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Introduction

Thepoliciesandguidelines governing acadenpoogrammes may be found in this
publication.

Information on the Academic Council approvedlicyand proceduregjoverningCurriculum
Approvaland Changenay be foundhere.


http://www.ucc.ie/en/apar/curriculumapproval/handbook/
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NUI Policy in Relation to the Usage of Degree Titles

T he Se n a-prdiferatiorpobdegree fitlesestioulchcontinue;

(i) The usage of degree titles should be based on the following guiding principles and provisions:

1

the degree titles BA & MA and BSc & MSc should continue to be regarded as generic titles
and not exclusive to th€olleg of Arts, Celtic Studies and Sacsciences and the College of
Science, Engineering and Food Scierespectively

however, the connotations of the titles BSc and MSc in terms of course content, duration,
general academic quality and rigour, when used in the Faculty of Science, siubuie
undermined by the usage of those titles generically in otBellegesFaculties. Accordingly,

in the future, the usage of those titles by oth&ollegesFaculties for new degree
programmes should be acceptable only if, in terms of content, duraiengral academic
quality and rigour, the interests of th€ollege ofScience Engineering and Food Scieraze
safeguarded

in other circumstances, Faculties should use their own Faculty titles, with any new specialism
in parentheses, e.g. BComm (Managsn)

in addition, the degree title Bachelor of Applied Science should be made available as a new
generic degree title (Master of Applied Science being among the existing titles)

consideration should also be given to the introduction of further genétics such as BPhil.
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National Framework of Qualifications (NFQ)

Level and Type of Award (i.e. Major, Minor, Special Purpose, Supplemental)

About the NFQ

The National Framework of Qualifications (NFQ) was launched in 2003. It is now the single
structure mechanism for recogsimng all education and training in Ireland. You will see that all
framework awards now have an NFQ Level@) which tells you abouhe standard of learning
and an NFQ Awartlype which tells you about the purpose, volume and progression
opportunities associated with a particular award. The NFQ, whilst a national development, is
also linked to similar initiatives that are taking plasether countries and at an overall
European level.

LEVEL OF AWARD

A Level 6: Certificate or Diploma
Learning outcomes at this level include a comprehensive range of skills which may be
vocationallyspecific and/or of a general supervisory nature, agguire detailed theoretical
understanding. The outcomes also provide for a particular focus on learning skills. The
outcomes relate to working in a generally autonomous way to assume design and/or
management and/or administrative responsibilities. Quations at this level would include
higher craft, junior technician and supervisor.

A Level 7: Certificate or Diploma or Ordinary Level Degree
Learning outcomes at this level relate to knowledge and critical understanding of the well
established principles a field of study and the application of those principles in different
contexts. This level includes knowledge of methods of enquiry and the ability to critically
evaluate the appropriateness of different approaches to solving problems. The outcomes
include an understanding of the limits of the knowledge acquired and how this influences
analyses and interpretations in a work context. Outcomes at this level would be appropriate to
the upper end of many technical occupations and would include highénteians, some
restricted professionals and junior management.

A Level 8: Honours Bachelor Degree; Higher Diploma
All HonourBachelor Degrees and Higher Diploma Programmes in Continuing Professional
Development (comprising mainly undergraduate modules). Higher Diploma programmes
providing progression to programmes leading to a Masters Degree or Postgraduate Diploma.

Innovatpn is a key feature of learning outcomes at this level. Learning outcomes at this level
relate to being at the forefront of a field of learning in terms of knowledge and understanding.
The outcomes include an awareness of the boundaries of the leamihg ifield and the
preparation required to push back those boundaries through further learning. The outcomes
relate to adaptability, flexibility, ability to cope with change and ability to exercise initiative and
solve problems within their field of styd In a number of applied fields the outcomes are those
linked with the independent, knowledggased professional. In other fields the outcomes are
linked with those of a generalist and would normally be appropriate to management positions.

A Level 9: Masters Degree; Postgraduate Diploma; Postgraduate Certificate
Masters Programmes providing progression to programmes leading to Doctoral Degrees.
Postgraduate Diploma which may exempt from part of the programme leading to a Masters
Degree Continuing Professional Development Diplomas
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Learning outcomes at this level relate to the demonstration of knowledge and understanding
which is the forefront of a field of learning. The outcomes relate to the application of knowledge,
understanding and probleraolving abilities in new or unfamiliaontexts related to field of study.
The outcomes are associated with an ability to integrate knowledge, handle complexity and
formulatejudgments Outcomes associated with this level would link with employment as a
senior professional or manager withsgonsibility for the work outputs of teams.

A Level 10: Doctoral Degree
Learning Outcomes at this level relate to the discovery and development of new knowledge and
skills and delivering findings at the frontiers of knowledge and application. Furthesroes at
this level relate to specialist skills and transferable skills required for managing such as the
abilities to critique and develop organizational structures and initiate change.

TYPE OF AWARD

Major Awards - Major awardtypes are the principatlass of awards made at each level. At most
levels, such awartypes capture a typical range of achievements at the level. They include
outcomes from many of the sustrands of knowledge, skill and competence appropriate to the
level. An example of this the honours bachelor degree at its level. This could be referred to as a
major awardtype at that level. A major awaitype is expected to have significant progression
options to highedlevel awards, as well as options for transfer to other awardh@same level.
Awards of the major awartype may also prepare learners for direct transition into employment.
While named awards of major awatgpe relate to learning in a particular field, such awards share
in the general purposes of their awatgpbe. An award of a major awatgipe usually represents a
significant volume of learning outcomes. The set of learning outcomes for such awards should be
coherently planned to meet the purposes of the award.

Note: The guidelines set out by the NQAI indecétat for major awards, at least 60 credits
associated with a programme should have learning outcomes at the level at which the programme
as a whole is included in the Framework.

Minor Awards* provides recognition for learners who achieve a rangleafming outcomes, but not

the specific combination or volume of learning outcomes required for a major award. The
associated learning outcomes of these awards form a component part of the learning outcomes of a
major award.

Special Purpose Awards are siind-alone and are made for specific, relatively narrow purposes

Supplemental Awards are for learning which is additional to a previous award. These could, for
example, relate to updating and refreshing knowledge or skills, or to continuing professional
development.

Note: The guidelines set out by NQAI indicate that with regard to major awards 60 credits of learning
outcomes need to be at the level of the award; for roajor awards the balance of learning
outcomes need to be at the level at which the award is included.

*Note in relation to Minor award type for Diplomas
Extract from a discussion paper published by the NQAI in January 2006 and subsequently agreed
with the Universities:Towards the completion of Framework implementation in the Universities.
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Following déailed analysis and comparison by the universities of theirmagjor awards against the
minor, special purpose and supplemental awéyges, there may prove to be an argument for the
determination by the Authorityraduatdéuditpleo manaj o
7 of the Framework. The validity of this argument however needs to be tested rigorously in
consultation with the universities and other higher education and training awarding bodres.

main features of the possible new awatgpe are that it has some, though not all, of the learning
outcomes associated with the Ordinary Bachelor degree and would be described as having a
medium volume of learning, i.e., a volume of learning in the region dfZ80ECTS credit©n

completion ofthe selfvalidation work on the nommajor awards in the universities described above,
the Authority has agreed to initiate discussions with the universities and other higher education and
training awarding bodies to explore the issue of whether or nota& major awaretype at Level 7
should be determined on the basis of the criteria outlined above.

For more detailed information on types of awards please access this link @Qin@uality and
Qualifications Ireland) website:

http://www.qggqi.ie/Pages/Descriptors-Minor,-SpecialPurpose;SupplementalAward Types.aspx



http://www.qqi.ie/Pages/Descriptors---Minor,-Special-Purpose,-Supplemental-Award-Types.aspx
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Credit Weightings and Duration of Programmes

UNDERGRADUATE

Honours Bachelor Degree 3/4 year 180- 240 credits
Diploma 1/2 year 60- 120 credits (typically 60)
Certificate 1 year 20- 40 credits (typically 30)

POSTGRADUATE

PhD/Practitioner Doctorate 3 —4 calendar 270- 360 credits
years fulitime

Notes Practitioner Doctorate programmes should include a
significant thesis describing original research, to a minimur
120 credits.

In the PhD degree, taught coursework and generic
Modules are modularised and enumerated in terms of
ECTS credits, to a maximwi30 credits over a-gear
PhD programme and 90 credits over-getr PhD.

Taught Masters 12-18 months fulitime 90- 120 credits

[i.e. 1 calendar year 90 credits;
18 months concurrently up to 120 credits
2 academic years 60 credits / year @pl20 credits]

Research Masters 1 —2 calendar years futime 90- 180 credits

Postgraduate Diploma 1 academic year futime Min. of 60 credits(but less than
90 credits)

Postgraduate Certificate 1 academic year, pattime Min. of 30 credits(but less than
60 credits)

Higher Diploma 1 academic year futime 60 credits

Under Bologna the notional student workload per 5-credit module is 100-150 hours (including
contact hours, student study and examining time). Larger 10 or 15 credit modules would involve 2
or 3 times the workload of a standardcbedit module.

Normally, a Ecredit module consists of 24hrs lectures plus associated tutorials/
essays/readings/practical/course work OR #upiivalent in student workload such as Literature
projects, field courses, or indeed set reading assessed by written examination, work for problem
sets, studying of legal materials and cases outside of lecture hours etc.

HEA Definition of Full and Part-time students

According to the HEA&ull-time students are students who are attending day programmes,

extending over at least a full academic year and devoting their whole working time to their academic
studies as far as is knowRart-time students include all students other than fulltime - who are
attending programmes of university standard extending over at least a full academic year.
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NATIONAL FRAMEWORK OF QUALIFICATIONS
DESIGNING PROGRAMMIES FOR INCLUSION IN THE FRAMEWORK - FREQUENTLY
ASKED QUESTIONS

INTRODUCTION

The following section sets out some examples of the questions that have arisen for higher education
practitioners when undertaking the process of designing programmes for inclusion in the
Framework.

When constructing major awards, which should be designed first, the programme or the module
learning outcomes?

In order to give coherence to a programme, a top down approach is probably the more logical
sequencing, certainly for new programmes. The design of clear programméktgautcomes,

based on knowledge, skill and competence, provides a basis for direct mapping to Framework
awardtype descriptors and Framework levels. Modules that collectively address these outcomes
can then be designed and articulated as module outcames

In redesigning existing programmes, the sequence may be the other way around, where a collection
of related modules are being brought together to construct a programme, and the programme
learning outcomes are being derived from the combined module cu&and then mapped to the
appropriate Framework award type/level.

Do all of the eight sub-strands of knowledge, skill and competence have to features in the

programme outcomes of a major award?

The majority of new or existing major award are likelatcommodate all of the sustrands, but

the balance of emphasis in their representation will depend on the individual programme. Also,
individual substrands of a major award may be at a different level to the overall level of the major
awardtype. Howeer, the overall package of learning outcomes for a named award needs to
correspond to those of the awastype to which it belongs.

Do all of the eight sub-strands of knowledge, skill and competence have to feature in every module
of a major award?

It is extremely unlikely that all modules will reflect all of the sstbands associated with the
programme they combine to make. The function of the modules is to cumulatively address the
programme learning outcomes of a major award.

Do all of the eight sub-strands of knowledge, skill and competence have to feature in the

programme outcomes of a non-major award?

Nonmajor awards (minor, supplemental and special purpose awards) may often specify programme
outcomes with fewer than the eight sedirands. In someases, their focus may be narrow and only

a small number of subtrands may be defined. If only one ssiiband is defined for the award then

the level to which the awartlype is allocated is decided on the basis of that strand. If more than

one substrand is defined, a bedit principle will apply. This will take into account the purpose and
context for developing the award (and, where relevant, its link to other awards).

Is a programme designed using the Bologna Framework’s cycle descriptors the same as using the
National Framework of Qualifications level indicators and award-type descriptors for reference?

The relationship between national qualifications frameworks and European Frameworks is outlined
here. This construct indicates that it makes sense for the Irish National Framework of Qualifications
to take precedence when identifying a reference point for the design or redesign of programmes for


http://www.nfqnetwork.ie/Section_C/Default.146.html
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inclusion in the Framework and for subsequent recognition in the context of the European
frameworks. The greater level of detail provided in the Framework descriptors ultimately makes it
an easier framework to use as a reference for programme desigegdnamodates the design of
non-major types and makes explicit how the suite of national awards relate to one another.

If a programme is designed for inclusion at Level x, do all of the outcomes associated with the
programme have to be at that level?

Theee is no requirement that all of the outcomes of a programme at a given level (major er non
major) need to be written to that level. With regard to major awards, 60 credits of learning
outcomes need to be at the level of the award; for roajor awards théalance of learning
outcomes need to be at the level at which the award is included. The distribution of level outcomes
across a series of modules that make up programme is a matter for the programme designer, in
response to the needs of the programmecdatime anticipated learner. There are often introductory
and intermediate aspects of a programme that will be at a lower level than the overall programme
level. Similarly, some programmes incorporate exit points, which are at lower levels of the
Framework

How are exit points built into a programme designed to be included at a given level of the

Framework?

If a programme has exit points at which awards can be made, the sequence of designing outcomes
from the top of the programme still provides a logict@riing point. When the exit points are being
built in, they should also be accompanied by programme learning outcomes. It is important when
designing a major award with exit points to keep in mind the minimum of 60 credits being at the
level at which tle award is included in the Framework.

Are the Framework level indicators designed to be threshold level indicators?

The Framework levehdicators (andaward y pe descri ptors) are consider
learning outcomes associated with teaccessful attainment of an award at a given level on the
Framework, rather than being indicators of *‘thre
This distinction has important implications for assessment design and for the development of
assessmetrcriteria.

How is an Ordinary Bachelor Degree with 180 credits differentiated from an Honours Bachelor

Degree with 180 credits?

The Framework includes an Ordinary Bachelor Degree atypedwith 180 credits at level 7 on the
Framework. At level 8, thedAours Bachelor Degree has been allocated a range of credit from 180
240 credits. If you are designing an Honours Bachelor Degree with 180 credits, the key element that
distinguishes it from an Ordinary Bachelor Degree with the same credit amount esatiminly

outcomes. Those associated with the Honours Bachelor Degree should be evidently at the higher
level. It is likely that all of the outcomes in the final year of a 180 credit Honours Bachelor Degree
will be of a level 8 standard.

10
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IUA Principles on higher education entry routes
(Ref Academic Council 21% June 2013 and 17" June 2016)

G¢KS dzyAGSNBAGASA gAff $g2N)] (23SGKSNI G2 NBRdAzOS
necessary for efficient and academically appropriate allocation of places to applicants. An entry
route is necessary and should be maintained (or a new enitg established) if:

i itis arequired to admit students to a broad area of study (e.g. arts, science, business,
engineering)

1 itis generally accepted that a separate entry route is required (e.g. music)

1 itis required to admit students to a specific professional programme (e.g. nursing,
journalism)

1 itis required to ration places where there is a significant excess of demand over supply
(e.g. physiotherapy, psychology).

9 itis required to admit student® a small number of disciplines or fields of study which are
identified and differentiated strategic priorities for the institution in question.

Where denominated entry routes are required to ration places on highly specialised streams or
pathways within programmes that have restricted capacity, universities will give consideration to
whether selection to such streams should occur-pasity on thebasis of results in first and/or
second year examinations.

Universities will, in a collaborative and transparent process, revise their portfolio of entry routes
guided by these principles with a view to completing the transition to the new approalcé at t
earliest opportunity consistent with the need to ensure effective delivery of their portfolio of
LINEANI YYSa¢ o

11
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UCC caveats relating to the IUA principles governing CAO Entry Routes
(Ref Academic Council 21% June 2013 and 17" June 2016)

UCC agreetb accept the IUA Principles subject to the following caveats which have been
established to ensure the integrity of the strategic priorities of the university, the safeguarding of its
financial responsibilities and the maintenance of the high qualithefstudent experience.

In accepting the Principles as a framework for reviewing the portfolio of CAO entry routes into UCC,
the university reserves the right to maintain its autonomy in decision making regarding the revision
of the portfolio of existing etry routes within the university and introduction of new entry routes.

Caveats:

1. Strategic liability: UCC must retain the freedom to interpret the principles in support of its
strategic priorities. UCC recognises the different traditions and orientatdthe Irish
universities (such as 3 year BA programmes; comprehensive nature of provision) and their
strong regional responsibilities. It also recognises the importance of the regional university as
a driver of social and economic development within thabgl context. The application of the
Principles must not constrain the future development of the university nor damage its
competitiveness in this context

2. International recruitment: UCC must be able to offer entry routes which enhance
International recruitment in line with UCC and national strategic priorities otherwise the
implementation of the principles risks imposing a significant strategic liability and damage to
competitiveness on UCC and Irish Higher Education in general in the global context.

3. Student demand: Strategies for programme developments and entry which have proven to
be successful must not be constrained by the policy.

4. Duration: In the context of a rapidly changing national and international environment, the
agreement should be reviged after 3 years antkquire re-approval in light of sectoral and
international developments and progress, concomitant changes in IOTs and anticipated
changes to the leaving certificate and second level system.

5. Student experience: The implementation of the policy must not adversely affect appropriate
student choice and the student experience: The relationship between student engagement
and programme identity is one of the key elements to retention.

6. Sector wide landscape: In agreement with other Univetsts, UCC would only implement the
Principles once there is evidence of appropriate implementation by all universities
simultaneouslyin addition, there should be no movement to implementation within the
university sector before there is clear evidence of adoption and agreement to
implementation of similar principles relating to CAO entry routes within the 10T sector.

Universities, such as UCC, with strong regional IOTs (working towards technological University
status) are at risk of comparative disadvagedf the IOTs are not similarly bound by this

policy. In the context of parallel developments in the higher education landscape, there
appears to be some contradictions between the need for distinctiveness within a regional HE
landscape to avoid duplicath of provision and the imperative to broaden entry routes.

12
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Interdisciplinary Programmes and Disciplines at UCC

This Policy for Interdisciplinary Programmes and Disciplines at UCC was originally approved by
Academic Council (Z509) and implemented dr all interdisiplinary programmes across the
University. The revised policy below has taken on board comments from Colleg@saaheimic Board

and was approved by Academic Coumcil6" March, 2015. The implementation and operation of

this revisedpolicy will be reviewed after two academic years.

1. Structures and governance models:

Five categories of organisation are recognised in relation to interdisciplinary programmes/disciplines.
Interdisciplinary degree programmes must be allocated tevghin one of the following categories which will,

in turn, affect the overall governance and management of the programme (see below). The allocation to a
category will be made through consultation between head(s) of the relevant School(s) and the He@d(&ge

and approved by the relevant College Council(s). Categories 1 to 3 relate to programmes, 4 and 5 to the
discipline. It is anticipated that as programmes and disciplines develop, they may move from one category to
another.

1 — A degree programm led by a single School, involving the contribution of stafffmodules from other
Schools, largely built on suites of existing modules and overseen by a Board of Studies.

2—A degree programme within or across Colleges involving several Schools Vet ri8chool/ Department
but overseen by a Board of Studies. A significant number of dedicated modules are usually offered for the
programme and such programmes must appoint a Programme Director through a process agreed by the relevan
College(s).

