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UCC’s open LGBT+ history began in this period too, with student debates in 1979 and 1980 leading to the 
foundation of the student Gay Soc (1980). A combination of LGBT+ student activism and Students’ Union 
and staff allyship prevailed upon UCC’s governing body to recognise the Gay Soc in 1989, making UCC 
the first constituent University of the National University of Ireland (NUI) to recognise an LGBT+ student 
society. 

A meeting of LGBT+ staff in 2007 led to the foundation of UCC’s LGBT+ Staff Network; it was officially 
launched in 2008. On the tenth anniversary of the Network’s foundation, the University flew the 
Rainbow Pride flag from an official flagpole for the first time (2017), and a year later it became the first 
NUI university to fly the Trans Pride flag from an official flagpole (2018). Since then, the University, in 
collaboration with the LGBT+ Staff Network, has flown those flags on key dates in the LGBT+ calendar. The 
development of the Gender Identity and Expression Policy (2018), establishment of the Rainbow Alliance 
for staff (2019), creation of the Rainbow Walkway (2021), the Proud Ally campaign for students (2023) and 
the President’s Pride Event (2023) further enhanced LGBT+ inclusion and visibility in UCC. 

Given the long history of shame and hatred imposed on LGBT+ people, the flying of flags and other visible 
demonstrations of support and allyship for the LGBT+ community by official bodies, institutions, and 
individuals are not performative: they are genuinely meaningful and a pledge to include, honour and 
protect LGBT+ staff and students. 



15

Together w
ith Pride              LG

B
T

+ A
ction

 P
lan

Appendix 5: 

Frameworks
 
UCC EDI Frameworks 

•	 UCC Strategic Plan: Securing Our Future (2023- 2028) 

•	 Belonging at UCC: A strategic Framework for Equality, Diversity and Inclusion (2025-2028) 

 

European and National LGBT+ Strategy & Guidance Documents 

•	 European Commission Guidelines for Strategies and Action Plans to Enhance LGBTIQ Equality (2022) 

•	 National LGBTIQ+ Inclusion Strategy 2024-2028 

•	 National LGBTIQ+ Inclusion Strategy Action Plan 2024-2028 

•	 LGBT Ireland Strategic Plan Making Ireland the Best Place in Europe to be LGBTQI+ 2023-2027 

•	 Belong To ‘You Belong Here’ Strategic Plan 2025-2027 

•	 ShoutOut Strategic Plan 2025-2027 

•	 TENI Supporting Transgender Inclusion in the Workplace: Guidelines for Employers and Employees 

•	 Employer’s Toolkit for LGBTQ+ Inclusion 

International University LGBT+ Action Plans 

•	 University of Sussex LGBTQ+ Inclusion Action Plan 

•	 University of Sheffield LGBT+ Equality Strategy & Action Plan 

•	 University of Exeter LGBTQ+ Action Plan 

•	 University College London LGBTQ+ Action Plan 

•	 University of Melbourne LGBTIQA+ Inclusion Action Plan 

•	 Monash University Rainbow Communities and LGBTIQA+ Action Plan 2025-2030
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Appendix 6:  

Full LGBT+ Action Plan Working Group Membership

Ryan Biskupović-Goulding,  
LGBT+ Staff Network 

Dr Silvia Brandi,  
LGBT+ Staff Network 

Fergal Crowley,  
Welfare Officer UCCSU 2025-2026

Anne-Marie Curtin,  
EDI Officer 

Barbara Diener, 
Chair EDI Committee, UCC Library 

Dr Avril Hutch, 
EDI Director 

Gordon Grehan, 
Shout-out (external facilitator) 

Ciara Murphy, 
Co-chair LGBT+ Staff network 2023-2025 

Dr Aoife Neary, 
Current Co-chair, LGBT+ Staff Network 

Mary O’Rourke, 
Past Co-chair LGBT+ Staff Network 

Maurice Ryder, 
LGBT+ Staff Network, Head of Web Content 

Dr Diarmuid Scully, 
Co-chair LGBT+ Staff Network, 2022-2025 

Lucrecia Luna Smee, 
PG Student Assistant, EDI Office 

Christopher Walsh, 
Current Co-chair LGBT+ Staff Network 

Dr Darius Whelan, 
LGBT+ Staff Network 





EDI Office
South Lodge, 
University College Cork
Cork, Ireland
edioffice@ucc.ie

ucc.ie/en/edi


