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Odnyies npos tous Luyypageis

O obnyiEs ToU EMOTNUOVIKGD MEpoGRoD cNoonieia kal Epeuvas avaBewpnBnray ko Exouv Evagp-
poviaTel pe Tic «Konés Anartioe via va ApBpa ta onoia uvrofakhovion oe Buoiatpkd Nepiodikds,
olppuwva pe T Mgt Enmponn] Exbotuw Bioatpucay Nepodixiy,

Anoartodn, Zkonos ka1 Avayvapion tou Mepiobikou

To Emornpovikd MNeprodixd dNoonheia ko Epeuvas SExetan dpbpa and EALnve: kot SEvouc Epeu-
VITEC Kol OuyypapEs kKol fooiletal o olbotrnpa kpmwy. AMooTohn Tou mEpodikol Elva va aupfa-
Aer aornw eEEMEn T voonheuTikAg EMOTAUNG ko mpakTikic atnv EAAGSa kay SieBuig, Eniong, otd-
¥OG Eivar n mpomywyr ko Sidywon vEwy ywisEwy Kol Epeuvnmiki Sedopéviay yia e@appoyry o Gha
10 mineba T ppovtidag vyeiag (mpwrofdbuo, Seutepofabue ko Tpmofdbuio. Na To okond autd
KOROUWTOL CUAVGGEMPOL VOOTAEUTES KOL GUVESYATES QARMIY EMOTRL W CUVEIDQEDOUY Unhol M-
MESOU TTRWTOYEVEIS KAl SEUTEDOVEVEIC HEAETEC oty EAAmikD 1} ot AyyliEn yAusooa,

To nepiobikd Noonheia kol Epewva cupnepihap faveTtar ota nepodikd pe e8nkr avoryswpian OEK
1elgoc B,1961/23-9-2008. Eniong, to nepiodikd éywve dextd ko anobetuoveral omig AgBuei Baoeig
Aefopswav CINHAL, EBSCO wan SCOPUS. Emmhéiov, and to 2019 avike oto Directory of Nursing

Journals Managed by INANE (International Academy of Mursing Editors).

FENIKEL NAHPOQOPIEL

Muwooa ypagprig tov dpBpov ko eibn ap-
Bpwv. Ito mepodikd «Noonheia km Epeu-

o SRUOMERSVTOL, GOTERa and kpion, dpBpa
oty ERhnvit 0 ayylen yhwoog, mow Suver-
opépouv oty Katavanon wal eEEhin dhwv
Twv SIO0TATEWY TNE VOOTIAELUTIKAS KOl YEVIKD-
TEPQ NG PPOVTIOAC UyEIag. Euykekpiéva, G-
HOCIENONTOL MO TOTUNEC EDEUVMTIKES MENETEL,
avaoroTNoes Sapdpuny Bibun, BewpnTikd
phooopxd dpbpa, evbiagpdpouos; khvIKES
MEPIMTWIOEIS Ko peBobohoyika apBpa and &-
Gixouc, EmmpooBétwe, Snuomedovtal Emoro-
AEC [ERTOON G pEy 500 AEEEw], Mow MEpLAO-
Bdvouny kpioeis rfy ayddia yia fbn drjoeoieupd-
VEC Epyaoies, epooov unofakhovion péaa g
&0 (2) prveg and n dnpooieuon Twy avri-
OTOILA YT,

Napakinkn Sqpooicvon epyacuwv. Oi epya-
ole mpénel va unoPalovtol anokAEIOTIKG OTO
meplodid aNoonAeia kal Epeuvas, GEV TIDETE
va Exouy 50 dnuooewBe] o WU 1y rAe-
KTQOVIED Hopgn, oUTe va Bplokoval und kpi-
on and akho nepiodkd f nAsxkTpovikd r gvTu-
no péco. H AedBuvan Zovtafng anogadife
yia Tov (tayirepo Suvard) ypove Snuocizu-
one Twy apBpuv kol Samnpel 1o Sikalwpa Tpo-
MOTGINane TG Hoppric Tou. (aTdon, Leyale

84 Vi o Epeuva

| OUCHOEELE TROTOMOINTE YIVOWTOEL oo JE
TN SOV YWIHLT TWY SUYYPORELy,

O ouyypopEic NPEME VA anNOPEYOLV Vi UTTO-
pakouy Hio dpBpa mpoepxdpeva and v ifu
EPELVATIEG Epyacia xwpl copr amoidyn-
on. Emiong, mpémel va prpy mephauBavouy o
vieC epyaaiec vhike avaaxdmnone Bifhoypa-
gpiag mow £xel ndn dnuomeutei (ny. anopuyn
auTG-KEIPEVIKNC opodTnTac). Orav Bewpeito
&1 mpokdnTouy SO0 dpBpa and Trv iba epeu-
wvnrikn Epvacia, mou napovarilouy SIagope-
TIKEC SIOOTA0EE TG TREME wi unoPdhovio
ato nepodind Noonheia kol Epevva () ko O
akha emoTnuovikd neprobixa), we avebaptn-
10 Ko 9y wg S00 puépn Tou iGou apBpow. Kabe
GpSpo MPETEN VO EVOL QUTAVOWO K1 v Jny
nEpkapBaven To alho, av Kon PmoEE] W ava-
eptperal 0 autd Bifvoyvpagikd, Orav yiveETo
nhripng neprypagn e epeuvnrikng pebobo-
hoyiog oTo mpwTo Aplpo Enapkei Ko olvTopn
MEpTYRapn TG oTo SEOTERD [ME TTapanopmy).
Mevikd, npénel va amopelyETal r mpoanaten
dnpocievons mokhwy Leywprotwy GpBpuy
g iGwag pehétng (roalaponoinons) avti ng
gpfabuvong Twv Siepopetikiy SiaaTaoEwy
KOl CUUTTEROOATWY . JMI0E  EREUWTTIKGG TRO-
ondBeang o pia eviaia Snuogieuar).

Epdoov To dpBpo yivel Sektd yio Snpooieu-
an of ouyypapel; Ba npEner omwodinote va



OUUTTANPWOOLV Kal VA OTEINOUV NAEKTPOVIKA,
UTTIOYEYPAUMEVN arrd Tov UTTEVBUVO Yla TNV ETL-
Kolvwvia ouyypagéa, T Poppa AnAwong un
dnuooisuong Tng epyaociag o dA\o meplodi-
KO, n omoia BpiokeTal oTa cuvodEeUTIKA apxeia
OTO KATW HEPOC AUTWY TWV 0dNyLWV.

ZUMMETOX OUYYPAQEWV OGTNV EKMOVNON
¢ gpyaaiag. ONol ol cuyypageic Tou ava-
@épovTal o€ éva dpBpo MPETEL va €XOUV Ou-
VEIOPEPEL EvEPYA 0TN CUAANYN Kal 0T oXedI-
AOUO TNG HEAETNG, KA/} 0TNV avAAuon Kal €p-
pnveia twv dedopévwy, kal/rj otn ouyypaen
TOU ApBpPOoU, Kal ONOL TIPETIEL VA €XOUV UENETH-
OEL TO TIEPIEXOMEVO KAl EYKPIVEL TNV TENIKN €K-
Soon, n omoia £xel unofBAnOei Mpog dnpoaoicu-
on. H ocuppetoxr) povo otnv avalntnon xpn-
MaToSOTNONG MIOC EPEVVAC 1] OTN CUANOYI TwV
Sedopévwy dev SIKalooyel TNV ava@opd Je-
Ta&0 TWV ouyypagéwy, n omoia umokaBioTta-
TAL YE TNV €KQpPaon euxaploTiwv. MNa 1o Adyo
auTo, Otav UTTAPYXOLV TIEPIOCOTEPOL TOV EVO(
OUYYPOQEIC amarteital €MOTOA| OTnV omoid
Ba avagépetal EexwploTd n cupBoAr Tou KABe
ouyypagéa otnv gpyaocia (.. peBodoloyikdg
oxedlaoudC, OTATIOTIKN avaluon Kal Epunveia,
OUYYPAQN TOU TEMKOU KEIUEVOU, KPITIKN avd-
yvwon kat 816p0waon Tou TeAIKoU Keluévou, BI-
BMoypagiky avackémnon, kAm. H ouvtaén
ToUL TIEPLOBIKOU SlaTnpei To SIKaiwpa EMKOVW-
Viag IE TOUC OUYYPAPEIC, TIPOKEIUEVOU Va AABEL
oplopEVeC SleVkpIvioelg emi Twv 18laitepwy Be-
MATWV TTOU aPopolV OTnV Epyaaia.
Napadetypa:

H AM cupupeteixe 0Tn GUANYN TOU OKOTTOU Kall
01O OXeSlAOMO TNG PENETNG OUVEPale otnv
EpUNVEia TWV amoTeEAeOUATWY, KABWC KAl 0TN
OUYYPO®PN TOU KEIUEVOU, EVW EIXE TNV EMOMTEIQ
NG LEAETNC (O TTPWTOC 1} O TEAEUTAIOC CUYYPO-
@€ac). O XM ouppeteixe otnv availuon twv dg-
SoUéVwY, OTNV EPUNVEIN TWV ATTOTEAECUATWV
KOl 0T ouyypa®r] Tou KElévou.. KoK.. ONol ol
ouyypageic aflohoynoav KPITIKA Kal eVEKPL-
vav tnv uTo3oAr ToU TEAIKOU KEIEVOU.

Aokipo, Avatumo, MpoécBeta Avatuma: Metd
Tn Onuocieuon amooTéAAETAL OTO CUYYpaAPEa
IOV €ival uTTELBUVOC YA TNV EMIKOWVWVIA, NAE-
KTPOVIKO avATuTio Tou dpBpou os pop®n ap-
x€iou PDF. HAektpovikd avatuma Siavépovtat
and autdv, 0Toug UTTOAOITTOUC CUYYPAPEIC. To
TEPLOBIKO dev ekbidel TumoypaPIkd avdtuma
TWV SNOCIEVOUEVWV EPYACIWV.

Tponog unmofBoAg TWV gpyactwv. Ta TTPog
dnuooisuon keipeva umofalovtal  pop-
¢} Word for Windows, péow tnG nAeKTpOVI-
K¢ TAQTQOPUAC TOu TIEPIOSIKOU amo TO TiE-
Sio YmoPohn Epyaciag (https://www.ejman-
ager.com/my/ncr/). Ot ouyypa@eic mou evol-
agépovtal va umofdal\ouv epyacia xpelale-
TAL TIPOYEVECTEPQA VA €XOUV TIPAYUOTOTIOLNOEL
TNV NAEKTPOVIKH TOUG eyypa®n (dwpedv) otnv
mhat@oépua https://www.ejmanager.com/my/
Nncr/ TTPOKEIUEVOU va SnUloupyriocouy Aoyapla-
ou6 oTo MEPIOSIKO.

Ta keipeva Twv epyaciwy urtoaAlovtal o€ ap-
X&la Tumou word yia windows. XxAiuata, miva-
KEC, YPAPIKA Kal @wToypa@iec umofaA\ovtal
o€ Xwplotd apyeio JPEG, .GIF, .TIFF, Microsoft
PowerPoint j Excel. O1 cuyypageic mpénel va
Slatnpoulv mdvta avtiypa@o oTo apxeio TouG.
Ye mepinmtwon mou 6ev AABOUV NAEKTPOVIKO
QUTOUATOTIOINMEVO UrVUHA EMITUXOUG UTTof0-
ANC TNC epyaciag Toug Ba TTPETEL va EMIKOIVW-
vrioouv oto e-mail: info@nursingstudies.gr

E@ooov, n epyacia yivel §ektr) mpog Snuooisv-
on Kal TTPOKEIUEVOL va dnuoateuTei Oa mpémel
va katapAnBouv 100€ w¢ kdoTog dnpoacisuong
1 80€ €dv o cuyypaag 1} évag TOUAAXIoTOV
€K TWV OLUYYPAPEWVY Va gival RON eyyeypappé-
VoG oLVOPOUNTAG Tou TTEPLOBIKOU (ETACIO KO-
0T10¢ €20) 1} TAUEIOKWE TAKTOTTOINUEVO UENOG
¢ Etaipeiag NoonAevutikwv Xmoudwv yia to
TPEXOV £TOG (eT010 KOOTOG €20 Kal €10 KO-
oto¢ amaé eyypaenc). H minpwun umopei va
yivel péow tng Tpamelag MNelpaiwg oto Aoya-
plaopo GR21 0171 0130 0060 1314 3478 676.
Ot evllapePOEVOL TIPETEL VA ATTOCTEIAOUV TO
KOTAOETAPIO HEOW NAEKTPOVIKOU TaxuSpoEi-
ov oto info@nursingstudies.gr yia tnv ékdoon
NG OXeTIKNG amdSelénc.

Katd tnv umofoAn epyaciwv oto mePLodIKO,
{nteital amoé Toug Xuyypageic va empPePaiw-
oouv 0TI n UTTORBOA AVTATIOKPIVETAL OTA AKO-
AouBa kpitripta. Mn cupBatég uroBoAég evoé-
XETAL VA EMOTPAPOUV GTOUG ZUYYPAPEIC.

« H mapovoa umofoAn dev éxel Eavadnuoot-
€uTel, oUTe gival umtd a&loAdynon og AANo Tie-
plodikd

« Ta apxeia TN UTTOBOARC €XOULV TA LOPPOTU-
ma OpenOffice, Microsoft Word, i RTF.

« 'Omou eival Slabéoipo, ol avaPopEC ouvo-
Sevovtal kat and to URL and 1o omnoio €&n-
xOnoav.
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« To keipevo axohouBel popgh oV ypap-
prig (single-space). H ypappareoseipd elval
peyEBouwg 12, Xpnowpwonowl afpavon italic,
avTi umoypaupicewy, 'Ola Ta oynuara, ol
EIKOVES KOl o1 TivaKes eival TomoBETnEVD
EVTOC TOW KEIPEVOU TNG unmoPoArfg, OF KaTdh-
A OnUERD, avTi yi To TEADS TOU KEIHEWOL,

« To kelpeve axodouDel TiC amaTioel; @Eop-
ponoinong Kol PPRAMOYDOQMELDY Vo,
dmwe, kaBopileral ot “Minpogopiec Mpod
Luyypageic’.

Neprobidtnra éwboong tou meprobikod

kal Aiarrjpnon Tow vhikoo. To EMOTNHOVIKG

neploikd «Moonhein km Epeuvar exbiberal

TRE (3) popéc kdbe ypdvo (TETpapmviaio). O

OUYYROPE EVUEPWVOVTEI ATl TO UhKd mou

unofairerar yia Snpoosisvon oto mepodiks,

Sarnpeiral ya éva pAva petd T dnpogizu-

ory Tow. Edv on ouyypageic emBupolv v Em-

OTPOT] TOU UMEDD, TO aitnpa mpEmEL wa G-

TURMWAVETE Katd Ty unofakn Twv dpBpuww.

MNepioplopoi arov ApiBud twy Luyypapiwv,
Ch guyypaipeic EQEUVITIKL LEAETWY SEv Lmo-
peEl va eival mepocdTEpol Twy E6IIG), mopd
povo kat’ eEaipeon, otav npaxemal yia Siem-
CTNUOVIKES, LEYAANGC KALOKoG 1 MOAKEVTDE-
KEC MEAETEC O OUyypa@ER OLOTT)EOTIKWY
OVAOKOTAO0EWY (HETOVARDIOEWY, HETOOUEL-
CEWV, RIKTOU TOTOU, MEPIEKTIKWY 1 oplodeTn:
HEVENY OVAOKOTTIOEWY KOl ORUSREVISY TUTIWY
PN-OUOTRUOTIEEY OWOoROTTCEWY (ITY QEryn-
POTIKGWY 1 KRIMTIKGY OWOOROTIoEWY) SEV inma-
pEl va eival mEpoadTEROl Twy TEaadpwy (4),
EVIE O OUYYPOQELS T TIEQIVDQMELY QWagKo-
mhoewy Gev umopel va Elval TEPIOCGTERDL TWY
&oo (2).

AOMH KAl MOP®H YNOBAAADMENON APBPOIN

Aaxtudoypagnon: Ta apBpa npénel va &i-
val SokTulovpopnuéva o Simhe SidoTnuag,
HE ypappara peyédoug 127 kan pe heukd ne-
pidwpio 2,5 cm o GAES Tig MAELRES KABE oEhi-
Gac Ad. Ch oENGEC mpénEl va Eivan apiBjanué-
VEC 0T KATW SEEM yurvia (KEUEWD kal miva-
KEC) KAl TO OYRUaTa, YOOk Kol @uToypag-
Eec va unafiaidovtal oe Eeywpotd apxeia, pe
ouveyr) apiBunon,

Lehiba ravtdrnrac: H mpwtn oskiba kabe ap-

Bpou mepthapfavel Tov Titho TNC Epyaciag (Je-
¥p1 15 MEEEIC) KOl TO OVOROTEMWVUHA TOW/ TWY
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OUYYPQEpELTY, OTIRY EANMVIKE KOL 0TV ayyAIKr
yhwood, KABE ovopaTEMWWupe auvodEeETan
and Ta Tumxd npoodvTa, ToV EpYacIakd Qo=
pea, watwe kal Tnv Tayudpopkn ko nAEKTPO-
wvikr) Sie0Buvon kol Tov apiBpd Tnhepuvou Tou
ouyypapéa mow eival umedBuvog yia TV EM-
KOV,

H oehifa TautdTnTag MOpapevel Kal PuUlacoE-
Tal otr MpapuareEla Tou MEgHoSIKoD, HEXDI TV
ohokAfpwon TN awwwvuuns Kplons xabe ep-
yagiag, hapfdavovtag éva kwdid apiBpd nou
KOIVOTTOIEITOL OTOV ouyypagin nAEKTpoviG,
pe e-mail. Me faon autdv Tov apiBud umopéi o
EVOIaQEpSUEVOS via [nTd nknpodpopies Yy T
Epyadia Tou, JETd Trv unaolrd T

Lediba tivhow: Apéows petd T oehiba tau-
roTrrac akokouBel n oshiba tithow, mou me-
phapfidavel Eva MEpIYpQKG Kal Eva olvTo-
po titho NG epyaciag. O olvtopos Tithog Sa-
TUTHOVETEN o EdAnwakn kal ayyhr Yhuoono
wal SEV pmopE] va mephapBavel nEprsoOTERES
amd névre (5} AéEew 1) 45 yapartipe: (oupme-
phayBavopévuy twy Saotnpatwy). I’ avtr
) oehiba Sev avopEépovial TA OVOMOTEML-
vupa Twy ouyypagiwy 1§ onowdhimote diho
aroieio mow mapaBualen Ty avwvupio Towg
KaTA T Miadweoia T Kplonc.

NepiAfyaig kKai AEEeig-khenbid: H oehiba Tit-
hou akohouBeital and Soreives epAlels
{pgyp 250 hefeig) atnv edhnpvikry kal otV ay-
yhukr] yMiooa, o onoieg Ba cuvopilouy pe
axpifein To MEpIEXYOUEVD NG Epyadiac. H me-
PN MpWTOVEWDY HMENETIWON KOl QudTnpar-
KUV OVATKOTIAOEN MEphaufidverl a) eigayi-
v}, Bl oxomd, ) peBobohovia, &) amotehiopa-
Ta Kal E) Cupmépacpa/ta, evi Sev mpémer va
nepihapfaven fiEMOyDagKES mapanounEs Ko
OUVTOUOY pOgiES.

LT MEQIMTWATN T L SUSTIUOTIKWY -
aronioewy, Sev akodouBeitan n dour now ne-
piypageTa napandve, akhd mepopifetar o
Va0 KEipeEvo mou mEpapBavel P Eloap-
1| 0T Béun, TO OKoNS, TO CUVONITING MEpIEYS-
HEVD Kol TO supmépacua, Kade neplhnpn axo-
houBelral anmd Tpe (3), HEXD £S5 (6), AEEENC-
KAEIDI, 01 OMOdES UTTODEIKVOIOUY TO MEPIEGGLE-
WO KaLTO GKond Tow dpBpau,

Kipio pépoc apBpouw: H éxtaocn Tou Kupi-
we pEpau Tou ApBpou mpdnel wa eivan 2.000-

5,000 he€ew (ExTOC Tww MEPINGPEWNY, MIVAKIY
kal fuidoypagioc) yia T QWOOKOTAGE KO



TIC TTOOOTIKEG PENETEC Kal w¢ 7.000 Aé€elg yia
TIG MeNéTeEC TToloTIKNG peBodoloyiag. EvBap-
puvetal 1Slaitepa n UTTOBOAN HIKPWVY ApBpwv
(Léxpt 2.500 Aé€eIC KUPIWG KEIPEVOU Kal UEXPL
Sekamévte (15) BIBAIOYPAPIKEG TTAPATIOUTTEC).
H em\oyn auth mpoteivetal yia tn dnuooicu-
ON MIKPAG €KTAONG ONUAVTIKWY EPELVNTIKWV
Sebopévwy, Tou dev €xouv duvatdtnTa ema-
vAANWYNG A yevikeuong. EmmAéov, ol epyacieg
MIKPAC €KTAONC €XOUV auénuéveg mOavoTnTeg
Tayxutepng Snuocicuonc.

IxApata, Mivakeg, Mpagika, Pwroypacpieg:
O1 mivaKeg TIPETTEL VA avA@EPOVTAL OTO KEIUEVO
w¢ MNivakeg, va aplBuouvtal Ye T oelpd mapd-
Beon¢ Toug, M. we Mivakag 1, Mivakag 2, KA.
Kal va UTTOOEIKVUETAL OTO KEipevo n Béon tou
kaBe mivaka ) oxfiuatog, my. Mivakac 1 edw,
IxNHa 1 8w KATT ‘ONEG OL EIKOVEC, CUUTTEPIAL-
Bavouévwy Twv QWToYPAPLWY, TIPETTEL VA AVa-
PE€POVTAL OTO KEIEVO WG ZXAHATA Kal va aplB-
pouvTal Ye TN O€lpd MapdBeong Toug, T.x. ZX1-
pa 1, ZxApa 2 kAm. Mivakeg kat oxuata mpé-
TIEL €MTIONG VA €XOULV TITAO Kal UITOpoUV va Gu-
vodevovtal amd eme§nynpatikd Keipevo (Aela-
vta), mou Sev Ba umepPaivel TI¢ Tp1dvTa (30) Aé-
&eic. Ta oxrpata kdbe popeng Ba mapéxovtal
WG povootnAa (mMAdtog 86mm) 1 wg diotnAa
otav amnaiteitat (Mdtog 177mm). To meplodiko
Slatnpei 1o Sikaiwpa TTPOCAPHOYNG TOU HEYE-
Boug TWV oXNUATWY, Yla TEXVIKOUG AOYOUC.

Y& mepimtwon Xpnoipomnoinong VAIKou (Tept-
AAUBAVOUEVWY TWV OXNUATWY, TIVAKWY K.ATL.)
mou €xel Adn dnuoocieuBei al\ov, Tpémel va
e€aopahiletal, mplv TNV umofBoAn evog dp-
Bpou, n adela Twv APXIKWY CUYYPAPEWY 1 au-
TWV TTIOU KATEXOUV TA TIVEUMATIKA SiKaiwuata
TOU avamapayopevou UAIKoU. Ot cuyypa@eig
Twv Snuooievpévwy apBpwv éxouv tnv ubL-
vn yla omoladAmoTe emintwon anod napafioon
ToU copyright Tpitwv.

Meprexopevo epguvnTIKWV ApOpwv Kat ava-
GKOMGEWV: To KUPO HUEPOC Tou ApBpou Tepl-
Aappdvel evoidueooug Tithoug (emke@alideq)
mou va SopoUV To Keipevo. Ot TIPOTEIVOUEVOL
evlldpeool TiTAOL, Yla TIC EPEVVNTIKEC EPYATI-
€C, TIG OUOTNUATIKEG OVAOKOTTAOELG KAl TIG UE-
Aétec ikt C pebodohoyiag, mephapBdvouy: a)
Elcaywyr, B) Zkomo, EpeuvnTtikd epwtrpata y)
BiBMoypagikr avackdmnon, 8) YmoBéaoelg (edv
unidpxouv) €) MeBodoloyia: i. EpeuvnTikdg oxe-
Slaopog, ii. Asiypa, iii. EpyaAeia pétpnong, v.
MéBodoc¢ culhoyrc dedouévwy, vi. HOIKA Béua-

10, Vvii Avaluon S6edopévwy, 0t) ATOTEAEéOUA-
ta/evupriuata, ¢) ulATnon: n) ZUUTEPACUA-
Ta-lNMpotdoelg (ueTd Ta cupmepdouata, EPLO-
PIOUOI TNG HEAETNG Kal aKOAOUBWC TTPOTACEIC
KAIVIKNG TTIPOKTIKNAG/ EKTTAiSELONG Kal EKTTOVN-
0oN¢ MEANOVTIKWVY EPELVWV TIAVW OTO B€ua) i,
iii. Euxaplotieg, avayvwplouotnta gpyaciag
(o mepiMTwWON TOU €XEl TAPOUCIOAOTEL ri/Kal
Bpafeutei o avayvwplopévo €BVIKO 1 OleBvEC
ouvéSplo) kal n) BipAioypagia. Ot evdiapeool
TiTAOL TIPETEL va emMIAéyovTal Kal VA TTIPOCAPUO-
Covtay, Kabw¢ e€elicoetal n cuyypaer Tou dp-
Bpou kal pémel va SlakpiveTal n IEPAPXIKH O€l-
pd Touc. Na mapddetyua, ot KUpLol evOIAUETOL
TitAot Ba avaypdgpovtal e Kepaiaia ypauua-
Ta Kat bold, ot deutepetiovteg pe meokepalaia
kal bold, ol TpiteVOVTEC e TIAAYIA KATT.