3 — A degree programme within or across Colleges involving several Schools with either a permanent or a
rotational lead/coordination by a School/Department and a Board of Studies. Dedicated staff are appointed to
support the programme, allocated by the head ofl€@ge(s) to the contributing Schools. A significant number of
dedicated modules are offered for the programme. Such programmes must appoint a Programme Director
through a process agreed by the relevant College(s).

4— An interdisciplinary subject invohg a number of degree programmes within or across Colleges involving
contributions from several Schools, with an overall Head of Discipline appointed by the President through a
process agreed by the relevant College(s) and a Board(s) of Studies estahfistyepropriate. A significant
number of dedicated modules are offered for the programmes, and dedicated staff are appointed by the
College(s). Such a discipline may be governed at a College level with affiliation to an appropriate School fc
research butdeally, such a discipline should be brought within an appropriate existing School within a College.

5—An interdisciplinary subject area evolving as an independent discipline, covering a number of programmes
and research activity established as a Sthods own right with primary and secondary staff members, Boards
of Study, Head of School etc.
2. Leadership:
At University level, the Registrar and Senior Vice President Academic will have overall advocacy fo

interdisciplinary courses/programmes andassight of intercollegiate programmes and Heads of College should
undertake a similar advocacy role and oversight for wiDollege developments.

13
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For each interdisciplinary programme in categories 2 and 3, the relevant Head of College should dppaodtt, t

an appropriate Collegked process, an academic as Programme Director. The Director should have
responsibilities for the management and oversight of programme administration, budgets and project
supervision. This task should be recognised by thelacani ¢’ s ' home’ School / Depa
workload.

For interdisciplinary subjects under category 4, The President will appoint, through a process defined in Colleg
Rules, a senior academic as Head of Discipline.

For categories 1 and 5, thdead of School will have responsibility for interdisciplinary programmes. A Course
Coordinator should be appointed by the relevant Head of School to assist in the management of the various
programmes.

It is recommended that each Academic Unit involvedéhivery of an interdisciplinary programme should
appoint an individual staff member with responsibility for the programme within their Unit.

3. Resources:

To allow for the proper functioning and development of interdisciplinary programmes, it is recod@eui¢hat

they should be resourced directly, whilst also ensuring that all contributing Schools are given due FTE credit an
appropriate support in relation to the nature and extent of their participation in the interdisciplinary
programme.

Where an interdisciplinary programme is set within category 2, 3 or 4, and meets the criteria below, it is
recommended that the programme be established as a Cost Centre within the College or relevant School as
appropriate.

i) The degree programme must be intdepartmental and inteiSchool.
ii) Staff have been appointed specifically to the programme (categories 3,4)
iii) The programme has a dedicated and significant core academic structure

iv) There should be a relatively even distributio of FTEs between
Schools/Departments/Disciplines. (Where one School/Department/Discipline attracts a
significant majority of FTE for the programme, there should be no separate Cost Centre, and
the programme should be coordinated by that School)

Where aninterdisciplinary programme is established as a cost centre, resources should be allocated at College
level into a separate budget code, based on the resource allocation model of the relevant College or as agree
between collaborating Colleges. The Prognae Director will arrange for the transfer of resources/FTE to the
participating School(s) involved in the delivery of the programme (e.g. to covetiparteaching, consumables,
equipment etc) though an agreed formula approved by the appropriate Heati®)llege.

Where the interdisciplinary programme is set within a School (category 1 @sbyrces should be allocated at
College level to the School based on the resource allocation model of the relevant College or as agreed betwee
collaboratingCollegesThe Head of School will arrange for the transfer of resources to other participating
School(s) involved in the delivery of the programme (e.g. to covettipagetteaching, consumables, equipment

etc) through an agreed formulpproved by the apmpriate Head(s) of College

These resourcing arrangements must be set up and executed in accordance with relevant College Rules and

close to the start of the academic year as possible in order to allow for the Head of College involved to plan for
the dlocation of resources.

14
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4, Management and Operations:

a. Board of Studies

Each interdisciplinary programme will have a Board of Studies which will meet at least once per semester. Th
structure and composition may vary to reflect the nature of the programbut generally should comprise at
least one representative from each of the participating Schools/Departments/Disciplines teaching directly on
the programme and be chaired by the Programme Director (categories 2, 3), Head of Discipline (Category 4) c
Head of School or nominee (category 1, 5). Membership may include representatives from amongst staff
teaching on the programme, Heads of relevant Schools/Departments/Disciplines or their nominees and College
representatives. The membership of Boards of S&sidshould be described in general terms during the
programme approval process.

Cognisance should be taken in determining the composition to ensure that the size of the Board does not inhibit
the effective oversight and development of the programme. Indase of exceptionally large Boards of Studies
(e.g. twelve or more members), consideration could be given to the establishment of a managemgnbspb

to assist the Director in the dag-day running of the programme.

b. Programme development and approval

In the initial phases of programme development, appropriate expertise should be sought from within the
University. Agreement would have to be sought from Heads of Schools to the establishment of interdisciplinary
programmes involving their particularlsjgct/discipline area. The Registrar and Senior Vice President Academic
should be involved in the planning process to ensure engagement of all appropriate disciplines within the
university.

Where appropriate expertise is not available within ti@versity, consideration may be given to the seeking of
such expertise from outside of the University (within the budgetary allocation available).

New Interdisciplinary programmes should be processed through the normal University Programme Approval
Process following appropriate consultation and consideration through the Collégasrnal reviews on the full
course proposal should, in as far as possible, be sought from relevant interdisciplinary experts. Interdisciplinan
programme Module Codes may be @éyped in consultation with the Academic Programmes and Regulations
Office.

All proposed minor changes to programme modules made by contributing Schools/Departments/Disciplines
should be notified to the interdisciplinary programme Board of Studies iffitstanstance for final approval by
the relevant College in which the programme is anchored.
c. Time-tabling:
Schools participating in interdisciplinary programmes must recognise that overaitalfing must take equal

account of the needs of interdigtinary courses. The lead/coordinating School/Department or Board of Studies
(for Category 2 programmes) should take overall responsibility for developing the programme timetable.

d. Examining:
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Each interdisciplinary programme in Categories 2 and 3 shiayd a dedicated Programme External Examiner
i.e. an examiner who has overall external examining responsibility for the course. In the case of programmes
with very large student numbers more than one programme External Examiner may be considered.

For Catgories 1, 4 and 5, Disciplinary externs will have overall external examining responsibility for the relevant
interdisciplinary programmes

The role of the Interdisciplinary Programme Extern has been approved by Academic Council. The Programm
External Exainer must complete an annual report and is responsible for programme review in relation to
subject balances, examining student workloads and the general standard in relation to the programme.
Academic Council has approved that the programme Externalssviaite precedence over moddlevel
Disciplinary External Examiners in relation to the overall interdisciplinary programme awards.

[The detailed role and responsibilities of Programme Extern Examiners are covered in a separate Academi
Council Policy].

e. Withdrawal or introduction of partners:

Any contributing School should be able to withdraw from a programme follpappropriate consultation and
safeguarding of students already on the programme.

Withdrawal of any contributing Schools/Departments/Disciplines from an interdisciplinary programme should
occur in a manner that provides a transition period to ensure the integrity of the degree for the existing student
cohort.

For example, for a threesar degree programme, this transition period would extend to two academic years.

If the withdrawal is likely to lead to the cessation of a Discipline (Category 4), the university process laid out ir
the Policy on Cessation of Disciplines should be follbowe

New contributing academic units may join an interdisciplinary programme with the agreement of existing parties
in the programme. Associated changes to the programme must be processed in the usual way through the
relevant academic bodies and approvabgesses.

f. Space and student home base:

The Programme Director should have the right to apply to the appropriate Head(s) of College in relation to the
space requirements of the programme. Every effort should be made to provide students of
interdisciplinary/cros€College programmes with some dedicated space which would act as a central focus for
their activities.

g. Student experience/pastoral care
The Programme Director/Course Coordinator should act as the overall focal point for acaddpastoral care
of students in an interdisciplinary programme. Initial contact for students related to particular modules should
be made with the relevant School/Department/Discipline (e.g. for med certs, absences etc). Issues related to
students registerd for interdisciplinary degrees should be passed on to the Programme Director/Course
Coordinator.

h. Staff allocation to interdisciplinary programmes:
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For interdisciplinary programme categories 2, 3 and 4, prior agreements should be made between the Head o
the home School/Department, the staff member(s) proposed to be involved in teaching on the programme and
the Director of the interdisciplinary programme as to the level teaching commitment that will be provided to
the programme. Ultimately staff are respsible to the Head of their home School. There should be explicit
recognition of workloads of staff associated with interdisciplinary programmes in the overall workload
allocations by the relevant Head of their home School/Department.

5. Research:
Where the interdisciplinary area is sufficiently well developed to support disciplibasgd research activity
and postgraduate research, (categories 4, 5), the Head of Discipline/Head of School should have responsibili
not only for the ceordination and orgaisation of the interdisciplinary programmes but also for the
development of relevant interdisciplinary pegtaduate courses and research.

6. Review of Policy:

The implementation and operation of this revised policy will be reviewed after two academg year
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Dual Awards - Conducting Due Diligence of Participating Institution’s Curriculum

Due diligence arrangements were developedaygubgroup of the UMTO Taskforce on Process
Optimisation and ITh response taecommendations contained in an 1ISG Working Group Report on
International $udent Recruitment 24-02-2014. The purpose of this arrangemastto review and
confirm the appropriateness of the curriculum delivered by a participating institution leading to a dual
award with UCCIn operation since 2015 this arrangement was formally approved by the Academic
Development and Standards Committed>@C) on 141-16.

Due Diligence

Dual Awards - Conducting Due Diligence of Participating Institution’s Curriculum

A Memorandum of Understanding (MoU) between relevant participating institutions is agreed and
signed in the first instance.

Articulation Agreement — Email Academic SecretarP a u | O’ Dpmpaulaionavan@ackc.ie

Dual Awards -The granting of separate awards for the same programme by two deayweeding
bodies who have jointly delived the programme of study leading to them (e.g. 2 + 2 BSc (Hons) Risk

Actuarial Studies)}yé distinct from referring to these awards as Joint Degrees/Ayards

1. A Dual Award may result in the establishment of a new programme in UCC or may involve

enteringinto a collaborative agreement involving an existing approved UCC award.

2. Who Conducts Due Diligence of the Curriculum

(&) Where a new programme is being established due diligence should be carried out
during stage 2 of the programme approval process in &€Gvill fall primarily under
the remit of the External Assessors who are members of the Programme Approval
Panel (PAP) e.g. BSc Hons Risk Actuarial Studies

(b) Where the dual award involves an existing degree (e.g. SRM Univer8i$c
Biochemistry/BSc Genes (2+2 between UCC and SRM University, Chennai, India)
due diligence is the responsibility of the lead Collede this regard a review of the
curriculum will be undertaken by the programme team, in consultation with existing
subject external examinerfor the programme, who will report to the relevant

College.
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(c) The PAP or Programme Team will have the academic expertise required to review the
content and standard of the participating

its appropriate fit with tle programme of study to be undertaken at UCC.

3. What Curriculum Documentation should be available to the PAP/Programme Team to

conduct Due Diligence of the Participating Institution’s Curriculum?

3 (a) Curriculum Documentation Required from Participating Institution to include:
(i) Statement of Programme Learning Outcomes achieved by student at the end of their
programme of study in the participating institution;
(i) Full descriptions for all core modules plmodule titles in the case ddlective
/optional modules
(iif) Programme Marks and Standards, or equivalent

(iv) Sample Examination Papers for each year of the programme

The Programme Team is responsible for ensuring that all of the above documentation is translated

into English and for ensuring that there are no inaccuracies between the English and the original

language versions

3 (b) The report from either the Programme Approval Panel (where a new programme is being
established) or the College (where an existing programme is involved) should outline the curriculum

rev ew process undertaken, summari si ng cuwvbuuin el e me
was reviewed and a recommendation that the part
e.g. the first two years of the relevant UCC programrfibereport should also comment on any

language requirements for the programme, as well as any other entry requirements that should be

satisfied.

4. Due Diligence Report
The final report of either the PAP (where a new programme is being established) or #ge@diport
(in the case of an existing programme) along with curriculum documentation from the participating
institution should be held in the College Office and the Office for Academic Programmes and

Regulations
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5. Review of Changes to the Participating Institution’s Curriculum
Changes to the participating institution’s and
College to confirm that it meets with the original requirements and remains equivalent to the relevant

UCC curriculum (e.g. the fitsto years of the relevant UCC programme)

6. Periodic Review of Programmes

All UCC programmes are subject to periodic review in accordance with the UCC schedule for same.
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Modularisation and Semesterisation Framework at UCC

Modularisation

Modularisation: The Re-Organisation of Undergraduate Teaching at UCC

University College Cork began the process of modularising its undergraduate programmes in
1998/1999, starting with first years across all faculties. The remaining years of undergraduat
programmeswvere modularised in 1999/2000.

What is modularisation?

T
T

Modularisation is simply the process of reorganising undergraduate programmes into modules.

Individual modules are grouped together to make up degree programmes. They may also be
grouped together to make up subjects which, in turn, may be grouped together to make up
degree programmes.

Why UCC Modularised?

Modularisation has a number of clear advantages for teaching and curriculum development.

Benefits of Modularisation:

T

=A =4 =4

Provides fotthe fuller recognition of all aspects of student effort. The aim under modularisation
is to reflect more accurately the various elements of student work including essays, tutorials,
fieldtrips and practical work, as well as contact lecture hours.

[Furtherdevelopment under the Bologna Process is defining learning outcomes at module

and programme level]
Facilitates and incorporates off campus study, such as work abroad, work placement, field
courses etc, as creditable modules in degree programmes.
Providedor more transparency in the whole area of student assessment and workload.
Can assist a studewentred approach to teaching and learning
Helps identify oveteaching and duplicatianProvides flexibility in the design of degree
programmes, allowing a pentially greater mix of modules from different subject areas and
greater interdisciplinarity.
Facilitates the development of credit accumulation structures, thereby creating a number of
potential pathways to final degree award. This should, in turn, fedde participation of a
diversity of student including mature and pdimne students in undergraduate daytime degree
programmes.
Facilitates smoother participation by UCC in schemes such as ERASMUS/SOCRATES, which allows
students to gain credit towardbeir degree during periods of study abroad under the European
Credit Transfer System (ECTS)
Facilitates greater ease of student transfer between institutions offering 16&3esl
programmes.
Facilitates greater ease of calculation of FTE and resourcatidioc
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What is a Module?

A module represents a satbntained fraction of a student's workload for the year and carries a
unigue examination/assessment mark. The size of a module is indicated by its credit weighting.
Under modularisation, each academigay (9 months) of an undergraduate degree programme is
worth 60 credits, each calendar year (12 months) of a taught postgraduate programme is worth 90
credits. This is based on the European Credit Transfer System (ECTS), which provides common
procedures ¢ guarantee academic recognition of studies at institutions offering 6a3e
programmes. Credits are the value allocated to modules to describe the student workload required
to complete them. The number of credits allocated to each module will varyrdiipg on the

fraction of programme workload it accounts for. An undergraduate module may equal 5, 10, 15 or
20 credits. Each module has a uniqueh@racter code, which contains information about the

module. The first two characters EN in the module EN16fflexample, indicate the subject area of
the module (in this case an English module), the third character indicates the year or level (in this
case a First Year or Level One module), and the remaining three characters 001 identify the
particular modulewithin the subject area.

Individual modules are grouped together to make up degree programmes. They may also be
grouped together to make up subjects, which in turn may be grouped together to make up degree
programmes. Modules carry the subject code @ Bubject they belong to (see under Subject Index
below).

Book of Modules

Module descriptions are contained in the Book of Modules, which is available on the web at
http://www.ucc.ie/modules/. The Book of Modules is designed for use with the University Calendar,
which contain the regulations relating to undergraduate and postgraduate programmes and
indicates which modules belong to which programmes. Students should refer to the Book of
Modules b find out about individual modules and to the University Calendar to find out about how
modules are grouped together to make up degree programmes. The University Calendar may be
found on the wekhttp://www.ucc.ie/calendar/.

Key to Terms used in Module Description
Each module is described in detail in the Book of Modules using the following headings:

Module Code and Title: Each module has a uniquecBaracter code, which contains information about

the module.The first two characters EN in the module EN1001, for example, indicate the subject area
of the module (in this case an English module), the third character indicates the year or level (in this
case a First Year or Level One module), and the remaining thigracters 001 identify the particular
module in the subject area. The module code is followed by the title of the particular module.

Credit Weighting: The size of a module is indicated by its credit weighting. The number of credits
allocated to each wdule will vary depending on the fraction of programme workload it accounts for.
A module may equal 5, 10, 15 or 20 creditsyeverin a postgraduate degree the recommended
maximum credit weighting for a module is 15 credits, excluding any research éemen

Semester(s): Modularised programmes will be taught in the followisgmesters

Semester 112 weeksSeptember December

Semester 212 weeksJanuary March

Semester 3April—AugustSeptembereflecting teaching/research undertaken outsi8emesterd
and 2.

22


http://www.ucc.ie/modules/
http://www.ucc.ie/calendar/

University College Cork — Colaiste na hOllscoile Corcaigh

No. of Students: Indicates the maximum quota and/or minimum number of students required for
the module to be taught, where applicable.

Pre-requisite(s): Prerequisites relate specifically to individual modules and indicate any prior
requirement for admission to a particular module. A pegjuisite is represented by a module code.
Minimum entry requirements and programme/subject requirements are contained in the General
Information section of the University Calendar, under "Admissiddridergraduate Programmes".

Co-requisite(s): Indicates the code(s) of module(s) that must be taken in conjunction with a
particular module. Goequisites do not include core modules, which must be taken by all students in
the programme and which are listén the University Calendar under each programme.

Teaching Methods: The information under this heading details how the module is taught in hours
per lecture, tutorial, laboratory session, field work, etc.

Module Co-ordinator: This section indicates ¢hname and department of the academic staff
member with responsibility for teaching and examining the module.

Lecturer(s): Indicates the name(s) and department(s) of staff teaching the module.

Module Objective; Module Content; Learning Outcomes: Thesesections outline the objective,
content and learning outcomes of each module. More detailed information is available from the
Module Ceordinator, whose name is indicated in the module description.

Assessment: This section indicates the total marks fbeetmodule, as well as giving a breakdown of
each element of assessment associated with it, e.g. Total Markso2@@lWritten Examination 100
marks; Oral Examination 50 marks; Continuous Assessment (2 x 1,000 word essays; 1 Multiple
Choice Questionnaire [@IQ]) 50 marks.

Continuous Assessment may include any of the following: Practicals, Projects, Laboratory Reports,
Essays, Seminars;Ofass Tests, and/or any other elements specified by the department.

Compulsory Elements: Indicates compulsory elemenéssociated with the module such Bermal
Written Examination, Continuous Assessment etc. Regulations governing attendance etc. may be
found in the General Information section of the University Calendar.

Pendalties (for late submission of Course/Project Work etc.): Indicates the penalty, if any, to be
imposed e.g. for late submission of Continuous Assessment.

