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	UNIVERSITY COLLEGE CORK

Coláiste na hOllscoile Corcaigh


ASSOCIATE PROFESSORSHIP OF EPIDEMIOLOGY & PUBLIC HEALTH
Particulars of Post

1. The Associate Professorship of Epidemiology & Public Health is a full-time office. The current annual stipend of the Associate Professorship – [new entrants] - is as follows:








   €

Minimum


99,287

Second Point

103,629

Third Point

107,968

Fourth Point
           112,297

Fifth Point
           113,756

Maximum
           116,607

2. The salary includes a premium of 1/19th for pensionable staff paying contributions.  Class A1 rate of PRSI applies to the post.  Class A1 rate of Pay Related Social Insurance (PRSI) applies to the post which is currently 4.0% with an earnings ceiling of €48,800,.
3. Responsibilities of the Post: The duties of the Associate Professor are to lecture in Epidemiology & Public Health for all degrees, diplomas and certificates of the University under the direction of the Head of Department.
The Associate Professor will be expected to contribute to the research and teaching activities of the Department and to attract external research funding.  The Department has an active research programme including an established MD/PhD training programme based largely on successful competition for peer reviewed research grants.  The Associate Professor will have a significant leadership role within the Department and will be expected to make a substantial contribution to the consolidation and further development of the Department’s research output, working as necessary with colleagues in cognate disciplines in the Department, the College of Medicine & Health and the wider University.  S/he shall examine in Epidemiology & Public Health for the University and shall carry out the other duties appropriate to the post, among them those which are implicit in the selection criteria.   
The above listing is not exclusive or exhaustive and the post holder may be required to undertake any such duties as may reasonably be expected.  All staff are required to be flexible and co-operative and professional within the needs of the post and the Department and University. 
4. Selection Criteria.  Decisions made at shortlisting, presentation and interview will be made based on the following criteria

     Essential Criteria:

· Must have a primary degree in a relevant discipline

· Must hold a PhD in Epidemiology or Public Health or a cognate discipline, or an MD with completed Higher Professional Training.

· Research profile which should be based on an outstanding record of achievement in Epidemiology & Public Health or a cognate discipline.

· Outstanding track record of research funding and publications.

· Evidence of some research supervision

· Please note that those with a medical qualification will be required to have completed higher professional training

· Experience of teaching at undergraduate or postgraduate level.
· Willingness and ability to assist effectively the Head and Manager of the Department in the overall management and leadership of the Department;
· Proven potential for headship of a department, e.g., interpersonal and organisational skills commensurate with the function, including capacity to take a strategic perspective, independent decision-making and ability to undertake responsibilities of a complex nature.
· Evidence of holding significant administrative responsibilities.


Desirable Criteria:

· Strong communication and Interpersonal Skills

· Demonstrable evidence of strong organisational skills.

· Evidence of contribution and commitment to the discipline

5. The normal Statutory or other provisions relating to full-time Associate Professorships as set out in the attached document shall apply to the post.

6. Each candidate must complete an application form and are requested to state clearly the name of the post which is being applied for.

7. Candidates may be required to produce documentary evidence to support any statements made by them in their application form or any supporting documentation.  Candidates should note that any inaccurate information will invalidate their application form.

8. Completed application forms must reach the Recruitment Office, Department of Human Resources, University College, Cork, Ireland, on or before Friday, 28th September 2007.
UNIVERSITY COLLEGE CORK IS A EQUAL OPPORTUNITIES EMPLOYER