‘Ooov apopd OTIG PN CUCTNUATIKEG AVOAOKO-
TTIAOELC, AUTEC Ba Mpémel va Tapouctdlouy TNV
akdloubn dopun::

- TithoG: ZtnNVv eAAnNVIKA Kal ayyAik YAwooa
(MéxpL 15 Né€elc)

- MepiAnyn: H mepiAnyn akohouBei eviaia Sour
kat 6ev Eemepvd Tic 250 Aé€elc.

- Né€eic-kAeldld: Tpelc éwg €61 Aé€elg kKheudid
TTOU QVTITPOOWTTEVOLV TO TIEPIEXOUEVO TNG
QAVAOKOTINONG, YPAMMEVEC AAPARNTIKA.

- Eloaywyn: H elcaywyn Ba mpénel va eival
YPOUMEVN WE TETOIO TPOTIO, WOTE Ol EMAY-
YEAUaTiEC LYEiag Xwpic e€elbikevuon o€ autov
TOV TOMEQ, VA KATAVOOUV To UTTO SlEpelivnon
B¢ua. H elcaywyr) oAoKAnpwveTal P oLUVTO-
N avag@opd 0TO OKOTTO TOU OUYKEKPIUEVOU
apBpou.

- KUplo Béua avaokémnong: To Kupiwg Béua
xwpiletal og umoevoTNTEG (KeAlala Kal
UTTOKEPAAALA) avAAOya PE Ta ammoTeEAéCUATA
aré ) dlgpevivnon Tng mpooeatng SieBvoug
Kat eyxwplag BiAioypagiag.

- Yuumepaopata: Agv amoteholv TepiAnYN N
eMavVAANYN Twv amoTeAEOUATWY TTOU ava-
ypdgovTtal oto Kupiwg Béua. Amocapnvile-
TAL N CUVEIOQOPA TNG TIEPLYPAPIKAG AVATKO-
TNONG OTNV UTIAPXOUOa YyvWon, TPOTEIVO-
vTal O€pata yla TPOoTomoincn MPAKTIKWY, N
yla HeEANOVTIKN €peuva, Ta omoia avadeixon-
Kav péoa amod To oUYKeKplpévo dpbpo.

- BiBAoypaegia

Emonuavon: ZTi¢ meplypagIKEG AVOOKOTIAOELG
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Gev mepihapPavera kepahow peBoboloyiad.

H poppomoinon kepadaiwv (e kepakaio
YROUpOTa K Evrovn yeapr, bold), unokepa-
Al (e MECAOKEPOROID YPaUPaTa Kal Evio-
v ypapn, bold) kol tunpdtwy umokepakai-
ou (pe mefoxepadoia ypdupata kol mAayo
ypapn, italics), O axohouBei ywpic apBun-
GEIC, OTNV GRIOTEQS MAEUPG g ceAibag, Evi
M} OTolION TOL KEIREVOL MAapaEvel KEVTHED.

Exenka p£ Ta Sebopéva Ba mpémen va hopPdve-
1ol undding OTi autd Eham BTOpIKG KOl yeeualE-

TOL WA VAL pOVTAL OTOY QdPLITO Ypive, [hotd-
o0, 0 ypovog oukhoynt Twv Sedopgvuw npénel
v QuapEpETaL, TO00 OTNV NEPINPN, GO0 Kol
oo Kupiweg Kelpevo. Na napadena, arny mepi-
ITTLAGT TWA ETTERIKGY (EQEUVITIRGIY] MEAETY,
aurd pnopei va Sarumwdel we eEic oH aukko-
yn T Sedoptvun éyive kara tn Siprein Tou
2017w ry «H cuhhoy Twv Sebopgvy Eyve kard
T SdprEia 18 prpudy, oTo ¥povikd SioT-
pa 2017-2019, Inpenaveran o o1o mepod-
ki eMoonheia wa Epeinsae Sev Snpogielovial
apBpa nouw ovapépovran o Sebopéva mahaio-
TEPQ T MEVTE (5) ETUV, EKTOS av amohoveital
ETTOPKLEE N TREXOLOO OYETIKOTITTC KOl Yproips-
TITE TOUC ETIC MMOTIKES LENETEC, TO dTopa mpé-
rrEn v avaepd povral pe agaB e i Peuduvupa
[0 ExCoyWyIKG) KOl VO UTTAPYE] IGORPOTa Twy
OVOHPOPIY OF GhO TO PACHA TWY aTaVTTGELY,

LT MEQINTWON Twy Ovadkonioéwy, TTPREME
VO OVIHPERETOL TO £TOL TIOW EVIVE 1 VAOKOTIT-
N Kol TO £0p0¢ TwWv ETWY dnuodlEvong Twy
HEMETWV MOU vaokomiinkon. Avahove, Me-
MTOUEQEIE: PETIED wa avapLpavTal Kar aTny
MEPIMTWON IOTOPIKWY MENETWN,

Ch oranonikés SoRIpOOiEs mTow YOrapamMo-
vTal, mpénel va opifovran kail, dmou givar ana-
paitno, va Texpnpuavovton P PiBMoypacp-
KEC MOPONOUITES,

O ouwvTopoypagpies kot Ta ouuPola npémer va
KPNCOToUVTOL GTIAID Kol oy GTav Ema-
vakapBavovTal pEyaha O EXToon owduara n
ExppAcer. Ta mhepn ovduata f exppacel; Ba
MPEMEl VO avagEpovial oAOKANPO KaTa v
mpwTn Yprion, axohoudodpeva and T ouvTo-
povpagio of mapévBeon. e wabe mepinTue-
on, 80 arohouBolnTal Ol KOVAVES Tow ox0-
ouv ong dnuodiedoe Tou Royal Society of
Medicine Press.

To Neprodikd Noonheiao ko Epeuva Séxeral
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NMPWTHTUTIES, TIOIOTIKEL MEMNETES, O HEVIOTOS
apiBude CUYYROEEWY MOU PUNopoly Vo LETE-
y¥ouy atn ouyypagikn opdda sheal fwe €85 (6).
L MEpIMTWON MOAMKEVTEWY HERETWY O apid-
RO Ty ouyypagpéuwy pmopel va aubnBel, petd
amd ouvwevonan e To dievBuvt odvtaéne.
O yEVIKOS KOVOVOE Yo TV EKTAOT TOU KEILE-
VOU UTTopE] va envar pexpn 6,000 Mo wotd-
OO UTOPoUV wa Yivouv SEXTEC MOIOTIKES PEXE-
TeG kol péym 8,000 AéEeic (efmpeital n fifiho-
ypagia, n neplinn ko ol TUXGY mivakeg and
Tov apBud Ty MLewvl H popgomnainan Tow
KEIPEvOU, MPENED v akokouwBel TiC yevikés odin-
yiec umoBohnic kol va mephapPavel Tov Titho
kal v mepihnyn (péxpn 250 MEeig) otny £h-
hrpier} ko ayyhixr yhdaoon, Tic ALaic-kheibud,
v Eloaywyr, Tn pebodohoyia (Exediaopog
Luppetéyovtec, Zukhoyn Sedopfwoy, Bfpara
nBwns, Avahuon Aebopévwy, Afiohdynan Tne
pERETNC - kprrpin adnBogpaveiag, moToTnTag
oTabBEpdTnTaL KOl EROppompOTNTAC), ano-
TEAEOATA, GULHTION, OUMNEPAOUaTE, JUVEL-
gepopd TrE PEAETNE Kai Bifhoypapia.

BEMATA HEIKHE

Avwvupia umd pehétn nAnBuopod Kol mhn-
pogopnpivn ouyrataBeon. O ouyypo@eis
Ba mpEmEl wa akoAoUuBolv Tou. KOVWOVES mow

nephapfavovtan oo MNio Eupwmnaixd Kavo-
wiopd Enefepyaciog Nposwmekwy Asbopéviy
{General Data Protection Regulation-GDPR)
LTV Epyaoio SEV MPETEL vl OVOHPEDOVTON OVD-
HATEMWAVULG QUYKERDIEEVWY OTdlwy, voao-
KOpEiwy ) akhwy gopdund, via T Suathpnon
NG Ovvepiag, EKTOC Edv undpyel prtr ano-
Hoyn £k pEPoUC Tw avagepopévy, Emiong, ol
QOSEVEI, EXouV TO BEpEAWSES bixalwpa oefa-
auod TRg WhwTikdTrTac, o onoio Gev Ba npé-
ng va mapafualeral ywpic ™ ouysataBean
TOUEG HETA QMO EVITIERar, IOTO00, OTiC TERI-
MITLHEEIS TIOW O QUYYRQPEIS Kpivouy 6T1 Kanmo
NpoTWmiKd oToeEln Twv asBeway eival ana-
DOITTA Yid EMOTNUOVIKOOE OROTMOUE (Gnw Ta
ApREKa Twy ovopaTwy Twy aolevwy 1 guto-
YOQHES TOUE 1 OTCIREID TOU VODDKONEIDU NMou
voonielmnrav), Ba mpéne va {nrodv tnv mhn-
pogopnuévn ouykaTdBesn Twy aoSewiy npo-
KEILEVOU VO Ta SNUOHEBSOU. AUTS, O EaivEl
ST oL ouypagel; umoypEunoTal v Seipvouy
10 TEMKD KElpevo TG epyaaiag Tous (LE Ta au-
vodeutivg apygia: Exdvwy ko Napaptnua-
T, To anoio eival npog unofioln oTo MEpIO-



O1KO Kat va Aapupdavouy eyypdewc Tn cuyKatd-
Beon Twv acBevwv.

Y& KABe TePIMTWON Ol CUYYPAYEIC Ba TTpémel
va katafdhouvv mpoondBela yia v e§aopa-
Aton tou peyaAutepou duvatol Babuol avw-
VUUIQG TwV CUMUETEXOVTWV. Ma mapddelypa n
KAAUYPN TwV HOTIWV Of pHia QwTtoypagia, dev
e€ao@alilel TAPWC TNV AVWVUMIA TOU EIKO-
vi{opévou. O1 alayég og KAmola Xapaktnpl-
OTIKA YVWPiopaTa TwV aTOMWY, Eival Ula TEXVI-
Kr) TTOU CUCTHVETAL OTOUG CUYYPAPEIC, EQOOOV
BéPRaia autéc ot alayéc Sev mapamolouv-Ta-
PEPUNVEVOUV TA EPEUVNTIKA QATIOTEAECUATA.
ANayéc tétolou eidoug Ba pémel omwodnmo-
TE VA yVWOTOToloUVTal 0ToV €KOGTN TOU TTEPL-
odb1koU, kabwc¢ kat va mapéxetal StafePaiwon
OTL AuTEC oL aAAaYEC Sev EMIPEPOLV KAWia «aA-
Aoiwon» emMOTNUOVIKAC QUOEWC. H ARYn TN¢
éyypaeng mAnpo@opnpévng  ouykatabeong
Ba pémel va avagEpEeTal 0TNV evOTNTA TNG UE-
Bodoloyiag, 0To TENIKO KeipeEVO TNG TTPOG UTTO-
[BoAn epyaociac.

TéNog, o/ol ouyypagéac/@eic Ba mpémel va
avaypdagouv oTo Apbpo Toug, Tov aplBuo
€yKpLlong Tou/Twv @opéa(wv) kat/n Tng Emtpo-
¢ HBIKAC yla TNV €EKMOVNON TNG MEAETNG.

Tpnon tou Kwdika AvOpwmnivwv Alkaiw-
HATWYV Kal TWV AIKAWRATWV TWV ZWWV. Y&
TEPITITWON TOU Ol CUYYPAPEIC dnuocievouv
ATTOTEAEOUATA TTEIPAUATIKWY UEAETWY, O Av-
Bpwmouc 1} (wa, Ba mpémnel va SnAwoouv oTtnv
evotnTa NG neBodoloyiag, av autd éyvav Bd-
oel Twv HOIkwv Apxwv yia tnv latpikr Epeu-
va og AvBpwTou¢ mou avagépovtal otn Ala-
Kripuén Tou EAoivki i otnv O6nyia 2010/63/EU
€av mpokertal yia (wa, 0mw¢ autr avabewpn-
Onke 1o 2013. Av TUXOV UTIAPXOUV KATTOLEG TTA-
peKKAioelc oTn peBodoloyia ulomoinong Twv
TEPAPATWY, OE 0XEON UE Ta O0Q avagépovTal
otn Alakripuén tou EAcivkl, Ba mpémel ol ouy-
YPAPEIC oTTWodATTOTE VA AITIOAOYOUV AUTEC TIC
TTAPEKKAICEIC.

ISlaitepa, 600V a@opd oTNV eKMTOGVNGON KAWVI-
KWV HEAETWV (MaPEPPBATIKWVY Kal un), Ba mpé-
TIEL Ol OLYYPAPEIC va SNAWvVouy, oTNV EVOTn-
Ta ™G peEBodoloyiag av autég Sie€rixbnoav
META amd éykplon Tou EBvikov Opyavicuou
Qappdkwv (EOD), clpYwva PE TNV UTTOUP-
Yk amoeaon AYT 3/89292, ®EK B1973/31-
12-2003 (evapuoviopévn pe tnv directive
2001/20/EQ).

Avtikpoudpeva ocup@épovta. H eumoto-
ouvn Tou Kolvou otn Sladikacia kpiong Twv
umofBaM\éuevwv dpbpwv efaptdtal ev pé-
PEL Kal aTTo ToVv TPomo Slaxeiplong TUXOV avTl-
KPOUOUEVWY CUUPEPOVTWY KATA Tn ouyypa-
@n, TNV aflohéynon kat T AR ¢ TEAIKAC
ané@aong ek pépoug tng Slevbuvong ouvta-
&Nn¢ ya TN dnuoacicuon toug 1§ BxL. AVTIKPOU-
OMEvVA CLUEPEPOVTA vPioTavTal OTaV KATTOIOG
ouyypapéag (i to 16pupa and to omoio mpo-
EPXETAL O CLYYPAPEQC), KATIOLOG KPITAG 1 0 Al-
€VOLVTAC ZUVTA&NG €XOUV OIKOVOUIKEG I Ola-
TIPOOWTTIKEG OXECELG TTOU UE APVNTIKO TPOTIO
enNP&AlouV TIC EVEPYELEC TOUG AVAPOPIKA HE
To dpBpo mou €xel umoPAnBOei Tpog Kpion oTo
mePLoSIKO. M0 CUYKEKPIPEVA, CUUPWVA UE TIC
KOIWVEG QTTAUTACELG TTOU TIPETTEL VA TTANPOUV Ta
apBpa Ta omoia umoPdilovtal og Proiatpl-
KA TePLodIKA (OTWE auTég €xouv ekG0BEeil Tov
OefBpoudplo Tou 2006 amd Tn Alebvr) Emtpo-
1 EkSotwv latpikwv Meptodikwv), avTikpou-
OpEVA CUpPEPOVTA L@ioTavtal otav umdap-
XOUV OLKOVOWIKEG OXEOEIG (T1.X. OXEOEIG EPYO-
801N - epyalopévou, 18loKkTNaiag meplouaiag,
OIKOVOMIKWV TIMNTIKWV EMABAWY, Kal auelBo-
MEVWV EUTTELPOYVWHOCLVWV), OL OTTOIEG €ival Ol
MO €UKOAA AVAYVWPICIUES KAl AUTEC TTOU TTLO
OUXVA UTIOVOUEVOUV TNV a&loTTIoTia TOU TIEPL-
081KoU, TwV eKSOTWV, TWV CUYYPAPEWY KAL TNG
EMOTAMNG YEVIKOTEPA. QOTOCO, AVTIKPOUOUE-
VA CUMQEPOVTA UTTOPEL va TIPOKUYP oLV Kal yla
AANOUC AOYOUC, OTTWC Ol KAKEC SIATTPOCWTTIKEC
OX€0EIG, 0 AKAONUATKOC AVTAYWVIOUOG K.4.

Ot ovyypageic 6a mpémel va SnAwoouv o1o Té-
AOG TOU KEIPEVOU TNG EPYATiag TOUG Kal TPV
andé tov katdhoyo 1N BiBAloypagiag av Be-
wpolv 6Tl N Kpion-aflohdéynon tN¢ €pyaoci-
ag Toug Suvatal va ennpeaoctei i OxL and tnv
UTTapén TUXOV AVTIKPOUOUIEVWV CUPPEPOVTWY
OTIWG AUTA TTEPLYPAPOVTAL TIAPATIAVW.

Mnyé¢ xpnuatodotnong. Ot cuyypageic Ba
TIPETIEL VA AVAPEPOUV TA AETITOWUEPT OTOLXEID
(emwvupia @opéa, otolxeia emKolvwviag, Xo-
PNYOUUEVO TTOCO) OAWV TWV XPNHATOSOTIKWY
TINYWV amd TIG OToieg eVIOXUONKE N eKMMéVN-
on ¢ gpyaciag Tou. Mapadeiypata Tétolwv
mnywv eivat xpnuatodotrioslg and etalpei-
£C 1aTPIKOU eVOIAPEPOVTOC 1] YN, UTTOTPOPIEC,
ETTIXOPNYNOELC TIPOEPXOUEVEC amd €BVIKOUC N
EVPWTTAIKOUG TTOPOUC, EVIOXVOELG ATTO EMIOTN-
MOVIKOUG QOPEIG (TT.X. EMOTNUOVIKES ETAIPEIEG,
pn kepdookomikd 18pupata K.Am.). Emiong, Ba
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TREME va avapEpETal av ) Epyacio exmovrBn-
KE OTo mAalmo kanmoou npoypduuartog 8-
kou ) Sakpankod, 1o onolo yenpatodorh-
Brike and mopows efnkolg i TR akkodanic.
Itnw nepinmwon autr, Ba npéngl va avogé-
POVTOL T TANPT) OTOIKEIR TOU TPOYPAMMOTOS
[popéag avabeons ypovikl ddpxen, nood
ypnuatoddtnonc kAn). Ta napandwd Jtos
¥ein Ba npéne va avapépovta 0 EEXWMATH
EvOTATA HETA TNV EvdTrTa dmou yivovral ol &n-
MIGEIC MERT OVTIKPOUSHEVIV OUHPEPOVTIN.

Euxapiotieg. Metd v evdTnTa Twy ypnuaro-
SoTIKUWW TVEY akohouBEl n TPOaLPETIK VG-
TATA TWh EUOEHOTIY, TV ool awepepo-
VTG Ta OWSUaTa Kal o ST TES aTdpun mou
owifalay (my. péow NS mapoync MPWIoyE-
VL OTOHXEIL, T HEGW TIG KPITIKAE awiyvus-
ong Tou npoc Snuocievon keEvow f HEGW
NG YWoddTNons Towg) oty EKndYnan Tng
epyvaoiac [mépay amd ToU ouyypapeid). oy
evotnra avtr, Ba mpémel va avagdpovian kal
TuxoV yopnyol-SwonTéc uAKwy Kol pEgwY Mo
ritav anapaitnra yia ) SEfayuwyry TG pEw-
WO,

Enione o ouyypagel; 010 onueio autd uno-
poly va avagEpouy Bty n Epyacia Exen Bpa-
Peutel @ mapovoaoTel AN OF KAMOID Ouwe-

dmo.

Bifhoypapike mapamopunec. O fifoypa-
PIKES TARATOXMES HECO OTO KEIPEVD TTREMEI
VO OVOPEQOUY TA ETTWVIILID TWY CUYYRRERELRNY,
akohowBoUpEva and Tn ypovohoyio, PE Xpo-
vohoyikr] aeipd, my. (Lewis 1975, Bamett 1992,
Chalmers 1994). Oray undpyowmd mepaadTe-
pol and dbo ouyypagpeic, ovapipeta To dvo-
O TOW THUTOU OUyyPpagEa Ko akohowBeital
amd et al, my. (Barder et al, 1994), akha dhot o
CUYYPOHPEL TIPETIEL VO ORAGPE POVTOL OTOV KO-
Tahovo g BifAovoapdas. Orav oto Keipeva
UTIdpyouY EICaywWYIKG, TREMEl MdvTa va ava-
pépeTan Kot iy oekida, my. (Chalmers 1994, p.7).
TAEC Ol OVOPOPEC MPEMEL VO YIVOVTOL Qg Tig
MPWTOYEVELS My

O wardkoyocg g Pifhoypagpiag akokowei 1o
ouoTnua Harvard, my. ypdgetan pe akpapn-
Tike] CEIPA, pE BAan TO EMEAVULS TOU MpWTou
ouyypapéa. O katahoyod g fifhoypapiag
MPEME va mephapfavel Ta EmUvupn TwY ouy-
YPOpEWY KOl TA apyikd, T ypovohoyia Tng &n-
pooicuang, Tov Tithe Tou dpBpou, To mAnpeg
OVOLIa TOU MEpEOGIKOD, ToV aprBpd Tou Tduou
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{xon Tov apiBpd Tou TEONOUG EAv OI DEMGEC
TOU TOMOU GEV v GUVENGEVES) KOt TNV M-
T Kol TEAEUTala ashiba Tou dpbpow. Orav ny
NMAQamouT apopd Ffkio, ovapdperal o quy-
ypagpéac, n ypovohovia, 0 Tithog, axohoudeito
amd Tov exboTn ko v noAn. Otav n nopa-
nop agopd Kegdhao oe Bifikio, mpEme va
SivovTal AETTOUEDEIES Wia TO Juyypagpéaleic)
tou fifikiou, Tn ¥povokoyia, Tov Témoe Snpooi-
gvong kal Tov exboTied oiko, O mapanopmég
nou avagéperal om elval sund Snuoocicvons
(«in presss), yivovrol amodEKTES dvoy GV ou-
VOSELOWTAL NG EMGTOA amodoyrc Tou avTi-
aTOIOU TEMOGIKDI.

Napabeiyuara:

Williams M. (2001}, Patient resuscitation fol-
lowing major thermal trauma. Mursing in Criti-
cal Care; 6: 115-121

Muller D, Harns F, Watley L. (1986). Nursing
Children; Psychology Research and Practice,
London: Harper Row.

Lewis T, Hell J, (1992), Rhabdomyolysis and
Myoglobinuria. in: Hall J, 5chmidt G, Wood L
{eds), Principles of Critical Care, . New York:
Mcgraw Hill.

O woreoenides (websites) avagpépovtal we
axoho0Swe:

Mational Institute for Clinical Excellence (2000)
Final appraisal determination: Drugs for
early thrombolysis in the treatment of acute
myocardial infarction, NICE, www.nice.org.uk/
article.asp?a =3667 2. NMpdaloaon otig 7 OkTE-
Bpiow 2006.

Aalikacia kplong. Oheg on unofakhdyueves
Epyadies kpivowTal (W awawuped) amd Sio (2)
avebapTnrous KEMTEG Kal, Epocov nephapfa-
vouv olvBeteg otaniomiké; Soxipacies, amd
oranoTikohdyo. O kpiméc amopalvovtal av
Eva dpbpo eival a) Snuometmpo we e, B
SrUCMEDTIG BOTERG and SopBwazr i v un
dnpomedopo. e nepintwaon dapuviag Tw
KRITWY anogaiveTar opwaTikd n Aied8uvon Li-
viafne Aapfdvovtac umdyn TIC mapatnpd-
OELG K Twy SO0 Kprunw,

Av o1 kpitég unobeifouv SiopBuceig, n epya-
gia EMoTpEpeTal and T Mo raTEIR TOU TTEDI-
oSO OTOV OTOUS SUYYROEEL Yo Enavadia-
TUTTLHO N Kol EnavumoBokl] To apyoTEpo Eviag
6 efibopadwy and Ty Nuepounvia anaato-
A Tww ayohiuwwy Tow kprr in Sdprea Siop-



Bwong Twv £pyactwv amo ToUG KPITEG AVEPXE-
Tal ouvnBw¢ o€ 6-8 EBSOUABEC KAl OE KATTOLEC
TTEPIMTTWOEIG UTTOPEL va @Tdoel Kat Ti¢ 10 eBdo-
padec). Kata v emavumofoAr} o/ol cuyypa-
@eic Ba mpémel péow eMOTOANG TIPOC To SlEv-
Buvt olvtaéng va dnhwoel/ouvv Tic SlopBw-
OE€IG TTOU €XOUV KAVEL CUMPWVA UE TIG UTTOOEI-
&elc Twv kprtwv. H d1opBwpévn gpyacia, av
Kp1Bei avaykaio, EavVaoTEAVETAL OTOUG KPITEG
ol omoiol emBefaiwvouv 1 Oxt ™ d1d6pObwaon
TOU KEIUEVOU CUMPWVA HIE TIC OUOTACELC TOUG,
omndte n SievBuvon ocvvtaénc AauPavel tnv te-
Alkn TN amdégaon yia t dnuocicvon tou dp-
Bpou.