Pass Standard and any Special Requirements for Passing Module: This indicates the pass standard
as a percentage of the total marks for the moduleall (usually 40%) and indicates any special
requirements for passing the module. For example, in some modules, students must pass
Continuous Assessment and tRermalWritten Examination independently to pass the module.

Formal Written Examination Profile: Indicate the numberand duration of the=ormalWritten
Examination paper(gnd the Exam Sitting e.g. Winter 2015 or Summer 2046 FormalWritten
Examination" is stated where a module is assessed wholly by Continuous Assessment. The End of
Year Witten Examination will take place in Summer, unless otherwise stated.

Requirements for Autumn Supplemental Examination: Indicates the requirements for repeating a

module examination at the Autumn Supplemental Examination, including any differencesheom t
Winter/Spring/Summer Examination.
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How Modularisation operates

The following point®utline how modularisation operates generally acrdss

university. Note: Collegesffer in some of the specific details. Full details of all
programmes are described in the University Calendar and the Marks and Standards
publications.

Structure of the Academic Yeafhe academic year is divided into t8emesters,

Semesterl andSemester2. All nodularised programmes consist of modules to the
value of 60 credits per academic year. Itis recommended that a student take no more
than 40 credits in any onsemester

. Marks 100 per 5credit module, 200 per X0redit module, 300 per3-credit module,

and 400per 20credit module. The maximum marks for each academic year total
1200, except where a programme consists of any modules that are assessed on a
pass/fail basis (i.e. where no actual mark is awardedch as work placement iose
circumstances).

Change of Module(s)Depending on the College, students have either 2 or 3 weeks
from the start ofeach Semestetio change their minds and alter their elective
module(s) for the year.

FormalWritten ExaminationsThese are held iinter andSummer, with a general
provision for a 1% hour paper per 5 credit module, 3 hour paper per 10/15 credit
module and up to two 3 hour papers per 20 credit module. Where work placement is
an integral part of a degree programme, tRermalWritten Examinations will usually
take place in spring of the academic year in which the placement is taken.

Pass and Progression Rulehe general formula is as follows: To pass a year and
progress to the following year (or graduate) students must:

i. Obtain anoverall aggregate pass mark across all modules (e.g. 480/1200, or
600/1200 in the case dhe Collegeof Medicineand Healtl).

ii. Pass modules to the value of a specified number of credits (e.g. 50 credits);

iii. Achieve not less than a certain minimum marky anodule (e.g. not less than
30% (45% in the case of College of Medicine and Health)

The number of credits to be passed and the minimum mark to be achieved in any
module may vary somewhat for programmes in different Colleges, but are generally
consister for programmes offered within the sant@ollege The Pass and

Progression rule incorporates the notion of compensation where it existed
previously. Details goweing individual programmes apgovided in the University
Calendar and/or the Marks and Stiards publications.

Students must complete and pass a year of study to progress to the next year.
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vi. Autumn Supplemental ExaminatioStudents failing to achieve the pass standard for
the year at the Summer ExaminatiBoardmay repeat failed modules in an Autumn
Supplemental Examinatiomhere there is provision to do so and if not disallowed by
the Examination Board, or in a Repeat Year (see below). Marks from all passed
modules are carried forward to the Supplemental Exsation. The pass/progression
rule is then applied to the combination of marks carried forward in passed modules
and marks obtained in repeated modules.

Capping of Marks at a Supplemental Examinatibndetermining aggregation,
progression, and the ¢zulation of honours, the maximum mark that will be taken into
account is a pass40%. The actual mark achieved by the candidate will be recorded
on the student record.

vii. Exemptions:Exemptions from attendance and examination in a module are provided
for in mostCollegesonce the module has been passed. Exemptions may be held for
up to five years, with the exception of Computer Science modules, which carry only a
two year exemption.

viii. Repeating Modules in a Repeat Yelre number of attempts at an emanation in
any module is restricted {@ear rule; 4 attempts).

ix. Award of Honours at Degree Levébenerallystudents are eligible for the award of
honours on the basis of the marks achieved over the Summer and Autumn
Supplemental ExaminatidBoards

Degree levelare based on the aggregate mark over the final year (out of 1200) or on
the marks achieved over the last two years (e.g. best 90 credits out of 1800) or
weighted marks over three years (10%, 20%, 70989/4t™ year)

Aggregate threshold fategree level equivalent to 40%, 50%, 60% 70%.

Also profiling mechanism utilised in some areas (e.g. first class honours = 68%
aggregate plus >50% of modules used in the aggregat® dags level)

x.Repeating Modules in a Repeat ye&tudents repeahg the year may do so choosing
whichever of the two following mechanisms best suits his/her requirements.

i. Students retain exemptions (and marks), if any, and must repeat all failed/absent
modules. Marks capped in repeat modules in Supplemental andaRéfear
Examinations. Note: For students selecting different modules not previously
taken, there are no restrictions on the marks awarded for those modules at the
Summer Examination of a Repeat Year.

ii. Students relinquish all exemptions and repeat the year taking the full 60 credits.
There is no restriction on the marks awarded for modules at the Summer
Examination of the Repeat Yeamote: Subject to capacity, all students
whether they have failedropassed- are allowed to choose this option in an
attempt to improve their grade.
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Semesterisation

Academic Council made a decision on 29th June 2012 to change the University to a formal
semesterbased systemFurther decisions on implementation andetistructure of the
academic year were taken on 7th December 20WZC changed to a semestssed

system from the academic year 2018.

Semesterisation Academic Guidelines

1. To avoid excessive and unbalanced student workload, it is recommendedatatoe
taken to balance module load and assessmeftmaximum of 40 credits may be
examined by formal written paper in any one semester, thus excluding modules assessed
completely by continuous assessment and project modul&/dere there is a choice of
optional modules, students should not be able to register for more than 40 credits in
any one semester. Modules that are taught across both semesters should notionally be
allocated equally to each for this purpose. Derogations from these guidelines will be
considered ultimately by the appropriate College curriculum committee for pedagogical

or practical reasons.

2. It will remain permissible teeach module(s) across both semesters for pedagogical or
practical reasons. Such arrangements will ultimately besitered by the relevant
College curriculum committee. As an examfilegl year project modules may run across

both semesters if desired.

3. Programmes witlwork placement in third year have two principal options. Firstly, Spring
examinations continue tbe facilitated by the Student Records and Examinations Office
so a short (six week) second semester in third year is possible followed by a six month
placement starting in April. Alternatively, schools may wish to consider a nine month
placement (i.efull semeste). Remember to assign the work placement modules to the

appropriate semester (2 and/or 3).

26



University College Cork — Colaiste na hOllscoile Corcaigh

4. Since therdasno formal examination board following Semester 1 (and studangghus
not formally adjudged to have passed or failed a module untilShexmer Examination
Board), it is not possible to have one module pgexequisite for another within any one
year of study. If modules need to be linked within a year of study, they shoutd-be

requisites of each other.

Further details may be found dhe Semesterisation website at:

http://www.ucc.ie/en/semesterisation/
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Regulations and Guidelines for Postgraduate Modularisation
(Ref Academic Council, 10" October, 2008 and Academic Board, 7th February, 2018)
1. STRUCTURE OF TAUGHT POSTGRADUATE PROGRAMMES

1.1. For new coursedull statements of Marks and Standards and Calendar details must be
completed, along with individual Module descriptions for all taught and research modules included in
the taught postgraduate Programme.

1.2. Descriptions of any new academic modules for postgraduate programmes must be processed
in accordance with the module template on the DMISIOme Book of Modules System.

1.3. The total credit weighting for a full year (12 montitSept, including examination time for
taught programmes) of postgraduate study is 90 creditspar rata part-time. The total credit
weighting for an academic year (9 months) of postgraduate study ¢gsedltsor pro ratapart-time.

1.4. Both Higher Diglma (level 8) and Postgraduate Diploma (level 9) programmes should be one
Academic Year in duration and have a total credit weighting of 60 ECTS creplitsyata part-time.
Exit with a Postgraduate Certificate (minor award at Level 9, 30 creditsqis@ipe provided for.

1.5. A taught Masters programme (e.g., MA, MB8d MS¢ will extend forduration of 12-18
months, with an equivalent credit weighting of 9020 credits, opro ratapart-time.

1.6. The minimum credit weighting for individual taught modulasa postgraduate degree is 5
credits; the recommended maximum is 15 credits, excluding any research elements.

1.7. Higher Diploma programmes may contain any appropriate blend of undergraduate (the
majority at final/prefinal level) and/or postgraduatievel coursework; however, in programmes
where the majority of modules taken are at undergraduate level, exemptions from modules in
subsequent Masterevel programmes taken by Higher Diploma graduates on the basis of the
undergraduatelevel modules taken willat be permitted. Higher Diploma programmes are generally
of a vocational nature or involve a change of discipline or conversion objectives.

1.8. In line with maintaining Level 9 standards on the National Framework of Qualifications,
Postgraduate Diplomas ardasters Programmes shoutibt contain undergraduatdevel modules.

On the basis of a reasoned academic case, finaffipa year undergraduatéevel modules not
previously taken by the student may be included provided they do notezkd® credits in tal; all
other credits must be in postgraduatevel coursegSee also 1.3 below].

1.9. The guidelines set out by the NQAI indicate that for major awards, at least 60 credits associated
with a programme should have learning outcomes at the level at whiclpribgramme as a whole is
included in the Framework.

1.10. Modules developed specifically for Higher Diploma programmes should be coded at level 5 (i.e.,
two-letter subject code followed by 5XXX). Modules developed for Masters or Postgraduate Diploma
programmes Bould be coded at level 6 (i.e., tWetter subject code followed by 6XXX).

1.11. Masterslevel programmes must include an element of independent enquiry by the student to

the minimum value of 30 credits for a Masters award of 90 credits, or 40 credits icad® of a

Masters award of 120 credits. The independent enquiry component must be fulfilled through research
dissertation or industry/workplace/field practice related dissertationpr portfolio project or a

combination thereof, to the total value of 30edlits or 40 credits as appropriate. The nature of this
enquiry must be consistent with the knowledge oLl
understanding of knowledge at or ilfHisonustoerdis by t he
of enquiry where theory is applied to practice or where theory is generated from independent

1 https://www.qgqi.ie/Downloads/Determinations for the outline National Framework of Qualifications.pdf
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investigation. A module code and description much be provided via the module template on the DMIS
OnLine Book of Modules System. The module description muitdte clearly whether the
independent enquiry is achieved through research dissertation, or industry/workplacefiiatice
related dissertation, or portfolio project or a combination of same. If a number of modules contribute
to the total credit valuefor independent enquiry, a statement must be included in the programme
description in the Calendar describing the combination of modules that make up the credit value for
the research. Separate module descriptions thhesprovided for all modulegref AB 702-18).

1.12. Marks and Standards policies regarding pass and progression, award of honours, possibility of
compensation, and repeat examination arrangements (e.g., for resubmission of theses, requirement
to pass exams first time in some programmassessment of generic training modules) must be
explicitly clarified for all taught postgraduate programmes and modules. Guidelines for these are
presented in Appendix 1 of this document.

1.13. Possibilities to exit from Masters programmes with a lovesel qualification on attainment of

an appropriate level of relevant credits (e.g., 60 credits for Postgraduate Diploma, 30 credits for
Postgraduate Certificate) should be considered and specified in the University Calendar and Marks
and Standards, where appragte.

1.14. Additional Regulation Approved by Academic Board on 27 February 2013: In exceptional
circumstances, students on a taught MA programme may be permitted to replace up to 15 credits of
modules on the programme with alternative undergraduate or postgedeiaught modules.The
alternative modules chosen must be deemed to be academically meritorious and still remain within
the context of the programme learning outcomdse alternative modules must be approved by the
Programme Cardinator, the Head(sdf the relevant School(s)/Department(s) and the module co
ordinator of the proposed alternative module(sytudents should note that existing regulations
require that the total number of undergraduate modules must not exceed 15 credits, and will normally
come from final or penultimate year modules, except in the case of language modules

2. MODULARISATION OF RESEARCH DEGREES -
Masters Degrees

2.1. Masters degrees primarily being taken by research may have a total academic workload of 90
180 credits, to a maximumf dwo years fultime study orpro ratafor part-time programmes.

2.2. The total credit weighting for a year (12 months) of postgraduate study ecademic workload
equivalent to90 credits. For a Research Masters degree, a candidate must complete a minimum
workloadequivalent to90 credits.

2.3. The Research Masters degree award is based wholly on the thesis i.e., the recommendation of
the Examiners that the required standard has been attaifednodule code and description is not
required for theses within Resedr Masters degrees.

2.4. A record of all successfully completed taught modules, where appropriate, will be included on a
research student’'s final academic transcriopt,
not awarded a credit weightingontret udent ' s transcript.

3 MODULARISATION OF RESEARCH DEGREES
Doctoral Degrees

3.1. The total credit allocation for PhD degrees is 270/360 credits for 3 or 4 years, respectively, of
which a minimum of 24@70 credits, respectively, must be provided for resedhgsis work itself.

3.2. Practitioner Doctorate programmes should be of Z8D credits and 3 years fultime in
duration orpro ratapart-time, and should include a significant thesis describing original research, to
a minimum of 120 credits. Module codesdadescriptions are required for all taught modules on a
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Practitioner Doctorate Programme. Module code and description not required for the research thesis
but credit allocation for research elements should be explicitly stated.

3.3. In the PhD degree, tauglbbursework and generic modules are modularised and enumerated in
terms of ECTS credits, to a maximum of 30 credits oveyeaBPhD programme. In the case of a 4
year PhD, a maximum number of 90 credits of taught coursework and generic modules magrbe tak

3.4. Modules developed specifically for PhD programmes should be coded at level 7 (i-tettewo
subject code followed by 7XXX)The PhD degree award is based on the thesis alone, i.e., the
recommendation of the Examiners that the required standardibeen attained.

3.5. Training and coursework may be assessed on a pass/fail basis, or on allocation of specific marks;
modules taken at PhD level should preferably not be recommended for audit.

3.6. The coursework and training elements within a PhD degree may, velpprepriate, be allocated
on aProgrammeor Individualbasis.

3.7. In the case ofhematic PhDProgrammeswithin which students will be required to undertake a

set cluster of modul es’ |, where passing or att
requirement for progression through the Programme, this must be stated explicitly in Marks and
Standards. In addition, arrangements for repeating failed elements, if appropriate, must be made in

terms of Supplemental examinations at appropriate times of the ye@imilarly, the possibility of
exemptions in modules passed must be specified. Compensation should not be allowed in taught

elements within PhD programmes.

3.8. In the case ofndividualallocation of credits, students are recommended a set of coursework
and generic modules by their Supervigdieam Allocation of such taught elements should be on the
basis of the training needs of the individual st

3.9. The process for recognition of External Méekis outlined onthe below.

3.10. Marks for coursework for taught elements of research degrees should be considered by the
appropriate local Examination Board.

311. A record of all successfully completed modul
academic transcriopt; the thesis iIis not awar ded &
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Recognition of Courses/Modules taken externally for Research Students

PhD/PhD Track students may get recognition for up to 10 credits over the course of their programme
for modules or courses undertaken outside UCC.

Procedure to follow to gain recognition for courses/modules taken externally:
1. A student wha@ompletescourses externally and wishes to get this recognised and recanded
the UCC transcript requires the following:
a. A copy of the module/course description, including the number of contact hours and
learning outcomes
b. A Certificate/Proof of attedance, including dates (with the Institution stamp)
c. Copy of official result (with the Institution stamp) with the mark recorded, or pass/fail
judgment as applicable
d. A copy of the *‘external modul e/ course rec:¢
2. This documentation mustesubmitted to the relevant Graduate School for assessmenaand
appropriate equivalent credit value will be allocated where appropriate. There will beléadlines
for submitting documentation to the Graduate School each yedarch 3% andAugust 31.
3. The Graduate School will inform the student of the decision and will forward on the student
number, name, and credit value to be awarded to the Graduate Studies Office.
4. The module will then appear onExterhadMositudacdént tr
with a corresponding 5 credits or 10 credits

Terms and Conditions

5. Recognition can be granted for courses undertaken from October 1st 2013 onwards.

6. Payment of courses delivered externally must be covered by the student themsehether
relevant research grant (subject to prior agreement).

7. A student wishing to take a module/course externally should seekppeoval from his/her
supervisor. Please note that pegproval to attend an external module does not mean that a
module/course will be approved for credit.

8. The level of course undertaken should be commensurate with the qualification anthvodye
academic training, as well as generic and transferable .skills

9. Courses/modules which are taken for audit or which arefoiwhally assessed, will not be
counted for credit at UCC.

10. A student must be fully registered as a research student at UCC at the time when the external
course was undertaken.

11. Courses may only be submitted for credit during the academic year ih thieig were taken.
Retrospective approval is not permitted.
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Appendix 1 Guidelines for Marks and Standards for Postgraduate
Programmes

The timing of Examination Boards for postgraduate programmes may not be synchronous with
existing Boards, and more fragnt Boards may be required depending on timings of
examinations. Currently examination Boards are held in Spring (April), Summer (June),
Autumn (September)Winter (November) and January.

If External Examiners are not reviewing atllissertations for a Programme,
Departments/Schools or Programme Committees may make arrangements with External
Examiners for the sampling of such theses at the discretion of the External Examiners.

At postgraduate level, it is recommended that students pass all modules in an examination
session (i.e., that compensation is not allowed); if, however, compensation is to be allowed,
this should be made explicit in the Programme description and ratiogalen in the
programme proposal. Honours bands for taught postgraduate programmes should reflect
those in use for undergraduate programmes; however, different band structures and/or
particular higher standards for progression through the Programme maysée it explicitly
specified.

The principles for exemptions for modules applying at undergraduate level may be applied at
postgraduate level, i.eAll passed modules carry an exemption which is limited to a period of
5 academic years (2 years in the caE€omputer Science modules) subsequent to the award
of the exemption

Supplemental examinations should be provided for all taught modules; marks for

examinations taken at a supplemental examination should be capped at the pass mark, except
in cases wherghe formal university Mitigation process recommends otherwigResearch
elements, i.e. the Dissertation of postgraduate programmes will not have supplemental
examinations, however, on the recommendation of the responsible School/Department, an
Examination Board may decide that a dissertation is a borderline pass/fail and may agree to
permit the student to make minor corrections to achieve the pass standard (40 or 50 per cent,
as detailed in the module descriptiofgr the Dissertation within six weeks tife publication

of examination resultsin such cases, the supervisor of the Dissertation will sign off on such
changes and confirm to the Student Records and Examinations Office whether they have been
completed satisfactorily or not, and the result willbsequently be notified to Academic Board

for ratification. This option should apply only where examiners are satisfied that the research
described in the Dissertation is fundamentally sound and that the fail judgement relates solely
to the presentationof the Dissertation, which can be improved to a pass standard within the
6-week period. Where the corrections have not been signed off and/or they have not been
submitted within the six week time frame, a fail judgement will be recorded.

