UNIVERSITY COLLEGE CORK  DENTAL SCHOOL & HOSPITAL
PART TIME LECTURER IN CONSCIOUS SEDATION 
 (1 year Part time contract Five Sessions per Week)

Particulars of Post 

1.
Cork Dental School & Hospital seeks applications from registered dental practitioners for a Part Time Lecturer in Conscious Sedation.  You will contribute to both teaching and research within the School.  
The post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department, College and University.
This is a NEW POST in the Cork Dental School & Hospital and the individual appointed will have responsibility for the development of a teaching programme to both undergraduate and particularly postgraduate students.

Initially the post will be for ONE YEAR to design and implement a course in dental sedation and provide not only theoretical and diadactic material but also practical experience of dental sedation techniques.  The appointee would be expected to engage in research in the field of dental sedation.
The current remuneration – [new entrants] – is as detailed below.  The appointment to the post of Clinical Fellow in Oral Medicine will be made at a point on the following scale in accordance with qualifications and experience to date. 

	
	€
	
	€

	Minimum
	36,500
	Eighth Point
	51,656

	Second Point
	38,616
	Ninth Point
	53,956

	Third Point
	41,037
	Tenth Point
	55,707

	Fourth Point
	43,120
	Eleventh Point
	57,497

	Fifth Point
	45,308
	Maximum
	59,293

	Sixth Point
	47,614
	
	

	Seventh Point
	49,452
	
	


The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post which is currently 4% with an earnings ceiling of €50,700.

2. Duties of the Post: 
The postholder will contribute to both teaching and research within the School.  S/he will design and implement a course in dental sedation and provide not only theoretical and diadactic material but also practical experience of dental sedation techniques.  The appointee would be expected to engage in research in the field of dental sedation
The above listing is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the School, College and University. The University is undertaking a major reform of its internal structures which may necessitate changes in the organisation of its activities.

3.
Selection Criteria: 

Decisions made at shortlisting, presentation and interview will be made based on the following criteria:

Essential Criteria
The successful candidate will: 

· Have the MFD,  A postgraduate qualification relating to Dental  Sedation and at least 5 years  of postgraduate experience;

· Be registered with Dental Council of Ireland or GDC;

· Possess a wide range of knowledge of general dentistry applicable to the undergraduate curriculum and relating postgraduate curricula; 

· Be expected to engage in research in the field of dental sedation;
· Have the ability to communicate and the desire to develop teaching skills;

Desirable Criteria 
It would be desirable for the successful candidate to: 
· Show evidence of  broad  clinical experience will advantage;
· Have MFDS part B and C;
· Have some research background or have been involved in research projects;
· Have some experience teaching undergraduates.
Candidates are requested to make a personal assessment of these criteria against their own qualifications, skills and abilities to assess whether they should apply for the post
Particulars of Post

1. The post is part-time and tenable  for 1 year.  The appointee to the post shall work under the overall direction of the Head of the School and shall discharge such duties as shall be assigned to him/her by the Head of the School and/or other senior academic staff.
2. The normal Statutory or other provisions relating to full-time Lectureships shall apply to the post.

3. Each candidate must complete an application form, which can be downloaded at: 

      http://www.ucc.ie/en/hr/FormsContractDocuments/DocumentFile,35042,en.doc
4. Candidates shortlisted for posts shall be required to appear in person before a Board of Assessors in Cork, in which case travelling and subsistence expenses at approved rates will be paid. 
5. A successful candidate will be required to submit a birth certificate, documentary evidence confirming academic qualifications, and to undergo a medical examination.

6. References will be sought in relation to all candidates invited to attend for interview. 
7.  An offer of appointment to a candidate who is not EU nationality is subject to the granting of a Work Permit by the Department of Enterprise Trade & Employment.

8. Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that inaccurate information will invalidate their application. 
9. Completed application forms must reach Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday, 18th April 2008.   Tel: +353-21-4903073, Email: recruitment@per.ucc.ie.  Fax. +353-21-4276995.    
UNIVERSITY COLLEGE CORK IS AN EQUAL OPPORTUNITIES EMPLOYER
GENERAL INFORMATION FOR CANDIDATES

Introduction to University College Cork 

University College Cork, a constituent University of the National University of Ireland, is a collegiate, progressive, dynamic research-led university developing a reputation as a world class regional university, built on the history of significant achievements in teaching and learning and research, and strong academic and professional leadership. 

The University has a current enrolment of over 17,000 students with a strategic objective of 21,000 by 2011. UCC currently has 1,400 academic and research staff within a total staff compliment of 2,500.  
Founded in 1845, as Queen’s College, Cork, UCC is one of Ireland’s oldest institutions of higher learning. The rich history and tradition of UCC is reflected in the imposing limestone buildings of the Main Quadrangle and the mature grounds. UCC’s scenic city centre campus, boasting award-winning architecture, provides a pleasant and vibrant learning environment, which is given an international dimension by the presence of 2,000 international students and many staff from over 75 countries around the world. 

UCC is one of the premier research institutions in the State and its research income is consistently one of the highest in the country. The University earns peer-reviewed research income in excess of €60m per annum, has strategic research partnerships with leading multinationals in the agri-food, microelectronics, and pharmaceutical sectors, and is home to 5 of Ireland’s 8 ISI Most Highly Cited authors.  The university’s research reputation spans across the broad range of disciplines, strategically built around a number of internationally-recognised Research Institutes, Centres and Departments.

