European Charter and Code

The European Charter for Researchers is a set of general

principles and requirements which specifies the roles,
responsibilities and entitlements of researchers as well as of
employers and/or funders of researchers6. The aim of the
Charter is to ensure that the nature of the relationship
between researchers and employers or funders is conducive
to successful performance in generating, transferring, sharing
and disseminating knowledge and technological
development, and to the career development of researchers.
The Charter also recognizes the value of all forms of mobility
as a means for enhancing the professional development of
researchers.
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UCC History

UCD got charter code 2011

UCC rushed to get award in 2012
Steering committee to review.
ARCS/researcher invited on board
Action points decided

Two consultation meetings held in UCC

— Much dissent over action points

ARCS wrote objection to current action points
— Listed a series of amendments

These amendments were not included in final draft
Application submitted and UCC was awarded C&C
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UCC History

e C&C code review
— Internally 2 years time

— Externally 4 years time
e NUIG and UL now awarded
e SDEC application to request SDEC to review UCC Career
structure
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Recognition of the profession

All researchers engaged in a research career should be
recognised as professionals and be treated accordingly.

namely at postgraduate level, and should include all
levels, regardless of their classification at national level
(e.g. employee, postgraduate student, doctoral
candidate, postdoctoral fellow, civil servants).

This should commence at the beginning of their careers,
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Stability and permanence of
employment

Employers and/or funders should ensure that the
performance of researchers is not undermined by
instability of employment contracts, and should
therefore commit themselves as far as possible to
improving the stability of employment conditions for
researchers, thus implementing and abiding by the
principles and terms laid down in the EU Directive on
Fixed-Term Work10.
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Mobility

Employers and/or funders must recognise the value of
geographical, intersectoral, inter- and trans-disciplinary and
virtuall2 mobility as well as mobility between the public and
private sector as an important means of enhancing scientific
knowledge and professional development at any stage of a

researcher's career. Consequently, they should build such options

into the specific career development strategy and fully value and

acknowledge any mobility experience within their career
progression/appraisal system.

This also requires that the necessary administrative instruments be
put in place to allow the portability of both grants and social
security provisions, in accordance with national legislation.
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Career advice

Employers and/or funders should ensure that
career advice and job placement assistance,
either in the institutions concerned, or through
collaboration with other structures, is offered to
researchers at all stages of their careers,

regardless of their contractual situation.
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Continuing Professional Development

* All researchers engaged in a research career
should be recognised as professionals and be
treated accordingly. This should commence at
the beginning of their careers, namely at
postgraduate level, and should include all levels,
regardless of their classification at national level
(e.g. employee, postgraduate student, doctoral
candidate, postdoctoral fellow, civil servants).
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Access to research training and
continuous development
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The European Charter for Researchers is a set of general principles and
requirements which specifies the roles, responsibilities and
entitlements of researchers as well as of employers and/or funders
of researchers6. The aim of the Charter is to ensure that the nature
of the relationship between researchers and employers or funders
is conducive to successful performance in generating, transferring,
sharing and disseminating knowledge and technological
development, and to the career development of researchers. The
Charter also recognizes the value of all forms of mobility as a means
for enhancing the professional development of researchers.

Email: uccrsa@ucc.ie
Homepage: http://www.ucc.ie/en/rsa/



mailto:uccrsa@ucc.ie
http://www.ucc.ie/en/rsa/
http://ec.europa.eu/euraxess/index.cfm/rights/europeanCharter

uoneO™

Teaching

Teaching is an essential means for the structuring and
dissemination of knowledge and should therefore be considered a
valuable option within the researchers' career paths. However,

teaching responsibilities should not be excessive and should not
prevent researchers, particularly at the beginning of their careers,
from carrying out their research activities.

Employers and/or funders should ensure that teaching duties are
adequately remunerated and taken into account in the

evaluation/appraisal systems, and that time devoted by senior
members of staff to the training of early stage researchers should
be counted as part of their teaching commitment. Suitable training

should be provided for teaching and coaching activities as part of
the professional development of researchers.
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Participation in decision-making bodies

* Employers and/or funders of researchers should
recognise it as wholly legitimate, and indeed desirable,
that researchers be represented in the relevant

the institutions for which they work, so as to protect

of the institution13.

information, consultation and decision-making bodies of

and promote their individual and collective interests as
professionals and to actively contribute to the workings
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