Each Masters pgramme must state clearly in thegrogramme Marks and Standards the
policy which will apply where a student fails such that they do not fit the criteria described in
point 6.3, i.e., where the work described does not meet the Masters standard, and awddlitio
research or a new project entirely is required, or else the candidate fails to meet the pass
standard with the required revisions within the period specified. In such cases, programmes
may specify one of two options:

(a) a candidate will havane chance to repeat the Dissertation module in a subsequent year;
(b) a candidate does not have the possibility of repeating the Dissertation module (unless
mitigating circumstances apply). This option can only be specified if there is an exit
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gualification which such candidates can take.d., Postgraduate Diploma/Postgraduate

Certificate.

1 Module forms for postgraduate modules should specifiter alia Credit value
(where the equivalence between student workload and credit weighting is applied as
per undegraduate programmes)

1 Semesteor Research Period (for research elements of taught prograjimésere
Semester 1 corresponds to (September/Octob&ecember)

Semester 2 corresponds to (Januanylarch)
Semester 3 corresponds to (Research/Teagh{Apri August/September)

1 Pass requirements

9 Teaching methods

1 Learning outcomes

1 Assessment, arrangements for supplementary examination, and penalties for late

submission of material, if any.

Academic Council, f0Dctober, 2008ncluding revisions approved by
Academic Counaiin 22" March,2013)

33



University College Cork — Colaiste na hOllscoile Corcaigh

Regulations for the submission and examination of Dissertations

in Taught Masters Programmes

(RefAcademic Council on 22arch 2013
1. Nomenclature for research components of Taughasters programmes

1.1 All research elements included within taught postgraduate programmes require
module codes and descriptions, and are treated as any other academic module in terms of
approval.Such modules should have a descriptive title referring todiseipline or field on
which the research leading to the dissertation will be conducted (e.g., Research project in
Field X, where this relates to the Masters programme title). Each such module must also have
a named Module COrdinator who oversees thellacation of projects to students on the
programme, and is responsible for submission of final marks on DMIS.

1.2 To differentiate such research elements from major theses undertaken within Masters
(Research) or Doctoral programmes, it is recommended thateha Dissertation be used

to describe the written and submitted output of modular research projects or activities, and
that the term Minor Thesis no longer be used.

2. The role of supervisors of research within Taught Masters programmes

2.1 The role otthe supervisor of a Masters Dissertation is fundamentally different to that

of a supervisor of a major research thesis, in that in the latter case a supervisor is no longer

an examiner of their supervisee’ desugermisoi s, wh
is the primary Internal Examiner.

2.2  For this reason, a supervisor is not required to sign off that a Dissertation is ready to

go forward for examination.

3. The use of intermediate examination boards

3.1 In some Taught Masters progranes) the assessment is divided into two parts,
typically taught and research, with (A) a Summer board to consider marks from taught
modules, to verify if a candidate has met the standard required for progression to the next
part of the programme, and to detmine where supplemental examinations may be
required, and (B) a Winter board to consider the mark for the Dissertation and results of any
supplemental examinations, and to fix the final mark and class of honours, where appropriate,
for the Mastets degre. Examiners must be aware that the ability of the final Examination
Board for a Taught Masters programme to influence the class of honours awarded to a
student may be limited, on the basis of constraints imposed by an earlier Board having
finalised markg$or other components of the programme.
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4. Submission of dissertations

4.1  Dissertations should be submitted to Departments and Schools directly, with a clear
identification of the person or office to take receipt of such. Departments and Scthaols
have responsibility for circulation of Dissertations to examiners.

4.2  One softbound copy of the Dissertation per examiner, or as many as candidates on
the programme are advised, should be submitted by the student.

4.3  For 90credit programmes run fistime over a 12month period, dissertations must

be submitted no later than the last Friday in September of the year after commencement of
the programme (or equivalent for programmes which start at different poiwigl) the same
deadline applying in a repeat year.

4.4  Module descriptions for Dissertations must specify penalties for submission after
specified deadlines which will be imposed subject to any accepted mitigating circumstances.

5. The nomination and role of External Examiners

5.1 Each Taugt Masters programme will have one or more External Examiners, appointed
through the normal UCC procedures; more than one Examiner for a Masters cohort may be
appointed where there are a wide range of topics covered by the research undertaken in the
programme. External Examiners will be responsible for oversight of the examination of
Dissertations within that Programme. It is recommended that additional External Examiners
not be appointed for individual Dissertations.

5.2  The External Examiner(s) for a gramme may read all of the Dissertations submitted

by students on a programme or, where more appropriate, a sample of the Dissertations. In
the latter case, the role of the External Examiner should be to assure themselves of the
academic standards and Bt marking scales and ranges in relation to the judgements of
Internal Examiners based on the subset of dissertations assessed.

5.3  All dissertations must be read and assessed by at least two examiners and a mark
agreed.

5.4  Where all Dissertations im programme are read by the External Examiner(s), the two
markers would normally be the Supervisor, as Internal Examiner, and the External Examiner.
Where a mark cannot be agreed, the view of the External examiner will normally take
precedence, but the $iervisor must ensure that all relevant information regarding the
Dissertation is presented to the External Examiner.

5.5 Where an External Examiner(s) reads a sample of Dissertations in a Programme, the
two markers will be the Supervisor, as Internal raxeer, and a second Internal Examiner.
Where a mark cannot be agreed, the view of the External examiner will be sought.

6. The marking of Dissertations and arrangements for repeating
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6.1 Terms which are used for the examination of Research ThesesAwayd with no
corrections needed, Refer back for major corrections) are not applicable for Masters
Dissertations.
6.2  Universitylevel Examination Boards will consider only final marks or judgements for
the Dissertations from a Taught Masters programrae,opposed to actual reportsThe
judgement or mar k will be recorded for the I
(i.e., the thesis title itself will not appear).
6.3 On the recommendation of the responsible School/Department, an Examination
Board may decide that a dissertation is a borderline pass/fail and may agree to permit the
student to make minor corrections to achieve the pass standard (40 or 50 per cent, as detailed
in the module descriptionfor the Dissertation within six weeks of thgublication of
examination results.In such cases, the supervisor of the Dissertation will sign off on such
changes and confirm to the Student Records and Examinations Office whether they have been
completed satisfactorily or not, and the result wslibsequently be notified to Academic
Board for ratification. This option should apply only where examiners are satisfied that the
research described in the Dissertation is fundamentally sound and that the fail judgement
relates solely to the presentation dhe Dissertation, which can be improved to a pass
standard within the 8nveek period. Where the corrections have not been signed off and/or
they have not been submitted within the six week time frame, a fail judgement will be
recorded.
6.4 Each Masters mgramme must state clearly in thggrogramme Marks and Standards
(seebelowfor sample templatesbhe policy which will apply where a student fails such that
they do not fit the criteria described in point 6.3, i.e., where the work described does not
meet the Masters standard, and additional research or a new project entirely is required, or
else the andidate fails to meet the pass standard with the required revisions within the
period specified. In such cases, programmes may specify one of two options:

(a) a candidate will havene chance to repeat the Dissertation module in a

subsequent year;

(b) a candidate does not have the possibility of repeating the Dissertation

module (unless mitigating circumstances apply). This option can only be specified

if there is an exit qualification which such candidates can tal@g,(Postgraduate

Diploma/Postgrduate Certificate.

7. Storage of dissertations

6.1 Masters Dissertations from taught programmes should not be submitted to the
Library for cataloguing, andill not be included in the UCC institutional repository.
However, Dissertations from recent years should be held at a local
(Department/School) level where subsequent consultation by future students may
be desirable.

36



University College Cork — Colaiste na hOllscoile Corcaigh

Sample Templates for Marks and Standards relating to the Regulations for the submission
and examination of Dissertations in Taught Masters Programmes

Template 1, where repeat of Dissertation is permitted in a Repeat Year

XXXX DEGREE EXAMINATION

Time: Marks for all taught modules including those wholly assessed by
Continuous Assessment will be presented to the Summer
Examination Board. For students failing to achieve the pass
standardin the taught modules, there will be a Supplemental
Examination in Atumn with an Autumn Examination Board.

The Dissertation should be submitted to the School/Department
XXX. The Dissertation will be considered at the Winter Board.
students failing to achieve the pass standard in the Dissertation,
for studerts who fail to submit, there will be one opportunity to
repeat the dissertation in a subsequent year.

Modules: Students take 90 credits:

http://www.ucc.ie/calendar/postgradiate/Masters/law/xxxxxx.htm
I

Marks Maxima: 100 per fivecredit module, 200 per tercredit module, 400 per
twenty-credit module, 600 per thirtgredit module.Total Marks

1800.
Distribution of Distribution of marks and assessment details (inclu@iagnalWritten
Marks: Examination Profile) for individual modules are contained inBhek of
Modules(http://www.ucc.ie/modules)).
Pass Standard The pass standard for each module is 40%. Special Requireme
(module level): for individual modules, if any, are detailed in the Book of Module

On the recommendation of the responsible School/Department ¢
Examination Board may decitleat a dissertation is a borderline
pass/fail and may agree to permit the student to make minor
corrections to achieve the pass standard for the Dissertation wit
six weeks of the publication of examination results.

Pass and Candidates must pass all modules in Part | before proceeding to Part
Progression Candidates who achieve an aggregate of 40% or higher across all mg
Standard in Part | may be permitted to proceed to Part Il and to fulfil the Specia

Requirements for the Autumn Supplemtal Examination in their failed
module(s), which must be passed before the Degree is awarded. Part
Part Il must be passed separately

(progamme level):

37


http://www.ucc.ie/calendar/postgraduate/Masters/law/xxxxxx.html
http://www.ucc.ie/calendar/postgraduate/Masters/law/xxxxxx.html
http://www.ucc.ie/modules/

University College Cork — Colaiste na hOllscoile Corcaigh

XXXX DEGREE EXAMINATION

Insert Rules
governing the
Postgraduate
Diploma/Certificat
e exit award, if
offered

Honours Standard
(Overall Avard):

Students are eligible for the award of honours on the basis of thq
marks achieved over the Summer, Autumn Supplemental and
Winter Examination Boards. To be eligible for honours, students
must pass all modules. Note: For rules governing the awofrd

honours at the Autumn Supplemental Examinations and/or in a
Repeat Year, please see undert
‘Repeat Year Examination’ bel

The grade of honours shall be determined as follows:

First Class Honours: an aggregate afiot less than 1260/1800
marks (i.e. 70% and above) or an aggregat
of not less than 1206/1800 marks with not
less than 70% in modules to the value of at
least 50 credits.

Second Class Honours Grade 1. an aggregate of not less than
1080/1800 marksg0% an above but less
than 70%)r an aggregate of not less than
1044/1800 marks with not less than 60% in
modules to the value of at least 50 credits.

Second Class Honours Grade 2: an aggregate of not less than

900/1800 60% and above but less than 6086)
anaggregate of not less than 882/1800 markg
with not less than 50% in modules to the valu
of at least 50 credits.

Autumn
Supplemental
Exams:

Please refer to the Book of Modules for requirements governing
Autumn Supplemental Examination for individoabdules.

Students who fail individual taught modules at the Summer
Examination must repeat all failed/absent modules at the Autum
Supplemental Examination, where there is a provision to do so ¢
if not allowed by the Examination Board.

Capping of Mark at the Autumn Supplemental Examination: In
determining aggregation and the calculation of honours, the
maximum mark that will be taken into account is a pad9%. The
actual mark achieved by the candidate will be recorded on the
student record.
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XXXX DEGREE EXAMINATION

Repeat Year If a candidate fails (which includes fails to present) the Dissertat
Examinations the candidate shall have the option of repeating the failed

Dissertation in the following academic year. The marks obtaine
any Dissertation shall be cpged at the pass mark, and subject to
this, a repeat candidate shall be eligible for an award of honours
s/he satisfies the relevant requirements for honours.

Students who fail the Dissertation in a subsequent year must
withdraw from the programme.

Template 2, where repeat of Dissertation is not permitted and there is provision for an exit
award

XXXX DEGREE EXAMINATION

Time: Marks for all taughtnodules including those wholly assessed by
Continuous Assessment will be presented to the Summer Examing
Board. For students failing to achieve the pass standards in the ta
modules, there will be a Supplemental Examination in Autumn with
AutumnExamination Board.

The Dissertation should be submitted to the School/Department by
XXX. The Dissertation will be considered at the Winter Board. Th
no repeat provision for the Dissertation

Modules: Students take 90 credits:
http://www.ucc.ie/calendar/postgraduate/Masters/law/xxxxxx.html

Marks Maxima:| 100 per fivecredit module, 200 per tewredit module 400 per
twenty-credit module, 600 per tinty-credit module.Total Marks 1800

Distribution of | Distribution of marks and assessment details (includiognalWritten
Marks: Examination Profile) for individual modules are contained inBhek of
Modules(http://www.ucc.ie/modules)).
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XXXX DEGREE EXAMINATION

Pass Standard
(module level):

The pass standard for each module is 40%. Special Requirement
individual modules, if any, are detailed in the Book of Modules.

On therecommendation of the responsible School/Department, an
Examination Board may decide that a dissertation is a borderline
pass/fail and may agree to permit the student to make minor
corrections to achieve the pass standard for the Dissertation withir
weeks of the publication of examination results.

taught element
is less than 60
credits]
Postgraduate
Certificate in
XXX

Pass and Candidates must pass all modules in Part | before proceeding to Part Il

Progression Candidates who achieve an aggregate of 40% or higher across all modu

Standard Part | maybe permitted to proceed to Part Il and to fulfil the Special

(programme Requirements for the Autumn Supplemental Examination in their failed

level): module(s), which must be passed before the Degree is awarded. Part | &
Part Il must be passed separately

Postgraduate | Include details as appropriate.

Diploma in XXX

Or

[where the

Honours
Standard
(Overall
Award):

Students are eligible for the award of honours on the basis of the
marks achieved ovedhe Summer, Autumn Supplemental and Winte
Examination Boards. To be eligible for honours, students must pa
modules. Note: For rules governing the award of honours at the
Autumn Supplemental Examinations and/or in a Repeat Year, pleg
see uSwudpeprl ement al Examinations
Examinati on’ bel ow.

The grade of honours shall be determined as follows:

First Class Honours: an aggregate of not less than 1260/1800 mar
(i.e. 70% and above) or an aggregate of not I¢
than 1206/1800 mé&ks with not less than 70%
in modules to the value of at least 50 credits.

Second Class Honours Grade 1: an aggregate of not less than
1080/1800 marks 0% and above but less thg
70%)or an aggregate of not less than
1044/1800 marks with not less thai®® in
modules to the value of at least 50 credits.
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XXXX DEGREE EXAMINATION

Second Class Honours Grade 2.  an aggregate of not less than
900/1800 60% and above but less than 6086)
an aggregate of not less than 882/1800 markj
with not less than 50% in modules to the valu
of at least 50 credits.

Autumn
Supplemental
Exams:

Please refer to the Book of Modules for requirements governing th
Autumn Supplemental Examination for individual modules.

Students who fail individual taught modules at the Summer

Examination must repeatll failed/absent modules at the Autumn
Supplemental Examination, where there is a provision to do so ang
not allowed by the Examination Board.

Capping of Marks at the Autumn Supplemental Examination: In
determining aggregation and the calculationhmnours, the maximun
mark that will be taken into account is a pas40%. The actual mark
achieved by the candidate will be recorded on the student record.
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Procedures for Organisation of Training and Coursework within PhD
programmes at UCC

Models for PhD training programmes

In UCC, three models of structured PhD education operate in parallel:

A. Themed PhD: Prescribed coursework, training and other activities (e.g., work

placement), weighted in ECTS credits, are defined in the University Calenéacko

year of a programme, identifying the level of research in each year and specifying
requirements for progression through the programme (e.g., passing courses, and
reviews of research progress). Such programmes are typically advertised widely,
normaly involve a cohort of students, and may require additional criteria for
acceptance beyond standard UCC acceptance criteria. The developniEmrogd
PhDs follows the normal academic approval procedure, including final approval by
Academic Board. In satases, these Programmes may be externally funded and/or
inter-institutional in nature. The development @hemedPhDs g outlined further in
Section elow.

. Unit Defined Structured PhD: Individual Academic Units may recommend a common

approach to strutured training and coursework for cohorts of students in that unit
(e.g., PhD in Microelectronics). This requirement must be specified in the Calendar if
participation and progression is a formal requirement for students, and
communicated clearly to studés at the outset of the programme.

. Individually-specified Structured PhD: The nonthesis elements in this case are

specified on an individual student basis. A student and supervisor will agree a suitable
structured programme of study, within the agd>hD credit framework, which is
tailored to a student’'s background, di

SCi

In all cases, the award and examination process is the same, and all PhD degrees must meet
the standards of UCC’ s e x atmtechoa thehasisofaypd oh e
structured training undertaken.

In addition, all PhD programmes should continue to include rigorous quality assurance steps
s 'plrioyar e/s2sR S n2 fi nt NJi GalehteS t Th2 NJ

nto a student

IUQBGuidelines for Good Practice in the Organisation of PhD Programmes

2.

Types of training elements for PhD students

A broad definition of the type of training involved in the structured PhD model is as follows:

Generic: broad crosglisciplinary researchelevant skills, e.g., writing,
presentation, project management, information literacy, that may be either
related specifically to the skills a student needs in their particular project, or
involve provision of a widerange of techniques within a specific skidt or
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research field. Generic skills training should accelerate preparation for research,
reducing time needed for individual training.

Transferable: transferable skills may be defined as those which do etdte
specifically to a student’s research,
careerrelevant, skillsets (e.g., teaching and learning, entrepreneurship, business,
language).

Disciplinary: a PhD training programme should offer the opportyrir students

to develop key disciplinepecific (as opposed to generic) research skills, e.g.,
advanced research methods in law or molecular biology. In addition, every
student will require projecspecific (i.e.subdisciplinary skills depending orhe
specific tasks they are required to undertake during their thesis research. Some
modules on offer may be specifically developed for PhD students while others may
be currently offered to students on existing taught programmes. Courses taken

but

at PhD levemay also include interdisciplinary or tradsciplinary modules (e.qg.,
Master classes).

In 2008, the IUAed 4th level Network launched the NA a K

statement which articulates aspirational skills which PhD students ewyire during their
study (Appendix 2). It is recommended that all PhD students be aware of this statement, and
discuss its content with their supervisor at the start of their studies in relation to their own

skills and needs. Overall, there are a numtenoutes by which students may develop these

skills:

1.
2.
3.

o gk

' VAOSNEAGASEQ

t

F

The student’s research itself, and partic

Attendance and participation in structured modules;
External elements, such as internsHipsnternational placement, and summer

schols/master classes undertaken during the PhD (as per policy document approved

by Academic Council in June 2009);

Teaching, demonstration or tutoring undertaking during the PhD;

Prior learning and experience before commencing the PhD;

Participation in noracademic activities while in University (e.g., clubs, societies).

Principles for the Development of Postgraduate Training Modules

Principles for the operation of postgraduate training modules gieen below to guide
module ceordinators and those who wish to develop new training modules.

1. The Dean of Graduate Studies should be contacted in the first instance to discuss the

general module content, objectives, assessment method and target giitgDean
will provide advice and assistance on the development and approval process.

2|f taken for developmenif skills alone, this should be awarded credits; a policy framework for PhD
internships was agreed by Academic Council in June 2009 (for information on this, contact a.kelly@ucc.ie)
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. For award of credits to a student, an assessment which determines that the Learning
Outcomes of the module have been met must be completed; this can take a number
of forms and should be evaluated on a Pass/Fail basis only.

