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NOTE: This document is for illustrative purposes only and should be reviewed in conjunction with the briefing note "Haddington Road Agreement - Increments and related Balancing Measures".

START HERE

You will have ONE further increment 

freeze of 3 months duration 

provided salary remains between 

€35,000 and €65,000.

Is your salary below €100,000?

Are you on a salary scale with more 

than one point on the scale?

ALL STAFF                                                                                                                         

You will not be liable for any further deductions provided further 

increments do not bring you to the maximum point of the scale 

on/before 31st December 2015 at which point measures for the 

maximum point of the scale apply; or to a salary that equals/exceeds 

€65,000, at which point measures for salaries at €65,000 or more 

apply.

ALL STAFF                                                                                                                  

Incremental progression (where you are not on the 

maximum point of the scale) is suspended for 3 years 

with effect from 1 July 2013.

LECTURING/ TEACHING STAFF*                                                                                         

On reaching the maximum point of the relevant scale a lecturing 

staff member is not liable for any further deductions.

Is the first point on your salary scale 

below €100,000?

Yes - 

Lecturing/Teachi

ng Staff Only

You will be liable for a deduction of 2 days annual leave in total (2 

days for the leave year 2015 to 2016), OR if you select otherwise a 

deduction of the cash value of 2 days annual leave, OR a 

deduction of the cash value of one quarter of your most recent 

increment. (Pro-rata for part-time staff).

Is your salary between €35,000 and €65,000?

You will be liable for a deduction of 6 days annual leave in total (2 

days per leave year from 2013 to 2016), OR if you select 

otherwise a deduction of the cash value of 6 days annual leave, 

OR a deduction of the cash value of half of your most recent 

increment. (Pro rata for part-time staff).

You will be liable for a deduction of 4 days annual leave in total (2 

days per leave year from 2014 to 2016), OR if you select 

otherwise a deduction of the cash value of 4 days annual leave, 

OR a deduction of the cash value of one third of your most recent 

increment. (Pro-rata for part-time staff).

If at any point prior to 30 June 2016 your 

salary equals/exceeds €65,000 you will be 

affected by this provision 

Following your increment is your salary now 

between €35,000 and €65,000?

LECTURING/ TEACHING 

STAFF*                                                                     

On reaching the maximum 

point of the relevant scale a 

lecturing staff member is 

not liable for any further 

deductions from salary 

unless salary 

equals/exceeds €65,000 at 

which measures for salaries 

at €65,000 or more will 

apply.

Yes - Lecturing/ 

Teaching Staff 

Only

Implementation of Incremental Freezes and Deduction in Annual Leave under the Haddington Road Agreement

Yes - Non 

Lecturing/ 

Teaching Staff 

Member Only

*For this purpose Lecturing/ Teaching Staff refers to an individual on the Lecturer Below the Bar Salary Scale/College Language Teacher Scale 

and an individual on less than €65,000 on the Lecturer Above the Bar Salary Scale ONLY.

Yes - Non Lecturing/ Teaching Staff Member Only

Is your salary above €65,000

Will you reach the maximum point of your scale in 2015?

Did you reach the maximum point of your scale on/before 31 

December 2013?

ALL STAFF                                                                                            

Provided you are not on the maximum point of your 

scale you will have up to TWO six month increment 

freezes (where applicable), following your first 

increment on/after 1 July 2013. If you are currently on 

the maximum point of the scale or reach the maximum 

point of the scale over the HRA no further deductions 

will apply.

You will not be liable for 

any further deductions 

provided further 

increments do not bring 

your salary above €35,000 

on/before 31st December 

2015. If your salary does 

exceed €35,000 the 

relevant provisions will 

apply.

Will you reach the maximum point of your scale in 2014?

Are you NOW on the maximum point 

of your scale?

Is your salary below €35,000?

Are you NOW on the maximum point 

of your scale ?

You will have ONE increment freeze 

of 3 months duration Are you on the maximum point of your scale?

This provision does not affect you