Emonuaivetal 6t n Emrtponr Xuvtaéng tou
Meplodikou diatnpei to dkaiwpa va {NTAocEL TN
Baon OedouevwV TWV TIPWTOYEVWV UEAETWV
KalL Ol OUYYPOYEIG LTTOXPEOUVTAL VA TNV KATA-
B¢oouv

Mvevpatika Sikawwpata. e kabe Aapbpo
mou dnuooctevetal oto mePLodikd «NoonAegia
kat Epeuvar, {nteital amd Toug cuyypageic va
mapéxouv ta Sikalwpata otnv Etaipeia Noon-
AeuTikwv Zmoudwv. Madi pe To mpooyédio Tpo-
TIOTIOINOEWY, Ol OUYYPAQEIG AauBdavouv éva
évturio €€ouolodATNONG YId ATTOKAEIOTIK
dnuoociguon mou TPEMEL va CUUTMANPWOEL, va
UTTOYPOAQEL Kal Va EMOTPAPEL TAXUOPOUIKWG
0710 mePLOdIKO, padli e TO TPOTTOTIOINUEVO XEL-
poypago. Otav €va £yypago TPoEPXETAL ATTO
EKTETAPEVN EPEVVNTIKI UEAETN Kal ol idol N
Aol CUYYPAPEIC £XOUV ETOIUAOEL TTPOCOETEC

€PYQoieg, ol omoieg €xouv dNUOCIEVTEI 1) uTTO-
BAnBei yia dnuoacisuon og auto r) oe AN\a Tie-
pLodIKd, 0 avTioTOLXOC CUYYPAPEAG TIPETIEL VA
e1domolnoel Tov AlaxelploTr Zuvtaéng, wote
va Slac@aliosl 0TI Ta TIVELPATIKA SIKAIWUa-
Ta Tpitwv Sev mapapialovral. Omoloodrmote
avTtiktumog amo mapafiaon mVEVUATIKWY OI-
KAIWMATWY BapUVEL AMOKAEIOTIKA TOUG CUY-
ypa@eic dnpocoteupévwy apBpwv Kal To TePL-
0081KO Ba PO WP OEl 0 ONEC TIC ATTAPAITNTEC
EVEPYEIEC.

Mohitiky Awagnpicswv. To Meplodikd “No-
onAeia kat Epevva” éxetal va dnuooievel di-
QAPNUIOTIKEG KATAXWPNOELG Ao €TAIPEIEG TTOU
SpaotnplomolovvTal 6To XWpPo TnG Yyeiag. To-
vifetal Tl ol TENIKEC ATTOPACEIC TNE ZUVTOKTI-
KA Oupddag oxetika pe tnv amodoxr Kat Tn
dnuooisuon epsuvnTIKWV Kelpévwy Baoio-
VTAl OTTOKAEIOTIKA OE ETIOTNUOVIKA KpITrhpla
kal 8ev emnpedlovtal and Kapia XpnNUATIKNA
ouvaAlayr UE QUOIKA 1} VOUIKA TIPOCWTTA.

TEAIKH EMIZHMANEH

MapakaAovvtal ol GUVOPOUNTEG TTOU TTPOETOL-
pédlouv epyaoieg mpog Snpocieuon 0To TePLOo-
O1k6 «NoonAeia kat Epguvar, va tnpouv oxo-
AAOTIKA TIC Tapamdvw Odnyiec Tpog Toug uy-
YPAPEIC, TTPOC amouyr KaBuoTtepnoewy 0TNn
Onuocisuon TwV €PYAcIWV TOUC Kal OTNV Ku-
KAOPOPIa TWV TEUXWV.

Etaipeia Noonfeuukwv Znoudwyv

AoknTiKO ZupBovAio Eralpgiag NoonAgutikwv Zmoudwv

MNpoedpoc:
Avtimpoedpoc:
Fevikog Mpapuatéac:
Tapiac:

Eldiko¢ Mpappatéac:
MéAn:

EMcdBet Matnpdkn
Akatepivn Kaotaviwtn
Mapia Xat{omoUAou
Apyupny Yuxoyuiov
Mapiong MraAAo¢

Awhia NMamayplotogilov
EAévn OUTpOUL




Instructions for Authors

The quidelines of the scientific jourmal "MNursirg Care and Research” have been revised and harmo-
nized with the "Commaon Requirements for Articles Submitted in Biomedical Journals’, according to
the International Committee of Biomedical Journals Publishers.

MISSION AND AIM OF THE JOURNAL

"Mursing Care and Research” is a peer-reviewed sclentific journal accepting manuscripts from re-
searchers from Greace and abroad. Its mission is to contribute to the development of nursing science
and practice in Greece as well as internationally. The aim is to promote and disseminate new knowl-
edge and research data for eventual application in all levels of clinical practice, To this end, nurses
and other affiliated researchers are invited to submit high-calibre manuscripts in Greek or English.
MNursing Care and Research s recognized at national level (FEK issue B 1961/23-9-2008) and is in-
dexed at the CINHAL, EBSCO and SCOPUS International Databases, In addition, since 2019 it belongs
to the Directory of Nursing Journals Managed by INANE (International Academy of Nursing Editors).

GENERAL INFORMATION

Articlewriting language and types of articles.
"Mursing Care and Research® publishes, follow-
ing double blind peer review, articles in Greek
or English, contributing to the understanding
and development of all aspects of nursing care.
The journal welcormes ariginal research papers,
reviews, theoretical or philosophical articles, in-
teresting clinical cases, and methodological ar-
ticles from experts. In addition, Letters to the
editor, are also published (up to 500 words in
lengthl, which include reviews or comments on
already published work, provided they are sub-
mitted within two (2) months after the publica-
tion of the respective work,

Parallel articles publication. Papers must be
submitted exclusively to the Journal “Nursing
Care and Research’, they have not been pulb-
lished previously in print or electronic form,
nor they are under review in another journal
electronic or printed by the time of submis-
sion, in English or in any other language. The
Editorial Board decides on the (fastest pos-
sible} time of publication of articles and re-
serves the right to modify their format. How-
ever, major, or substantial modifications are
made only after authors’ consent,

Authors should avoid submitting two manu-
scripts from the same study without clear jus-
tification. Also, they should not include in pa-
per submitted material from background lit-
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erature reviews that have already been pulbs-
lished (eqg awvoidance of self-plagiarism). In
case that two papers emerge from the same
research study, presenting different aspects
of the work at hand, must be submitted inde-
pendently and not as two parts of the same
manusript, Each article should be autono-
mous and must not include one another, al-
though cross - references can be made, When
a complete description of the research meth-
odology is reported in the first article, a brief
description is sufficient in the second, provid-
ed that the first is adequately referenced. Gen-
erally, one should avoid publishing numerous
individual papers originated from the same
study ("salami slicing”) and instead should fo-
cus on the different aspects and research find-
ings within a single publication.

If thie manuscript is accepted for publication,
the authors must complete and send electron-
ically the copyright licence to publish form
signed by the corresponding authaor, which is
provided in the accompanying files at the bot-
tom of these instructions.

Author participation in the drafting pro-
cess. All authors cited in the manuscript
should have actively contributed to the con-
ception and design of the study and/or the
analysis and interpretation of data and/or in
drafting the manuscript and all should have
analysed and approved the content of the fi-
nal version submitted for publication. Partici-



pation only in the funding-seeking process or
data collection does not justify listing among
the authors and can be acknowledged in the
Acknowledgement section. For this reason,
when several authors are cited, a separate let-
ter is required explaining in detail the contri-
bution of each author (eg methodological de-
sign, statistical analysis, and interpretation,
drafting of final text, reviewing and editing, lit-
erature review etc). The editorial department
reserves the right to contact authors to obtain
clarifications on specificissues.

Example:

AM participated in the conception of the pur-
pose and the study’s design, the interpreta-
tion of the results, as well as to the writing of
the text, while supervising the study (the first
or the last author). XM participated in the anal-
ysis of the data, in the interpretation of the re-
sults and in the writing of the text etc. All the
authors have evaluated critically and have ap-
proved the submission of the final text.

Submission process. Manuscripts must be
submitted electronically via the online plat-
form of the Journal. Please visit the submission
web site: Submission (https://www.ejmanager.
com/my/ncr/). Authors interested in submit-
ting an article must previously register online
(for free) via https://www.ejmanager.com/my/
ncr/ to create an account in the Journal.

Manuscripts for publication are submitted
in Word for Windows format. Figures, tables,
graphics, and images (only black & white) are
to be submitted in separate files in JPEG, GIF,
TIFF, Microsoft PowerPoint, and Excel formats.
Authors should always maintain a copy of
their work. In case they do not receive an elec-
tronic automated message for successful sub-
mission of their work, they should contact by
e-mail: info@nursingstudies.gr

If the work is accepted for publication and in
order to be published the submitter or at least
one of the authors must pay the publication fee
(100 euro for non-member or 80 euro for Soci-
ety’s members). Payment can be made through
Piraeus Bank at IBAN account GR21 0171 0130
0060 1314 3478 676. After payment the, deposit
should be sent via e-mail to info@nursingstud-
ies.gr for the issuance of the relevant receipt.

Periodicity and Mantainace of the Mate-
rial. The journal is published three (3) times

per year (quarterly). The authors are informed
that the material submitted for publication in
the journal is retained for one month after its
publication. If the authors wish their material
back, this should be clearly stated when man-
uscripts are being submited.

ORGANISATION AND FORMAT

Script: Texts should be double-spaced, with
font size 12 and 2.5 cm white margin on all sides
of each A4 page. All pages must be numbered
in the lower right corner and the figures, tables,
graphics, and photos are to be submitted in
separate pages, in continuous numbering.

Identification Page: The first page of each
manuscript includes the title (up to 15 words)
and the names of the authors in Greek and
English. Each author’s name is accompanied
by qualifications, the last professional title,
employer, mailing and e-mail address and tel-
ephone number of the author responsible for
communication (corresponding author).

There is a limit on the number of authors al-
lowed for original articles, which should not
exceed six (6), except from special cases when
it comes to multi-disciplinary, large-scale mul-
ticenter studies. The authors of systematic re-
views (meta-analysis, meta-synthesis, mixed
methodology, scoping reviews and certain
types of non-systematic reviews (eg narrative
or critical reviews) should not exceed four (4)
authors, while the authors of descriptive re-
views should not be more than two (2).

The identification page will be stored at the
journal’s Secretariat office until the completion
of the anonymous peer review process, receiv-
ing a code number, which will be communicat-
ed to the author via e-mail. With this number
the author can request information on the pro-
gress of the manuscript after submission.

Title Page: Immediately after the identifica-
tion page, follows the title page, which in-
cludes the title and running title of the pa-
per. The running title will appear in Greek and
English language and should not be more
than five (5) words (or 45 characters), includ-
ing spaces. Any identifying information, suh as
authors’ names or any other item that reveals
their anonymity during the peer-review pro-
cess, should be avoided.
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Abstracts and Keywords: The title page is
followed by two abstracts (up to 250 words)
both in Greek and English, which should brief-
ly state the major findings of the work. The ab-
stract of research studies and systematic re-
views should be stuctured into a) introduc-
tion, b} aimis), c) methodology, d) results and
¢) conclusion(s) and must not contain any bils-
liographical references or abbreviations.

In case of non-systematic reviews, the struc-
ture described above should not be fallowed,
but should be limited to a single text that in-
cludes: an introduction to the topic, purpose,
summary of the content and conclusion. Each
abstract is followed by up to six (6) keywords
that indicate the content, purpose, and focus
of the manuscript.

Main body of the work: The main text should
be 2,000-5,000 words (excluding abstracts, ta-
bles, and bibliography) for reviews and quan-
titative studies and up to 7,000 words for quili-
tative studies. Shart manuscripts (up to 2,500
words and up to fifteen (15) references) are
particularly welcomed. This option is recom-
mended for the dissemination of small-scale
research studies of high quality if they have
the potential to contribute to future research,
In addition, smaller-scale manuscripts are
more likely to reach faster publication stage.

The manuscript should include headings to
further clarify text sections. Proposed head-
ings include a) introduction, b) purpose and
research questions, <) literature review, d) hy-
pothesis (if there is any), ] Methods: i Re-
search desigh, ii. Sample, iii. Instruments, iv.
Data collection, v. Reliability and validity, vi.
Ethical issues, vil. Data analysis, f) Results, g)
Discussion, bl Conclusions and relevance to
nursing practice, suggestions for future re-
search, i) Limitations of the study, k) Acknowl-
edgements, work recognition (in case it has
been presented and / or awarded at a recog-
nized national or international conference), )
Bibliography etc. Headings must be selected
and adapted to content needs and their hier-
archical order should be clearly distinguisha-
ble; for example first level headings should ap-
pear in upper case and bold fonts, second lev-
el headings in lower case and bold fonts, third
level headings in italics and so on and sa farth,

For non-systematic reviews, the following
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structure should be followed:
-Title: In Greek and in English (up to 15 words)

- Summary: The summary follows a single par-
agraph structure that does not exceed 250
words.

- Keywords: Three to six keywords represent-
ing the content of the background, are written
alphabetically.

= Introduction: The introduction should be
written in such a way that readers without
specialization in the field, to understand the
subject under investigation. The introduction
concludes with a brief reference to the pur-
pose of the specific article,

- Main topic of the review: The main topic is
divided into subsections (chapters and sub-
chapters) depending on the results from the
search of recent international and national lit-
erature,

- Conclusions: They do not constitute a sum-
mary or repetition of the results listed in the
main topic. The contribution of the descrip-
tive review to the existing knowledge is clar-
ified, issues for modification of practices are
propased as well as, implications for future re-
search are included

- Bibliography

Mote: The descriptive reviews do naot include a
methodology chapter.

The formatting of chapters (uppercase, bold),
sub-chapters (uppercase and lowercase, bold)
and sections of sub-chapters (uppercase and
lowercase and italics) will follow without num-
bers on the left side of the page, while the
alignment of the text remains central.

Regarding the data, it refers to the past and
be put in the past tense. However, the time
of data collection must be stated in both the
summary and the main text. For example, in
the case of empirical (research) studies, this
can be worded as follows: "Data collection
took place during 20177 or “Data collection
tock place during 18 months, in the period
2017-2019 =, It is noted that the journal "“Nurs-
ing Care and Research™ does not publish arti-
cles that refer to data older than five (5] years,
unless there is sufficient justification for their
current relevance and usefulness. In gualita-
tive studies, individuals should be referred to



by numbers or pseudonyms (in quotation)
and there should be a balance of references
across the range of responses.

In the case of reviews, the year in which the
review was conducted and the range of years
of publication of the reviewed studies inluded
should be indicated. Similar details should be
mentioned in the case of historical studies.

The statistical tests used should be defined
and, where necessary, documented by biblio-
graphic references.

Abbreviations and symbols should be used in-
frequently and only when large names or ex-
pressions are repeated. Full names or expres-
sions should be given in full during the first
use, followed by the abbreviation in paren-
theses. In all cases, the rules applicable to the
publications of the Royal Society of Medicine
Press will be followed.

INSTRUCTIONS FOR QUALITATIVE STUDIES

The Journal of Nursing Care and Research ac-
cepts original qualitative studies. The maxi-
mum number of authors that can participate
in the authors’ team is up to six (6). In the case
of multicenter studies, the number of authors
may be increased, after consultation with the
chief editor. As far as it concerns, the length of
the text, it could be up to 6,000 words, how-
ever, it can be accepted for quantitive studies
the limit of 8,000 words (excluding bibliogra-
phy, summary and tables). The formatting of
the text must follow the general submission
instructions and include the title and the sum-
mary (up to 250 words) in Greek and English,
the keywords, the introduction, the method-
ology (Design, Participants, Data Collection,
Ethical issues, Data Analysis, Study Evaluation
(criteria of plausibility, fidelity, stability, and
applicability), results, discussion, conclusions,
study contribution, and bibliography.

ETHICAL ISSUES

Study population anonymity and informed
consent. Authors should conform to the rules
included in the New European General Data
Protection Regulation (GDPR). In order to en-
sure anonymity, the manuscript should not in-
clude the names of specific individuals, hos-
pitals or other entities, without their explicit

consent. Furthermore, patients retain the fun-
damental right for privacy protection which
should not be infringed without theirinformed
consent. However, in those cases where the
authors consider that certain personal patient
data is essential for scientific purposes (such
as patient initials or photographs or names
of hospitals) informed consent is necessary.
This means that authors are expected to sub-
mit the final version of their work with the ac-
companying files: Images and Annexes, prior
to submission to the journal and receive writ-
ten consent from the patients.

In either case, the authors should try to ensure
the greatest possible degree of patient ano-
nymity. For example, covering the eye area in
photos does not fully ensure the anonymity of
the depicted person. Changes in some patient
characteristics is the technique recommend-
ed to authors, provided that these changes do
not distort/misinterpret the research results.
Such changes should always be communicat-
ed to the publisher along with assurances that
these changes will not result in any “alteration”
of the scientific nature. The procedure describ-
ing the way the written informed consent was
obtained should be stated in the methodolo-
gy section, in the final text of the submitted
manuscript. Finally, the author(s) should indi-
catein their article the approval number of the
institution(s) and / or the Ethics Committee for
conducting of the study.

Adherence to the Human and Animal
Rights. When authors publish studies results
conducted on humans or animals, the meth-
ods section should indicate whether they
were conducted according to the principles of
the Declaration of Helsinki as revised in 2013
and Directive 2010/63/EU for the animal’s
rights. Should certain processes deviate from
these principles, these must be methodologi-
cally outlined and justified.

Specifically, concerning clinical studies (inva-
sive or not), authors should indicate, in the
methods section whether they were conduct-
ed upon approval of the National Agency for
Medicines (EOF) in accordance with Ministe-
rial Decision DYG 3/89292 Gazette V1973/31-
12-2003 (aligned with Directive 2001/20/EC).

Conficts of interest. Public confidence in the
peer-review process depends partly on the
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management of any conflicting interests aris-
ing in the writing, evaluation and final publica-
tion decision as articulated by the editorial de-
partment. Conflicts of interest arise when an
author {or the institution to which the author
belongs to), 2 reviewer or the Managing Edi-
tor maintain financial or personal relationships
that can in a negative way affect their actions
judgement regarding the manuscript submit-
ted to the journal. More specifically, according
to the requirements for manuscripts submit-
ted to biomedical journals (as Issued in Feb-
ruary 2006 by the International Committee of
Medical Journals Publishers), conflicts of inter-
est arise when financial relationships exist (eg
employer - employee, ownership of property,
fnancial honorary prizes, and paid expert opin-
ions) and these are the most easily identifiable
cases and those that most often undermine the
credibility of the journal, the publishers, the au-
thors and the scientific endeavours in general,
However, conflicting interests may arise for oth-
er reasons as well such as poor interpersonal re-
lationships, academic competition etc.

Authors must indicate at the end of the text
and prior ta the reference section if they con-
sidder that the peer review of their work may be
affected or not by the existence of any conflict
of interest as described above,

Sources of funding. Authors should indi-
cabe details {entity mame, contact informa-
tion, amount awarded) of all funding sources
fram which their research benefitted. Exam-
ples of such sources include medical or non-
medical interest company funds, scholarships,
national or European Community grants, sup-
port from scientific bodies (eq scientific soci-
eties, non -profit institutions etc.), It should
also be indicated if the work was carried out as
part of a national or trans-national program, fi-
nanced by national or international sources. In
this case, full details of the program (awarding
body, duration, amount of funding, etc.) must
be disclosed. This information should be listed
in a separate section following the conflicts of
interest section,

Acknowledgements. The funding sources
section is followed by the optional Acknowl-
edgements section, stating the names and
affiliations of all those who contributed {eg
through the provision of primary data, or by
reviewing the text or providing their opin-
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ion) to the manuscript draft (apart from the
authorsl. This section should acknowledge
any sponsars donating materials and tools re-
quired for the research. Authors at this point
can also indicate if the work has already been
awarded or presented at a conference.

Bibliographic References. Bibliographic ref-
erences in the text should indicate the names
of the authors followed by the date in chron-
ological order, eg. (Lewis 1975, Barnett 1992,
Chalmers 1994). When there are more than
two authors, the name of the first author fol-
lowed by et al,, eq. (Barder et al. 1994}, is refer-
enced in the text but all authors should be list-
ed in the bibliography. When quotes are used
in the text, the page should be referred to eg.
{Chalmers 1994, p.7). All references must be
from primary sources.

The literature list follows the Harvard system,
written in alphabetical order based on the
surname of the first author. The list should in-
clude authors’ surnames and initials, the date
of publication, article title, full name of jour-
nal, volume number (and issue number if the
volume pages are not consecutive) and the
first and last page of the article. When the ref-
erence applies to a book, the author, the date,
the title, followed by the publisher and the city
must be stated. When the reference applies to
a chapter in a book, details on the author(s) of
the book, the date, place of publication and
publisher must be provided. These referencies
that are said to be "in press’, shall be accepted
only if accompanied by a letter of acceptance
from the journal in question.

Examples:

Williams N, (2001). Patient resuscitation fol-
lowing major thermal trauma. Nursing in Criti-
cal Care: 6 115-121

Muller D, Harms F Watley L. (1986). Nursing
Children: Psychology Research and Practice,
London: Harper Row.

Lewis T, Hell 1. {1992). Rhabdomyolysis and
Myaglobinuria. In: Hall J, Schmidt G, Wood L
teds), Principles of Critical Care, Volume 2, Mew
York: McGraw Hill,

Websites are refencees as follows:
Websites are refered as follows:
kational Institute for Clinical Excellence (2000)



Final appraisal determination: Drugs for early
thrombolysis in the treatment of acute myocar-
dial infarction, NICE, www.nice.org.uk/article.
asp?a =36672. Last access on 7 October 2006.

Figures, Tables, Graphics , Photos. Tables
must be referred to herein as Tables, num-
bered in the order they are presented, eg as
Table 1, Table 2, etc. and indicate in the text
the position of each table or figure, eg Table 1
here, Figure 1 here, etc. All images, including
photos, must be referred to herein as Figures
and numbered in the order they are present-
ed, eg Figure 1, Figure 2 etc. They must also be
captioned and may be accompanied by a leg-
end not exceeding thirty (30) words. Figures
of all forms will cover a single column (width
86mm) or two columns when needed (width
177mm). The journal reserves the right to ad-
just the size of figures for technical reasons.

When material (including figures, tables, etc.)
that has already been published elsewhere
appears in the manuscript, the written per-
mission of the original authors (or those who
own the copyright of said material) must be
obtained. The authors of published papers are
fully liable for any copyright infringement.

Peer-review process. All submitted work
is reviewed (as anonymous) by two (2) inde-
pendent referees/reviewers and if they con-
tain complex statistical methodologies by a
statistician as well. Reviewers decide wheth-
er an article is a) accepted, b) requires modi-
fications or ¢) is rejected. In case of disagree-
ment among the reviewers, the Chief Editor
will reach a final decision, considering all re-
viewer comments.

If the reviewers suggest modifications, the
manuscript is returned by the journal secre-
tariat to the corresponding author for redraft-
ing and resubmission within six weeks from
the date the comments were made (the re-
view process lasts usually 6-8 weeks and in
some cases can reach up to 10 weeks). During
resubmission, authors are required to indicate
the modifications they have carried out in ac-
cordance to reviewers’ instructions in a letter
to the Managing Editor. The modified manu-
script is forwarded to the reviewers if deemed
necessary, and they confirm whether modifi-
cations comply with their recommendations.
At that point the Editor reaches the final deci-
sion to publish the article.

Itis pointed out that the Editorial Board of the
Journal reserves the right to request the da-
tabase of primary studies and the authors are
obliged to submit it.

ESSAY, REPRINT, ADDITIONAL REPRINTS

Electronic Reprint: Following publication,
the corresponding author will receive an elec-
tronic reprint of the article in PDF format. Elec-
tronic reprints will be distributed by him/her
to the other authors. The jounral does not is-
sue printed reprints of published work.

COPYRIGHT. In order to publish any article in
the “Nursing Care and Research” journal, the
authors are asked to

grant this exclusive right to the Society for
Nursing Studies. Along with the draft for mod-
ifications the authors receive an Authorization
for Exclusive Publication form which must be
filled, signed and returned by mail to the jour-
nal, along with the modified manuscript.
When a paper is derived from an extensive re-
search study and the same or other authors
have prepared additional papers, which have
been published or submitted for publication
in this or other journals, the corresponding
author must notify the Managing Editor so
as to ensure that third party copyright is not
infringed. Any impact emanating from copy-
right infringement lies exclusively with the au-
thors of published articles and the journal will
proceed with all necessary actions.

FINAL NOTE

Subscribers preparing manuscripts for publi-
cation in the“Nursing Care and Research”jour-
nal are requested to adhere to these Instruc-
tions for Authors carefully in order to avoid
delays in the publication of their work and the
publication of new volumes of the journal.