. While most such modules will be of 5 or 10 credit weighting,-EXCT ®redit
postgraduate modules may be submitted for approval in the specific case-chdRs8l
modules (i.e., those intended solely fargeric postgraduate training, at levels 6 or 7)

or other modules specifically and solely intended for PhD students (i.e., at level 7 or
above).

. A training module may be proposed by an academic staff member, or group of
academic staff members, using the CBMDALine Book of Modules System.

. Non-academic units may also propose training modules if such modules are approved
by regular academic routes. In this case the Dean of Graduate Studies provides the
academic sponsorship and oversight in relation to thedole content and
examination. The Dean also acts as modutercbnator for these modules. Currently,
there is no resource provision for such modules under the RAM.

. Creation of Module Description

Module description(s) should be inputted electronicallytbg academic unit of the
Module Ceordinator or the College Graduate School, where appropriate, using the
DMIS Odine Book of Modules System, for approval by the College. (Note: The
classification of the module, i.e., Generic (PG code) or Discipline¢saltpha code,

e.g., CM) will need to be known at this stage to allow selection of correct module code
on DMIS. Modules developed specifically for Doctoral level programmes should carry
7000 level codes. The credit value of the module will also needetalefined at
creation stage. Further instructions on creating module descriptions on DMIS may be
obtained from the Office for Academic Programmes and Regulations.

. Approval of New Module(s)

(i) Module(s) offered by staff in one College to students in fBatlege should be
submitted for approval via DMIS along with the accompanying statement for inclusion

in the University Calendar
http://www.ucc.ie/calendar/postgraduate/Doctor/pge008.htmifor approval by the
Coll ege i n accordance wi t h t hat col |l ege

subsequent notification tdAcademic Programmes and Regulations for publication in

the University CalendarThe Module or Programme @wdinator mustsignal the

intention to offer such module(s) to the College Manager for discussion at approval

stage. In the case of disciplispecific modules, a comment on the relevance of
modules to particular cohorts of students should accompany the note to Cditlege

inclusion in the University Calendar.

(i) Modules to be offered across Colleges are initially approved by the anchor College,

in accordance with that College’s curricu
a report including the module and thstatement for inclusion in the University

Calendar should be sent to Head of the Graduate Studies Office for approval by the
ACGS([Academic Council Graduate Studies Commitée®)subsequent notification

to Academic Programmes and Regulations for pubbtoan the University Calendar

. Following approval, training modules will be published in the section of the

University Calenddnttp://www.ucc.ie/calendar/postgraduate/Doctor/pag008.html

on Modul es for Postgraduate Training, und
transferabl e s kcioldlesd nmoodduulleess’) (ofror* DAG ci p | |
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modul es’”. The module description should e
to particular cohorts of students.
9. Nontraditional research students (e.g., pdite, or those based offampus) can
usually only avail of training modules delivered by (a) block format (eday 3
workshop) or (b) odine, synchronously or asynchronouslgwever, due to the
increasing numbers of such students (and those from outside UCC who may wish to
take such modules), the delivery of these modules in such formats should be
considered where possible.
10. Training modules are recognised in the RAM as moduateshich resources should
be allocated.

4. Procedures for students taking postgraduate training modules

The following procedures are to be used by students and supervisors in selecting and
registering for postgraduate training modules.

1. StudenRegistration

1. PhD students are able to select modules from the range of modules for postgraduate
training listed in the University Calendar, plus modules listed within taught
postgraduate programmes, subject to availability and timetabling.

2. Dates of daVery of all training modules, and information on registration, are available
to incoming students at postgraduate induction in October of each year. This ensures
that module schedules are agreed and students can judge timing and workload
considerations asociated with taking these modules;

3. Students on training modules will be registered by the Graduate Studies Office (GSO)
on completion of the module; it is the responsibility of moduleardinators to keep
records of attendance of students to verify thaguirements for completion for each
student, in addition to completion of the assessment, have been met. For students to
be recognised for taking a module in an academic year, and academic units for
providing these modules, registration needs to be caetplby 1 March of that
academic year,

4. PhD students wishing to take academic modules will need-affgfrom their
supervisor and the Module @urdinator. Acceptance may be subject to available
places, timetabling and any requirements for pegjuisites, a advised by the module
co-ordinator. Approved requests from students to register on an individual basis for
academic modules will be submitted to the GSO for registration.

2. Use of audit and credit for Postgraduate Training Modules

1. Toberecordedonatudent’s transcript, postgradu.
taken for credit, and to be awarded the stated number of credits a student must
attend a satisfactory level of the sessions involved, and complete the required
assessment, to ensure that the reiged workload associated with the module has
been undertaken. However, certain modules may, with the agreement of the Module
Coordinator, be available to audit (i.e., students may attend the sessions without
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completion of assessment); in such cases,rtoalule will not appear on the student
transcript.

Students taking modules for audit will not be recognised in terms of FTEs allocated to
those delivering the relevant modules.

3. Compulsory Nature of Modules

1.

Where Academic Units wish to specify regumnents for their students to take specific
modules or groups of modules, the University Calendar entry for the PhD degree must
specify this as a requirement for students registered in a particular unit (i.e., as
currently appears for PhD students in theedartment of Microelectronic
Engineering). There is currently no minimum level of modules which a PhD student
on anindividuallydefined PhD should take.

4. Examination, judgements and examination boards

1.

Modules taken by students should not be considered by the examiners at the
evaluation of the Thesis, as thdg not bear influence on the award of the research
degree. However, in certain circumstances, candidates may have to complete certain
modules befoe they may submit their thesis for examination. In such cases, this must
be specified in the Calendar and have been approved through the normal programme
approval process. In addition, in such cases there must be provision within individual
modules for tudents to repeat failed elements;

Module ceordinators are responsible for entering judgements for their modules on
DMIS. Postgraduate training modules will only recoghss/fail judgement on the
student transcript;

A student who registers for a rdale but does not complete the required assessment
must deregister from that module to have it removed from their record,;

In the case of students taking academic modules from existing programmes, the
judgement will be governed by the existing module dgsan. This may mean a
numeri cal mar k wi | | be returned and wi
transcript;

Unless specifically stated in the University Calendar, an academic unit or supervisor
cannot use the outcome of assessment of modubdgeh by a PhD student as a basis
for any action such as refusing to progress to later yeassuafy.

5. Oversight of assessment of postgraduate training modules

1. At the start of an academic yeataff involved in the delivery of postgraduate training

modules should be approveds assistant examiners for that year. In the case of
modules delivered by academic units within a College, this approval process will follow
standard procedures Where modules are delivered by a racademic unit, the

3 Assistant Examiners are appointed by the College on an annual basis mtommendation of the relevant
Head of School/Department.
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names ofsuch examiners will be forwarded to ACGSC for recommendation to
Academic Board

2. When a cycle of delivery of a RGded module is completed, the module-oadinator
will send a list of those students who have achieved a satisfactory level of attendance
and completed required assessments to th@raduate Studies Office (GSO) for
registration on the module;

3. Following review of all completed assessments the moduleordmator will
recommend a judgement (pass or fail) for each student and forward the listobf su
judgements to the Dean of Graduate Studies;

4. The Dean of Graduate Studies will then present these to ACBS€yiew and
recommend approval of the judgements. AB will specifically devolve responsibility for
this to ACGSC,;

5. Following approval of judgemés by the ACGSC, a list of judgements for students on
each module will be passed to the Student Records and Examinations Office for
recording on the students’ transcripts;

6. In the case of a fail judgement being recommended for a student, modue co
ordinators should have in place appropriate defined arrangements for repeating
assessments;

7. The ACGSC will report to Academic Board on numbers of students completing and
passing/failing postgraduate training modules, for information;

8. The profile of modules beirtgken by individual students should be monitored locally
by the Graduate Studies Committees of academic units, with oversight by the College
Graduate Schools, so as to support plans for the ongoing development of structured
training within that College

6. Registration of visiting students

Visiting PhD students who are currently registered in another Institution and who wish to take
one or more modules at UCC can do so by registering as a Visiting PhD Student (e.g., as part
of a Graduate Research Education Programma)this case the studd# should visit the
Graduate Studies Office with proof of registration at his/her home institution and collect a
copy of the visiting student application form for signature by the UCC supervisor (if applicable)
or the module ceordinator(s). The student cathen register as a visiting student, register for
training modules as appropriate, and receive a UCC transcript with details of modules
undertaken.

7. Development of Themed PhD
Thematic PhD degrees involve the collective training of a cohort of PhD students, who enter
the programme at the same time and share common coursework and training programmes
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(up to the value of 90 credits over four years), while undertaking traditional iohoaVy
research projects which are of PhD standard.

EachrhemedPhD degree will have normally a Programme Management Team which consider
applications, and usually advertise places and select by interview, in parallel with
confirmation of eligibility of candidates for PhD study by the GSO through the Postgraduate
Appliations Centre (or the International Office, in the case of-&thstudents).

Key elements of @henmed PhD may be summarised as follows:

Core elements

T

E

= =

High quality thesis research where student is exposed to best possible supervision and
research facilies, in a single or multiple institutions;

Specification of compulsory elements in the University Calendar;

Access to generic and transferable skills modules in the home institution;

Provision of advanced academic courses and research skills trairtimg discipline
concerned, including but not limited to areas directly related to the students specific
thesis project;

Total workload in modules of not less than 30 ECTS credits;

Induction programme at the commencement of research, probably including both
Universitylevel (general) and programrrepecific elements;

Rigorous regular reviews of student progress with clear feedback and opportunities
for early exit where progress is not deemed satisfactory;

Cooperation with partners outside home institution whree this could be
demonstrated to significantly enhance the educational and training experience of
students on the Programme;

Desirable/optional elements

T

il
il
1

Systematic structured skills development for students, e.g., through Professional
DevelopmentPlanning;

External validation of Programme (e.g., international advisory board)

International partners with which students may spend time during their research;
Regular collaborative events where students on the PhD, probably in different
institutions, mee to discuss their work and undergo joint advanced training initiatives
(e.g., summer schools, student conferences);

Formal work placement element where students spend time for skills development or
research in an external institution;

These principlesra consistent with the criteria outlined by agencies funding structured PhD
programmes.
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Programme Approval Process for Doctoral Programmes (Themed and
Practitioner)

ThematicPhD degree proposals will follow an academic approval process as outlined below
and each programme will have an individual calendar entry with its own entry and

programme requirements. Unless otherwise stated in the programmes regulations, the

general UCC regulations governing PhD students apply in addition to any specific
programmadic requirements.

A specific panel for approval dathemed/PractitionerPhD programmes will consider all
proposals fothemed/practitioner PhD programmes, with membership as follows:

1 Dean of Graduate Studies (Chair)

9 Academic Secretary (or nominee)

1 1 independent External Assesseominated by the Programme @wdinator and approved
by Academic Board
Head, Officdor Academic Programmesd Regulations
Head of Graduate School(s) of College(s) from which proposal originates
Head of another Graduate School
Member from a panel of representatives from ADSC/AB/AC appointed to sit on PAPs
Supportprovided by theOfficefor Academic Programmemd Regulations

—m —a _a _a _a

Proposals folThematicPhD degrees will follow the process below:

1. Proposal for OutlindP’rogramme Approvafjoes through relevant College approval
process.

2. Proposal for Outlin€rogramme Approvab Academic Board

3. If OPP for establishment of new programme is approved, a full proposal will be invited.
It is recommended that the full programnpeoposal would be exempt peer review by
external assessors unless specifically requested by Academic Board. This is on the
basis that (a) most of the programmes have already undergone external review in the
process of applying for funding, and (b) thesenot a full programme to be approved,
but rather a subset (less than 25% in ECTS terms) of the PhD degree.

4. Full programme proposal developed in accordance with local College arrangements
that have been approved by AB. Full programme proposal is settiebZollege
Manager to the Officéor Academic Programmes and Regulations.

5. Office for Academic Programmes and Regulations convenes Structured PhD University
Approval panel to consider and approve programme. Report from approval panel will
be forwarded toAcademic Board for noting.

Recognition of modules from other institutions
Modules offered within structured PhD programmes which are delivered by other institutions

will be approved as follows, within the context of the Intastitutional Credit Trasfer
Agreement signed by the Registrars of the seven Irish Universities in January 2011:
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Where a module is a compulsory element of a programme, or where there are defined
progression requirements:

In such cases, the module should be presented for agdnova UCC module approval form,
with all required detail supplied, with a UCC module code. The module description should
make clear that the module is delivered externally and should name the relevant Institution
(and track the code used in the souraeiversity), but a UCC module-oodinator who takes
responsibility for the return of marks/judgements for students undertaking the module to the
appropriate UCC offices must be named.

Where a module is an optional element of a programme:

Such modules will be listed in the programme with their local module titles and codes, and
modul e descriptions would be published on
optional modules would not be considered for progression purposes and conséyuenild

not be referred to in the programme Marks and Standards. Students taking such modules will
register as visiting students in the host university and receive a separate external transcript
of such coursework undertaken. It is the responsibility e PhD programme
coordinator/supervisor to ensure that the module has been passed and the transcript with
relevant ECTS credits is forwarded to the Graduate Studies Office for recording on the student
transcript.
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Appendix 1. IUA/HEA definition of a
Structured PhD, May 2009

The attached definition of a structured PhD has been provided by the Irish Universities
Association. In addition to the attached definition and context for same, the HEA has
determined that the following clarifications will be prded to Panel members in respect of
proposals for structured PhD programmes for the PRTLI Cycle 5.

1 Any structured PhD programme to be supported in full or in part by the PRTLI
Cycle 5 will contain subject specific educatied generic and transferablskills
training

1 Appropriate placements, rotations and assignments across wide sectors of the
economy are eligible for inclusion as part of the structured PhD programme

1 Supervision will be provided through a principal supervisor with a supporting
panel

1 Fundng will be provided for a maximum of four years full time equivalent

1 Professional doctorates are not excluded from the consideration of structured
PhD definitiorg alternative forms of theses are also acceptable.

Contextual statement regarding structured PhD programmes

As with all PhDs, the core component of a structured PhD programme is the advancement of
knowledge through original research. The goal of such a programme is to provide a high
quality research experience and output, with integrated suppfor professional
development. The structured PhD programme is therefore designed to meet the needs of an
employment market that is wider than academia, through the introduction of a range of
educational and training opportunities as part of the programnmedoing so, the structured

PhD can better address the immediate research needs of students, as well as preparing them
for future careers in a wide variety of contexts.

A central element of meeting the needs of both a broad labour market and of doctoral
al0dzRRSylia Aa UGUKS RS@OSt2LIVSyd 2F GKS addzRSydaQ
a formalised and integrated programme of activities. The choice of specific activities can be
tailored to suit the experience of students, and to reflect tiseiglinary requirements in each

broad field.

Taught modules are integral to this programme of activities, and may cover both transferable
skills development and discipline specific modules. In order to pass such a module, a student
will have met the leaf Ay 3 2dzi 0O2YSa LINBAONAOGSR F2NJ GKI
transcript will record which modules a student has taken and measure his or her achievement.

The supervision of PhD students and the monitoring of structured PhD programmes conform

to procedures established by each university, and are informed by feedback from both the
a0dzRSYyld YR SAUKAY (GKS dzyA@SNERAGES | a ¢Stf |
assurance processes. Supervisors and supervisory structures are pravdegpropriate

support and development across each university.
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From the perspective of the student, the structured PhD is marked by

1 A high quality research experience and training

1 Enhanced arrangements for supervision and mentorship

1 Structured arrangemdan for the development of generic and transferable skills

1 Advanced taught courses in their discipline

1 Regular monitoring of progress.
The traditional research thesis remains the most common way in which the research is
described and examined. Howeverjvemnsities are also using alternative forms of thesis,
including theses comprising pemviewed publications arising from the research with
contextualising introduction and discussion chapters. In other cases linked to professional
practice, such as ardkcture or the performing arts, a portfolio of creative or professional
work is submitted, again in the form of a thesis with appropriate theoretical or critical context,
which is then examined.

Each university has its own internal regulations concersingh awards. Where these
LJdzo f AOIF GA2y &YX 2NJ 0KS NBtSOIyd LRNLITF2fA2 27
education and training period within or attached to a university, completion of the appropriate
structured PhD programme is consig@émecessary.

IUA definition of a ‘structured PhD programme’
The following are key characteristics of a structured PhD programme in Irish Universities. Such
programmes may involve inténstitutional collaboration.

1 The core component of a structured PtMdgramme is the advancement of knowledge
through original research; at the same time the structured PhD is designed to meet the
needs of an employment market that is wider than academia;

1 A high quality research experience, training and output consistetht wternational
norms and best practice;

1 To support the original research activity, the following elements are included:

o a formalised integrated programme of education, training and personal and
professional development activities,

o the development of disciplirgpecific knowledge, research skills and generic /
transferable skills,

0 declared outcomes and graduate attributes in line with national and international
best practice;

1 Supervision by a principal supervisor(s), normally wihpgorting panel approved by the
institution;

1 Progress to completion is formally monitored against published criteria and supported by
formal institutional arrangements in line with national and international best practice;

1 Successful completion and exaation of the research thesis is the basis for the award of
the PhD degree;

1 Registration is normally for four years for a-fithe student.

Appendix 2. Irish Universities’ PhD graduate student skills statement
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This skills statement, a key output of tivesh Universities Association Strategic Innovation

Fund Fourth Level Ireland project, describes the desired learning outcomes and skills that PhD
students may develop during their studies. Students develop these skills through their
research and additicad taught modules. The development and availability of skills
development opportunities must reflect student and discipline needs. Consequently, the skills
outlined are not a rigid standard, but rather a guideline, which is fully compatible with the
Europen Uni versities Association’s Salzburg pr
2006.% These principles recognise that advancement of knowledge through original research

is the core component of PhD education, but PhD education must also facilitditoadl

skills development opportunitie.

The structure of PhD education in Ireland is under consideration from many perspectives. The

g o v e r n Btmtagy forsScience Technology and Innovatibe Irish Universities Quality
BoardNational guideline®f good practice in the organisation of PhD programmes in Irish
universitiesand the Higher Education Authority support the objective of developing PhD
graduates with the skills necessary to develop and manage their careers across a broad range

of employmaent sectors, including academia. To achieve this, universities are providing more
structured support for students, incorporating research and generic skills development
opportunities, empowering them to make a significant impact in their chosen career and
contribute to the development of I reland’s ‘K
in the successful completion of their studies.

This skills statement aims to:
1. Communicate to students, supervisors and employers the skills and attribuaeRrdd

graduate.
2. Aid students, Graduate Schools, Graduate Programmes and other advisory
commi ttees in establishing students’ skil
3. Inform the development of further skills development opportunities for all PhD
students.

In fulfilling these aims the skills statement further expands on the National Qualifications
Authority of Ireland (NQAI) National Framework of Qualifications PhD descriptors, which are
as follows:

Purpose: This is a mulpurpose awaretype. The knowledge, skill andrapetence acquired
are relevant to personal development, participation in society and community, employment,
and access to additional education and training.

