health and Children’s Strategic Priorities and the National Research and Development Framework

· Development of multidisciplinary clinical and research partnerships

	Management
	· Significant Management experience at a senior level

· Excellent organisational skills

· Ability to take managerial decisions and initiative and to act as Head of School

· Good communication skills

· IT skills

· Willingness to participate in the overall life of the University

· Capacity to represent effectively the discipline and School within the University
	· An understanding and appreciate of the current issues of relevance to Nursing and Nurse education

· Managerial experience in an allied field.

· Service on regional, national or international Boards and policy groups




5. The normal Statutory or other provisions relating to full-time Associate Professorships as set out in the attached document shall apply to the post.

6. Each candidate must complete an application form and are requested to state clearly the name of the post which is being applied for.

7.
Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday 25th January 2008