All authors listed in the manuscript must
have made an active contribution to the con-
ception and design of the study and/or the
analysis and interpretation of data and/or in
the drafting of the manuscript and everyone
should have studied and approved the final
version submitted for publication. Participa-
tion only in the funding-seeking process or
data collection does not justify listing among
the authors and can be acknowledged in the
Acknowledgement section.
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APBPO ZYNTAZHE

H Enidpaon tns Kipaukns Addayns otnv
Yyeia twv HAIKIopévwy

Avacvagia Nova Noondeitpia, MSc, PhD, Meradwbaxtopixn Epevvritoua, Efvikd kar Kamodiotoiand

Mervemiotrine ABnwvioy, CN. cdokAnmeio Boldoce

Beveria-Logia Behovaxn, Avaninpwrpia KeBgyrroia, Tudua Noomdeuniknge, EBvikd kai Kamodarpiasd

Mavemarriuio ABnvv

Avaoraocia Navd, email: natasa_pana@yahoo.com

H khipamikry alhayr avapdpeTal 08 pakpoypdve- -
EC ahhavEs oTn Bepuoxpacia Ko Ta Kawpixd gas-
VOLEWD TG Y. AUTES O aAMIYEC LIMORED Vol TR0
EpyovTal amd UKol TapdyovTes, Omweg ol |
Saxupdveeg ot SpactnaTnTa Tou fkou n
HEYAAES MAPIOTEIGKES EXPREE, oTdoo, amd Tov
190 aiwha Kol JETA, o avBpannes Spaatnpdrn-
TEC AMOTEROUY TrV KURIa QImion Yia T KAUaTikn
akAayr, Kupduwe oy TG kadons OpuKTWwY Kaw- :
Clpiony, Smiai o GVBpaKo, TO TIETRENILD KOl TO @L-
oixd aépo (United Nations, nd.). To 2007 o av-
Bpwnve SpacTnRISTNTE, MROKAGAESaY auinon
NS BEPUOKDOTNG TR yNE Katd neplmou 1°C o
OUYKDION E Ta EMimeda mpiv and Ty Pounxa-
vikfy mepiodo. Auth n adgnon oupBabile pe wa ¢
péon adknon nepimow 0,2°C ava Sexaetia (IPCC,
20220, Ta Mo OnuavTIKG GEpia Tou BEpRoKNMIoU,
mou CuBarhouy oty BEAMUATIKE asAayn, £bao
10 Siwokeifo Tow dvBpaka kol To peBdVo. Autd |
exhiovTal, yia mopadeyea, and tn xpion Pev-
Livne yia autokivnma o and Ty kodon avBpaka
yia 8 ppavar). Enionc, n ekyé powon TN YN kot n
anobdowon anehevBepivouy Siokeibio Tou av-
Bpaka oty atpdopaipa. Afwonuelwres mnyec |
Exmopmy peBaviou givan n yewpyia ko n eEdpu-
En merpedaiou kai puokol agpiou, O ToWEC TNE
EVERYEIOL, TTC Popnyaviog, Twy RETOPOopUV, Twy |
KTy, TN YEwRyIag ka) TG ¥pions yns anots-
AoV TOUC KOPIOUS, TAPAaYOVTES TNG EKTTOUNTE QE-
piwv Tou Beppoxnniou (United Nations, n.d.).
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O OUVEREIEC TR kMOt akdoyic elvan du-

OpEVER via Oha Ta Epflia dvTa Kol 1o mEpIBAaihow,

Npowakel KOPBOTa KOGMOWa, EVTOVES Lnpadiec,
rEnpudpio, oofapéc nupkayiéc, dvodo Tng otad-
pnE TN BAAQTIas, MANUUGRES, MWOLLS Twy no-

MK My, KataoTpogikis katanibec ko pel-

LIOF] TR BLomoEihG T, AxdUa Kol n sEowoLia

- IGC Ywpac MARTTETaN Miyw TNG anwhEeias Tns na-

POVLARSTITAL OTNY EQYO0Ia KOl TWY OIKOVOLI-
BV QTR ERTY ETW Trg nubag, mou mpoKaAETa

- and 1o akpalo yeyovdTa, OF TOPEIC Gnwe ) yE-
Wpyia Kol O TOURIoRGE, EmmAEoy, Ta KTipa Kai o
| unodopéc pnopel va eival udhata aTny Klipa-

- Tikr) akhayr Adyw Touw oXESaouo Toug (Yapunin

avBexkmikdTnTO omig KaTaibed) fy Tne TomoBeoiag

TOUE (.Y, OE TERIONES JE KIWBUWD TTAM LY, KO-
| TooBrotwy, ovoaTifaduy). Qotdoo, o emay-
| YEAUOTIES UYEIOS EpXovIal MALOV OVTIMETWNOL

LE TIC EMMTWOEL TG KAMWBATIKAL allhaync oTny

. uyeia (European Commission, n.d,),

- O nMgIwpEVDL Eval MO EVaAWTON OTIC EMIMTTR-
| O TNG KMPaTIKAC alhayric OF oyEon JE TOV YE-
- vikd mAnBuopd. ATopkd YOpaxTnpIoTIKG OF ak-

hnhEmiGpaon ME MOPAYOVTEC TOU KOMWWWIKOU

i nepifakhovros Ennpealouy TV QvTaToKPION

TWW NAKIWEEVLWY gty kKhpaTnkf aihayn. Ita
ATOMIKA YOPOKTIMOTIED TWY NMKILEEW WY TERI-

| hapPavovtal o1 puoichoyikéc alhayés nou oxeTi-
. Covtan pe Tnv nuxia, n aBpowgmikn enibpaon g
emavethnuuévng ExBeong o PAontkod napdyo-



VTEG, N KATAOTACN LYEIAC, N OIKOVOUIKHA KaTdoTa- |
i Twv 85 1wV (Montoro-Ramirez et al. 2024).
Ramirez et al. 2024, Rhoades et al. 2018). Ekeivol
HE XAUNAOTEPO €1008Nua, Xapun\OTePO eminedo i

on kal dAlol Kowvwvikoi mapdyovteg (Montoro-

MOPYWONE, Xwpi¢ mpdofacn oe PEoa UETAPOPAS
KOl O€ OTTOPOKPUOHEVEG TTEPIOXEG KIVOUVEUOULV
1Mo TTOAU amd TIC PUOIKEC KATAOTPOPEC. H Kolvw-
VIKA] armopovwaon Kal Ta TEPIOPIOPEVA KOIVWVI-
kda 6iktua emiong ouvdéovtal pe voonpoTnTa Kal
Bvnopudtnta otoug nAikiwpévoug (Filiberto et al.
2010). ZToug TAPAYOVTEG TTOU APOPOUV OTO TIEQL-

BaMov SiaBiwong avAkKouv TTapAyovTEeG OTwg
N EMAPKEIN TWV HETPWVY ETOIHOTNTAG EKTAKTNG i
avdykng, ot SuvVaTOTNTEG UETAKIVNONG KAl PETA- :

POPAG KAl N ETTAPKELA TWV TTOPWV AVTIUETWITIONG
kal armokatdotaonc (Rhoades et al. 2018).

H ynpavon anotelei mapdyovta dueca oxXeTi(o-
MEVO UE TNV au€nuévn eVOAWTOTNTA TWV NAIKI-
WHEVWY 0TNV KAIATIKA aAAayry. Ot Beppopub-
MIOTIKEG IKAVOTNTEG UEIWDVOVTAL HE TNV NAIKIQ,
KABI0TWVTAC TOUG NAIKIWUEVOUC TTIO EUAAWTOUC

oTIG akpaieg Beppokpaciec. Emmiéoy, n Kavo-
Nt avtiAnyng Twv alaywv g Beppokpaociag
MEWWVETAL HE TNV NAIKia, emTeivovTag Tov Kivou- |

vo utio- 1j unepBeppiag pe tn ouvexn €kBeon o€
akpaieg Bepuokpaaiec. Ot uPnAEg BepoKkpaaieg
pmopouv va odnyrioouv o€ avénuévn voonpodtn-
Ta Kal BvnooTnTa oTov ynplatplkd mAnbuoud
pe diagpopoug tpomouc. lNa mapddetyua, and Oep-
pomAnéia umopei va mpokUPel KapSlaKr avemap-
Keld. H aguddtwon, mou ocuxvd emdevwveTal

amo TNV avemapkn mpdoAnyn vepou, xel ouVOE-
Oei pe auénpévn ouxvotnTa EPPAavionc oeiag ve-
PPIKAC BAABNC Kat VEQPIKAG avemdpkelac. Kopa-

Ta Kavowva duoxepaivouv emiong TN AlToupyia
TOU AVATTVEUOTIKOU CUOTHMATOG, OTIWG TIPOKU-
TITEL ATIO TNG AUENUEVEC EICAYWYEC OE VOOOKO-
peia mou oxetiCovTal e TO AVATIVEUCTIKO OUOTN-
pa. MoANoi nAikiwpévol €xouv TPoUTapPXOUOES
ouvvoonPOTNTEG, OMwe KapdlayyelakéG maon-
oelg, S1aPnTn kat doBua, ol omoieg Toug BéTouv

o€ VPNAO Kivouvo yla oxeTI(OpEVEG pe TN (€oTN
voonpotnta Kal Bvnoipdtnta. EmmAéoy, o kav- i
OWVaG UTTOPE va TIEPIOPICEL TNV KIVNTIKOTNTA :

Kal TIC uTTaiBpPleC OPACTNPIOTNTEC TWV NAIKIWIE-
VWY, EVIOXUOVTAC ToV KaBIoTIKO Tpomo (WG Kal
TIG XpOvieC aBNoelC (Prina et al. 2024). E€ioou on-
MaVTIKA €ival Kal n emidpacn Twv MoAU XapunAwv
Beppokpactwy 0Toug NAIKIWHUEVOUC KaBwC ouv-

Oéovtal pe auvénuévo kivbuvo kapdlayyelakwy

eneloodiwv kat umoBepuiag, €1dIKA oTOUG AVW

JUYKEKPIUEVA, N BvNOILOTNTA TWV NAIKIWUEVWY
Aoyw Kapdiayyelakwv mabrioswv avagépOnke
0Tl au€rBnke Katd 24% o€ TePLOdoUC BepoKpa-
olwv avw Twv 27,70C, mou SIRPKNoaV TIEPICOOTE-
PEC Ao 5 NUéPEC, evw TNV 10N Nuépa e Beppo-
Kpaoieg upnAdtepec amo 330C n avénon éptace
10 94%. Abénon 1,90C otn péyloTn nUEPnOLA
Bepuokpacia @aivetal va avTtioTolxel o€ avénon
3% tN¢ Kapdlayyelakng BvnoludTnTac oTov ynpt-
atptko mAnBuopd (Leyva et al. 2017).

A0Enon otov apBUo TwWV Eloaywywv Kal Twv Ba-
VATWV AOYyWw KapSIayYEIAKWY KAl AVATTVEUCTIKWV
TTPOPANUATWY KATAYPAPETAL HETA amd TTUPKA-
YIEC. AtTia gival n ékBeon Twv NAIKIWUEVWY OTOV
KATVO, OTNV AaTuoo@alpIK pUTIavon Kal oTnv
avénuévn Beppokpacia. Emmiéov, étav amaitei-
Tl EKKEVWON Ol NAIKIWPEVOL UTTopEi va €xouv Su-
OKOAiO 0Tn peTakivnon, un duvatdétnta xprong
lATPIKOU €€OTAIOHOU OTTWCG CLUOKeUr) ofuyovou
kat Siakomn tn¢ @povtidag Toug | Tng Beparnei-
a¢ TOuG AOyw PN mpdoaong o€ VyeloVouIKEG o-
HEC OTIWG givat ot povadeg atpokabapong (Melton
et al., 2023).

H &npaocia, ot mMANuUUPEC Kat ot katatyideg umo-
poULV emiong va au&noouv APeoa 1 EUUETA TN VO-
onEOTNTA Kal TN BvnNoIoTNTA TWV NAIKIWUEVWV.
Ot MANUUUPEG Kat ot KaTatyideg dnpioupyolv -
Aewpn mpdéoPacng os TPOQIUa, oTéyacn, Pdp-
MOKa Kal €i0n LYIEIVAC. APEoa Umopolv va au-
&noouv tov Kivéuvo TVIyHoU, TPaUPaTIoHoU Kal
BeppomnAnéiac. Kal ta tpia cuppdavta pmopoulyv va
ETPEPOULV OIKOVOUIK (Nt AOyw TNG akaTtaAAn-
AOTNTOC TOU €6APOUC Yia KAANIEPYELQ KAl ETTITIAE-
OV va TIPOKAAEOOUV SIOTPOPIKEG EANEIPEIG AO-
YW PN Katavaiwong Kapmwv tou €5Agouc Kat va
Snuovpyroouv cuvBrkeg avanTtuéng eménuwv
onwc XoAépag (Prina et al. 2024).

Ot NAkiwpévol e€alTiag evooyevwy TapayovTwy
(T.X. HEIWMEVN AVOOOKATACTOAR Kal Bepopubpl-
OTIKN KAVOTNTA, gualoBnoia otnv aguddtwon)
gival mo emppemneic o  Aolpwdelc vOoOoUC TToU
enmnpedlovtal amd TIC aANayéC OTOUG KAIUATI-
KoU¢ TapdyovTeg, 6wg n avodog tn¢ Oepokpa-
olag kat ot avénuéveg Ppoxomtwoelg (Prina et al,
2024). Tia mapddelypa, W amoTéENECUA TWV EVTO-
vwv Bpoxomtwoewy, avédvetal o Kivbuvog vo-
onAeiag e€aitiag yaoTpevTEPIKWY AOIMWEEWVY Kal
apuddtwongc, Tou TPOKAAOUVTAL A0 OAUCUE-
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VO VEPO Kol TRO@IUO JE TaBoydvous JIKpoopya- |
VIGUOUE, 01 OTIOI0L WM TUGEoVTON OT0 VERA Twy
! ZupPolmo NoonheuTun Emonuaivel Tov anua-
H atpoocpaipik pomavan kol i KMpoTikR alho-
vy eivar oteva ouvbebepéver, koG o xnuikéc
ougiec mou umoPaBpilouy Tr MGTNTA Tou Of-
pa oupwa ekmépmovtar padi ue Ta aépw Tou Bep- |
poknmiou, Ektég and Toug oofiapods kvbivou
VIO TV UYEID Tow MRoROAE] TOO0 ) OTUO0mIpIKD
pumavon 600 ka N khpeamikn alhayr SEpwmpoTd, |
N pia pmopel va EVTEIVEL TIC QpVTTIKES EMITTTENIEL,
To TeAeuTOIO ¥pdwin £xEl kaTaypopel alénon Tng
cpmpEn pimavon Eival £vag avayvupIopevo |
MapayovTaC KvGUvou Yia vOoOouE TOU OvWanmvew-
oTikod ouoThpaTtos ([AoBua, ¥pdwio anoppakT-
k| mvewpovondden, kapkivo), Tou koplayyeaa- |
KOU QUOTARATOG Kal yra ahhepyieg (Xiao & Gao
2021), Ymapyouv evbelfelg T n amopdkpuvon
TWY QUIPOUMEVIY ClepaThiwy ant Toug MVEDND- |
VEG MERIVETOI WE Triv aUEnon Tne niikias, yeyowee |
mou Enyel v avEnpévn ouvaTRTa TWY OUVE-
TEIGY TNC OTUOMGPOIPIKNS pUTIavonS oToug niike- |
. yia sxkmaibeumikiy Spdoewy (Lemery et al, 2020),

mANuEupEy (Montoro-Ramirez et al. 2024).

g akdng (Pinho-Gomes et al. 2023). H arpo-

wygvouc (Prina et al, 2024).

H ungicr wyEio Twy nlikiwpévey Sev mopapével
| YPOUMA YO EMAYVEANOTIEC UYEIQC EOTIOOUEVO
¥ig O nhiknopévor eivon me mbavd va napouo- |
aoouv Sugkohieg oTn yvwoTikn AEmoupyia kaTtd
N SGPKED TV KUPATWY KaOowVa, Kai akohod- |
Bwe va mpokakotvrar ouvoeBrpata mavikod, |
ayyous, avnouyiag, npofinuanopod, anshmai-
ac, oflou nou oxetilovial pe To dyyog yia v |
akpaia (fotn. ExTeTapdvn kalugn and 1a péoa |
palikic EViPEpWONS, OMWC OTIC TNAECTITIKEG £1- |
: Bvwan, ompiletm oty niektpovikn pabnon
Kl aTaye £xel va Suoe T SuvatdTnTa kol va ev-
H petavaortevon eivar guxva pa Teheutaia Ad- |
on mpocappoync oTny kKApankn alhayn, Qoto-
npodappoyT) otV KApaTiKg aAkayr ko Ty av-
TEMOPILETaI amd T KVITIKGTNTA Kol Tous Swa- |
Beopoug nopous. Ko o' autiv Ty neEpimTwon ol
nhikiwpévol EmBEKVDoUY PEyaliTepn EvalwTd- |
¢ Bewong ko KaTAPTIONG Kot uTNPECILY PpovTidag
H wioBétnon pétpwv yia Tnv mpdhngn kel Tov
HETPIGOMNG TNG KMPaTIKAG ahhayr Kan Twy en- |
| Eva and ta fagika prvipata Tou mpoypdppatog
Ba pnopolaay, yia mapadenypa, va anooxonooy |
ot npaknlin Tou @avopivou, giaa and tn pei-
wan Twy exnopmoy avBpaka, atny npoaywyr] |
NS avBEKTIRGTNTOL TV KAtk a’hayr kol

arifnTn and nig emSpAcE TNG KMpaTIkAg akha-

dnoe, mpooBéter EmmAiov dyyoC OTOUC NKIL-
pévous (White et al. 2023).

o0, N IKOVOTNTA EVOS OTOUOU VO LETOVIOTERDE]

Tnra (Prina et al, 2024),

TITWIEWNY QUTHAL OTOUE MAKIIUEVOUS Kl TNV KOL-
VOTNTA £ival EMTAxTIED avaykn. Ta pEtpa autd
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OTNY MPOOTAca TG WyEiag amd TIC EMIMTTWOELS
e (Campbell-Lendrum et al. 2023). To AeBvic

VTIKG poko mow pnopoly va Suabpapartioouy ol
VOOTIAEUTES KOl TOUS KOAED oTnv avdimpn mpw-
ToPouhiin. Metall alhwy kohel Towg voonAeu-
TEg va guvepyaatoly yia iy alénon g avie-
ETIKGTITAEL TWY KOROTHTWY T ETIMTUMFEN TV
KALLOTIKIY aAMaywy, PE TpAmo, mow va Aapfa-
VEI UTIGPN TNV EVOALTOTNTA ATOWEY Kol opabuy
(FCN, 2018).

EVOOKOANONG Twy EMOYYEMJATIOV UYEIRG ME TV
KAMPOTIKG alhayr Ko TV mpodTagia Twy atd-
puy Kon mANBUSpEY amd T apunTIKES ENITTRW-
CEIG aUTTG aTny wyeia (Watts et al, 20211 NMapd ta
anuavTikd BApata nou £you yivel TTROC auTrv
TNV KATEOBuwon, ol EmayyEAPATIES UyEias paive-
Tal 6 GEV Elval MPOETOUACREVDL VO aVTANOKpI-
Boly aToug vEow Toug pahowd. Na va EmTeuyBei
auTd Ba MpEME! Vi AMOKTRHDOUY VEES YWIKIEK KOl
defionreg, péow edikuv o autr T BepaToho-

Imnv EAhaba Sev fpébnke exnodeumikdg mpd-

oty khpomiE alhayn ko T aropn peyai-
TEpnG nhxiog, Exal Eexvrion dpwe, n uhonoin-
on Touw npoypappatos chAnGE (Climate Change
and Healthy Ageing), 10 onoio amookons oTnv
avéEnon Twv oxeTiewy ywueewy Kk SelioTriTwy
EmayyEApaTiwy uyeiog otnv EAMaSa kol oF ai-
heg yupec g Eupwnne, To chANGE eivar éva £p-
yo ouyypnuatebotodpevo and Trv Eupuwnaixn

Suvopwos Toug EnayyeEApaTiES UyEiog kol mpd-
vouac va oxedhialouy Kol va EVOWHPaTENVOUY TNV

BEKTIKOTNTE Twy NAKIIKEVWY oTnv KoBnpEpv
Toug epyaoia. H xowvonpatio sival pio guppoyia
MOVEMOTAMIWY, mMapdywy EnayyEAaTIKAG Exnai-

UYEIQS KOl KODAVIKIG PPRovTIBaG OF TEVTE Eup-

naikée ywpee (hitpsyiforschung.fh-kaermten.at/

chARGE givan 4t ny alhayn mpog Ty aepopia
Ba £pBe pdoa and ekmaiBeuadn yia Ty unoatn-
o T PETABQARDPEVLY OVaYRWY TWV kK=
pvioy, Ay Gho ko mEpIOTATEROL ENayyYERLATIES



vyeiag, mou epydlovtal e NAIKIWUEVA ATOHA Kal
JLE TIC OIKOYEVELEC TOUG, Eival evaloBnTomolinuévol

KOl KATAPTIOUEVOL WG TIPOC TNV KMUATIKA aAAayA

KQll TIC EMITTWOELG TNG OE AUTOV Tov €181kO TANBL-

, , , R , i Montoro-Ramirez, E. M., Parra-Anguita, L., Alvarez-Ni-
OMO, Ba €xouv Yivel TOAAA BraTa UTTPOOTA TTPOG

OPENOC TWV ATOHWY, TNE KOIVOTNTAC KAl TOU TTAQ-
VTN MaG.
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- NMEPIAHWH

- EIZAMQMH: Me éppaon omg ENMTILCES TOU ECWTEPIKOD)
¢ ghdyyou ora Snuooma VoOoKouE, N MTapoiaa CUTTnLIaT-
-k Pifhoypacpu avaokdnnon Siepeu Tig Baowi apyic
| TN XPNOTAC OMoVOIKNS Sioyeiprong kol Tou Snuoovo-
- kol shéyyou, xbikd oTo mhaiow Twy alhayuy omg ehe-
| yxrkés Sabikooiec,
- IKONOZI: Ixond e pehétrc anotehei n napoudiaon
NS TPENOUONG KOTATTAONS OYETIKG LE TIC EMATWIEL ToU
| EOWTEPIKOU EAEYYOW OTa dnpooa voookopEia, evionifo-
| vTOC oNEavTIKG BEpaTa Ko UtV EVaToPEVavTa EpEUVTY-
- Tka keva. MopExovtal mhnpo@oples OYETIKA BE TIC OPYEC
mou gupBahhowy oty amoTEAEOUATIEN CEovoLkn da-
wEipian kol Eheyyo, Kabwe Kal T ASToupia Tow BEgWTEDE-
| Kol edéyyou ya Ty mpowlnon g Aoyodooiag kan g
| Sinpdverac ota Snudma voooxkopEeln, pEca and T oyE-
TIKT EQEUNT,
. MEGOAOAOTNA: Na o oxond autd, SwelhyBn cuotpa-
n fifhoypapikn avaokonnon of ninBupa EmoThuo-
- ik apBpwy kan hbaktopikuv barpav nou kpiBnks
OT Thnpo0oaV Ta KPITRPIa avTanoKpIonS Toug oTo Bépa,
- EvfoTepn, hdyw amouvsiog oyenikic Pifuoypapiog Ta
dpbpa mou eEmAEYEnKayY , MEoEKUlay amd OUVKEKDILEVES
o Baoew bebopdvuw kol eilfikdtepa 1o Scopus, Pubmed |
Web of Science, and Google Scholar , Snpoceupéva pe-
Tafi 2009 - 2020, Euvokika Bpédnray 195 apbpa oyenika
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uE To Bépa, ahha pdvo & minpoloay Ta TEBEVTa Kprmpia
T4 OMa agopolooy oTo Ypdve Snuodesons (2009
2020) ko o yhwooo guyypagnc n onela énpene va g- |
val n eENknvikn iy n ayyhien, i
ANOTEAEIMATA: Ta ancrehicpara g épeuvas Pe- |
Paravouy nu o EoWTERIKGE EAEYHOC OTO VOJOKOUEKD |
iplpata omwe pdvnke and Ta neprodtepa apBpa ko |
ouykekpijsbva and ta 5 apBpa, Saogakifa my nodTn- |
Ta KaE TRV TANPOTTA TWV OIKOVORIEWY MARPOROpILY
ki PonBa otov eviomopd anorhicewy, Aabiy kol kabe |
GaMag Gpactnpidtnrac. TEAoC, pdvnke nwe n SIEvEpye |
ECWTEELY EAEYWY EVyUaTal OTO OURGAD T aplpuw
&m Ta voookopeia Asrroupyolv vopipa, Sampodv Ty
OWKOVOLIKN SI0pAVEID KOl TANPOUV TIC anaITioe ava-
popac, cupBahhovtag o Snuoupyia piag xpnoTig Kkar
U100 okovopkne dingeipionc, TEAOS amd 1o oUvoro Tuw |
ApBpuwn MoOU EVIOTIOTAKE KOTEDTr) EMpOvVES THUE O ECWTE- |
Pk EAEVYOC EiVal anapaitrTog yiud T cwatr Swakufép-
vnon kai T Sayeipion autre ota dnuoow voookopeia, |
IYMNEPAIMATA: Kotd ouwvEneld, Ta VOCOKOWEID uno- |
ypecUvTal va Siarnpoly Eva AEmoupyiKd TUAUO ECLITE-
pIKOU EREYYOU, CWTOMOKPIVOMEVD OTIC amartioEs Tng
emonrc. On umedBuven yapafneg nolmknid, Ta OTENEKn UYE-
ovopikng mepiBahpng kol o1 EAEYKTES unopoly va Emi-
PEANBoUY and Ta CUPMERAOUATA TG MEAETNC BeATuvo-
v T Siabiooies yprporoomovopknc SoxuBépunong
arow KRGS0 TNG uyEIovopEng nepBaking. i
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 ABSTRACT

. INTRODUCTION: With a focus on the implications of in-
i ternal audit in public hospitals, this present systematic
i literature review explores the basic principles of sound
© financial management and financial control, especially
in the context of changes in audit procedures.

