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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


POST DOCTORAL TEACHING FELLOWSHIP 

DEPARTMENT OF EARLY AND MEDIEVAL IRISH 

COLLEGE OF ARTS, CELTIC STUDIES AND SOCIAL SCIENCES
1. The post is wholetime and tenable for a one year contract initially.  There is a possibility that the contract will be renewable up to June 2011 provided that financial resources are available to support the continuation of the post
2. The appointee to the post shall work under the direction of the Head of the Department of Early and Medieval within the College of Arts, Celtic Studies and Social Sciences and shall discharge such duties as shall be assigned to him/her by the said Head.   
3. Responsibilities of the Post 

The appointee will be expected to contribute to undergraduate teaching in Early and Medieval Irish and Celtic Civilisation, and to participate in departmental activities, as directed by the Head of Department.
The above is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department, College and University.  
4.
Selection Criteria: 

Decisions made at shortlisting, presentation and interview will be made based on the following criteria:
A PhD in the area of Early and Medieval Irish/Celtic Studies, with demonstrable language attainment, is the main requirement of the post. Ability to teach through the medium of Modern Irish will be considered an advantage.    There are no specific research duties attached to the post, but the appointee will be expected to be research-active in the discipline.

Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post.

Particulars of Post:
1. The salary entry point is €38,870 per annum.  Salaries are payable monthly in arrears, ordinarily or the last working day of the month.  Monthly salaries are transferred directly to a bank account nominated by the staff member.  The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post.  The rate is currently 4%.
2. Annual leave is 20 working days per annum.

3. A probationary period of three months shall apply from commencement of employment in the post during which the contract of employment may be terminated by either party in accordance with the Minimum Notice and Terms of Employment Acts, 1973 to 2001. The probationary period may be extended at the discretion of the University.
4. Except in circumstances of gross misconduct justifying immediate dismissal, the appointee will receive one month's notice of termination of employment, or, if greater, such notice as is provided for in a minimum notice in terms of Employment Act, 1973.
5. The appointee is required to give one month's notice of termination of employment.
6. Under the Public Service Superannuation Act 2004, for all new entrants to the Public Sector on or after April 2004, the normal retirement age is 65.  It is no longer possible therefore to retire before age 65.
7. A contribution of 1.25% of salary may be deducted monthly from salary for membership of an Income Continuance Plan (to provide additional benefits in the event of total or partial disability). Under present legislation, this sum is allowable in full for income tax purposes.

8. Pension: This employment is pensionable under the Defined Contribution Pension Plan.  Membership of this plan is on the basis of a 6½% contribution deducted from your salary and an 13½% contribution provided by the University.  In addition, additional dependants’ benefits can be provided by membership of the Voluntary Life Assurance Scheme.
9. The College operates a Scheme for the payment of stipend during sick leave,subject to certain conditions.

10. Candidates who are shortlisted for the post may be required to appear before a Board of Assessors in Cork, in which case travelling and subsistence expenses at approved rates will be paid.

11. A successful candidate will be required to submit his/her birth certificate, documentary evidence confirming academic qualifications.
12. An offer of appointment to a candidate who is not of EU nationality is subject to the granting of a Work Permit by the Department of Enterprise Trade and Employment.

13. An employee of University College Cork (UCC) is governed by the UCC employment policies and procedures as detailed in the Human Resources Manual and Staff Handbook.  These policies are also detailed on the Human Resources website.  Staff members are required to adhere to and co-operate with the University at all times with regard to these policies and procedures.  UCC reserves the right to make changes to these policies and procedures or to introduce new policies from time to time.  Notification will be given of any such new policies or changes to existing policies.

14. Membership of the Group Personal Accident Scheme shall apply to all employees, subject to individual acceptance by the Insurance Company.  The salary quoted is subject to a deduction from salary at the rate of .001%
15. Voluntary Health Insurance:  A VHI/BUPA/HAS/VIVAS Health group scheme is in operation and contribution may be deducted from salary on request.
16. Additional benefits: We offer progressive employment and training policies including opportunities for further studies.  Staff can avail of membership of a variety of clubs and societies and a wide range of facilities on campus, including a leisure centre.
17. Certificates and Testimonials:  These documents should not be sent with the application.  Candidates who are selected for interview will be requested to submit the necessary documentation.  
18. An application form must be completed.
19. Completed application forms should be returned to 

Department of Human Resources

University College, 

College Road,

Cork

Tel: 021 4902671 / Fax 021 4276995

Email: recruitment@per.ucc.ie
Closing Date for Receipt of Applications:  Wednesday 30th April 2008
UCC IS AN EQUAL OPPORTUNITIES EMPLOYER