Knowledge- breadth: A systematic acquisition and understanding of a substantial body of
knowledgewhich is at the forefront of a field of learning.

Knowledge-kind: The creation and interpretation of new knowledge, through original
research, or other advanced scholarship, of a quality to satisfy review by peers.

4 HEA, Graduate education forurkey guiding principles(2006), p. 4.

5 European University Association, Report on the Bologna seminar: doctoral programmes for the European
knowledge society, Salzburg, 3-5 February 2005, p. 2.
http://www.eua.be/fileadmin/user upload/files’EUA1_documents/Salzburg_Report final.1129817011146.pdf
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Know-how and skill-range: Demonstrate aignificant range of the principal skills, techniques,
tools, practices and/or materials which are associated with a field of learning; develop new
skills, techniques, tools, practices and/or materials.

Know-how and skill-selectivity: Respond to abstractrpblems that expand and redefine
existing procedural knowledge.

Competence-context: Exercise personal responsibility and largely autonomous initiative in
complex and unpredictable situations, in professional or equivalent contexts.

Competence- role: Commuricate results of research and innovation to peers engage in
critical dialogue, lead and originate complex social processes.

Competence —learning to learn: Learn to critique the broader implications of applying
knowledge to particular contexts.

Competence-insight: Scrutinise and reflect on social norms and relationships and lead action
to change them.

To assist the development of structured PhD programmes many countries have developed
Skills Statements detailing categories of skills that, students and \Wepes may consider
appropriate to students’ skills devel opment
skills statements developed elsewhere.

The skills identified by the I rish Universi:t
Graduate Stues as relevant to PhD student education include the following, which is not an
exhaustive list, and their relevance to students will vary upon experiential learning,
disciplinary and professional development needs.

Research skills and awareness
exhibit knowledge of advances and developments in their field
demonstrate knowledge of research in related fields and disciplines
comprehend and effectively employ appropriate research methodologies
critically analyse and synthesise new and complesrimétion from diverse
sources
formulate and apply solutions to research problems and effectively interpret
research results
exercise critical judgement and thinking to create new ways of understandin
1 demonstrate, where appropriate, a knowledge of headtid safety procedures
and their application in the research environment
1 have a broad awareness and knowledge of key relevant funding sources an
grant application procedures
1 appreciate basic principles of project and time management
Ethics and social understanding
1 understand, and apply in their research, principles of ethical conduct of rese
including avoidance of plagiarism, allocation of credit and authorship
definitions of research misconduct
1 understand the relevance of research in society #repotential impact of
research on individuals, groups and society

= =4 -8 -9

= =4
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where applicable, understand and apply the relevant guidelines for the ethic|
conduct of research involving people, human tissue and animals

Communication skills

E R

demonstrate effectie writing and publishing skills

effectively use and decide on appropriate forms and levels of communicatio
communicate and explain research to diverse audiences, including both
specialist and nospecialist

teach and support the learning of undergraduate students when involved in
teaching and demonstrating

Personal effectiveness/development

operate in an independent and salfrected manner, showing initiative to
accomplish clearly defined goals

appreciatekey rhetorical skills, including how to persuade others of a
viewpoint’s merits, demonstrating
achieve one’s ai ms

appreciate the importance of initiating new projects, proactively reacting to ng
identified need or aiming to resolve persistent problems

ability to handle difficulties in research or other professional activities in
appropriate way

critically reflect on experiences and act on such in a cycle einspibvement

Team-working and leadership

= =4 -4 -4

=

develop and maintain effective relationships with colleagues

work in a collaborative environment

awareness of their own working style, that of others, and how they interact
understand how to acknowl edge ot he
and critically appraise them

understand leadership in team environments, recognising the strengths of te
members and work effectively to achieve mutual goals

Career management

=

demonstrate an awareness of transferable skills and their applicability to
academic and nofacademic positions and how they are applied in differ
circumstances

take ownership of their own career management, forming credible career pl:
initiate and sustain networks and relationships that may encourage opportur
for employment

present themselves and their skills, attributes, experiences and qualificat
through effective job applications, CVs and interviews

understand the broaddgossible range of their employment opportunities

Entrepreneurship & innovation

understand the role of innovation and creativity in research

demonstrate an awareness and understanding of intellectual property iss
appreciate and, wherappropriate, contribute to knowledge exchange
appreciate the skills required for the development of entrepreneurial enterpr
in the public and private sectors
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1 understand different cultural environments, including the business world, ang
contributionthat knowledge transfer can make to society
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Coding of Modules

Module Code and Title: The first two characters (EN) indicate the subject area of the module (e.g.
English), the third character indicates the year/level (e.g. First Year/Level Ondjheargmaining
three characters identify the particular module.

A new module code is necessary where:

a new module is being introduced

there is a change in the credit weighting of a module

there is significant change in the learning objective of the medul

a module is being taught at a different level than is currently the case

the timing of the written examination paper for a module is being extended to an additional
examination period/session (e.g. written paper currently taken in Summer and will now be
examined in Spring also, e.qg. to facilitate students going on work placement). In this instance
new module code must be at the same level as the original module.

= =4 =4 =4 =4

Multiple codes should not be used for the same module. Where the same module is taught in
different programmes or is available in more than one year of the same programme e.g. First and
Second Year of the BCL, a First Year/1000 Level code must be used. Where a module carries a 1000
level code in First year, the assignation of a separate 28 tode to record the same module in

second year is not permitted.

Exceptions: Where the same module is assessed in two different examination periods i.e. Spring and
Summer, e.g. Spring examination to facilitate students going on work placement, théamudst

be assigned a different code, at the same level.

Postgraduate Modules
Please note the following when coding Postgraduate Mod\egract from Postgraduate
Modularisation Framework Document approved by Academic Council ©nt8ber, 2008)

1 Modules developed specifically for Higher Diploma programmes should be coded at level 5
(i.e. two letter subject code followed by 5XXX)

1 Modules developed for Masters or Postgraduate Diploma/Certificate programmes should be
coded at level 6 (i.e. two lettesubject code followed by 6XXX)

1 Modules developed specifically for PhD programmes should be coded at level 7 (i.e. two
letter subject code followed by 7XXX).
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Continuous Assessment for Supplemental Examinations —
Academic Council Policy

Academic Council Policy in relation to repeating Continuous Assessment for Supplemental
Examinations:

T

Wherever practicable, a second chance opportunity should be provided to students who have
failed Continuous Assessment, or particular elements of Continuo@sgxaent.

The format of the second chance examination in Continuous Assessment need not necessarily
be the same as that used foryear assessment but, whatever format is used; the same
competencies should be assessed

The distribution of marks betwee@ontinuous Assessment, EafiYear Written, Oral and
Clinical components of modules should be the same for Supplemental Examinatfons as
corresponding Spring/SummeE&ixaminations.

Under no circumstances should a student be allowed to carry forward an overall fail mark in
Continuous Assessment that makes passing the module in the Supplemental Examination
impossible, or very difficult. Module descriptions should reflect this poligte: Where an
opportunity to repeat an element or elements of assessment within Continuous Assessment
cannot be provided, the mark obtained by a candidate in such element must be carried forward
to the Supplemental Examination.

Where a candidate has derso badly in the Continuous Assessment component of a module at

the Spring/Summer Examination that it is technically impossible to pass the module in the
Supplemental Examination, an FITR (Failure Ineligible to Repeat) result should be returned.
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Flexi Options

Undergraduate Flexi Options:

Entry Requirements: While no formal qualifications are required to take andergraduate flexi
option module, a place on the module is subject to approval by the Head of Department/School.

Applicants will also be expected to provide clear reasons as to veyntish to take module(s).

Modules Available: Details of modules are contained in thmiversity Calendaand theBook of

Modules Applicants may take up to but no more than 30 credftandergraduate moduleghich
could be used to gain an exemptiorsifbsequently admitted to a relevanhdergraduatedegree

programme.

Permission — Following application to the Admissions Office, Head of School/Department will be

contacted for approval and to ensure there is space available.

Number of Modules: Applicantswill be allowed to take up to a maximum 20 credits in any given

academic year.

Module Requirements: Candidaes will be expected to attend lectures and complete assignments as
outlined in the online Book of ModuleShere is an overall limit of threeegrs from the date of first
registration to pass each modulé student who has not passed a particular module by the end of a

third year of registration will not be allowed to register for further study in that module.

Further Information is availableom the Admissions Office and at

http://www.ucc.ie/en/study/undergrad/what/flexioptions/

Postgraduate Flexi Options (ref Academic Council 11" October, 2013)

Whether you want to sidy simply for interest and personal enjoyment, to get ahead at work or to
get into a new job, a single module from one of our postgraduate courses may be suitable for you.
We offer a wide choice of modules in a broad range of subjects across the descipithin the
university. Individual postgraduate course modules may be studied by anyone who meets the entry
requirements for the particular coursed postgraduatemodulemay equal 5, 10, 15 @0 ECTcredits
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andyou can take up to 20 credits of modulas FlexOption modules per annumAny module
completed may be used for exemptions within a maximum of 5 year on the relevant postgraduate
course should you wish to continue your studies.

Entry Requirements: Applicants will be expected to meet the entgguirements of the programme
that the module is part of.

Number of Modules — Applicants will be allowed take a maximum of 20 credits per annu
Studying by postgraduate flexi-options will not involve the award of a qualification. A student who
successfully completes a postgraduate fiegiions module, on a specific programme, may be
eligible for exemptions if they subsequently apply and are admitted to that programme normally
within a maximum of five years. Please note that for some courskerées exemption period may

apply.

Permission — Following application to the Graduate Studies Office, the module coordinator will be
contacted for approval and to ensure there is space available.

Modules Available — A list of modules should be maintainezh the web site of each College

Graduate School. It is the responsibility of each academic unit to place modules on thististr
Information is available from the Graduate Studies Office at +353 21 490 3224
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UCC Honours Marks Bands

[Ref: Academic Board meetings of 9/03/2001; 24/10/2003; 28/01/2004; 16/11/2011;
11/07/2012)]

For all Undergraduate Programmes in the Colleges of Arts, Celtic Studies and Social Sciences;
Business and Law; Science, Engineering and Food Science and in the Dept. of Epidemiology and

Public Health in the College of Medicine and Health.*

*Note: Marks Bands for undergraduate programmes in the College of Medicine and Health are
outlined in a separate table below:

First Class Honours
70% and above

Second Class Honours Grade 1
60% and above but less than 70%

Second Class Honours Grade 2
50% and above but less than 60%

Third Class Honours (where awarded)
45% and above but less than 50%

Pass

40% and above but less than 50%

40% and above but less than 45% where Third Class Honours are awarded
Pass by Compensation

30% and above but less than 40%

College of Medicine and Health

(as applied by School of Pharmacy and from 2012-2013 adopted by the School of Therapies and
School of Nursing & Midwifery following decision of AB in Nov, 2011).

First Class Honours
70% and above

Second Class Honours Grade 1
60% and above but less than 70%

Second Class Honours Grade 2
55% and above but less than 60%

Pass
50% and abovbut less than 55%
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Pass by Compensation
45% and above but less than 50%

Schools of Medicine and Dentistry

First Class Honours
70% and above

Honours
60% and above but less than 70%

Pass
50% and above but less than 60%

Pass by Compensation
45%and above but less than 50%

62



University College Cork — Colaiste na hOllscoile Corcaigh

RECOGNITION OF PRIOR LEARNING (RPL)
Policy Document

A) INTRODUCTION
Government policy in Ireland has increasingly aspired to widening opportunity for lifelong learning
with emphasis on social inclusion, equity of access to higher education, wider participation and
partnerships with community, educational and business oizgtions. Consequently education
providers, including higher education, must acknowledge the significance of learning obtained in a
breadth of contexts prior to admission and formulate policies to enable formal recognition of such
learning.

The aim ofthis policy document is to provide a coherent framework for the recognition of prior
learning in University College Cork.

Recognition of Prior Learning (RPL) is a process that allows students to gain admission to a programme
of study or to gain exempins/credit from some parts of a programme, based on demonstrated
learning achieved prior to admission. UCC recognises that knowledge and skills can be acquired from
a range of learning experienc@he policy provides opportunities faccess, transfer and progression

to education and training at third level. While flexibility in structures and increased opportunities for
entry to UCC programmes and transfer between programmes (intra and inter institutionally) are
central to the principles of RPL, it issential that academic standards for all programmes are
maintained.

B) CONTEX

This policy has been developed in the context of the National Skills Strategy and has been formulated
in accordance with the following:

1 HEANational Plan for Equity of AccessEducation 2002013. In its recently published 5
year plan the National Office for Equity of Access has the stated policy objective of progressing

‘“the Iifelong |l earning agenda through the de
and explicithc ommi t s to ‘support the development and
plan for the recognition of prior | earning.’

1 NQAIPrinciples and Operational Guidelines for the implementation of a national approach to
credit in Irish Edwation and training(NQAI, 2004, 23).

1 OECD.Thematic review and collaborative policy analysis recognition offaromal and
informal learning: IrelandRecommendations contained in the OECD report of the review visit
to Ireland i n Fdifelong lrarnyng @Smedive, bro&drpmvisioraof RPL
would be logical so that a wide array of citizens can use RPL as an instrument to access
education [and] to measure their existing sk
65).

Recognition of Ror Learning (RPL) is an important element of EU policy for widening access to
qualifications and supporting lifelong learning. The Irish Government has made a commitment to
support RPL

6 (Government of Ireland, 1998, 2000; Qualifications (Education and Training) Act 1999)

63



University College Cork — Colaiste na hOllscoile Corcaigh

C) DEFINITION
Prior learning is learning which has taken placemo admission to a programme. Such learning can
be certified or experiential.

Recognition of Prior Certified Learning (RPCL) is a process of formal acknowledgement of formal
(certified) learning that has taken place and has been recognised prior to student enrolling on a
programme. 't may suppor tadmissforeto apgogramme armaliow for ap p | i
exemptions from some parts of a programme.

Recognition of Prior Experiential Learning (RPEL) is a process of awarding credit for learning that has
not previously been accredited, that is, experiential learning (both-ioomal and informal). It may
supporttheapdl c ant ' s a pdmissiorct@at programmé averall foexemptions from some
parts of a programme.

Experiential learning is achieved parallel to mainstream systems of education and training and does
not lead to an award. Experiential learning irtgs:
Non-formal learning which can take the form of organised, structured or planned training that may
be assessed but does not lead to formal certification.
Informal learningencompasses learning gained through life experience in work, communitii@r o
settings.

For the purpose of this policy document the generic term RPL will be used and will incorporate both
terms, Recognition of Prior Certified Learning (RPCL) and Recognition of Prior Experiential Learning
(RPEL). RPCL and RPEL will be used preerse clarification between the two terms is required.
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UCC RECOGNITION OF PRIOR LEARNING POLICY
(Ref Academic Council April 2010)

The following principles apply to the implementation of RPL within UCC.

1. General Policy

1.1 Recognition of prior learning is a part of UC
award of credit.

1.2 All Colleges are required to ensure that their policies and procedures for the recognition of prior
learning are clearly stated and dgoented, and readily available to all applicants, academic and
administrative staff as required.

1.3 The modules and programmes eligible for recognition of prior learning shall be identified and
specific assessment criteria and procedures shall be egfidocumented and made available as
required under 1.2.

1.4 The focus of the RPL process shall be on the achievement of learning outcomes rather than the
experience of learning.

1.5 The first point of contact is the College which is responsible for overseeing the RPL application
process. The final decision regarding the granting of exemption for admission or transfer rests with
the appropriate academic unit, in consultation with redat officer(s) as appropriate and shall be
reported to the relevant Examination Board.

2. Quality Principles

2.1 The policies and procedures for the recognition of prior learning are embedded within the quality
assurance procedures of UCC. Therefore they shall be included in the academic regulations of each
programme as appropriate.

2.2 The academic standardsrfthe outcome of the RPL process must be maintained in such a way
that the academic standards of awards of UCC are maintained.

2.3 In defining their arrangements, Colleges shall ensure that their process of application, assessment
and recognition shall beomprehensive, transparent, consistent and fair, and conducted within a
reasonable time frame.

3. Assessment Principles

3.1 Specific RPL procedures shall be put in place by individual programmes and modules at the design
stage and if implemented, pogrogramme approval shall be approved by College Council in
accordance with College procedures.

3.2 As part of the assessment for RPL applicants must demonstrate that they understand the theory
as well as the practical learning elements of the module.

3.3. In seeking recognition under RPL prior learning must be evidenced in writing or through the
medium appropriate to the particular learning outcomes of the module and accompanied by
authentication as necessary.

3.4. For RPL the learning outcomesfrer s t o | earner’s knowl edge, u
competences, i.e. what the learner knows and can do to the required standard as a result of prior
learning.
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3.5 Recognition will normally be given:
0 For complete modules only;
0 Where all of the leming outcomes of a module have been achieved;

o] It is at the discretion of each programme to determine the proportion of credit which
may be awarded at each stage of study up to a maximum of 50% of the total credits
available for the programme overall. Thkas no requirement that credit is granted
at any stage of a programme and, in particular, programmerdmnators shall be
mindful of professional and statutory body requirements and the appropriateness of
awarding RPL in the final year.

Candidates withormally be entitled to apply for exemption for entire modules only, not parts
of them. Exceptionally, when the module is composed of clearly distinguishable and distinct
parts, for example theory + practical components, exemptions from a component may be
permitted with the approval of the College Council in accordance with agreed College
procedures.

3.6 Credit gained by RPL cannot be doutdeinted for purposes of second qualification at the same
level.

3.7 The applicant is responsible for submittinglevant evidence in accordance with appropriate
programmespecific guidelines. An applicant who is admitted via RPL and is found to have submitted
false or misleading evidence is in breach of the University regulatiaise or misleading evidence is
adisciplinary matter and in all cases will be referred to the Student Discipline Committee.

3.8 Upon a submission of RPL application and relevant evidence, the applicant will be given feedback
on the judgement and may be permitted to-setbmit on one subsequent occasion.

3.9 The student record entry in respect of RPL is undertaken within thdeStuRecords and
Examination Office upon notification by the Examination Board.

4. Assessment Criteria
The following key criteria will be used by staff to help them to determine if the evidence of learning
presented is appropriate and sufficient.

4.1 Validity Does the prior learning presented match the learning outcomes required by
the relevant module? Is the prior learning being presented by the applicant
at the academic level required.

4.2 Sufficiency Is there sufficient evidence to demonstrateatithe learning outcomes have
been achieved?

4.3 Authenticity Can it be verified that the prior learning is that of the applicant?
4.4 Reliability Is the evidence of prior learning presented reliable?
4.5 Currency Isthe prior learning achieved and being assessed current? Is it up to date with

current knowledge and practice?
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D) RPL PROCESS|

1.

The applicant initiates the process by providing appropriate outline information in
support of their application for RPCL and RIPEL.

Consultation shall be arranged in accordance with College procedures and applicants
shall receive advice and guidance for preparation of evidence and verification of prior
learning in the required format

Initial judgment is made by the programme-ordinator or designated member of
staff as to whether the application for RPL is appropriate and the process may
continue. If decided that it should continue, the applicant must then submit evidence
of learning by providing the required detailed inforrmat to support the application
within the specified timeframe.