AIM: The purpose of the study is to present the current
situation regarding internal control attacks in public
hospitals, identifying important issues and any remain-
ing research gaps. Information is provided on the princi-
ples that contribute to effective financial management
i and control, as well as the operation of internal control
i to promote accountability and transparency in public
i hospitals, through the relevant.

METHODOLOGY: For this purpose, a systematic litera-
i ture review was conducted on a large number of sci-
i entific articles and doctoral theses that were judged to
i meet their criteria for responding to the topic. In particu-
lar, due to the absence of relevant literature, the articles
selected came from specific databases and in particular
Scopus, Pubmed, Web of Science, and Google Scholar,
published from 2009 to 2020. A total of 195 articles on
the subject were found, but only 6 met the criteria re-
lated to the time of publication (2009-2020) and the lan-
i guage of writing, which had to be Greek or English.

i RESULTS: The results of the research confirm that inter-

nal control in hospital institutions, as seen from most of :
the articles and specifically from the 5 articles, ensures :
the quality and completeness of financial information
and helps to identify deviations, errors and any fraudu-
lent activity. Finally, it appeared that conducting internal
audits guarantees in all articles that hospitals operate le-
gally, maintain financial transparency and meet report-
ing requirements, contributing to the creation of a use-
ful and healthy financial management. Finally, from all :
the articles found, it became clear that internal control :
is necessary for proper governance and management in :
public hospitals.
CONCLUSION: Consequently, hospitals are required
to maintain a functional internal audit department, re- :
sponding to the demands of the times. Finally, policy :
makers, health care executives, and auditors can ben-
efit from the study’s conclusions by improving financial
governance processes in the health care industry.

KEY WORDS: internal audit, financial control, manage-
ment, public hospitals, systematic review.
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INTRODUCTION

| From this perspective, internal audit is defined as

. an independent and objective function that pro-

The efficient and effective use of resources in any 5
organization is dependent on sound financial |
management and control. Due to the involve- |
ment of public finances and the emphasis on de- |
livering high-quality healthcare to the communi-
ty, these values take on even more significance in :
the setting of public hospitals. However, because |
of its complexity, rising expenses, and need to |
strike a balance between providing high-gquality |
care and financial viability, the healthcare indus- |
try faces particular difficulties. Strong financial !
management and control methods at public hos- |
pitals are also crucial, as has been highlighted by |
improvements in auditing procedures (Ojo 20019). :
Internal audits serve as a pivotal tool in presery-
ing resource efficiency, preventing unauthorized |
use and hindering deceitful application of a com-
pany’s assets. They are important mechanisms :
in enhancing organizational growth, produc- |
tivity, and averall financial health. Prawitt (2017) |
suggest that the lack of robust internal audit- |
ing practices is often the root cause of corporate |
failures. Given the importance of internal audit- :
ing in corporate governance, assessing the effi- |
cacy of internal audits has drawn significant at-
tention from academic circles. The characteristics
of internal auditors should be considered central |
to the effectiveness of internal audits (Kapoor, |
Wright 2021). '
The scope of internal audit in public hospitals |
covers a wide range of activities and areas such |
as financial management, internal control, com- |
pliance, risk management and governance. Inter- |
nal auditors review and assess the effectiveness :
and efficiency of processes, systems and controls
to ensure they are aligned with business objec- |
tives, legal and regulatory requirements, and in-
dustry best practices (Henke, Rich 2021).
Finally, auditars play a key role in detecting and |
preventing fraud in public hospitals. They ana- :
lyze financial transactions, investigate patterns, |
and identify possible fraudulent or fraudulent ac- |
tivities. Internal auditors also assess the adequa- |
cy of anti-fraud controls and make recommenda- |
tions for improving anti-fraud controls. Internal :
auditors help maintain the integrity of finan- |
cial management and control processes by pro-
actively monitoring and investigating potential :
fraud risks (Li et Zhowu 2019).
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¢ vides an entity with an assurance of operation-
| al control, guides the entity to enhance its oper-
- ations and adds value. The role of internal audit
¢ is to assist the entity in meeting its objectives by

systematically and methodologically evaluating

i its risk management, control, and governance
| processes, and making recommendations to bol-

ster their effectiveness. The introduction of the

i concept of internal audit to the public sector be-
| came necessary in 2002, due to deficiencies in in-
i ternal control and their detrimental impact on
: the performance of public sector entities. This
! was introduced under the name of public inter-

nal audit,

- AIM

i The airn of this research is to find out the impact
| of intermal audit in public hospitals, through its
i impact in financial management too.

- RESEARCH QUESTIONS

¢ al Which are the most important factors that

support efficient financial management and
control in public hospitals?

¢ b) How can internal audit help public hospitals to

strengthen accountability and transparency?

. ¢) What are the effects of internal control in pub-

lic hospitals and how does it affect their finan-
cial management?

. METHODOLOGY

i The search strateqgy used in this systematic liter-
L ature review involved a comprehensive search
i in PubMed, Scopus, Web of Science, and Goeogle
: Scholar, from 2009 to 2020. Only papers written
L in Greek and English were included. The search
i terms wsed were focused on the principles of
fgood financial management, financial contral,
| audit procedures, internal audit, and their impact
i on public hospitals. A combination of keywords
¢ and controlled vocabulary terms was utilized to
i ensure a comprehensive search,

i The words that were used as key words were in-
| ternal audit, financial control, management, pub-
i lic hospitals, systematic review.,



From the research, it became obvious that 195 ar-
ticles were found, but only 6 was chosen for the
systematic literature review as they were totally
to the point.

To ensure the relevance and quality of the includ-
ed studies, specific inclusion and exclusion crite-
ria were applied. The inclusion criteria encom-
passed studies that focused on the principles of
good financial management, financial control,
audit procedures, and the impact of internal au-
dit in the context of public hospitals. The exclu-
sion criteria involved studies that were not di-

rectly related to the research topic, such as those
focusing solely on private sector organizations
or non-healthcare settings. The data extraction
process involved systematically reviewing the se-
lected studies and extracting relevant informa-
tion. Key data elements included the author(s),
year of publication, research objectives, meth-
odology, sample size, research findings, and im-
plications for financial management and finan-
cial control in public hospitals. A data extraction
form was created to ensure consistency and ac-
curacy during the extraction process.

Figure 1: Comparing different Authors perspectives
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RESULTS

ganizations. They argue that most organizations,

ing of the effectiveness of internal audits with-

sistent across both public and private sectors,

offices. Data was gathered via questionnaires ad-

between management's perception, their sup-
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| auditors, sufficiency and competence of the in-

. ternal audit staff, the existence of an approved

A wealth of empirical studies such as the research | jinternal audit charter, and the effectiveness of

of Ahmad and Mihret (2019) point to various fac- |

audits. However, these studies have exposed a | port, the presence of a sufficiently skilled inter-

plethora of disparities in how the effectiveness ;

Mare specifically, in the first research question | jnternal audit effectiveness in the public sector.

about the identification of the efficiency of finan- |

cial management and control in public hospitals, | tion of internal audits and the organizational in-

Ahmad and Mihret (2019) highlighted the grow- | dependence of intemal auditors - were positive-

ing importance and interest in the effectiveness | 1y jinked to intemal audit effectiveness, but their

of internal audits over recent years in public hos- influence was not statistically significant. Collec-

pitals- Thi!- 5 dLI'E o th’E‘ pi"l'ﬂ!al FﬂIE' that IntEn‘lal tﬁ"EEFr the.-s,e ﬁy,E in,dependent l,lrariablE.-_r. account-

auditors play in the survival and success of or- |

internal auditing in public sector management,

nal audit staff, and an approved internal audit

The other two variables - management’s valua-

ed for 55.10% of the variation in internal audit ef-

: fectiveness in public sector offices,

be they public or private, have established inter- | A5 for the second research question about the

nal audit departments with the aim of reaping | way that internal audit help public hospitals fos-

H"IE Edﬁantﬂg?ﬁ *hatintE‘l'ﬁal au&it SErvices ﬂ‘ﬁ-'E'l'. ter mwntamliw and Dpennelsil Dang ,5' 'Uu!

Abbasi, Liao, & Zhang, (2020) pioneering study | (2020) probed into the factors that contribute to

aimed to construct a theoretical understand- | the effectiveness of internal audits in the Malay-

. sian public hospitals. Their study aimed to under-

in organizations and especially public hospitals | stand auditors’ perspectives on the effectiveness

in lsraeli. They fashioned a scale for gauging the | of internal audit work and how it is influenced by

efficacy of internal audits and a model for its de- | the quality of the audit in order to function effi-

terminant factors. They garmered data from 108 ciently as a contrel tool in public financial man-

Israeli organizations utilizing intemal audits, ; agement. This study also aimed to establish the

achieving a response rate of 37%. The data re- connection between factors that enhance the ef-

garding audit effectiveness was obtained from | ficacy of internal audit practices and their role in

the organizations’ general managers, while infor- | promoting increased transparency and integri-

mation on determinants was collected from their ty in public management. The research focused

internal auditors. The findings suggested the reli- | o5 internal auditors employed in ministries in Pu-

ahFIEt}l' ﬂ *I"IE‘ S-fall:.' d‘E'i’EIﬂ'p‘Ed rnl' thlﬁ ﬁlLPd'j'. ':'DI" traja}ral uEln;g a Emﬁs.s&ctiﬂnal Eu[m}rr the i-h-l'd'ﬁl'

relation and regression analyses indicated that | examined the effectiveness of internal audits.

top management support was the primary de- | various statistical methods, such as descriptive

terminant of internal audit efficacy, with organ- |
izational independence of internal audits also |

playing a role. These predictive factors held con- found significant positive correlations between

¢ various factors, such as auditor competence, au-
and the research model accounted for a substan- | ditors’ independence and objectivity, and man-
tial proportion of the variation in internal audit agement support, and the effectiveness of in-

effectiveness. Moreover, they conducted a study | ternal audits. Consequently, the effectiveness of

focusing on the determinants of internal audit | jnternal audits strongly depends on the charac-

effectiveness in selected Ethiopian public sector teristics of the factors examined in this study.

Adams and Hardwick, (2019) evaluated the fac-

ministered to the management tearms and the in- tors impacting the effectiveness of internal au-

ternal auditors of the chosen offices. The results
of this study underscored the direct relationship

statistics, correlation, and regression analyses,
were used to parse the survey data. The study

dits {IAE) in UK. They gathered data from 203
rmanagers and 239 internal auditors across 79

public hospitals in United Kingdom. The study
port, organizational independence of internal -

used multiple regression analysis to examine the



correlation between IAE and five primary factors.
The results suggest that management’s support

for IAE is a driving force in the perceived effec- :
tiveness of the internal audit function, as seen :
from both the management’s and the internal :

auditors’ perspectives. Management support is
associated with employing trained and experi-
enced staff, providing adequate resources, fos-
tering relationships with external auditors, and
maintaining an independent internal audit de-
partment. Given that UK is representative of var-
ious developed and developing environments,
its recent practice of governance and audit re-
flects trends seen in countries globally. Further,

its specific cultural traditions related to clan and
tribal allegiances and deeply rooted religious be- :
liefs are typical of the GCC countries, the English

world more broadly, and many other developing
nations, regardless of their wealth. Therefore, the
connection between management support and
internal audit effectiveness likely extends be-
yond the public sector in UK.

Moreover, and related to the third research ques-
tion, in a second survey that they made in 2021,
two years later, they evaluated the factors influ-
encing the effectiveness of internal audits, includ-
ing the competencies of internal auditors, their

independence, support from auditees for inter-
nal audit activities, and the relationship between
internal and external auditors. Using the internal :

auditor inspectorate in Cambridge city, as a case
study, the researcher concluded that enhanc-
ing internal audit competence, maintaining in-
dependence, and fostering strong relationships
between internal and external auditors can lead
to effective internal auditing. However, the study
found that support from auditees does not af-
fectinternal audit effectiveness. They used stand-
ard multiple regression and moderated multi-

ple regression analyses, collecting data from 114 :
members of the Association of Accountants and
Auditors through a questionnaire. The findings

suggested that the characteristics of internal au-
ditors significantly influence the effectiveness of
internal audits, and senior management support
has a moderating effect. These findings could en-
courage organizations to focus on the issue of in-
ternal audit effectiveness, thereby enhancing the
capacity of internal auditing in public organiza-
tions. From their research, they underscored the

importance of the internal audit in the process -

of risk management within an health sector or-
ganization such as public hospitals. Their study,
which employed a scale from 1 to 5, demonstrat-
ed the responsibility of internal auditing in the
risk management process. This involved ensuring
the robustness of the risk management process
(-3.10), verifying the correct assessment of risks
(-3.00), evaluating the organization’s risk manage-
ment process (-3.17), and reviewing the handling
of primary risks (-3.19). The study concluded that
the quality of audit investigations, organization-
al independence, professional proficiencies, and
management support significantly affect internal
audit effectiveness. The researchers emphasized
the necessity for stakeholders and policy mak-
ers to appreciate the critical role internal auditing
plays in maintaining a financial institution’s fiscal
stability and health. This study cautions against
using customer satisfaction as the primary gauge
of Internal Audit (IA) effectiveness since expecta-
tions can greatly differ and, at times, can be rather
minimal. It's worth noting that Chief Audit Execu-
tives (CAEs) often adjust to these varying expec-
tations, both in positive and negative directions.
CAEs are also capable of setting the agenda. With
respect to personality factors, the successful in-
ternal auditor often exhibits a good “gut feeling”
and the ability to navigate the organization effec-
tively. CAEs with IA designations were not found
to bring added value. On an organizational lev-
el, it was found that firms considered “hidden
champions” demand and benefit from effective
IA practices.

Dye, Glover and Sunder, (2017) studied the de-
gree to which the effectiveness of internal au-
dits in the Omani public hospitals could be in-
fluenced by specific factors such as the scope
of the internal audit, the experience of the inter-
nal auditor, and the responses of senior manage-
ment. A questionnaire consisting of four sections
with 48 questions was used to collect respons-
es from 45 managers and 163 employees at the
Public Authority for Social Insurance (PASI) in the
Sultanate of Oman. The study applied descriptive
analysis, correlation analysis, and multiple regres-
sions to explore the relationships between the
study’s variables. The findings revealed a signif-
icant relationship between the effectiveness of
internal audits and both the scope and the audi-
tors’ experience, but only in the employees’ sam-
ple. These relationships were not significant in
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the managers’ sample. In addition, there was no |
| audits and factors such as internal audit quality,

significant relationship between the effective-

ness of internal audits and the response of senior |
! dependence of internal audits, and management

management, Based on these findings, the study

recommended increasing employee awareness |
: ysis validated that audit quality is a critical com-

to foster better cooperation with internal audit

staff and enhance the implementation of internal
audit standards. Managers should take a keenin- |
terest in the organization’s activities and perfor- :
mance based on the findings and ocbservations
i fectiveness is influenced by 1) attributes of the

of internal audits. The board of directors should

consider the reasons for these insignificant re- |
sults if they are not related to the small size of the
managers’ sample, The study contributes by pro- |
. audits are consistently monitored, the results of
mentioned factors on the effectiveness of inter- |
i tions are used to implement changes, the audit
: committee identifies significant risks and out-

viding evidence about the influence of the three

nal audits in the public sector,
Chan, Faff and Ramsay (2020) argued that audit-

ing plays a crucial role in preventing, consulting,
i outsourced audits don't surpass 20% of the inter-
analyzed factors that could enhance the efficien- |
i ed the preponderance of public sector studies,

and detecting instances of fund misuse, so they

cy of internal audits in the public organizations

in health sector in Poland. This, in tum, would as-
sist in establishing better and more transparent
i agement and external auditors on the effective-
fore, they undertook a study that explored the :
| The characteristics of each survey are displayed

governance of public financial resources. There-

relationship between effectiveness and con-

tributing factors, The study data were obtained
: tematic literature review showing count of Au-
! thor and journals that were used in Figure 2,

through an online survey and physical handouts
of the same, The results showed a positive cor-

Table 1, Characteristics of surveys

relation between the effectiveness of internal
the expertise of the internal audit team, the in-
support for internal audits. Additionally, the anal-
ponent of internal audit effectiveness, given its
significant influence among the factors studied.
Based on responses from 342 Polish public hos-
pitals, it was determined that internal audit ef-
internal audit, 2) the audit activity, and 3) the re-
lationships between organizations. Effectiveness

tends to increase as the internal awdit matures,

performance measurements and self-evalua-

lines the annual and strategic audit plans, and
nal audit workload, Finally, this research depict-

the significance of internal auditors' character-
istics, and the impact of relationships with man-

ness of internal audits,

in table 1 and the Diagram of researches in sys-

Quantitative/
A/A  Author Aim Qualative Sample Methodology Results
Research '
The research revealed that most organ-
izations, be they public or private, have
established internal audit departments
29 public with the aim of reaping the advantages
This study exam- husp;tr'ualsin that internal audit services offer. The re-
ines the effects of i ; sufts showed a positive correlation bi-
P changes in audit reg- "é':t:dqm' tween the effectiveness of internal au-
1 &ﬁnﬁ. ulations on various Quantitative I:iannlalmin Cuantitative  dits and factors such as internal audit
2019 audit-related.  out- 203 manag- analysis quality, the expertise of the internal au-
comes, such as audit ers, 239 in- dit team, the independence of intermal
quality and auditor- TS audits, and management support for
client relationships. R internal audits, Additionally, the analy-
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sis validabed that audit quality is a criti-
cal component of internal audit efec-
tiveness, given its significant influence
armong the factors studied.



A/A  Author

3

4

Ahmad,
M. M.,
etal.,
2019

Chan, J.
L., etal,
2020

Dang,
H.L. et
al.,2020

Dye, R.
A. et
al.,2017

Abbasi,

etal.,
2020

Aim

This research inves-
tigates the relation-
ship between audit
quality, transparen-
cy, and financial re-
porting quality, pro-
viding insights into
the effects of audit-
related factors on fi-
nancial outcomes.

Analyzing a large
sample of companies,
this study quantita-
tively examines the
impact of audit com-
mittee characteristics
on the occurrence of
financial misreport-
ing, contributing to
corporate  govern-
ance literature.

Employing quanti-
tative methods, this
research investigates
the relationship be-
tween internal con-
trol quality and firm
performance, pro-
viding empirical evi-
dence on the impor-
tance of effective in-
ternal controls.

This qualitative study
explores the motiva-
tions and goals be-
hind the financial
accounting  stand-
ards research initia-
tive, shedding light
on the development
and impact of ac-
counting standards.

This qualitative study
explores  auditors'
perceptions of their
roles in detecting
fraud, shedding light
on the subjective fac-
tors that influence
their judgments and
decision-making pro-
cesses.

Quantitative/

Qualative Sample Methodology
Research
150 public Question-
o and private naires in the
Quantitative hospitals in staff of hos-
India pitals
Quantitative public Hos- L
. tistical analy-
pitals .
sis.
SPSS and de-
75 Malaysian  scriptive sta-
Quantitative Public hos- tistics through
pitals question-
naires
Omani pub-
lic hospitals, Semi struc-
Quialitative 45 managers tured inter-
and 163 em- views
ployees
108 public Semi struc-
Qualitative hospitals in tured inter-
Israeli views

TEYX0: 69

Results

The study concluded that the quality
of audit investigations, organizational
independence, professional proficien-
cies, and management support signif-
icantly affect internal audit effective-
ness. The researchers emphasized the
necessity for stakeholders and policy
makers to appreciate the critical role
internal auditing plays in maintaining a
financial institution’s fiscal stability and
health.public organizations. independ-
ent internal audit department.

The findings revealed a significant re-
lationship between the effectiveness
of internal audits and both the scope
and the auditors’ experience, but only
in the employees’ sample.

The study found significant positive
correlations between various factors,
such as auditor competence, audi-
tors’ independence and objectivity,
and management support, and the ef-
fectiveness of internal audits. Conse-
quently, the effectiveness of internal
audits strongly depends on the charac-
teristics of the factors examined in this
study.

The data regarding audit effectiveness
was obtained from the organizations’
general managers, while information
on determinants was collected from
their internal auditors. The findings
suggested the reliability of the scale
developed for this studly.
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DISCUSSION

A systematic review of the literature on the prin-
ciples of good financial management and control
in relation to changes in audit procedures and

ture review’s main goal was to examine the fun-

ly in light of evolving auditing standards in Greek
public hospitals, through six journals according
to the criteria about the impact of internal au-
dit in public hospitals, showing that the impact
is really significant. In the first research question

important ideas that support efficient financial
management and control in public hospitals, it is

Abbasi et al, (2020) and alsa Adams et al.

ed the growing importance and interest in the
effectiveness of internal audits over recent years.
The great role of internal audit in public hospi-
tals was recognized and also the pivotal rale in-
ternal auditors play in the survival and success of

M0 Vieais o Epeuva

| organizations. They argue that most organiza-
: tions in private sector have established internal
| audit departments with the aim of reaping the
- advantages that internal audit services offer. It
: is also worth mentioning that despite these re-

the impact of internal audits in public hospitals | suits, there exists a theoretical discord among

yielded valuable insights. This systematic litéra- | rasearchers when assessing internal audit effec-
: tiveness, resulting in a lack of consensus on what
damentals of sound financial control, particular- © variables should be used to measure this effec-
- tiveness,

! In the second research question for the best way
 that internal audit might help public hospitals
. foster accountability and openness, the answer
| was given by the research of Ahmad, et al., in their
about the significant identification of the most : research in 2019, More specifically, through their
. quantitative research, they concluded that there
| is a connection between accountability, internal
obvious that it was approved by the research of - audit and openness in public sector, Especially in
| public hospitals all the researches tend to refer
Mareover, the two above researches, highlight- © that accountability and openness procedures are
- essential to maintaining budgetary management.
| The correct recording and examination of finan-
: cial transactions, including purchase orders, con-
! tracts, and payment requests, are necessary for

- these operations. Moreover, the study of Dang,



H. L., et al., (2020), revealed the relationship be-
tween internal audit and openness in firm perfor-

mance in public hospitals. From their research, as :

it showed, evaluators give proposals to improving

side controls, and tending to recognized chances,
affecting the firm of public hospitals too.

Finally, in the third and last question, about the
recognition of the effects of internal auditing in
public hospitals and the way that affects financial
management, all the researches revealed the im-
portance of effective audit committee attributes.
More analytically, they revealed that the Sound
financial control procedures are built on effective

financial management, as public hospitals set :
precise financial objectives, allocate resources ef-
fectively, and make long-term plans by putting in :

place strong financial management procedures.
Finally, a basic conclusion from her research was
that budgeting and financial planning are exam-
ples of financial management activities that lay
the groundwork for financial control systems by
establishing the parameters for resource alloca-
tion and expenditure tracking.

As for the third question, in the research of Dye
etal, in 2017, was showed that internal audit plays
an important role in supporting and improving

orative and mutually beneficial. All the above re-
searches showed that internal audit offers the
necessary checks and balances to protect re-
sources, stop financial fraud, and encourage ac-
countability.

CONCLUSION

In conclusion, sound financial management and

control are necessary for efficient governance in :
public hospitals. To support the hospital’s goals :
and objectives, financial management entails :

strategic planning, budgeting, financial analy-
sis, and reporting. Internal controls, authoriza-
tion procedures, internal audits, and compliance
controls are all included under financial control
in order to protect assets, thwart fraud, and guar-
antee legal compliance. Improving the quality
and transparency of audits is associated with im-

proving the quality of financial reporting, high- !

lighting the importance of the auditor’s role in
promoting transparent and reliable financial re-
porting.

i Through assessments, internal auditors identi-
monetary administration works on, fortifying in- :

fy areas for improvement, recommend process
improvements, and help hospitals implement
best practices. The iterative nature of internal au-
dit combined with continuous communication
with management promotes a culture of contin-
uous improvement, ensuring that financial man-
agement practices evolve with changing require-
ments and industry standards.

