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Informing GENOVATE

Feedback Report I

Thank you for joining us at the first in particularly suggestions for re-framings and/or
the series of GENOVATE@QUCC World additions.

Cafés (11-12 noon, 27th February
2015, West Wing 4).

Your responses will be used — individually and
collectively — to (i) develop GENOVATE's
Gender Equality Action Plan (GEAP) (see
responses in progress) and (ii) promote the
GEAP within forthcoming meetings with UCC
decision-making bodies (and through social

Your responses to each of the four questions

have been collated into word clouds. These

are presented above — and by question on

pages 2 and 3. .
media).

For clarity, selected responses have been re- .
framed and/or consolidated. Thus your views GENOVATE@UCC Project Team

on the word clouds are welcome, most
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http://www.ucc.ie/en/iss21/genovate/geap/
http://www.ucc.ie/en/iss21/genovate/geap/
https://twitter.com/genovate_ucc

Responses by Question

Question I: What does gender equality mean to you?
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Question Il: What, in your view, are the challenges to creating a more
gender sensitive UCC?
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Question lll: What actions might you propose to create a more
gendersensitive UCC?

evaluation-of-workload
e Rtz gender-equality-training-for-all-staff-men-and-women
attract-more-men-into-administrative-Toles

quotas-possibly-with-a-sunset-clause  mentoring-schemes BXIBII]3| Bvalualm" externak-gender-auditing-of promations

amily-iendy-meeting-hours affirmative-action
il cunlldencemﬂfauﬂmﬂﬂl training

heads-of-departments-examine-foles-0f-ach-Staff-mempgyeseenatauetecingintesac
gender-equality-training-for-men-and-womensupport-female-president
increase-number-of-female- umtessursdlscussmn wha[ d[] DBUDIB wan[

gender-balance-in- den|s|u|]nl['n[3kl|]n‘|g']le W[l{lls.l!gssll!l!gﬂﬂprglllaaugmglﬁ "BX hle wmk

promolion-p



Question IV: What is your vision of a gender-sensitive UCC?
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