The learning evidence shall be submitted to tpeogramme ceordinator or
designated member of staff who shall make the submission on behalf of the applicant
to the relevant College authority.

The outcome of the assessment process once verified shall be notified to the
Examination Board as part of the student profile for assessment and the outcome
reported to Student Records and Examinations Office for entry ontosthdent
record.

The recommendation on the outcome of the assessment process for RPL prior to
verification by the Examination Board shall be notified to the applicant within a
reasonable period of time.

E) IMPLEMENTATION

It is for Colleges to design andrag local arrangements for the implementation of this

policy in keeping with the universities strategic activities (Leading Action point 3 and 4,

page 11 and Key Projects numbers 2, 3 and 4, page 18) and in the context of subject and

professional body regtements.

F) REVIE

This policy will be reviewed, in the first instance within two years from the date of

adoption by Academic Council and a full policy review will be undertaken after five years.

The review will be led by the Vice President for Teaching and Learning.

Approved by Academic Council April 2010

Due for review 2012
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IELTS REQUIREMENTS: EU and Non-EU at UCC

AllEUPG= same requirements as Non EU PG as detailed in the table

NON-EU
College Non EU UG Non EU Caveat AB APPROVAL
PG
CACSSS | 6.5 6.5 with the consent of the Head off AB 20 Jan 2009
Department the score could be
varied to 6.0 provided that the
Head of Department provides
justification for the variation anq
that s/he indicates what suppor|
arrangements would be in placi
for the student together with
assurance that the department
would pay for those support
arrangements
CB&L 6.5 for Law 6.5 In Law— Research PG AB 25 January
AND programmes-6.5 can be 2006
6.0 for changed at the discretion of thg
Commerce Graduate Studies Committee
CSEFS 6.0 Architecture 6.5 which was Ibid
approved by Academic Board
May 2008
Academic
6.5 from With a minimumof 6.0 in each | Board 0611-13
201314 category Chair action
21-10-13;
Academic
Board 0210-
13;
Academic

Board 1107-12
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College

Non EU UG

Non EU PG

Caveat

AB APPROVAL

CMé&H

6.0 fornon
Clinical

Clinical
programmes
such as
Medicine,
Dentistry,
Nursing and
Clinical
Pharmacy
would
continue to
be 6.5

Except

for BSc
Speech and
Language
Therapy
must be

7.0 (from
201314)

6.0 PG
Research

No individual component must
be less than 6.5.This
requirement would also apply
to equivalent programmes such
as TOEFL.

With no scores in individual
sections less than 6.5.

Nursing CPD Modules -
Applicants for Nursing CPD
modules who do not hold an
up-to-date IELTS certificate
showing the requisite
Academic Board approved
CM&H scores must
demonstrate evidence of
appropriate work experience
within an English language
environment for at least the

previous 2 years.

Ibid

Caveat AB 25
04-12

Special
Academic
Board 1107-12

Academic
Board 1501-14

English Language
Summer School in China

Students who pass the course shall be deem
to have satisfied the IELTS requirements for
admission to degree programmes in UCC
requiring a minimum IELTS score of 6.0 (or

Approved by
Special AB 29
June 2006

equivalent)

{ 2dz2NDOSY ' AyS cteyys ! OFRSYAO {SONBGFNARFGZ wS3IAai

69



University College Cork — Colaiste na hOllscoile Corcaigh

Extract From European Standards and Guidelines (ESG)
1.2 Approval, monitoring and periodic review of programmes and awards

STANDARD
Institutions should have formal mechanisms for the approval, periodic review and monitoring of their
programmes and awards.

GUIDELINES

The confidence of students and other stakeholders in higher education is more likely to be established
and maintained through effective quality assurance activities which ensure that programmes are well
designed, regularly monitored and periodically revéelvthereby securing their continuing relevance

and currency.

The gquality assurance of programmes and awards are expected to include:

1 development and publication of explicit intended learning outcomes;

9 careful attention to curriculum and programme dgsiand content;

1 specific needs of different modes of delivery (e.g. full time, {iare, distance learning,-e
learning) and types of higher education (e.g. academic, vocational, professional);

1 availability of appropriate learning resources;

9 formal progamme approval procedures by a body other than that teaching the programme;

1 monitoring of the progress and achievements of students;

9 regular periodic reviews of programmes (including external panel members);

1 regular feedback from employers, labour markeepresentatives and other relevant

organisations;
1 participationof students in quality assurance activities.
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Programme Learning Outcomes

Guidelines on Writing Programme Learning Outcomes

Programme Learning Outcomes

The Academic Council (2008) agreed that all programmes should be written with learning

outcomes described during the academic year 2008/09 for publication in the 2009/10 University
Calendar. Where exit awards are provided for in a programme, e.g. Diphobaaviis an exit

point from the Evening BCL Degree, the Postagr s
Postgraduatddi pl oma/ Masters in .. these exit awards
Outcomes.

The Working Group reeerates that it isthe responsibility of Colleges/Faculties to ensure (a) that
programme learning outcomes are written for all programmes for which the body is responsible

and (b) that they are written according to the guidelines approved by Academic Council.

Guidelines for Writing Programme Learning Outcomes

Programme learning outcomes can be very helpful to prospective students, employers and
external examiners to give t heewrdploha)ieveNes. f or v
Programme learning outcomes describe the essential knowledge, skills and attitudes that it is

intended that graduates of the programme will be able to demonstrate. In some cases the

programme learning outcomes are specified by tatpry and professional bodies. In other

cases, the programme learning outcomes are the responsibility of the programioecator

who has an overall view of the programme and writes the programme learning outcomes in co
operation with those teaching thearious modules on the programme.

The guidelines for writing learning outcomes for programmes are the same as those for writing
learning outcomes for modules. The general guidance in the literature is that there should be 5
—10 learning outcomes for programme and that only the minimum number of outcomes
considered to be essential be included.

There are two types of programme learning outcomes discussed in the literature. The first type

of learning outcome refers to those learning outcomes that carassessed during the

programme, i.e. within the various modules. The second type of learning outcome may not be
assessed at all but give an indication to employers and other agencies the type of standard of
practical performance that graduates of the pragnme will display at the end of the

programme. These “aspirational” or ®“desirable”
student would be expected to achieve by the end of the programme, e.g. one of the programme
learning outcomes specified bydHhnstitution of Engineers of Ireland is that students will be

able to “communicate effectively with the engi
This may be considered as an aspirational or desirable learning outcome since it could be

difficult to assess this learning outcome before the student has entered the engineering

profession.

When writing the programme learning outcomes, it is recommended that one should not simply
compile all of the learning outcomes from all of the modules in a progranmA programme

may be more than simply the sum of the various component modules. For example, there may
be some overarching programme learning outcomes, e.g. formulate hypotheses, analyse data
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as discussed above.

When writing programme learning outcomes, it is common practice to use an initial statement

| i resuclessful completion of this programme, students should be able to:” . Thi s
statement is followed byhe list of learning outcomes written according to the guidelines

already issued for writing module learning outcomes. For example, some of the Programme

Learning Outcomes for an engineering degree are shown in Table 1.

Table 1 Example of programme learning outcomes for an undergraduate Engineering degree

il

= =

= =

On successful completion of this programme, students should be able to:

Derive and apply solutions from knowledge of sciences, engineering sciences, technology
mathematics.

Identify, formulate, analyse and solve engineering problems.

Design a system, component or process to meet specified needs and to design and cond
experiments to analyse and interpret data.

Work effectively as an individual, in teams and in mdiicplinary settings together with the
capacity to undertake lifelong learning.

Communicate effectively with the engineering community and with society at large.

Seeherefor guidelines governiniylodule Learning Outcomes
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DEVELOPING PROGRAMME LEARNING OUTCOMES
Each major award to be included in the Framework should be designed around a series of
programme outcomes, which are expressed in Framework terms (i.e. uses the appropriate
Framework award-type descriptor with its eight sub-strands of knowledge, skill and
competence)

The Framework’”s | evel indicators are intende
for the standard required of an award at a given level. Major awards at each level are

further defined through major awartlype descriptors incorporating sedtrandsof

knowledge, skill and competence. Some progress is being made in higher education to

translate these awardlype descriptors into field specific indicators using the language of a

particular discipline to provide a context for the elaboration of the dipsors.

In order for an award to be accurately included in the Framework, it should express its
overall intended outcomes in terms of the appropriate knowledge, skill and competence
associated with a particular Framework awdyge, thus creating the ppgramme learning
outcomes. This ensures that there is a clear and transparent correlation between the
programme, the appropriate Framework major awdyge descriptor and the associated
Framework level.

While the awaretype descriptors have been desighas generic indicators of knowledge,

skill and competence that apply regardless of the field of learning, thesstsaibds will not
necessarily be represented equally in the programme learning outcomes. This is matter for
the programme designer and wilery much depend on the nature of a given programme.

A major award that incorporates exit awards should express the learning outcomes for

each of the programmes that it incorporates, as well as for the overall award, and these

should be stated with reference to the related Framework award-type descriptors

Some major awards incorporate one or more exit awards that the learner can attain at a

given point or points; other programmes are structured as ab initio awatdderms of the

former, examples would be an Honours Bachelor Degree that allows learners to choose to

exit, upon appropriate assessment, with a Higher Certificate or an Ordinary Bachelor
Degree. Equally a Master’' s [Dgplgmaaganexitght i nc
award.

In these cases, the awards incorporated into an overall award should be treated as part of
the whole, but also in their own right. As a result, any award that it is possible to achieve
must have its own overall programme outcomarticulated for it and these should be
includedin the programme document.

It is unlikely that all modules within a programme will incorporate all eight sub-strands of
knowledge, skill and competence

The level of knowledge, skill and competence asged with each individual module will

not necessarily reflect the overall Framework level of the programme. For instance, an
Honours Bachelor Degree in a given discipline may contain a substantial amount of level 6
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and 7 outcomes.The guidelines set outty the NQAI indicate that for major awards, at least
60 credits associated with a programme should have learning outcomes at the level at which
the programme as a whole is included in the Framework.

ASSIGNING CREDIT

The credit allocated to the modules and the programme as a whole should be compatible

with the European Credit Transfer System (ECTS) and the national guidelines for the

operation of credit

The higher education and training awards included in the Framework incorporate credit
which is compahle with the European Credit Transfer System (ECTS). The purpose of this is
to contribute to the recognition and transparency of qualifications and the mobility of

learners both nationally and internationally.

The allocation of credit to modules indicatéhe typical overall student workload associated
with that module; in which case, the balance of emphasis on elements within the
programme will need to be taken into consideration.

In the case of some awards there is a credit rangdane;most notablythe Honours
Bachelor Degree has a range of 180 to 240 credits.

PROGRAMME/AWARD TITLES
The Major-Award type of a particular award should be reflected in the title of the award

In the case of major awards, programmes should make reference in their titles to the-award
type they lead to i.e., Honours Bachelor Degree (in x), Higher Diploma (in y) etc. This is
important in terms of clarity and transparency for the learner, other@ation and training
institutions and the employer. Where local traditions prevail however, the learner and the
public should at least be provided with clear and instructive information regarding the

award’s status i n Fr ameawardtye,dand assocatedredit c|l udi ng
and progression oppor t utemarketiegof Framéwork awhr@Al * s s

includes some examples of communicating the details of programmes included in the
Framework.

NEW PROGRAMME GUIDELINES

DESIGNING A MAJOR AWARD FOR INCLUSION IN THE FRAMEWORK

Programme learning outcomes articulated and mapped to appropriate atyqel
descriptor
Tl
Module learning outcomes designed to collectively deliver programme learni
outcomes
!
Credit allocated toward (and modules) within range agreed for awdyge
!
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Appropriate teaching, learning and assessment methodology designed
!
Name of award reflects appropriate awatgpe

DESIGNING A NON-MAJOR AWARD FOR INCLUSION IN THE FRAMEWORK

Programme learningutcomes articulated and mapped to appropriate Framewo
level
Tl
Learning outcomes for modules designed to collectively deliver programme lea
outcomes
!
Credit allocated to award (and modules) within range agreed for aware
!
Appropriate teachinglearning and assessment methodology designed
!
Award named in accordance with credit allocated
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Module Learning Outcomes

DEVELOPING MODULE LEARNING OUTCOMES
The learning outcomes articulated for the modules that make up the programme should
reflect and elaborate upon the programme learning outcomes.

Modules combine to make up a programme. Each one needs to be expressed in terms of
learning outcomes and each should be contributing to the achievement of the overall
programme learning outcomes. Tlusnstruct lends an important coherence to a
programme and provides the basis upon which effective and appropriate teaching and
assessment can be based.

Extract from Writing and Using Learning Outcomes: A Practical Guide by Dr. Declan Kennedy, 2007

Thefollowing is a brief summary of the relevant guidelines. Readers are referred to Chapter 3 of the
publication for more details. All academic staff have been circulated with a copy of the booklet.
Copies of this handbook are available from NAIRTL (emadill @ucc.ig.

Page 43:
The following guidelines may be of assistance when writing Learning Outcomes:
* U snaximamof 9 learning outcomes per module (minimum of 3 learning outcomes per module)

* U dudleted list to describe the learning outcomes as per the examples provided.

* Begin each | earning outcome with an active ver
phrase that gives the context (see examples below).

e Use onl yleamningoutcome.b per

e Avoid vague terms |ike know, under st and, | earnn

and be aware of. As discussed in Chapter 2, these terms are associated with teaching objectives rather

than learning outcomes.

« Adwcaniplicated sentences. If necessary use more than one sentence to ensure clarity.

e Ensure that the | earning outcomes of the modul

e The |l earning outcomes must be observable and n

» E nthatithedearning outcomes are capable of being assessed.

* When writing |l earning outcomes, bear in mind t

achieved. There is always the danger that one can be over ambitious when writing learning outcomes.

Ask yourself if it is realistic to achieve the learning outcomes within the time and resources available.

e As you work on writing the | earning outcomes,

i.e. how will you know if the student has achieuwbdse learning outcomes? If the learning outcomes
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are very broad, they may be difficult to assess effectively. If the learning outcomes are very narrow,
the list of learning outcomes may be too long and detailed.

e Before finali si askyotricaleaduesandmpadssibty fomnartstademsef the
learning outcomes make sense to them.

* When writing |learning outcomes, try to avoid o
drawn from the bottom of B hdbComprehensioair thencogmiyve ( e . g .
domain). Try to challenge the students to use what they have learned by including some learning

outcomes drawn from the higher categories (e.g. Application, Analysis, Synthesis and Evaluation) of

Bl oom”s Taxonomy.

It is gandard practice when writing learning outcomes for a module, that the list of learning outcomes
is usually preceded by a phrase |like “On success
to:"”

Additional Information

Learning outcomes need tme described clearly in order to fulfil their function. Lists of active verbs

have been drawn up to assist in the process of writing learning outcomes. The list below is not

designed to be exhaustive, but suggests some examples of active verbs thatreetoggrovide

some assistance in getting started. The cl assif
wholly categorical and so there is room for overlap and ambiguity. It is best to avoid using terms like
“know” and “ und e rdentcammat feasenhbé becexpected to knbwuwhat amount of
knowledge or what level of understanding is necessary. It is preferable to state in clear terms what a
student should be able to do based on the knowledge, understanding and skills they are dxpecte

develop.

Cognitive Domain

Knowledge Arrange Enumerate Outline Relate
Collect Examine Present Select
Define Identify Recognise State
Describe List Record Tabulate
Draw Order Recount Write
Comprehension Associate Defend Explain Predict
Clarify Describe Extrapolate Review
Classify Differentiate lllustrate Select
Construct Discuss Infer Solve
Contrast Distinguish Interpret Translate
Application Apply Construct lllustrate Organise
Assess Demonstrate Interpret Predict
Calculate Develop Manipulate Simulate
Classify Divide Map Solve
Compute Examine Modify Transfer
Analysis Analyse Compare Develop Inspect
Appraise Criticise Differentiate Investigate
Arrange Debate Distinguish Relate
Categorise Deduce Examine Simplify
Classify Determine Group Test
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Synthesis Argue Compose Establish Originate
Arrange Create Formulate Relate
Assemble Design Generate Revise
Categorise Develop Integrate Set up
Compile Devise Prescribe Synthesise

Evaluation Appraise Consider Discriminate Predict
Ascertain Criticise Estimate Resolve
Argue Critique Evaluate Select
Assess Defend Interpret Validate
conclude Determine Justify Verify

Affective Domain

Acknowledge Cooperate Justify Resolve

Act Defend Listen Respond

Adhere Display Participate Share

Accept Dispute Praise Support

Complete Embrace Question Synthesise

Conform Judge Relate Value

Psychomotor Domain

Adapt Calibrate Dismantle Handle Perform

Administer Combine Dissect Manipulate Present

Arrange Construct Examine Measure Sketch

Assemble Design Execute Mime Test

Build Deliver Fix Operate Use
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The following is an example of learning outcomes written by Dr Edith Allen for UCC module RD3003

On successful completion of this moduéydents should be able to:
e Exami ne aoralyandiingaortlly.e x t r a

e Formulate an appropriate treatment plan based o
of the likely success.

e |l denti fy de ndaadoth o tumciiorakform folldwing easies @moval.
e« Record an accurate i mpression of the mouth and
e« Design a partial denture with appropriate suppo

e Admi ni st er s safe manses ith mihinyal riakrtodpatient an@operator, infiltration and regional r
block anaesthesia.

e Communicate with patients and coll eagues in an

The following is an example of learning outcomes writtembghane Kilcominsfor UCC module
LW6545

On successful completion of this module, students should be able to:

e« Differentiate between c¢criminal |l aw as paper r
e OQOutline and trace changes in punishment over
« | d e ndetermigants vbhieh shape punishment in late modern society

e Employ different theoretical approaches to cr

. Examine the extent to which such theories can

e | nter pr et wdases, stdtutes and pulicynrecommeralations in stegal terms

e Connect changing values and sentiments in pun
procedure

e Assess current cri minal | ust isdteelatpsdd accased \sctimisn  t

agencies and politicians)

e Question the extent to which criminal |l aw rea

Additional examples of module learning outcomes may be found in the booklet itself and on the QPU
website athttp://www.ucc.ie/quality. Copies of this handbook are available from NAIRTL (email:

nairtl@ucc.i@

Seeherefor guidelines governinBrogramme Learning Outcomes

79


http://www.ucc.ie/quality
mailto:nairtl@ucc.ie

University College Cork — Colaiste na hOllscoile Corcaigh

Policy for the Temporary Cessation of an Academic Programme
(Ref Academic Council 4*" March 2016)

This procedure is distinct from thHolicy on Cessation of a Subject/Discipline atdpptved

by AC on 21 June 2013. That policy provides for a pathway for the terminatiosubfeat
areawithin the university, whilehis policy clarifies the conditions under which an academic
programme can be “parked” temporarily. Reasons why a College/School/Department may
wish not to offer an academic programme could include temporary reduction in demand,
absence of a key staff member through sabbatical or illnessemporary lack of resources.
This procedure will provide reassurance to Schools/Departments that theyeaativate a
programme without difficulty within three years. If the programme has been suspended

for longer than three years, it must be resubmitted for re-approval in accordance with the
process governing new programme approval (herg).