UCC is fully committed to the development of 4th level training and research through the introduction of Graduate Schools and structured PhD programmes and the provision of a wide range of generic and discipline-specific modules supporting the research activity of PhD students. The University offers an innovative, research-led curriculum, taught by world-class academics who consistently attract a quality student intake. 


Recent institutional reorganisation has established four Colleges; Arts, Celtic Studies and Social Sciences; Business and Law; Medicine and Health; Science, Engineering and Food Science. The Colleges offer over 120 degree and professional programmes that consistently attract the highest proportion of top school leavers in the country and supports a rapidly growing postgraduate and international student body. 

The University has embarked on a programme of development for UCC to firmly establish it as a world-class regional university building on the guiding principles in the University’s Strategic Framework 2006-2011 of excellence in teaching, learning, research and contribution to community and society.  UCC will focus on research performance, the quality of the student experience and the manner in which the institution discharges its regional role.

Having twice being designated as the Sunday Times “Irish University of the Year” in the past four years, UCC is also a recent proud recipient of the “Excellence Through People” Gold Standard.

The last five years have seen exceptional growth in student numbers, award winning capital developments supporting science, technology and the arts and significant success in winning research funding, making it in that time the most research active institution in the country. 

UCC enjoys excellent links with local business and enterprise along with strong partnerships with some of the world’s most highly valued companies. Relationships with professional and public bodies across a wide range of disciplines are equally a key feature of the University.

Internationalisation of the campus continues to be a key strategic objective of UCC.    International enrolment at UCC is among the highest in the sector creating a multi- cultural and ethnically diverse student body and measures taken by UCC to enhance conditions for international student recruitment are regarded as among the best practices by peer institutions. UCC also provides opportunities for Irish students to study overseas making them competitive in a global market.  In recent years new exchange opportunities include academic placements in a diverse range of European, US, Canadian and Australian universities, with new developments targeting China.

Staff are essential to the achievement of our mission and UCC places a special emphasis on quality improvement strategies in Human Resource Management. A key objective of the UCC Strategic Framework 2006-2011 is to attract, develop and retain outstanding staff through the development and implementation of best practice HR policies and procedures. We seek to develop staff capable of keeping the University at the forefront in all that it does. The University has committed to establishing a supportive working environment in which the needs of all staff are recognised and their contributions valued and rewarded. 

Web Links

UCC website

http://www.ucc.ie/en/
Department of Computer Science 

http://www.cs.ucc.ie/
UCC Strategic Plan 2006-2011

http://www.ucc.ie/en/PresidentsOffice/UCCsStrategicPlan/DocumentFile,1005,en.pdf
University College Cork is an Equal Opportunities Employer

Related Information

1. The Area

Cork is the second largest city in Southern Ireland with a population of about 250,000.  Although small in comparison to capital cities, it is a dynamic place with a charm of its own.  It has all the amenities of a large city in a compact setting.  All the main UK retail outlets are represented as well as many local designer shops.  Cork may also be viewed as the gourmet capital of Ireland with an eclectic mix of the best in European and other cuisine.  Cork was European City of Culture in 2005.

The surrounding area is one of great natural beauty with miles of coastline and spectacular scenery, making it a tourist haven in the summer months.  There is excellent fresh water fishing in local rivers.  The oldest yacht club in the world is nearby at Crosshaven and unspoilt beaches are within an hour’s drive.  Great golfing and hill walking are also accessible within the surrounding Cork/Kerry region.

There are direct air links to many UK cities and to several European capitals.  There are also direct daily ferry services to Wales (Swansea) and in the summer months between cork and ports in Northern France.  Direct rail and bus links exist to all areas of Ireland.  There is easy road access to the surrounding countryside.

The whole range of housing exists from modern city-centre apartments to private detached housing as well as the opportunity to live by the coast within a 30-minute drive of the city.  House prices are, on average, cheaper than those of Dublin but in the mid-range they are reasonably comparable to most UK regional cities.

2. Dental School & Hospital

The Dental School is part of the College of Medicine and Health; The Dental School is one of the five Schools within the Faculty of Medicine and Health.  These are: the Medical School, Dental School, School of Pharmacy, School of Nursing and the School of Clinical Therapies.  A Dental School has existed in Cork since 1913.  Originally linked to the North Infirmary, it moved to its current location on the main Cork University Hospital site as Wilton in 1983.

The Dental School is a modern two-floor building which houses clinical, laboratory and teaching facilities.  Adjacent, is the purpose-built Oral Health Services Research Centre.

The Dental School has recently undergone administrative re-structuring to create one Department, which replaces the previous three departments of Oral Health and Development, Restorative Dentistry (including Dental Hygiene) and Dental Surgery (comprising Oral Surgery/Oral Medicine/Oral Radiology).  The Head of the Dental School is Professor Finbarr Allen.
The University Dental School and Hospital provides teaching, clinical training and research training for dental undergraduates, dental hygienists and dental postgraduates.  On average per annum the Dental School graduates 40 dentists, 14 dental hygienists and varying numbers of postgraduates.

The current BDS degree programme takes place over 5 years, with most of the first two years spent at the main University campus and the remaining three years at the Dental Hospital. The current programme for the first three years has been reviewed to allow earlier introduction to clinical dentistry.

The Dental Hospital serves an area with a population of about 1.2 million
5. Development plans

Whilst our main remit is to provide undergraduate dental education, we are developing postgraduate education initiatives in a number of areas.  Our School is among the first to offer a practitioner doctorate as part of specialist clinical training programmes.  The role of Clinical Fellow is also one we are developing to address the need we have in the school for dedicated high calibre clinicians whose primary focus for the duration of the five years is in the field of academic dentistry. 