The findings have significant implications for
practice in public hospitals and internal audit.
First of all, public hospitals should invest in en-
hancing auditors’ fraud detection capabilities
through specialized training programs and ade-
quate resources. Moreover, organizations should
prioritize audit quality and transparency, ensur-
ing reliable financial reporting and promoting
stakeholder trust. Finally, public hospitals should
prioritize the establishment and maintenance of
robust internal control mechanisms to improve
operational efficiency, mitigate risks, and en-
hance overall performance.
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MEPIAHWH

EIZATQrH: H ciwmnAn mapaitnon ivai éva @ai-
VOUEVO TTIOU TTAPATNPEITAL ONUEPA, AANG evTdo-
O€TAl OTN YEVIKA avaBewpnon Twv ouvonkwv
amaocXOANoNG TIOU CUVTEAEITAl Ta TeEAEvTaia
Xpovia. AvtavakAd Tn ouveldntr andégacn Tou
epyalopévou va TTEpLoPIoEl TNV TPooTIABELd TTOU
KatafdaAAel otnv epyacia tou. ‘Exel emiong €mn-
pedoel Tov Topéa TN vyeiac. H olwmnAni mapaitn-
on éxel av€roel Ta mooooTtd mpdOeong amoxwpn-
0ONG TWV VOONAEUTWV Kal avalnTouvTal TEXVIKES
METPLACMOU TWV EMMTWOEWV TNG.

ZKOMOZ: H mapouoa BiBAoypa®IKr avaoKomnn-
on e€etalel ta emimeda olWMNANG Tapaitnong Kat
mPo6OeonC amoxwpnong METAU TWV VOONAEUTWY,
Kal Tov pOAo NG NOIKNAC avBeKTIKOTNTAG.
MEG®OAOAOrIA: H avalitnon mpayuatomotr-
Onke tov Ampilio Tou 2024 otic Bdoelc dedoué-
vwv PubMed, Scopus, ScienceDirect kat Google
Scholar. Mepdupave epeuvntikd dpOpa mou dn-
pootelTnKav éwg 10 2024. Xpnoipomolridnkav ot

Aé€elc-KAe1d1d “voonAeuTEC”, “emayyeNaTIEC LYE(-

ag’, “olwmnAn mapaitnon”;, “
Kal“mpbéBeon amoywpnong”
ATMOTEAEZMATA: Ao Ti¢ dekatéooepic (14) pe-

Aéteg Tou TIpoEKLYPay, eMOonUAvONKav auénué-

nBikA avOekTIkKOTNTA”

va emineda olwmnAi¢ mapaitnong Kai mpéBeong
amoywpnong MeTaly Twv voonAeutwy, KabBwg
Kal BeTiky ouoxétion HeETa&y touc. Mapdyovteg
OTIWC O EKPOPIOUOC, N EMAYYEAUATIKN KAl GUVAL-
oOnuatiki e€oubévwon, KabBwe Kal To epyacia-
KO mepIBarov, auéavouyv Tic Svo petafAantéc. H
avamntuén NS NOIKAC avBekTikdTNTAC METPLALEL
TIG EMITWOELG AUTAG TNG OXEONG KAl TIPOOTATEL-
€1 TOUG VOONAEUTEC amd TNV NOIkN Sucopia Kal
BAAPN.

TYMMEPAXIMATA: Ta suprjpata autd avadel-
KVUOUV TNV avaykn yla tTnv avanmtuén ekmaidev-
TIKWV TIPOYPAUMATWY ToU Ba evioxUoouv Tnv
NIk avOeKTIKOTNTA TWV VoonAeuTwv. EmmAéoy,
ammaITOUVTAl OPYAVWTIKEG TTAPEUPATELC amd TIC
Sloikrioelc twv Noookopegiwv kal avénon Twv
Slabéoipwy mépwy, wote va SapopPwbei éva
gpyaoctakd mepiBdAlov mou Ba mapakivel kat Ba
QTTOTPETIEL TNV ATTOXWPENON TWV VOO AEUTWV.
NE=EIX - KAEIAIA: voon\eutég, emayyehpartieg
uyeiag, olwmnAn mapaitnon, mpoBeon amoyxwpen-
ong, N0 avOekTikOTNTA.
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ABSTRACT

INTRODUCTION: Quiet quitting is a phenom-
enon observed nowadays, but falls under the
general revision of employment conditions that
has been taking place in recent years. It reflects
the consciows decision of the employee to limit
the effort they put into their work. It has also af-
fected the healthcare sector. Quiet quitting has
increased the rates of nurses' turnover intention,
and techniques are being sought to mitigate its
effects.

AIM: This literature review examines the levels
of quiet quitting and turnover intention among
nurses, as well as the rale of moral resilience.
METHODS: The search was conducted in April
2024 in the databases PubMed, 5copus, Science-
Direct, and Google Scholar. It included research
articles published up to 2024. Keywords used
were “nurses,” “health professionals,” “guiet quit-
ting,"“moral resilience,” and "turnover intention”,
RESULTS: The fourteen studies that emerged
have highlighted increased levels of quiet quit-
ting and turnover intention among nurses, with a
positive correlation between them. Factors such
as bullying, professional and emotional burnout,
and the work environment increase both vari-
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ables. The development of moral resilience miti-
gates the effects of this positive correlation and
protects nurses from moral distress and injury.
CONCLUSIONS: These findings highlight the
urgent need for the development of educational
programs to enhance nurses' moval resilience,
Furthermore, organizational interventions by
haspital administrations and increased available
respurces are required to create a work environ-
ment that inspires and prevents nurses from
leaving.

KEYWORDS: nurses, health professionals, gui-
et quitting, moral resilience, turnover intention



EILATQrH

H owwmnAn mapaitnon (quiet quitting) eivat éva

gpyaoia Tou A TI¢ eukalpieg Pdbnong mou tou &i-
VOVTal, ATTOPPITITEI TNV AUTOVOWIa Kal Tn oUVOe-
0N TOU M€ TOV OKOTIO TOU OPYAVICHOU OTOV OTIoi0
epyddetal, kat alcBdvetal UTTOTIUNUEVOCG Kal [N
EKTIUNUEVOC. Avamtuooel embupia 1j mpoéBeon
va armoywpnoEL amd TNV TPEXOUCA Epyacia Tou,
oA avTi va ekppdoel avolyTd TNV SucapEoKeld
Tou 1 va avalnTnoel evepyd eVAANAKTIKN aTTa-
oXOAnon, emAéyel va TTAPAMEIVEL OLWTTNAOS Kl
amopovwuévoc (Formica and Sfodera 2022).

o€I¢ N TIC TpoBéoelg Tou epyalduevou va Eyka-
TOAEIPEL TOV OpYaAVIOUO. X€ AUTO TO PAIVOUEVO,
ol epyalouevol Treplopifouv TNV EPYACIAKN TOUG
TPOOTIAOEIa OTIC BACIKEC ATTAITACELS, ATOCUPO-
VTOC TN CUVAIOONUATIKEA TOUG EMITAOK KAl TTapa-
pévovTtag adldgopol OTIC guKkalpieg Hadbnong Ki
avantuéng (Zuzelo 2023). H éAevon tng mavdn-
piag Covid-19, pE TIG KOIVWVIKOOIKOVOUIKEG OUVE-
TIELEC Kal TNV afefaidtnta mou emAABe, ennpéa-
O€ TIC TIPOTEPAIOTNTEC TOU EPYATIKOU SUVALILKOU,

KaBWw¢ moAAoi epyalopevol EMENECAV VA TIAPAUEL- | gvdPel TOU CUVEXIOHEVOU EQYACIOKOU AYXOUC

vouv oTiG Béoelg Toug avti va avalntrioouv AANeg Kat Twv avtigootrtwyv (Penny 2016). H ikavotnta

EMAOYEC. SHUEPQA, AOYW TWV OIKOVOUIKWY SUOKO-

AlwV IOV EMIKPATOUV, EMAEYOULV TN CLWTNAN TTa-
paitnon avti TNG amoxwpenong amo Tnv pyacia
TOUG, TIPOTIMWVTAG VA ETIKEVTPpWOOUV oTNnV £p-
yacia Toug w¢ péoco emiBiwong Ki éx1 va apooiw-
Bouv TANpPwC og autrv (Zuzelo 2023).

JUUQWVA PE TNV €TalpEia  SNUOOKOMAOEWY
Gallup, ot clwmmAoi mapartnBévteg xapaktnpilo-
VTAL A0 N EVEPYH CUMMETOX N 0TN OOUAEIA TOUG,
KAVOoULV Ta eAAXLOTA amaltolpeva KaBrkovta Kat
gival YPuyxoloyikd amocuvdedepévol amd auTh.

koL Twv HIMA (Inc, Gallup 2022).

Tnv mepiodo tng mavdnuiag Covid-19 mapatn-
pNOnke auénuévn BvnoludtnTa Kal voonpotnta
HeTall Twv epyalduevwv oTov Touéa TNG UYEI-
ag, M€ amOTENEGHA TNV AVAYKN YId EMAVEKTIMNON
TWV MPOTEPAIOTHTWY Kal TG looppoTtiag otn (wn
Ttoug (WHO 2021). Ot voonAeuTé Piwoav peyANeg
TMECEIC, PE ATTOTENECHA TNV TTPOBOECN amoxwpn-

ong and TNV €pyacia Toug o€ oxX€on HE TOUG AA-
Aoug vyelovouikoU¢ (Poon et al. 2022).

i 2€ OPKETEC MEAETEC KaTA TN SIdpKEla TNG TTAV-
PaAVOUEVO KATE TO OTI0I0 O EPYACOHEVOS XAPA- | Snuiac mopatnEROnNKav UPNAd MOCOOTA KATd-

KTnpiletal and éAAewhn evSlaQEPOVTOC yia TNV

OAMWNG, Ayxoug, emayyeAuaTikAG §oubévwong,
evepebloTdTNTAG, PuXOAOYIKNG Sucpopiag Kal
SlaTaApaXNG LETATPAUUATIKOU GTPEG OTOUG ETTAY-
yeAuaTieg vyeiag (Galanis et al. 2021, Li et al. 2021).
H au€avopevn mpoBeon amoxwpnong, n avénon
Twv TPORANUATWY YUXIKNG uyeiag METAlD Twv
ETIAYYEAUATIWV LYEIAG Kal N peiwon tou éupu-
XOU TIPOCWTTIKOU armeINoUV TNV TTapaywYIKOTNTA,
™ epovTida Twv acBevwy, arld kat Tn (wr} Twv
eMayyeAUOTIWV Lyeiag. Na Tn pétpnon tou @alt-

i VOPévou TG OlwmnAig mapaitnong Twv epyado-
Xapaktnpiletal amod ENNeWPn eMKOIVWVIAG OXETI- ! uéVwy, CUPITEPINABAVOPEVWY TWV EMAYYENUA-

K& e Ta apvnTIKA cuvaloBApATa, TIC amoyonTey- i TV uyeiag, avamtuxBnke MPdoPaATa éva pOVo

epyaleio pe éykupo ki alomoto tpomo (Galanis
et al. 2023). O1 mapdayovteg mou emnpedlouv TN
olwmnAR mapaitnon 8ev £xouv akopn pHeheTnOei
ETIAPKWC.

H avBekTikdtnTa meplypd@etal we N IKavotn-
Ta PdOnong, avamtuéng katl avtipetwmong Su-
okoAwv gumelpiwyv (Wagnild 2014), uyloug nipo-
OOPMOYAC O€ TIPOKANOELG, Ayxn, avTIE0OTNTEC N
Tpavuata (Rushton 2017) kabwg kat Siatripnong
NG TIPOOWTTIKAG Kal EMAYYEAMOATIKAG EVNUEPIAC

€VOC aTtOpou va SlaTnPENAOEL 1] VA ATTOKATACTHOEL
TNV akepPAdTNTA Tou avTipeTwtiovtag NOIKEC
avtiodtnTteg ovopddletal nOIKA avOeKTIKOTNTA
kat amoteei Baotkr 6e€16TNTA Y0 TOUG VOO A€gU-
TEC, TIPOKEIUEVOU va SlaxelploTouV TNV NOIKA Su-
opopia (Rushton 2023).

H peiwon Tou LYEIOVOUIKOU TIPOCWTTIKOU, N auén-
on NG MPOBEeONC amoxwpenong KAl Ol CUVETTELEG
TTOU TIPOKUTITOUV 08NyoUV OTN UEIWON TNG EUTTL-
0TOOUVNG TWV KATAVAAWTWV OTIC UTTNPECIEC LYE(-

i ag. Yndpyouv evleitelc 0TI n avBekTikOTNTA, A N
AuTo TIEPIYPAPEL TO 50% TOU EQYATIKOU SUVANML- | (KavGTNTA HABNONC TEXVIKWV YIA TNV AVTIETWTI-

i on Twv avTiE00TATWY, Eival ATTOTEAEGUATIKI OTOV

METPIO0UO TWV EM{AUIWY EMMTWOEWV TOU EQYA-
olakou dyxoug kat tng nBikAG Sucpopiag (Burnett
& Wahl 2015, McAllister & McKinnon 2019). Ot vo-
ONAEVUTEC ATTOTEAOUV TOV ONUAVTIKOTEPO TIOPO
TWV OPYAVIOUWV UYEIAG, Ol OTIoIol UECW AUTWV
ETITUYXAVOLV TOUG OTOXOUG TOUG, OTIWG TNV KA-
AUPN TWV AVAYKWV UYEIAC, N AVTIMETWITION OUV-

BeTWV TIEPIOTATIKWY E OLUVVOONPOTNTEC, KABWE
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KL 1] BEIWON Tuv GParUaTWY Kol Twy avemBo- |
HITTLAV EVEPYEIDY GE BApoc Twy voonAeudpevwy |
acBeviy (Atella et al. 2019, Panagioti et al. 2019),
Mekéte mou eonid{ouy OF enmayyeApaTiEs uyEi- |
a¢ ot fidpopa epyaciaxa nepifaiiovia éSafav ;
om N nBkr ovBekTkaTnTa CUVBEETMN BETIRG pE |
T SEQUEROT MPOS TOV UYEDVOUIKG opyaviopd, |
Evia oUvBEETOL apYNTIKA WME TNV EMOYYEAUATIKE
efouBévwan kot Ty mpdBeEcn anoywpnans and
OV OUYKEKPIREVD Epyvamiaxd ywpo (Cao & Chen
2021, Clark et al. 2021, Antondaottir et al, 2022),

H Snuoupyin Evoc UNDOTNEIKTIKGD EYGEIQKO0
mEPIBAAOVTOC Yo TOUS vOOTAEUTES PECW NG
exnaifevonc, kaBug Kol n EPApUOYT CUYKEKDE- |
HEVISY OTROTTIELY amd TOUE TMRolaTapEvous,
GewpolvTtal kpiowung onpaciag yia Ty npowbn- |
on xal evioyuan g Nk avBExTIKGTNTAS Tow ;
(Wei et al. 2019, Degrazia et al. 2021).

aav aTa napandv kpithpa opadonomBnxay
CURPLIVG JE TOUC EREUVTTIKOUE oTovous (Eyf-

- pa 1),

. ANOTEAEEMATA

O Mivakag 1 mapowsialen Tic Bk TEC Mou Guperne-

| pihgBnmay otn ouotnpankl BPhioypapixr

AVaOKONON, Katavepunuéves avl ypavakoyia,

| 1éno npofhevans, nhnBuopd - Selypa, okond,
YONOUOMOOUHEVT  EQYAAEID Kol amoTEAiaua-
| ta dpeuvac. On pehéteg npodpyovial and EAh-

da, Avetpahia, Kiva, Kopéa, ltakia, HNA, Alave
wat Kavada, wal mepiapavouy nogotisds - auy-

ypovikee £peuveg KaBusg Kay pia Mook, Zuyke-

KpipEwa, of Séxa HEAETES TO SElypa mepihapfave
VOONAEUTES, EVi TREIS BEAETES QO POoO EMay-

YEARQTIES UyEiag Kal pia pehétn epyoBepameutic,

" On pekétec mou fyvav otnv EAdaSa ki agopod-

TKONOE - MEGOAOAOTIA

H pehétn eixe we atdyo va efetdoe, plow Pifhe- |
OYEMPIKIS OVaOKONNONG, 10 ERNESa ouuninng
napaltnong kol npdBeanc anoywpnone and v |
Epvadia pETaLD Tww VoonkEuTwy, Kabwe Kan 1o
pode g nbhkng avBektiwdtnral. Emnkiov, amo- |
OKONOUOE OTOV EVIOMOUS oToEkoy mou pmo- |
poU wa apBARASUY 1 wa amoTpEou TV SILT-
Ay Rapaltnan Twy voanhEuTwy kal f SIEpEovnon |
NG IKAVOTHTAE QUTWY Twy NApaydvIwy va enn- |
PEQTOUY TV EURUEPIa KOl T SETUEVON TOUE 010
endyyehyia. |
H emboyr] Twy PEAETWY MOU OupmEpAfpdn- |
koW £yvive pe T BorBen tou gpyaieion FRISMA,
10 onoéo, péow TG Motog esdyyxoun 27 atonei-
wy, MpOTEiven Evav Tumomonuéva Tpamo mpo- |
KEIPEwoU yia Tryy efoopdhon piag Swopavolc
Kol ohorinpupvns dabwaclal avaardnnong
(Matthew et al. 2021). Nia Tryv EmA0YT Twy MELww- |

KAEW IO ypnoipononyBnke n pebodoioyia PICO
TGN TwY NEofAnUATWY Kl N KAWKSR Epmeigio

[Leanardo R, 2018).

H avalfitnon npayporonofdneke ot Baoew
dedopivury PubMed, Scopus, ScienceDirect kal |
LT HEAETR TW EMOYYVEALOTIN UYERS and Toug
gromnan frav: a) n ayyher yaaooa, B nnpwto-
YEVIAC EpEwva, ) n xpovohoyia Snuooieuong éwe |
1o 2024, O AEEEIC-KAESG mow ypnouonouyBn-
kav eival: “nurses”, “health professionals”, “quiet :
| TpoUE kol To 40,3% alhouc EmayyehpaTies uyei-

Google S5cholar. Ta kprmigia EVTaing oty ava-

quitting”, "moral resilience”, "turnover intention”

kon guvbuaopol autiw, 01 HEAETES TTOU AN POU-
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OOV QY VOONALUTIEG Mpoowmkd and Toug
| Galanis et al. (2023-2024) petpodoav ta enine-

A0 SRR TapaiTnonG K 7o TapdyovTe:
MOU JIopoUy va 1a Ennpedcouy. M and B0%
v Serypdmwy megihdufiavay yovaikes, ewve na-
Wi and 1o 75% Bewpoloay &1 Ta TRAPaTd Toug
unooTEREywEva. To 74% Kol MEPUMIOTERO £ya-
fovTav Of Kukkikd wpdpo, To gandpesa e o

WitnARS mapgaitrone emdenwinke, LE Ta noag-

OTd PETEED Tun VoonheuTwy va autdvovtan and
60.9% ae 779% oto unhdtepo eninedo, pe K-
QIO TTapayovTEC TNV EARENpN KviTpwy Ko

! mpwrofoukiag, 1o MOOOOTS TG Npddeon: ano-

yuwpnone Egprace 1o 50%. YinkaTepa moocoota

napatnpiBnray oE yuvaikes, o epyaldpevous

HE KUKA KRS wpdpo ki 0F ekehous mow Bewpod-
aay Ta TEAUaTa unoaTEAEywpiva, H nbkr avBe-
ETIROTTA OUGEBNKE QpvrTikg e Tr) O

napaitren. MNapdyodteg Gmwd n Epyaoakn Kka-

VOMoirgon, n enayyehuankn eCouBévwaon, o gp-
yamakds ERQORBIOUGS, O OTOATAYIKES AVTIHETW-

ennpedlouy T owannir mopadton Eite BeTika
ElTE apwnTikd,

Galanis et al. (2023}, va enimeda owannns mopal-
NoNC ATav udnkd, gravovtag To 57.9%. To on-
POVTIKGTERD E0pRUa fTay 4T 1o 67,4% Twy TE-
PINTEATEWY OPEopooay WOOTAEUTE,, TO 53.8%

ag, O1 voonAEUTEC qaivovTay va Eival MyoTEpo
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Mekétn g dus-
one  enbpaans Tou
bulling oty M-
A mapaiTren s mou
pecchafnmmol  pd-
Ahou T STEaTIELN
OVTIHETWManE O
peradi Tode axon.
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AnotehéopaTa

A pr ke GudE Tan RS
e BEXTIRATATOL K St
M, mapattnane, Enmyyeh-
paticf efouBivuans ko
fpABEan s o puaneg.
Mitpia eminebha  fBuoge
aveBERTIRATRTOE Wi Uin-
A emineda asumrnhic ma-
paitnans,  enayyENsaTxe
ebaubiivearns kai ApdBeanE
T EC R AT

= OUTENICN  dwmy-
A mapalitREg Kar npaBe-
O AFOUARHAITL
Aukngtvn npoBison anojs-
EPUAONTG 0F VOOTAEUTES TOW
ool Toia Kol 0 uno-
OTEMERILEVD Ty saTa.
BeTief ouayETion ehnakfc
EUNERION € NpoBeon ano-
A PUARRI.

Yigmhd emineba moesunarg
unoaTimEn Ko elTpa -
Beknmitna,

Mdtpo crimebo Enayryelgn-
TUCIR i mpoamkr EEou-
Bévaonc.

AT TR CUOETIOT) KOV
SRS umaaTrmEns 1 omary-
yrhpommrg eboulbneans,
Apmmins} cuagition awvBe-
ETECTNTOL KoL Enoyyekjpaa-
T eEouBiiwuanc,

Te bulling otov Epyoda-
O LSO KEL O SETTIREC
OTPOTHIKES ERTIjAETIm-
A Gl AL TR O
fapaltron, evs o Benkeg
SEPATHyiIKE [sEsIvaLY T
auannh RapaiTTen.

Yonhd enineba ouwemoBn-
M KOmwarnc, EALEpnG
CUMAGVIOE, K ERTYYEN -
TG efouBiveons. Tynha
enimeda npdbeons amos-
PIHAC
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B. Itahia

YKOTOC

A&loAoynon Twv emi-
mESWV ClWMNAAG Ta-
paitnong petadd Twv
UYEIOVOUIKWV KL O
evTomopog  Slago-
pwv peTall Twv Ka-
myopwv tneG. Epeu-
va TOU OVTIKTUTIOU
TWV KolVwVIKodnuo-
YPAPIKWY  HETARAN-
TWV, TNG EMAYYEAUQ-
TIKAG  €€ouBévwong
KOl EPYACIAKAG Ka-
vomoinong oTnv olw-
AR mapaitnon.

Mehétn  emidpaong
NG EMAYYEAUATIKAG
efouBévwong  otnv
olwmnAA mapaitnon.
A&loAoynon TG ue-
ooAaBNnTIKAG emidpa-
oNG NG EPYAOIAKNG
IKavoroinong  JETa-
&0  emayyeAUOTIKAG
e€ouvBévwong Kkat ol-
WTNANG TTapaitnong.

MNpoodloplopog oxé-
ong PUXOAOYIKAG
Biog otov epyaocta-
KO XWPO Kal EVouvali-
06nonc.0 pohog NG
avOeKTIKOTNTOG 0N
oxéon autn.

Alepevvnon  emme-
Sdwv Suopopiag Twv
HWs o€ ynplatpikég
Sopég, kabwg KL o
TIPOOTATEUTIKOG  PO-
Ao¢ TNG avOeKTIKOTN-
Tag Katd tnv SlapKela
Tou 3% KUpOTOG TNG
Mavénuiag Covid-19.

Ei6og
MeAétng

Juyxpo-
VIKN
MeAétn

Juyxpo-
VIKN
MeAétn

2UyxPO-
VIKN
Mehétn

2uyxpo-
VIKNA
MeAétn

Epyaleia

Copenhagen
Burnout Inventory
(CBI)

Job Satisfaction
Survey (JSS)

Quiet Quitting
Scale (QQS)

Quiet Quitting
Scale (QQS)
Copenhagen
Burnout Inventory
(CBI)

Job Satisfaction
Survey (JSS)

Workplace
Psychologically
Violent Behaviors
Instrument (WPVBI)
Jefferson scale

of Empathy-
Healthcare
Professionals
Version (JSE-HP)
Connor-Davidson
Resilience Scale
(CD-RISC)

Connor-Davidson
Resilience Scale
(CD-RISC)
General Health
Questionnaire-12
(GHQ-12)
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AnoteAéopata

MNMavw anoé 50% meptypden-
Kav WG OlwmNAd Tapattov-
Hevol.

Yynhdtepa emimeda  olw-
TINANG TTaPaitnong ot voon-
\euTéc.

O¢€TIKr) oUCXETION EMaAyYEA-
HoTIKAG €€oubévwong Kal
IKavoToinong HE OlWTNAN
mapaitnon.

Oc€TIKr) cUOYETION EMayyeA-
HoTIKAG €€oubévwonc Kat
OlwmNARC Mapaitnong.

