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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


DEMONSTRATORSHIPS IN ANATOMY (CONTRACT POSTS)

These are contracts post commencing mid August 2008 and ending May 2009.  The appointees to the posts shall work under the direction of the Head of the Department of Anatomy and shall discharge such duties as shall be assigned to him/her by the Head of Department.

The current remuneration is in the region of €27,000 per annum.  Salaries are payable monthly in arrears, ordinarily or the last working day of the month.  Monthly salaries are transferred directly to a bank account nominated by the staff member.
Responsibilities of Post:  

Duties will include prosection and teaching Topographical and Applied Anatomy to first and second year medical and other students in the Colleges of Medicine and Health and Science Engineering and Food Science. The posts provide excellent opportunities and facilities to prepare for the Surgical and Radiological Fellowship and other postgraduate programmes.

The above listing is not exclusive or exhaustive and the post holders may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department and University.

Selection Criteria: 

Decisions made at short-listing and interview will be made based on the following criteria:

Medical or related degree.  
Anatomy teaching experience. 
Ability to communicate effectively with students and staff. 

Suitability for post.
Conditions of Employment

The tenure of the post is a wholetime fixed term contract from mid August 2008 until May 2009.  It is based on the following provisions:

(a) A probationary period of three months shall apply from commencement of employment in the post during which the contract of employment may be terminated by either party in accordance with the Minimum Notice and Terms of Employment Acts, 1973 to 2001. The probationary period may be extended at the discretion of the University.

(b) Except in circumstances of gross misconduct justifying immediate dismissal, the appointee will receive one month's notice of termination of employment, or, if greater, such notice as is provided for in a minimum notice in terms of Employment Act, 1973.

(c) The appointee is required to give one month's notice of termination of employment.

(d) Under the Public Service Superannuation Act 2004, for all new entrants to the Public Sector on or after April 2004, the normal retirement age is 65.  It is no longer possible therefore to retire before age 65.

This position is pensionable under the Personal Retirement Savings Account (PRSA) facility.  Details of this Scheme are available from the Department of Human Resources or alternatively you can access this information from the following website: www.secretary.ucc.ie/pensions/index.asp
Membership of the Group Personal Accident Scheme shall apply to all employees, subject to individual acceptance by the Insurance Company.  The salary quoted is subject to a deduction from salary at the rate of .008%

The Pay Related Social Insurance Class A1 rate of Pay Related Social Insurance (PRSI) applies to the posts which is currently 4%. 

Voluntary Health Insurance:  A VHI/BUPA/HAS/VIVAS Health group scheme is in operation and contribution may be deducted from salary on request.

Additional benefits: We offer progressive employment and training policies including opportunities for further studies.  Staff can avail of membership of a variety of clubs and societies and a wide range of facilities on campus, including a leisure centre.

An employee of University College Cork (UCC) is governed by the UCC employment policies and procedures as detailed in the Human Resources Manual and Staff Handbook.  These policies are also detailed on the Human Resources website.  Staff members are required to adhere to and co-operate with the University at all times with regard to these policies and procedures.  UCC reserves the right to make changes to these policies and procedures or to introduce new policies from time to time.  Notification will be given of any such new policies or changes to existing policies.

Applications for these posts, by way of a current curriculum vitae, including the names of three referees, should been sent to:

Dr. Kieran McDermott

Department of Anatomy, Windle Building, University College, Cork, by Wednesday, 23rd April 2008.

Informal enquiries to: anatomy@ucc.ie

Tel:  021-4902246 

Fax: 021-4273518

Please note that if you are considering applying for this post you must be able to supply proof of the right to work in Ireland.  If you do not have the right to work in Ireland you would need to obtain a work permit.   We are obliged by European law to appoint people who are citizens of the European Economic Area (EEA) where possible.  Where there is no skills shortage for a particular post, it is highly unlikely that a work permit would be granted.

Certificates and Testimonials:  These documents should not be sent with the application.  Candidates who are selected for interview will be requested to submit the necessary documentation.  

Note:  Candidates may be required to produce documentary evidence to support any statements made by them on their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application. 
Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Wednesday 23 April 2008
UCC IS AN EQUAL OPPORTUNITIES EMPLOYER

