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Informing GENOVATE

Feedback Report IV

Thank you for joining us at the fourth

Your responses will be used — individually and
in the series of GENOVATE@QUCC collectively — to (i) develop GENOVATE's
World Cafés (11-12 noon, 24th April Gender Equality Action Plan (GEAP) (see
2015, West Wing 4).

responses in progress) and (ii) promote the

GEAP within forthcoming meetings with UCC
Your responses to each of the four questions

decision-making bodies (and through social

have been collated into word clouds. These media).

are presented above — and by question on
We hope to see you again at the second round
pages 2 and 3.

of GENOVATE Cafés on our proposed actions
For clarity, selected responses have been re-

for the University (in the Autumn semester).
framed and/or consolidated. Thus your views

on the word clouds are welcome, most GENOVATE@UCC Project Team
particularly suggestions for re-framings and/or
additions.
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http://www.ucc.ie/en/iss21/genovate/geap/
http://www.ucc.ie/en/iss21/genovate/geap/
https://twitter.com/genovate_ucc

Responses by Question
Question I: What does gender equality mean to you?

_ == [amilyfriendly-rather-han-mere-family tolerant
D = o —_—
=N £ £ = o
= 2 It S £
S s _ 1 2= =
== =. = Shosarenys
Eé = = £ s — = ferequally =
=== D = = _,=equa|nmmrtumhk= =
= ¥ 1
— g lU |3 asp all ‘2 lack-ofdiserimination =
<>|ack-of- dlscnmlnalmn 1S-po sﬂwe discrimination

{ransparency-re-appointments-committees-leave

equal-consideration-of-women-s-Tolg-in-Society
gender-neutral-or-gender-blind

aspiration-yet-to-be-achieved

hypucrisy
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Question Il: What, in your view, are the challenges to creating a more
gender sensitive UCC? (See also p.5.*)

fear-about-talking-about-gender

matenity-being-viewed-as-a-sabbatical entienched-gender-stereotypes
a B 0 [a nS a [B n cy men-women-departmental-divide-persists
men-miss-out-onfamily-time

Women-have-to-plan-around-amily-more-than-men

oy eiles oy Iuse out-in-terms-of-family-relationships-and-caring

specific-ish-stereotypes-immaculate-conception-men-have-nothing-to-do-with-babies-the- domestic-etc feminist-backlash-the-f-word

male-privilege  common-Sense-is-a-harrier-certain-disadvantages-are-not-even-acknowledged  negetive-comments-on-al-exchange-users
mind-set-change-across-society-esp-amg-male-colleagues hierarchical-power-structures

ctural—harriers

current-distribution-in-power-sructures-decision-making = o
bariers-tftudes-knowldge-power-neaberaunvesil . women-tisadvantaged-by-patriarchalnorms-in-terms-of-economic-capita

common-sense-as-a- haHIB[ MRS StatUS U0 ookt n-power-Gecsion making et
=academic-culture-competition-for-resources-carers-often-women- dlsadvanlaued

men-disadvantaged-by-patriarchal-expectations-in-terms-of-affective-dimensions

entrenched-gender-stereatypes-current-status-quo-patriarchy
sociakfoles

GENOVATE Café 1V, Page 3



Question lll: What actions might you propose to create a more gender
sensitive UCC?

endel-sensilive-lesuunses—ln-sludents

campaigns-for-gender-awareness-humorous-and-more-hard- hitfing more-me- in-administrative-positions

institutional-support-for-statf-with-caring-responsibilities

gende[ Equallly Sla" l[almn promale-more-Women recogrising gender-specifc-needs

Dar st 0 WOrt0ls - morg-womenin-students-union

put-in-place-parental-supports-gg- dasmnaled car-parking-spaces-for- uarenlsmme UDB" dﬂhale dlscussm"

"2 gender-equality-staff-raining-gender-sensitive-teaching-gender-sensitive-research
recognising-gender-specific-needs-eg-maternity-leave-and-how-t-affects-job
management-models-fip-classroom-modeHfip-management
change-structures-eg-requirements-for-promotion

debate-discussions

Question IV: What is your vision of a gender-sensitive UCC

flexible-career-options

affordable-and-qualiy-child-care
career- palhways designed-to-be-inclusive-of-all

regularise-contracts flexible-career-paths-with-egual-recognition-and-Tespects
structural-causes-of-gender-disadvantage-addressed

affordable-or-subsidised-quality-child-care-services
non-discriminatory-part-time-options

Ag-Structurakinequality

recognising-and-addressi
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