H emayyeA\patikn ikavoroi-
non emnpedlel TN oxéon
emayyeAuatikic e€oubévw-
oNg Kal olwmnANg mapaitn-
ongG.

ApVNTIKN CUOXETION Yuxo-
Aoyikig Piag kal evouvai-

obnong,

MeoohaBnTtikég pohog TG
avtiotaong otn  oxéon
auTn.

Ol laTpoi mapovciacav pe-
yaAUtepa TooO0O0TA avOe-
KTIKOTNTOG KAl Suocopiag.
luvaikeg kat HWs dvw twv
45xp. ep@davicav XapnAd
TTOOOOTA AVTIOTAONG Kl AU-
Enpévo kivduvo duopopiac.
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Aloldymon o
OnE Cpyemakes Kol
bnpoypogeur  ya-
POKTORIOTIOGN Tl
HWs e T eranyyed-
parel]  eEouidwwan
KOl 0 POl T o To-
by T nEls avri-
TR

Lepeinmon  ERinT-
ane ToW EpyaoicaKod
nepifahhovToc Kol
T OVTIoTRONG aTnv
EngyyEAIaTIRG EEou-
Bbvan  Tww Voo
heutun oveg AR00-
ou Mooowopeio,

NMpoobeopeopds  Em-
refou  oWTROTaONG
KO CEOIE T e Ty
enayyehatid efou-
Bivwiar s TV pd-
Bigny ARopaKpwanG
1 Reploba e Nav-
Enpiag Covid-19,

VIR
Mehitn

LD
VIED

Iuypo-
vty
Meddtr

Busshton Moral
Resilionce Scale
[RMRAS]

Experience of
challenging ethical
situations

Maslach Burnaut
Inventory Human
Services Surwey ¥
[MBI-HSS)
Connor-Davidson
Resilience Scale
[CID-AISC)H

H npiecn and-
DuEn, pET R
KE. HE TI ATy
Tow teheuTtado g
{xETE omigTri oo-
Papa va fpeire wia
Epyaoio;

Thiz Kursing Work
Index
Connor-Cravidson
Resilience Scale
[CD-RISC)
Professional Quality
of Life Scabe (PCOL)

Connor-Davidson
Rosilienoe Scale
[CD-RISC)
Copenhagen
Burnaut veentory
(CBI

H mpdiean amd-
OUPONE PETpEn-
KE HIE TI{w EuITRon:
My FriBends el
Vil EyRaTaAEIDETE
T TREROLOD Epya-
HEE O O EMOE-
va 1-3 gpdwin

Apvririer)  ouoyinion  nfs-
Kt QWTigTOOns PE omry-
yehpomesn) chouBivwon o
npdlieon cfodow  boyupd
augyEnion enoyyEheatuci
eEouBitvwon s ko npdBinong
eEdbou, Evapinon nwrig
QW TRITOE Kol Enoyyh -
iy chouBbveons e op-
YRl Ko Sreoypagts
patafintic.

Tigna  ovBesmkdTnTo Hom
TR NOIOTIKRG ool
g PEIWOOY TV ENOyyEs-
parmi eEouBlivwan,

Apurtike] oucginion avie-
ETEOTHTOL [E  ApSOWRK
— Emmyyehpatiag  efoubld-
W] Kol pOBon anojs-
EpLAENE

O voonheutec MG
YRR, EPpEVIOOY pEid-
vy aveBexmicdrnTa o oyE-
Of) HE TOUC WOMAEUTES OF
dlha Turpara,



Eidoc

a/a  Melét Agiypa Tkomo , Epyaleia Anoteléopata
n Y C Mehéme pY W
Métpnon SelKTWV
noikA¢ duopopiag Ki
avesmm’ornmc Yla Moral Distress i , i
v avantuén piag . Auvénuéva emnimeda nOIKNG
i SIBAKTIKNC evotnTa SRl Sduopopia ElWUEVA ETTI-
Rivard & 79 gpyo- ne ) frac Juyxpo- for Occupational Pop C,' HEIWH ,
Brown, 2019, yla TNV n6iKr duogo- ! . neda nBIkAg avOekTikdTN-
13 Kavadag Oepamey- ia, evioxuon atout- ViKn Therapists (MDS-R- TG, EVW TO 49% OKEPTNKAV
TéC pid, EVIOXUON ATOUE )y et OTIA] = o OKEgTRKAY
KAC avOeKTIKOTNTOG . . va amopakpuvBolv amd
Kat dnuioupyia epya- Brief Resilience TNV gpyacia Tou
T]IP py 'PY Scale (BRS) nv gpy C.
olakol  mepIBAANo-
VTOG TTOU TIPOAYEL TNV
avOekTikdTNTA.
Rushton Moral
Resilience Scale
(RMRS) 4 otoug 10 gpdvicav vpn-
Ektiunon opyavwrti- Moral Injury A emineda nOkAg BAABNS
KA OMOTEAECHATIKO- Symptom Scale- (kaTdOMYN Kal QUTOKTOVI-
Tntag, NOikNg PAG Healthcare K€G OKEYELC). H nOikr) avOe-
Rushton et reee N r]CB. Pne 2uyxpo- . N . peaidl i f] \
14 al.2022 344voon- KI  OVOEKTIKOTNTAG VKT Professionals KTIKOTNTA TTPOOTATEVEL ATTO
HIZI A ' NeUTEC TWV VOONAEUTWV OTN Msiém 10 oTolxeia mou Vv nOkn BAGBN. Noonheu-

Sldpkela Tou 1°Y KU-
patog tng Mavdnpiag
Covid-19.

avamtuxBnkav amd
£181koU¢ o€ Bépata
LATPIKAG, BlonOIKNAg
Kal VOONAEUTIKAG:

TEG, TIOU EVIWOQV TNV 0pYd-
VWOI] TOUC amodoTIKN, €u-
@avioav PHeyoAUTEPA TOCO-
OTA AVOEKTIKOTNTAG.

IKAVOTIOINUEVOL Kal TTEPICOOTEPO €€0UBEVWE- |
VO, YEYOVO( TTou ouvdEeTal Pe UPnAGTEPA TTOCO-
i 611N MpoowmIKA e€0uBEvwon (uéon TIUA = 51,46)

OTA CIWMNARC TTapaitnong.

O POCBIOPIoUOC TWV TTAPAYOVTWY TIOU EMTNPE- |
afouv TNV NOIKA avOeKTIKOTNTA TWV VOONAEU-

TWV amoTéANeoE AVTIKEIYEVO TwV peEAeTNTWV. Ot
Moisoglou et al. (2024) £¢6e1€av 6T1 0l VOONAEUTEC
€Nafav vPnAd emimeda KOIVWVIKAG UTTOOTAPIENG
KaTd TNV mepiodo tng mavdnpuiog (Léon Tipun=6,4),
EVW N avOeKTIKOTNTA Toug ATav PETPIA (Uéon TI-
pA=3,5). H emayyeApatikr e€oubévwon supavi-
oTnKe avénuévn (Léon TIUN=6,4) o€ CUYKPION UE
v mpoowmik €€oubévwon Adyw Covid (péon
TINA=3,2) Kal Sla@avnKe apvnTik oxéon PeTagu

NG EMAYYEAHATIKAG EEOUBEVWONG KAl TNG KOWW-
i H pehétn Twv Dordunoo et al. (2021) avédeige pia
péon Babuoloyia avBektikotnTag 22,1 + 5,69,

VIKAG UTTOOTAPIENG Kal avBEKTIKOTNTAC.
21N HeAéTn Twv Alameddine et al. (2021) katd tn

Sidpkela NG mavdnpiag, n avaivon tou CD-RISC

OPYAVWTIKN aTT0-
TeNeopaTIKOTNTA.

€8e1€e o011 o1 voonAeuTéC eppavifouv xaunin av-
BekTikdTNTA 0-65, EVW 0TNV avdaiuon CBI pdvnke

ATAV UEYOAUTEPN ATIO TNV EMAYYEAUATIKA €0U-
Bévwon (péon Tiun = 49,10). To 56,9% Twv voon-
Aeutwv e€€@paoe TNV MPOBEeoH] Tou va amoxwpn-
O€l anmod TNV £pyacia Toug eVTOG TWV EMOUEVWV
12 unvwv kat 1o 38,3% avépepe OTI TTAPAEVEL
OTNV £PYACIA YIa OIKOVOUIKOUCG Adyouc. H pehé-
™ avédelfe onPAvTIKEG OUVOEDEIG PETAEY TwV
KOWVWVIKO-ONHOYPAPIKWV XOPAKTNPIOTIKWY TWV
OUMMETEXOVTWV KAl TNG AVOEKTIKOTNTAG TOUG, Ka-
Bwg emiong apvnTIKA 0X€0N TNG TPOCWITIKAG KAl
EMAYYEAUATIKAG E€0UBEVWONC e TNV AVOEKTIKO-
NTA Kal TNV mpoBeon amoxwpenong.

HE TOUG TIEPIOCOTEPOUC VOONAEUTEG VA avagé-
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pouy pETpa wg unia emineba enayyEAPOTIKAG

umoaTnpikTIKG mEpifdihov kol o1 BAoEg yia ma-
T, udnhoTepes BoBuohoyies (2,90 £ 0,50, 2,80 +

avBEKTIKOTNTO, AvTIBETWE, N OTEAENWON KOl N

wan NG enayyehpaniknc eEouBEwaonc,

opahpa=0,03, 95% AE [0,23, 0,36,

pa = 3,88, Tumkd opaipa =1,37, p-miun < 0,05),

p-mipn < 0.01) ko o EpyalOpevol dvie T 45
eTun [ouvTEAEOTAC B = 1,07, p-mipry < 0.01) Suatpé-
youv uymAaTepo kiviuvo Yuyikng Suogpopiag.

ang nBeawy Snpuanwy Sev Gpepe peTafl Twv

| Ze pia pikpf) pEAETR Mou npaypaTonoiiBke and
eEouBévwang (n = 183, 92,0%). NoapdayovTeg Gmus |
M IKOVOTN T TWY MPOIOTAREVLWY KOI 1} NYECia, To .
hoyia 3,32 (g0pocg 1,67 - 5), Tumkr andkion 0,81
poxr ok ppovtibog otou aotieveis eiyay
: on PoBuohoyia MDS-R-OT [A] 68,08 pe To 49%
0,33, avTioTona), mpokeipévou va auEfoouy TRV

toue Rivard & Brown (2019) of epyobepaneutéc, n
nkn avBexTikdTNTO PETPRBNKE pE péon Pabuo-

kot Sakipovon 0.66. H nbwr Suogopia Eiye we-

T CUMMETENOWTEN VO OWIHRE ROUY QICwpnang

: ané T Epyacio.
EMAPKEID TWY MopLw Elyav TIC yapunhaTepes Pob-
pohoyiec. H avBekmikdnTa kon n Suvardtnma ma- | (2022) pedémnoav v bk PAdfn oe voon-
poxrc mooTiKAS peovtibac ouveahav otn pEi- |
| haopds e nowns Phafng ritav 38,1%. O vo-
Irn pehétn T Li et al. (2024), o 30% tou Seiy-
paog avégepe o Biwoe puyohoykr Pio. Me v
avahuarn Pearson, avadeiinke n apvnmkn oxon |
peTaEl TG Puyohoyiknc Piag ke g evouvaiotn- |
ong [ouvtedeotrig ouoyimionc=0.724, p-mipR<0.01), :
KaEKOE Kol N apunTikn oxgon PETall TS Puyohoy- |
kNG Piag ko g avBExTIKOTNTAC (CUVTENESTIS oW~ |
oxinong=0681, prpi<0.01). H avlextmdtmia |
eLOPAMNIVE TIC QPVIITIKES EMITTTLOGEN, TNG PUyOND-
yikng fiog otnv evouvaioBnon ("aff"=-011, Tumxd

Itn Gapkaia tng movbnuiog o Rushton et al,
AEUTEC, OVOKQAINTOVTAC OTI O CUVOMKOC EMMO-

OnAEUTEG KaTnyoplonomdnkav of S0 opddeg
EREvOUE Tou Epyalovrav of TuRpata Covid Ko
EREDUS TToU EpyalovTov oF dhha TuRparTa, Bpé-
Bnkav Siapopéc peTabd Twy 0o opdduwy ooov
QoA TN opYaVWTIKN anoTekeouaTikdTnTa, O
vOOTAEUTES mow epydlovTav o TufpaTa Covid
afiohdynoay apvnTIKG OTNY  OpYOVWTIKR ano-
TENECHOTIKOTITA, Ei¥ay onpavTIKG XounAOTERES
pEoes TIPS NBikng avBekTkGTRTA KOl QuEnE-
v néhkr) Bhafn, Ta cupmmopara nBixrg Bhafing

: ougysTioTray pE karaBlgn, outokTovikis Ta-
Ieépeuva emayyEhpatuay uyeiag, ot Mangialavori
et al. (2022) damioTwoay 6T onaTPOl avEpepay |
WMAlaTERO MOCooTa avilskTkOTNTOL and Tow |
EnayyeApaTie onokardotacns (péon Swopo-
¢ Phapn pednre katd 1,14 povade,
fev npodxupay Sopopéc and TNy olykpon vo- |
onheutuw (péon Sopopda=1,23, Tumkd m.pd:ﬂl.
pa=1,30, p-ipA=1,00) kai Pontiiv uyeiog (péon |
Sopopd = 2,26, Tumko opalya = 1,18, p-tipr = |
0,33). Téhoo, o yuvaikee (ouvteheotrg B = -1,39, |
. PPAOT) «OyYWVOROI MEPICOOTERD GO0 TEPVA N
pépas, Emioneg, avapépBnie EAAenpn oupndwniac,
- Gnwe ExpPACETal LE TV TROTAoT sviwBw 6T Ka-
O Antonsdottir et al. (2021), o pehétn emayyeh-
POTHIY UVEIQC, EK TWW omoiwy 1o 75% fav vo-
onheutéc, SamioTwoay 6T N ouXVOTITA EPpav- |

g£ig ke PTDS, Na kaBe povaba alinong g op-
YOVWTIKAC OMoTEAETUATIKOTATAC, N Nk BAaPn
pEUDENKE katd 0,40 povadec, ev o Kdbs pova-
da avinong Tne nBwkng avBekTikdTnTog, N nBxng

O Simic et al, (2024) Siepedvnoav Tig PropoTiég
EPMEIPIEG TV VOOMAEUTWV MPWTNG YRaRuig ka-
Td Ta MpWTa Xpdwa Tng navinuioc, AlamioTuaay
471 01 vOOnAEUTES TapoUsinoay wipnid eminebo
cuvarsBnuomnkis komwong, dnwe umodekvie n

vl HEv pE oxoUEer, EmmAEow, 0l vOOnAEUTES avTI-
peTwmoay  enayyedponxn efoubévwan, omug
SEVEL N ppAon =£YOUPE POV N Hia TRV ahhns,

kal  effgppacav mpofean amoywWpnong, Omwg
emayyehpsarrav. O unokMpakes g nfikng avie- |
krwdTrTag effynoay 1o 26% g petaflnoTrac
ot enayyehpaner ebovBivwoon, To 26,2% Twv |
CUppETENDVTWY Efppaoe mpddeon anoywpnong, |
evi Ppébnee apunmikn oygon petatl nBwng av- |
BexnikdTnTag ko enayyehuonikng efouvBévwang |

PAVETD oTNV TR aviwB apreTd Evoyos oTn
axéym va guyw, ahhd eipal evBouvmaopivos oTn
dréyn va anogupow kol va sipon théov pépog
Ghou autods .

LYZHTHEH

kan npdBeonc anoywpnong amd T Souked Toue, |
Eniane, unmpée cuayénon g nBikrg avBektxs- |
TTAC K TG Enayyehpats EfouBdwaonc e ep- |
yamakie wa Snpoypaguxis petaBhnTéc. :

To anoTeEréopaTa TG MapokrEa, CUTTIPOTIKNG
avaokénnong emPefawsvouy TNy napoudia oI-
wnnifc mapaitnong petafl Tow voonhEuTIKoU

122  Vobonaeia . Epeuva



TIPOCWTTIKOU Kall TNV avalATnor Toug yia I0oppo-
Tmia PeTA&V TTPOCWITIKNG Kal EMAYYEAUATIKAG {wn).

Ot pehéteg Twv Galanis et al. Avadeikvoouv Ty i
apVNTIKA €Midpaon TN olwmnAAG Tapaitnong :
OTNV TAPAYWYIKOTNTA TWV VOONAEUTWV Kal, Kat' |

ETEKTAON, OTNV TIOIOTNTA TWV UTNPECIWV LYE(-
ac. Ol ouvBnKeC epyaciac @aivetal va mpodyouv
QUTH TN CUUMEPIPOPA, KABWC N EMAYYEAUATIKNA
e€ouBévwon odnyei otnv MPodBeon amoxwpnong
HE TNV TIPWTN €UKAIPIA, YEYOVOG TIou evdExXETal
va EMOEIVWOEL TNV UTTOOTEAEXWON TWV VOONAEU-
TIKWV TPNPATWV. NMapdAAnAa, n avénon Tou Ko-
otoug {wng evdéxetal va wOel Toug VOoONAEUTEC
TIPOC TN OlWTNAA TIapaitnon avti TNG MARPOUG
amoxwpEnong anod TovV Epyactakd TOUG XWpO.

TN OlWMNAN Tapaitnon, oMwe N IKavoroinon
ard tnv 6oUAeld, n e€ouBévwon Kal o Epyacia-
KOG EKQOPBIOUOC, umopei va cupBalel otn oxedi-
aon oTPATNYIKWV TTou Ba BeATILOoLV TNV 1ooP-
poTtia emayyEAUATIKAG Kal TTPoowTTIKA¢ (WG Kal
Ba HEIWOOULV TOV AVTIKTUTIO TOU QPAIVOUEVOU OTIC
UTTNPEOiEG Lyeiag.

O poAo¢ TNE NOIKAC avBekTikdTNTAC armodeixOn-
KE TIPOOTOTEUTIKOG O SIAPOPEC ApVNTIKEG Ka-
TOOTAOCEIC TTOU Piwoav ol VOONAeUTEC OToV €p-
yaolakd Toug Xwpo. Z0ugwva e toug Li et al.

(2024), n Yuxohoyikn Pia peiwoe TNV IKAVOTNTA
gvouvaiodnong, evw n avOEKTIKOTNTA AelTOUp-
yoUOE WG TTPOOTATEUTIKOG TTAPAYOVTAG, UEIWVO-

VTOC TIC OPVNTIKEG EMIMTWOEIS OTOUC VOONAEU-
T€¢. Ot Moisoglou et al. (2024) emorjpavav o1t n
KOIVWVIKA UTTOOTAPIEN KAl N aVOEKTIKOTNTA TWV
voonAeutwy, padi pe Tnv umootnEEN amd To ol-
KOYEVEIOKO Tou¢ TEPIBAANNOV, amoTteAoUV TIpo-
OTOTEUTIKOUG TTAPAYOVTEG KATA NG €§ouBévw-
ong.

H apvnTtikn emidpaon Twv BIwPaTIKWY EUMEIPIWV
TWV VOONAEUTWV TTIPWTNG YPAUUAS Katd tn Sidp-

KEla TN TavOnUiag, OTIwe KATAYPAPNKE ATTO TOUG

. [IEPIOPIZMOI

XWPNONG HE TNV TPWTN gukalpia. Emopevweg, givar

Simic et al. (2024), odriynoe otnv MpoBeon amno-

EMTAKTIKN N avaykn oxediaong MPAKTIKWY TToU
Ba umopoULV va avTIoTPEYOLV TA ApVNTIKA GUVAL-
oOniuata.

H avénuévn nbiky Suoceopia twv emayyeh-
HaTIwV uyeiag, OMw¢ KaTaypa@nKe amd TOuG
Mangialavori et al. (2022) katd To TPiTO KUMA TNG
mavénuiag, NTav epeavric, kKabwe n afefaiotn-
TA KAl N ATTOUAKPUVON ATTO TO OIKOYEVELIAKO TIE-

pIBAAoV dnuiovpynoav uPnAd emimeda ayxoug
Kat katabAyne. H avBektikdtnTta mpoodlopiotn-
KE WG YPUXOAOYIKOG TTOPOG TTOU AVanTUCOETAL Ué-
oa and avtiooTNTEC.

H pehétn Twv Antonsdottir et al. (2021) avayvw-
PLOE TNV TIPOCTATEVUTIKY Ox€on TNG NOIKrAC avOe-
KTIKOTNTAC ATTEVAVTL OTNV EMAYYEAUATIKY €€ou-
Bévwon kal Tnv mMPoBeon¢ amoxwpnong amo Tov
EPYAOCLIAKO XWPO, UTTOOEIKVUOVTAG OTL N avOeKTL-
KN IKAvOTNTA UIMOPEl va HETPIAOEL TIG EMIAMIES
OULVETTELEC TNS NOIKAG avTiEodTNTAC.

Ot Rivard & Brown (2019) tovicav tn onuacia
EVOC LYIOUC £pYATIKOU SuVAUIKOU yid TNV ATTOTE-
AECUATIKA TIOPOXN UTTNPECIWV UYEIOVOUIKAG TTE-

i piBayne. Ov ouvémeleg e nBikng duogpopiag
H katavonon Twv mapayévtwy mou emnpedouy i
i Twv epyalopévwy, HE APVNTIKEC OUVETTEIEC YO

nepdapPBdvouv PAAReEC oTNV PUXOAOYIKN UYEia

Tou¢ aoBeveic kal Toug ocuvadérgouc. H uikpn
MENETN BorBnoe otn dnuioupyia eKMAISEUTIKWY
EVOTATWV Yl TNV KAANIEPYELD TEXVIKWV AVOEKTL-
KOTNTAC KAl TTIpowBnon 6pdoswv amod Toug UYELo-
VOMIKOUG OpYaVIOHMOUG Yla TNV gvioxuon tng noi-
KNC avOEKTIKOTNTAC OTOV XWPO £pyaciag.

Ta vPnAd enimeda NBIKNAC PAABNC KaTd TO TTPWTO
KOpa NG mavénuiag kat n Suvapikr Tng NnBIKNAG
avBekTIKOTNTAC avaluBnkav og FaBog amod Toug
Rushton et al. (2022). H peAétn Toug umoypdppL-
O€ TOV EVEPYETIKO pONO TNC OPYAVWTIKIC CUUTTE-
PLPOPAC TOU 0PYAVIOUOU GTNV gvioxuon TnG noL-
KAC AVOEKTIKOTNTAC TWV VOONAEUTWV.

TéNog, ol puehétec Twv Dordunoo et al. (2021) kat
Alameddine et al. (2021) emkevipwOnkav oTn
OUVAUIKA TOU £pyactakoU TEPIBAANOVTOC Kal TNE
0pYAvwor| Tou o€ oxéon e TNV NOIKA avOekTi-
KOTNTA TOU VOONAEUTIKOU TIPOCWTTIKOU. Ta gupn)-
patd toug Tovifouv TN oNUAGia TG TTPOCWTTIKAG
aAvVOEKTIKOTNTAC WC HECO VIO TNV MEIWON TWV ETTI-
TITWOEWV TNG EMayyeAUATIKNG €0uBévwong, 16i-
WG O€ ETIOXEG Kpiong.