Temporary Suspension of an Academic Programme (non-CAO and Postgraduate)

1. Introduction and Context

This procedure provides for a mechanism whereby-@&0O and postgraduate programmes can be
suspended for a | imited period of time, rather
of programme offerings.

Note: Where the intenion is to suspend or remove &mdergraduate programme recruited through

the CAO (or a subject included in a programme listed in the CAO handbook) the proposer should
contact the Admissions Officer (Jennifer.Murphy@ucc.ie) and the Head of Academic Pregrantm
Regulations (e.fouhy@ucc.ie) in the first instance. Where the intention is to suspend or remove a
Postgraduate programme recruited through PAC the programme coordinator should contact the
Graduate Studies Office to indicate this in the first ins&@&an

2. Request for Temporary Withdrawal of a Programme
A request to temporarily suspendron-CAO or postgraduate programme may emanate from the
Head of College, or the Head of School, or the Chair of the relevant Board of Studies.

3. Procedure for Temporary Suspension

Taking cognizance of external accreditation (if any) and following discussion araffdign(a) a
person nominated for this purpose by the relevant college council (e.g-heme of college with
responsibility for curriculum matteror chair of the college curriculum committesd (b) the college
financial analyst, a request to temporarily suspend a programme shall be referred to the relevant
college executive for final approval. The relevant college office will inform the @dfidecademic
Programmes and Regulations (APAR) who in turn will notify the relevant impacted offices e.g.
Graduate Studies Office, Admissions Office, International Office, Student Records and Examinations
and Systems Administration. In the case of prograsmaccredited by any external accrediting body,

it will be the responsibility of the Lead College to notify the relevant accreditation body of the
suspension.

A programme may be temporarily suspended for up to three years, following which it will egher b

(a) removed permanently from the list of programmes on offer by the university, (b) held in abeyance
for longer with the approval of the College Executive or (éhtduced. In the case of (c) this must
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follow the process governing new programme apgb (i.e. Outline Programme Approval by
Academic Board, followed by full programme approval by the relevant approval gegre).(A re
introduced programme should not be put into abege again under this policy for a period of three
years.

The college office will notify APAR to activate the programme in advance of the opening up of
recruitment for the following academic year (i.e. PAGaw#r in November). In the absence of this
notification the programme listing for each subsequent year up to a total of three years will note that
the programme is not on offer. Following the thrgear suspension period, the college should advise
APAR of the status of the programme going forwardanordance with the process outlined in the
preceding paragraph.

3. University Calendar, Book of Modules and Prospectus

3.1 University Calendar and Book Modules

APAR will note the suspension of the programme in the University Calendar (e.g. not iofooffe
2017/18). The programme description will be retained in the Calendar; modules descriptions will be
retained on DMIS but not published in the Book of Modules unless offered on other active
programmes.

3.1 Postgraduate Prospectus

If the suspension iapproved in advance of PAC roll over the programme will be removed from the
postgraduate prospectus. If approval occurs after recruitment has opened for the next student intake,
it will be noted on the prospectus that the programme is not accepting afaits. The lead academic

unit will be responsible for informing the applicants that the programme will not run and for refunding
the PAC application fee to any applicants who applied in advance of suspension of the programme.

3.2 Undergraduate Prospectus (non-CAO/local recruitment)

For norCAO, locally recruited programmes, APAR will notify the Admissions Office who will remove
the programme from the undergraduate prospectus (publication of the prospectus occurs 18 months
in advance of student intake). S§aension of programmes after publication of the prospectus will be
noted on thestudy@ucavebsite.

4. Adult Continuing Education Programmes
The temporary suspension and-aetivation of Adult Contining Education (ACE) programmes will be
administered by ACE in accordance with this policy
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Policy on Designing, Delivering & Assessing Group Work
(Ref Academic Board 5% April 2017)
Introduction

[1] This policy is built around a set of general principles governing the design, delivery and
assessment of group work. It applies to all modules, including those delivered via online / blended
learning, involving group work as defined in section 4 belowaddition to these general principles,

a checklist is included in Appendix 1. The checklist is intended to support good practice in the delivery
of group work. It is designed to facilitate both ongoing review of existing elements of group work and
devebpment of new group worbased activities. A Resource List on group work is included in
Appendix 2. The intention is that roll out of the policy would be supported by a series of seminars /
workshops on group work and related matters organised at betitral University and local level.

[2] Alignment between forms of assessment and intended learning outcomes is considered to be
good educational practice which supports high quality student learning. As a method of assessment,
group work shares the sanrequirements as all other forms of assessment for educational alignment.
This includes the need for a clear statement of the learning to be assessed, the assessment task,
assessment criteria, and expectations for levels of student performance. Grotkpcan facilitate

t he devel opment and / or assessment of l ear n
communication, problensolving and teanrworking abilities. Nevertheless, some staff and students
may regard assessment of group work activitiehwaitdegree of apprehension, which often arises as
group work is typically a less frequently used form of assessment and therefore less well understood
than other assessment methods such as examination. This document aims to promote good practice
in groupwork activities through a set of general principles which are sufficiently robust to reflect good
practice in the design and practice of assessment and flexible enough to be permissive of the range of
disciplinary settings and approaches in operation asthg university.

[3] It is important to acknowledge at the outset that there is currently no overarching policy or
code of practice on assessment at UCC. This state of affairs makes it challenging to develop principles
governing one particular methoof assessment in isolation. In the absence of an overarching policy

on assessment, this document aims to promote good practice through a set of general principles so
that students undertaking group work activity are not disadvantaged.

General definition of “group work”

[4] For the purpose of this policy, “group wor k”
particular project, assignment or task and where the assessment is based on the output of the group

work and / or the group work process (i.e. assessment of ppatiicin in the group). There are

different kinds of assessment that may be used in a particular case. Modulliators should

consider carefully whether group work assessment is continuous, formative and / or summative.

Background and context

[5] A wide range of group work activity takes place across the University and provides valuable

|l earning opportunities for students. As wel | i
rigorous scholarship, group work facilitates the development cdraye of transferable skills which

are much sought after by employers (e.g. leadership skills, prebt#wing skills, working as part of a

team, time management, communication skills, presentation and report writing skillg.efielftion
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etc.). The usef group work, and the emphasis on developing an active, studentred learning

environment through problerbased and projeebased learning, has increased in recent years. This

trend is likely to continue into the future with the strong contemporaoydus on “wor k r
graduates who have acquired a wide range of skills in the course of their programme of study.

[6] Given the diversity of approaches to group work across the University, and the specific
disciplinary and / or professional accreditatimyguirements that apply in certain cases, setting down

a core set of general principles, to be supplemented by best practice in each particular discipline, is
the best approach.

[7] The overarching objective of this policy is to commend best practicepmsitive learning

outcomes which aim to ensuyénteraliag t hat an i ndividual student’ s
accurately assessed and rewarded. This objective is best achieved by careful attention at the outset

to the design and delivery of group work activities including putting appropriate procespkgce to

address any issues, tensions or disputes that might arise in the course of a group work activity and
communicating this information effectively to students.
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General principles on group work

1. Clear module objectives and learning outcomes communicated effectively to students

The Policy Governing Modules (including the Academic Council approved module guidelines
and checklist) can be found in the DMIS guidelihesd). As is the case for evamyodule, the
module description in the Book of Modules must state the objectives and learning outcomes
of any module involving group work.

The published Book of Modules is the contract between the University and the student and
should accurately reflecthe module which is delivered. Additional information which
expands on the approved published module description should also be made available directly
to students, preferably in writing, in an initial briefing session or introductory seminar (and /
or viaBlackboard). In some cases, a student handbook may be provided which contains
information with regard to group work activities. Any additional information must be aligned
with the approved module description as published in the Book of Modules.

Carefuly considered, weltlesigned module objectives and robust learning outcomes, which
are communicated effectively to students, should reduce the scope for potential problems in
implementation and assessment of group work.

The module objectives and learningtcomes will guide the choice of learning method(s) and
the most appropriate method(s) of assessment.

2. Clear statement of assessment method(s) communicated effectively to students

The module description in the Book of Modules must state how the modilidevassessed

and the specific weighting assigned to each element of the overall assessment. In particular,
students must be informed as to whether assessment is based on their individual performance

or the group’'s performance or a combination ¢

I n order to ensure fairness, and to reflect ¢
a group work project, it is highly recommended that any assessment of group work activity

should involve a specific mechanism wheraéhgividualstudent achi#ement is recognised

and rewarded. Assessment of group work should therefore involve two elements: one
comprising a group mark and the other comprising an individual mark (see further point 6 in

the checklist in the Appendix where further detail is pr@ddn this point).

The rationale for each element of the overall assessment and how this links into the learning
outcomes and / or accreditation requirements / professional requirements (where
appropriate) should be clear to all students. For exampleatvekills are being assessed in
performing a particular task (e.g. presentation skills, report writing skills etc.)?

Students must be provided with clear expectations at the outset of the module, as well as
clear information, in writing, detailing how tireperformance and contribution to any group
work activity will be assessed. This information must describe each element of the overall
assessment for the module, the weighting assigned to it and the evaluation criteria and must
be consistent with the appved module description as published in the Book of Modules. Any
change to the published Book of Modules must be approved at College level before being
communicated to students.

Particular care needs to be taken where group work accounts for a significant portion of the
marks available in a specific module and / or programme.

When determining the assessment method(s) and the weight to be assigned to each element
of the overall asessment, careful consideration must be given to the distribution of marks for
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each element of the assessment so as to reflect the nature and complexity of the particular
task(s) assigned to the individual and /or group.

Where marks are allocated to studlis for their own specific contribution to a piece of work
undertaken in a group, clear guidance must be provided to students at the outset of the
module on how to distinguish their particular individual contribution to the piece of work in
guestion (e.g.each student may be required to submit a declaration (or equivalent)
confirming their particular contribution to a group work project).

Students must be provided with the information necessary to enable them to understand
clearly how each element of assesent will be graded (e.g. grade descriptors or evaluation
criteria).

Overall responsibility and oversight for grading must rest with the modulerdmator to
ensure consistency.

Arrangements for supplemental examinations involving group work mustebeut in the
module description in the Book of Modules and must comply with Academic Council approved
policy in relation to repeating Continuous Assessment for Supplemental Examingtéms
DMIS Guidéhes). This policy states that, wherever practicable, a second opportunity should
be provided to students who have failed Continuous Assessment, or particular elements of
Continuous Assessment.  These arrangements must be considered carefully and
communi@ated clearly to students in good time. Arrangements for supplemental
examinations allow that the format of the second opportunity examination in Continuous
Assessment need not necessarily be the same as that used -f@ainassessment but,
whatever formad is used, the same competencies should be assessed and should ensure that
the module learning outcomes are evaluated, and that the format is appropriate for return of
marks.

3. Clarity around how groups are formed

Groups in the context of this policy arensidered to consist of two or more students working
jointly on a particular project, assignment or task. Group size should reflect the nature and
complexity of the learning outcomes and the specific task(s) assigned to the group. Students
must take respnsibility for contributing to the group dynamic and making it work.

Students must be informed at the outset as to how groups will be formed. It is recognised
that, in some cases, sedelection may be appropriate while, in others, students may not have

a choice in their allocation to a group; the merits and appropriateness of the two approaches
should be considered carefully for each group work assignment. {$edelftion is used, it

must be ceordinated through the module cordinator ratherthanbe ng | eft t o t he
own devices.

4. Timely and informative feedback for students

In order to enable students to judge their progress and improve their performance over the
course of the module, timely and informative feedback should be provided fdr el@enent
of the assessment where possible.

5. Opportunities for students to comment on experience in the group
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An appropriate process must be put in place to enable students to communicate their
experiences of how the group is progressing to the leatand / or module cabrdinator (as
appropriate) on an ongoing basis. Such a pr
can alert the lecturer / module ecordinator to any potential issues or problems within a group

at an early stage.

6. Processes to address any issues / conflicts arising during a group work project

Module ccordinators should encourage members of a group to attempt to resolve any
conflicts that arise among themselves in the first instance, where appropriate.

A suitable dispute ®olution process must be put in place at the outset and students must be
informed as to how they can engage this process should the need arise. At the very minimum,
students must be informed of their entitlement to contact the lecturer and / or module co
ordinator (as appropriate) for assistance. The importance of addressing any issues arising at
the earliest possible opportunity must be communicated clearly to students. The nature of
the process put in place will vary depending on the nature of the gnaark activity in
guestion and the weighting assigned to it (for example, where group work accounts for a
significant portion of the marks available in a specific module and / or programme, a more
formal and elaborate dispute resolution process may beesesary). The University is
currently in the process of developing a Student Complaints Policy. Once this policy is in place,
local dispute resolution processes should be aligned with its requirements.

7. Feedback mechanism on student experience of the module

As is the case with any module, with a view towards ongoing improvement of the module and
learning from experience, students should be given an appropriate opportunity to provide
feedback on their exgrience of the module and, in particular, on the group work element, to
the module ceordinator.

8. Support and collaboration among staff involved in group work activities

Staff members who are proposing new modules that involve group work, or who are
constering introducing a group work component to existing modules, should be encouraged
to engage with more experienced colleagues at the outset so that they are made aware of any
potential pit-falls and how best to avoid problems with implementation.

9. Relevant policies, Codes of Conduct etc.

Due attention and consideration must be given to UCC policies, codes of conduct etc. that may
be relevant in a particular situation, including, for example, tdandbook Governing
Curriculum Approvalthe Policies and Guidelines Governing Academic ProgrambBid$S
Guidelines the Guide to Examinations for Staff and Stuidethe Plagiarism Policy, the Duty

of Respect and Right to Dignity Policy, &émelUCC Student Rules etc.

10. Review

This policy will be subject to review by the Academic Council Teaching and Learning
Committee after its first year in operation.
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Appendix 1
Designing, Delivering and Assessing Group Work
Checklist

This checklist is intended to support good practice in the delivery of group work. It is designed to
facilitate both ongoing review of existing elements of group work and developmenewfgroup
work-based activities. In such cases, it is recommended that the following questions be considered
carefully:

1. Is group work an appropriate form of assessment for the particular module (whether as part
of the assessment for the module or as thale form of assessment for the module)? What
is the rationale behind using group work as a form of assessment in the module?

2. What learning outcomes are being assessed?

These may be specific to group work:
1 Understanding of participative roles anglsponsibilities
1 Leadership and organisational skills
1 Working in a multidisciplinary or multultural environment
9 Conflict management

and generic in project work:
1 The ability to conduct research
1 Report writing skills
9 Presentation skills
1 Project managenm (time and asset management)
9 Problem solving

3. What is the appropriate group size?

1 Group of 2 (where a coperative model with equal division of work is optimal)

1 Group of 34 (requiring division of workload/seiflentification of strengths and
weaknesse and optimisation of roles and responsibilities)

1 Group of > 5 (for larger projects with more tasks or greater complewityvhere sub
groups may be involvedand requiring detailed protocols for assignment of roles and
responsibilities)

4. How are groupsassigned (examples might include sedembly by students, random
allocation, alphabetical groupings, groupings assigned by the lecturer etc.)?

5. Are there opportunities for multidisciplinary groups and/or culturally diverse groups (i.e. are
there factorswhich are imposed onto the formation of groups to ensure a particular mix of
disciplines or groups)?

6. How will the input of members of the group be assessed? Is there potential for students to
complete the module without contributing significant effort?

I What is the breakdown of marks between each element of the overall assessment for
the module, including any group work activity?
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1 What proportion of the overall marks available for the group work activity are

assigned to: (1) eomarcainthegroup walactigity andi(B)nt ' s
the group’s performance?
f How ar e i ndi vi dual student ' s speci fic co

recognised and rewarded (e.g. by requiring each student to submit a declaration
confirming their particulacontribution to the group work project)?

1 Is peer assessment of individual student performance in the group setting to be used?

1 How is it ensured that sufficient weight is attached to individual contributions to the
group effort?

1 Howi s it ensured that nstudent is unfairly advantaged or disadvantaged in the group

setting?

1 How will students receive feedback on their performance as individuals and as
groups?

1 At what particular points in the module will students receive feedback on their
performance?

1  What goportunities will be afforded to students to apply the feedback received to
improve their performance?

1 How is student feedback on the conduct and assessment of the group work elements
of the module gathered and used (i.e. what arrangements are in plaeagdore that
the feedback loop is closed)?

7. Are groupf/team roles and responsibilities assigned or brokered internally in each
group/team?

1 Who is the group/team leader? How is the group/team leader selected? What
delegated authority do they have?
9 How isequitable distribution of workload ensured?

8. What process(es) are in place to address any issues or conflicts that may arise in the course of
the group work activity? How are any student complaints/concerns to be handled?

9. How is the success or otherwieéthe group work activity as a learning tool assessed?

9 Are you measuring the achievement of learning outcomes?
1 To what programme learning outcomes do the specific module learning outcomes
relate?

What evidence of student attainment of learning outcomisspreserved for professional
accreditation (if appropriate)?

10. Are students prepared for further study / accreditation, e.g., will students completing
programmes with modules heavily weighted towards continuous assessment be prepared
adequately if requird to sit written examinations by professional bodies?
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Appendix 2
Designing, Delivering and Assessing Group Work
Resource List

This annotated resource list provides some gigsts to practices, policies and practice research
about the use of group wonkithin the higher education curriculum.

Institutional Resources / Guides

1. Carnegie Mellon University, Eberly Center supports innovative educational practice and some of
its |l earning resour cWhat ad dest practices tor dgsigrongogp wo r K :
projects? outl ines three important aspects of desi
developing team skills and individual contribution.

The resource can be accessed here:
http://www.cmu.edu/teaching/designteach/design/instructionalstrategies/groupprojects/desig
n.html

“Assessing groupwdtk s et s o ut pee foreassksenyent m ithis montext and some
assessment tools for groups and satsessment, as well as grading methods.

The resource can be accessed here:
http://www.cmu.edu/teaching/assessment/howto/assesslearning/groupWork.html

2. Higher Education Academy provides a range of resources and publications based on
commissioned research and case studies by academic staff.

Some resources available include:

https://www.heacademy.ac.uk/system/files/feature_janey gordon.pdf

This case study summarises the results of a project which examined group work activities
undertaken within a selean of HE programmes, in particular the ways that lecturers can aid the
enhancement of the work within that group.
https://www.heacademy.ac.uk/resource/peanoderation-groupwork-handsworkshop

This presentation provides an overview of WebPA, an open source online peer assessment tool
that enables every team member to recognise individual contributions to group work that was
created by JISC.

3. Oxford Centre for Staff and Learning Developnafers consultancy, courses and other support
for staff and educational development nationally and internationally, within higher education and
the public sector, and internally at Oxford Brookes UniverdRgsources on group work include
principles to guide group work activities as well as practical examples.
http://owww.brookes.ac.uk/services/ocsld/resources/groupwoitkdex.html

4. O Neill, Geraldine, M. (2013) Assessing Group Work (including online)
http://www.ucd.ie/t4cms/UCDTLEOQOOQ65.pdf

This resource addresses a range of approaches to assessing group walikgnglestions of the
focus of assessment, the methods of assessment and emphasis whether on the process of group
work or the product of groups or both.
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