H yAwooa kat 0 aplbudg Twv Baocewv dedopévwv
Xpnotgomolntnkav w¢ KUuplol TIEPLOPIoUOi oTNn
OUYKEKPIUEVN MEAETN. H emAoyn) TNC ayyAIKAC
YAWooag evOEXETAL va €XeEl AMOKAEICEL ONUAVTI-
KEC MENETEC TTOU SNUOCIEVTNKAV O ANAEC YAWO-
oec. H emMoyn ouykekplpévwy Bdoswv dedopé-
vwv yla Ty avalntnon BiBAloypagiag pmopei va

i €xel odnynoet otnv mapahewpn dAwv dnpootev-
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péviy pERETUV mou Sev mepaufdavovial oty |
emieypives faoec. Autol o nepioplopoi Ba npé-
TEn va Anpplioly undgn kama Tov OXESIGopHG pEN- |

Aovrikioy BEAETWY yia va MoopakloTel wma mo |
TARPNC KOl QVTMPOOWIEUTIKR KOTaVOnon Tou

BEparoc,

LYMMEPALMATA

Hegith and Human Resilience, 17, pp. 318-325,
doi 10.41721522-4821.1000165,

Cao, X. and Chen, L. (2021) 'Relationships between re-
silience, empathy, compassion fatigue, work en-
gagement and turnover intention in haemodial-
ysis nurses: A cross-sectional study’, Journal of
Nursing Managerment, 29(51, pp. 1054-1063. doi:
1M0AN 1 jonm.13243,

Clark, P ef al. (2021) Resilience, Moral Distress, and

H nagoioa ouoTrhpatikn avaokoTnon amoder-

kviEl &T1 f mowdTnTa g epyvaciaknc Jwig Twy
VOONREUTWN £XEI ENMPEATTE] aNUavTIkd and v

navGnpia, pe OUVEREIES MoV Tapapévouy Kal pe- |
Ta v Kpion. Bdwétepa, noavaykn yia eknai-

Sevon twv voonheutiw kai n evioyuan g N8 | pordunon, D et al, (2021) The Impact of Practice Envi-

KA avBEKTIKGTATAS TOWE Eal Mo EMTOKTIKR
and moté, kaBuwe n owennhg napaitnon avka-
veral Mpokapdvou va avipetwmotoly autds |
o1 MpoKARGEIC, Elval onuavTixd va avakngBoly |

va wateBoly Ta anapaitnTa skmadeuTikdg moo-

YpAppaTa Kal napol. Fwa TETOI0 EpyacIaKs nE- |
pifakhov pnopel va gupBakhe otn pelwan g

ryBixcric Guopopiac, va pLEwsaa T Taon yia diw- |

TIrpAr] MapaiTRan Kl W EVIaK0aE! TRV KIVITOnoi-

M Ty voonheuTuwy, anoTpinovias Ty anopd- |
KpUVOr Toud amd 1o endyyelpa. H avdhoon Twy |

MOpaEyOVTINY Mo ENNPEalouy Ty mowTnTa T

Exdiiew ovTibas KpivETal avaywaia via |
e b P ! i Galanis, P, Katsirournpa, A., Viaka, L, Siskou, O, Kon-

T avarTudn molmikun UyEiag mou aToxelouy

OTn BEAMiWan TR mapeduevng ppovtidag wm
OTR OTAMEn TWY VoOomREUTLn.
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NMEPINHWH

EIZAMQrH: H 15wivepn gOon g epyaciag omig
Movabdes Opovtidag Hukiwpévwy (MOH), ouw-
OUOOTIEG PE TOW QUEMUEVD POPTO, TV Ak
KOTardvrion KoL T Yauniés seavoisis anoka-
Péc Aermoupyolv ouyvd we avTikiviTpa yia v
napauovr Tou npocwmKol onig Sopés autés.
IKONOL: H Sigpedvnon Twy MapayovTwy mou
ennpealouy Trv napaxinan oty epyoacia Twv
EMayyEAUATILY uyelac Tu MODH.
MEQOAOAOCNIA: NpaypatonoifBrke ouyypovi-
K| pEMETN OF Selypn 237 EmoyyeEAPOTILY UYEIGE
ol onolol epyaloviol o 15 MEOH Trg g kal
CUpTARpWOaY EpUTHATOAYVIO TTou TEpLhapfa-
VE EpWINoE Snuoypapikwy/ EmayyEAPOTIEWY
KOPOKTNPOTIKWY kol TG kKhipakeg eBiopol oty
epyacia (The Bergen Work Addiction Scalel, nor-
otnrac enayyehparikhic {whig (The Professional
Quality of Life Scale) ken Tric gpyaoaknic mapa-
Kivnons.

AMNOTENEIMATA: On nopdyovTeg mow avTimpo-
CWTEUOUY TNV ERYOOoIaKR mapaxinon (omovo-
pikéc anohaféc, emmedyuara, auvadehpEdTnTa

1200 Vieaas Epeuva

KOl YOpakTnRIoTIKG TS £pyaciag) Ppébnke va
Eival foooVos CRUaoioG Y0 TOU CUUETEXOVTES
Tou Selyparoc. O emayyehuaries uyelac, eugd-
vicav Etpo eminedo efwopol oty Epyaoia,
vl avapopixd pe nic Saotaasg e nodrnrag
emayyeApamikns {wrig, napovoioocavy pétpia ka-
vomoinan amd v epyacia, péTpio eninedo enay-
yehpomkric efoubéviwong ko PETPIO EMINEGOD
SEUTEPOYVEVOUS TRaUUaTIKOU aTpec. O mapdyo-
VIEG OIovOpIKES anohafic ko EmMTESYHATA NG
epyamakn; napakivnons, Bpédnke va mpofiie-
movTar and ta £rn npolnmpeciag ko Tov ESopo
OV Epyooio

LYMNEPAIMATA: On Suomnoe twy MOH o
va ouykparioowy Tous epyaloptvoug ong do-
pEg ewBivne Toug Ba mpEmEl va EpappocouV
noMTIKES mou wa mEpthapBavouy T xophiynon
IKOVOTTOINTIKWY auoifion Kol napoyun, pfoa gg
va UTTeOTRRIKTIEG kOt aopalésc egyacaxd nepi-
Bakhov, mou ELVOE] TNV NPOoWMK Kal Enayyel-
HaTikn Towg avanTudn kol wavonoinon.
AEZEIZ-KAEIAIA: eBiopdc, epyadiokr mopaki-
vnon, enayyehpaties uyeiog, Movdba Dpovridag
HA s vy
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ABSTRACT

INTRODUCTION: The special working environ-
ment in an Elderly Care Unit (ECU) in conjunction
with the increased workload, the mental strain
and the low economic rewards, often work as a
disincentive for healthcare providers.

AIM: To investigate the factors that impact ECU
healthcare providers’ motivation at work.
METHODOLOGY: A cross-sectional study was
conducted with a sample of 237 healthcare
professionals working in 15 Greek ECUs, who
completed a measurement instrument that in-
cluded questions of demographic/occupational
characteristics, the Bergen Work Addiction Scale,
the Professional Quality of Life Scale and the Job
Motivation Questionnaire.

RESULTS: All four motivating factors that con-
struct job motivation, namely remuneration, job
attributes, co-workers and achievements had
moderate impact on participants. Healthcare
workers displayed moderate levels of work ad-
diction, job satisfaction, burnout, and secondary
traumatic stress. Factors of remuneration and

achievements at work were predicted by work
addiction and years of experience.
CONCLUSIONS: To retain healthcare workers in
ECU, managers are encouraged to implement
policies that aim at providing adequate remu-
neration and benefits within a supportive and
safe working environment that permit them to
flourish and ensure their personal and profes-
sional development.

KEYWORDS: addiction, motivation, healthcare
workers, elderly care unit
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EILATQIH

H adgnon rou mhnBuopod Twy nAKw P, amo-
TehEl MAYKOOUIO GQIVALEVD TO Omoio Tapahin- |
ha avadie Sielwie war Ty avayxkn yia enapkn
apilBud enayyehpaniuv uvyeiag, sfabkeupdvay |
OTh PovVTID. Twv lknéwoy atopwy, L ma- ;
yrOOua khipaka, o apBpog Twy qAKKopSwwy
atdpwy nuiac dvw Twy 65 eTwy (727 exatopul- |
pia) mpofhéneral va Smhacaotel and o 9,3% |
10 2020, o 16% (1,5 Sioexaroppipo) o 2050
{Jurij et al. 2023),
O avaykec @povTifac Twv nAKkwpivey atd- |
P, & Suvbuaopd BE Ty aduvapia Twe QTuTiwy
PROVTIOTWY Toug va avianefbéBouy duywva atn |
eoovTiba Toud OTav UVUNApyEl dwoa 1) Ghleg
ypovie raBioe ehval 1Swaitepes ko aulnueves
EmnpooBeta, o1 akhayic nou Exouv endhBe ot |
Sopr kal Tov Tpdno Jwnic T olyy povne ceoyt-
veiag, Exauy obnynoe oty abinon vou apBpod |
twv Sopuov mou ppovtilouy nkwpévous (Era- |
Bamoukoe, 2005). Me tic mpofidfec yia tayeia |
avfnon tou mAnBuopcd, avadietal navayen &n-
poupyiag axdun mepioodtepwy Sopnv Mowd- |
Sog Dpovtidas HAmwpdvon (MOH) ya v ka-
Ausn T avayswy Toud (Jurij et al. 2023) pe Tov |
QO0EA va unohoyilel o o apBpde Twy epyald- |
pevwy ag MIDH Ba mpémel vo aufnBel pdypn kan
608 fwe o 2040 (13,5 ekatoppipa epyaldus- |
voll, MpOKEIREVOU va MApaUEVEl TOURSYIOTOV TO
1610 eminedo mopeYOUEVLY UTITREdILY OTOUE NAL-
kugpévoue (OECD 2020). Avagopikd pe v EA- |
Mia, i avahoyia epyaloptvwy ong Sopte MOH |
nmpog Tou aoBevelc, améyen noke and 1y 1daw- |
Kf], O MPOKUTTTEL amd Ta EMOnUa Eupuimaika
oroneia, kaBoe evi o modlic cupwnaikés yu- |
pEC avTioTopoly 2-12 gpvaldpevor avd 100 nhe-
KUOUEVOUS dvi Ty 65 eTwv (MO OOEA: 5,5/100), |
ot EAMGa avnoronel pdhe 1 epyaldpevor
ava 100 nuknauévous (DECD 20200
O MOH glvan idwwmikec Soplic, ol onoles napé- |
youv ahokhnpwpdves unnpeoics or auroefunn-
PETOUMEVE Kl [N, fAKIopEva Aropa pe akond |
v acgaid Toue Swaflwen, T Saogdhon T |
UIES TOUC KOL TG EMapeodc Sarpognis, Ty |
KOBopdTTa, Ty TAKTIED TR nopasodosdn- |
O KO TN TTOO0H VOB MME LTI KO Uy 0K0n -
vikwy unnpeowoy (DEK 1136/2007 1.8'). Emione, n |
exdorote MOH unoypeolmal, oOP@uva JE TIC - |
atalei mou SiEnouy TN Aemoupyio Toug, v kahl- ;

Voonaeia . Epeuva

| mTe emapkug TiC opildyeves BEoew epyasiag pe
| 1o kaTahAnho avBpumve Suvapike, JHE OKOTO T

dracpahon TG opakic kol aogalod Aemoup-
YiOg TG, Mpos SpEAD Twy iholevoupévay TG

- (DEK 1136/2007 T.B).
{0 emoyyEAPGTIEC UyEIDg Mou anoTeADOv TV

nmigwprpia Tou avBpunivou Suvapixold Twy

i MIDH, £pxovTol ouywa GYTIHETWITO! JE OTREDT0-
| yiver koTooTaoe, Myw tne oimepdTnTag Ko

NG MeAmAoxdTNTAE TNG PPOVTIOaC mou mape-

| yovTol OF auTég, pE ouvénaa va eppavifouy ou-
| v emayyehpaTixn efouBiwuan, va onpELVouY
| OuYVES QIOUTIES QTG TRY ELYOIGIN KGR wa TTagowu-
: avdlouy PEiWon TNC mapaywykATTAs Kai auln-
| PEvr MpGBETN Y0 amoXWpnon ang TV Epyadia

Tous (Strandell 2019), 'Oha T napandvw @onoEe-

O EVTQOOOVTON OTNY «N0IGTHTa ENTYYEANATIKIC
| {wrigs, n onoia ennpeadle onpoavTika Ty andbo-

ar] KQI TRV OMOTEAECUATIKOTITO TwY ENayyEAUO-

{ T uyElng e apopd otnv afioddynon Tww ¥a-
| POKTRPICTIKUY TN Epyaoiag Tous kol 1o Pabpd
L MO QUTT] HTTORE] KOl aVTAmoKivETaN O, Mpod-
¢ Gowiec kon omg awdykeg Toug (Narukurthi et al,
i 2018). H nownta g enayyehpanikng (whg £xa
i TpEI DIQOTAGEIC TNV IKAVOMOINGn oupmoviag
f mou agpopd otov BoBpd mow évag VoonAEUTHG
i aoBAveETal IKavonoIMPEVDS and TNV Mpogpo-
i pd Tou MPOG ToV ouvavBpwmd Tow, TNV KOMWan,
| OF TIVEUHIGTIKG KOl OwpaTmkd eninedo, nouw pmo-
| pei va moBovisl £vag voonhsutns, Snhabn Ty
i ewbfhwon emayyehpanikng efouBivwong ko
| TO METOTOOUMATIRG OTREC, TO ONOMD OPOpa oTIg
i EpmEpies mow ExEl PuoEl Evag voonAEUTAC Ko
i Tov Exouy obnyRoel oty exBrilaan uipniiv em-
| mébuwwy otpeg (Misouridou et al, 2020). Eto, aip-
| gwva pE Ta mapandvw, Evag voonheutrs Budver
i ugnha enimeda nowtnrag EnayyelpoTis (w-

e, GTav moBdaveTa EvTovn IKavonoinon oupna-

| viag, mEplopiopévn enayyehparikn ebovBivwan
| WOl pEMOpEVO EMMESO HETATPOUMATIKOD OTPEC
| (Zhang et al. 2022).

i Eivar onpavTikd o epyalopevor otig MOH va ei-
v avomoinpivol WoTE va epgavifouy vpnia
i MogooTa SEONEUCTC OTOV OEYOVIOHO TIGU ana-
. ayoholvTal kal va mapéyouv upnhd eminebo
| unnpeowav uyeiag atou avBpwnoug mow ppo-
- yrilouv (Sayin et al. 2019). Napdyovteg dmwe 1
|kavanorpTike] apaosfn, o epyaciasts ouvBnke,

N UMOOTAPIKTIKR EMOTITEIQ, f mpoayuwyr] aiadi-

patos aspdhaag kol arabepdTnTag, r coprivea



oTov KaBoplopd Kabnkévtwy, n Sikatoouvn Kal N
avantuén Kahwv SIAMPOCWTTIKWY OXECEWV, UTTO-

pei va Aertoupyrioouv mpog¢ Tnv katevbuvon av- i
2022). & AANN PENETN, Ol OXETEIC UE TOUC OUVA-
Mépa OUWC amod Toug mapandvw MaPAYOVTEC, on- |

™ (Yoon et al. 2016).

HavVTIKO pOAO TTPOC TNV IKavoroinon Twv epyadlo-
MEVwV Kal TN pElwpévn TpdBeon yla amoxwpenon
maiel kat o BaBuodc mapakivnong mou AauPa-
vouv (Kapaykouvng & MmeAN&An 2018, Jurij et al.
2023). H mapakivnon (motivation) amoteAei pia
Yuxokowvwvikn dladikacia, n omoia avagépstal
otnVv BéAnon Tou aTdloU va TIPOCPEPEL ONEC TIC
SQUVAEIC TOU, TIPOKEIUEVOU Va BENTIWOEL TNV TTOI-
OTNTA KAl TNV TOoOTNTA TNG EPYACiag Tou yia va

EMTUXEL VPNAEC amoBOOELG Kal PeYaAUTEPN KO- i
i TIKO TTPOOWTTIKG, AUTO deV MAPAKIVEITAL HOVO amd
(Kavtag 1998). To kivntpo €ival o Bacikog mapd- :

VOTTOiNON TWV UAIKWV Kal NOIKWV avaykwv Tou

YOVTAC TAPAKIVNONG Kal AmOTEAE] EOWTEPIKNA Ka-
TAOTOON TIOU EVEPYOTTOLEL KAl KATEVOUVEL TN OU-
pTEPLPopd Tou £pyalduUeVou TTPOG TNV EMITEVEN
TWV EPYAOLOKWY OTOXWV (Mmoupavtdag 2002).

H mapakivnon Siakpivetal o e€WTEPIKN Kal E0W-
tepikn (Cinar et al. 2011). H e€wtepikny mapakivn-
on agopd otnv auolfn, Tic amoAaféc, TiC epya-
OlOKEG OUVOAKEG Kal To €pyactakd mepiBaiiov
KOl TIPOEPXETAL ATIO TNV IKAVOTIOiNON Twv ava-
YKWV JEOW TWV avTauolBwy, 6mmwe ol amodoxéEc,

N ao@AaAelq, N 0TaBePOTNTA, Ol AGEIEC KAl TA ETTI-
dopata Kabwg emiong Kat ot UTTOSONES, O XWPOG,
i Tnv mapakivnon (Franco et al. 2004). X& oxeTIKN

epyaoiac kat o e€OTMAIOUOC. TNV TTEPITTWON TNG
eEWTEPIKNG Tapakivnong, ol avtauolféc eival
ekeiveg mou Sivouv wBnon otov idlo to epyald-
MEvo Kal 0x1 N idla n epyaoia (MmoupavTtag 2002).
H eowTtepIKA Mapakivnon avagEépetal oTny E0W-
TEPIKA TAPOPNON TOU ATOOU, N oTToid Tupodo-
Teital amd TNV kavoroinon mou aloBdaveTal wg
gpyalOpEVOC e TNV EVAOXOANOCT| TOU HIE TO AVTI-
Keipevo gpyaaiag Tou. Katd tnv e0WTEPLKN TTApa-
Kivnon, To Atopo avtAel Ikavomoinon anod Tnv

epyaoia, péow ¢ SuvaTtdHTNTAC EKPPACNC TWV
adlwv Tou, €xovtag tn duvatoétnta dnuiovpyiag :
i TNV ouvepyaoia peTalld Twv epyalopévwy oTov

opadikol mAaICiou, HE 1IoXUPOUG KOIVWVIKOUG Og-
OMOoUC Pe Toug cuvadélgouc Tou (Lin 2007).

H Sigpevvnon tou emmédou mapakivnong twv
ETTAYYEALATIWV LYEiag kal N a&loAdynon Twv E0w-
TEPIKWY Kal EEWTEPIKWV TTAPAYOVTWV TIOU TV
emnpedlovy, £xel ATTOTENECEL QAVTIKEIUEVO TIAN-
Bwpag peetwy t600 otn O1EBvn, oo Kal oTnV
eAANVIkN BiBAloypagia. e mPoOo@ATN EAANVIKN

MENETN, Ol OIKOVORIKEC amolaf3éc ritav To onua-

VTIKOTEPO KivNTPO MapakKivnong evw Ta emTtely-
paTa, ol CUVONKEC pyaciag kal N eUon TNG Epya-
olag katatdooovtal xapunAotepa (Karaferis et al.

GEAQOUC Kal TA EMITEVYUATA ATAV TA BACIKA Ki-
VNTPA Yld TOUG pYalOUEVOUC EVW Ol OIKOVOUIKEG
amoAafég Kal Ta XAPAKTNPIOTIKA TNG £PYACIAC
eixav Seutepevovta polo (Kitsios & Kamariotou
2021). MapdAAnAa, o€ avTioTolxeC HENETEC O€ EN-
A&6a kat KUmpo, To OnUavTIKOTEPO KivnTpo ma-
pakivnong nTav Ta emrtevyuata, akodovBovoav
Ol OIKOVOWIKECG aTTOAABEC KAl Ol GUVASEAPOL EVW
TO XOPOAKTNPIOTIKA TNG EPYACIAG KATATAOOO-
vtav xaunAotepa (Kontodimopoulos et al. 2009,
Lambrou et al. 2010). Avag@opikd e TO voonAeu-

UAIKEC avTapolfBéc, aAAd Kat amd TapAyovTEC
TToU CUMPBAANOLY OTNV TIPOCWTTLKY KAl ETTAYYEA-
MATIKN TOU avantuén, evw oTa KivnTpad TTapaKi-
vNnong Toug mephapBdavetal Kat n kavormoinon
mou AauBdvel 1éoo and tnv doknon Twv Kabnko-
VTWV Tou 600 Kal and TIC GUVONKEC IOV EMIKPA-
ToUV OTO £pYactako tou mepIBailov (Holmberg
et al. 2016). Z& AAAN peEAETN, N oTToia TTpAyHATO-
miol|Onke o€ U0 MOAU SLAPOPETIKA, TTONTIOTIKA
Kal KOIVWVIKOOIKOVOUIKA, TepiBailovta (lopda-
via kat lewpyia), N aUTO-amoTEAECUATIKOTNTA, N
unepn@Avela Kat ol a&iec avagépbnkav wg ot on-
MOVTIKOL KIVNTAPLOL TTAPAYOVTEG TTIOU €VIOXUOUV

YEPUAVIKN MeEAETN, avadeixOnke EekdBapa OTI ol
peTaBANTEC TTou oxeTiCovTal YE TNV £pyacia Kal
TO EMAYYEAUA ATAV TTIO ONUAVTIKEG OTTO TNV OIKO-
VOUIKA Katdotaon (Laubach & Fischbeck, 2007).
Emiong, éva o1aBepod epyaciakd mepiBailov o
oUVOUOOUO HE TIG APHOVIKEG OXEOELG HeTACY TWV
epyalopévwy €xel BETIKN eMPPON 0TNV opyavw-
Tk 6éopeuon aANd Kal oTNV TApakivnon evog
atépou (Chmielewska et al. 2020). EmmpooBetaq,
Ol OX£€O0EIG EUMIOTOOUVNG OTO XWPO gpyaciag ev-
BappUVoUV TIC KOWWVIKEC AAANAEMISPACEIC Kal

TOMED TNG LYEIOG, £XOUV QVTIKTUTIO OTNV €0W-
TEPIKA TIOPAKIVNON Kal €xouv O€TIKEG OUVETEL-
€C Yla TNV TTO1OTNTA TNE TTAPEXOUEVNG PpovTIdag
(Okello & Gilson 2015).

H mapakivnon mpooouolddel pe TNV €PYACIOKN
IKavoroinon Xwpeic va amote AoV woTdoo Tau-
TO0oNPEC €évvolec. H gpyaciakn kavormoinon ei-
val «n ouvvalodnuatiky avtidpaon Twv epya-
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{opévwy otV epyacia Tous Ewd n mapakivion |
whel Toug EpyalOPEVOUC Va CUVEXICOUY Va M- |
Subkouv TV IKOVOMOINOT TWY OVOYKENY TOUCH |
(Kontodimopoulos et al, 2009). NapdMnha, n | Aeiypa kai Siabikacia ouidoyns Sebo-
mapakivion oxeTileETal dueca ko BETIKG UE TRV pévmv
Epyaciakn iavonoinor, kokog n PeTiwon Twy
napoyovTwy Tapakiviong (ouvolikd [ TEnpa-

Tikd), Snhadn Twv owovopkay anohafiw, Twy

EMTEUYRATLIN, TN CUWRGEMpIKGTITOL KOl Twy Xo-
POKTNMOTIKENY TG Epyaciag, avdvouv Tnv £p-
yooakr ikovonoinon (Kontodimopoulos et al,
2009, Schopman et al. 2017, Lambrou et al, 2010,
Halldorsdottir et al. 2018),

Eva ahAD OnVOUEVD TIOU MApaTNPETal GTOW Y-
pOUS EpYRCIg Kol TO oMo ouwBEEToN GUEDD JE

pe Tov Griffiths (2005), mopatnpeitar dtav i gp-

PARHOTE TOU K01 TPOKOAE] CULMTWKATA andoup-

MacDermid, 1999), T JERUUEYT SWTEMKN T0-

Lopevouc [Clark et al. 2015),

MDH ko eferalen petafinréc onwe o eBwopcg

Emayyshpatiaw uyeiag Twv MDH,

MESOAOAOTA
Ixebioopos penémns

AETN ME OUPPETEYOVTEC Epyaldpevon; o MOH

130 Vobonaeia . Epeuva

NG YWpag, yia 1o Sdotnpa and to Mapno éwg
Tov Ampihio Tow 2023,

To beiyua svkohiag Tng pedétng anotéheaav 237
gpyalopevol (nogooTd avrandkpong 79%) og 15

MDH, o1 MEPIOGATEPES aNG TIG OMoIES £ival LEAn
e MNovehhiviag Evwong Movabwy Dpovridag
| Hukiwpévawy (MEMOH 2024). O QUPMETENOVTES
ATav wosnAEUTIKG Mpodwnikd (voanheutéc, fon-
Boi voonheutuw] Ko dhhol EnayyelpaTies uyeiag
¢ (KOnAIKOD QPOVTIOTEC, KoMwWVIKDD AErToupyol,
| Yugohdyon, epyolepansutéc kal puokoBepaneu-
TNV Epyaoakn Kavonoinon akMi kol TV napa-
kivniom, amotelei o spyoouxos sthopoc. E0ppua
| yalovra. E& autods nou SéxBrikay va ouppeta-
yooin xaréyel kOpwa Béon ot {wr Tou atdpou, |
XPMOoTOETaL W, pEoo Siagpuync and Ta mpo- |
padi pe fuva PaKedo Ka oTn Oudd REIa Aol 1o au-
ong dtav To aropo Bpioketm exTog Epyaociac, Er- |
OikaTEpa, o spyamaki sthopo ouvBEETal AEDT |
HE TN MEIGepEvn Epyacaxr) kavonoinan (Burke &

TEC), 01 omoio vnpepwdnxay yia T HEAETN péoa
and Thyv QAEKTpoviEr dekiba T Sopnig now £p-

ayouyv atn peAETn, IntrBnke va oupmAnpwoouy
£V OVIOVUHD EpWTNUaTOROVIo auToavagopac

EIANEUaaUY wa TO E0wKAEITOUY PEoa aTo g@dke-
Ao wal va 1o pitouy OF Eva KUTIO Tou EiYE TomoBE-
Bei o kaBe ma and Tig Sopic Yia TG ovayRES

| TN épEuvac,
pakivnon alld km Ty auEnuévn eEwTepikn na- |

pakivnon (Van Beek et al. 2012, Morkeviditte & Ep\ruﬂeiu Uuﬂﬂﬂﬁfﬁi EEEG;.IEWW
Endriulaitiens, 2023 evi oupfiahhe otn Snpioup- |
vio ouykpodaswy oTic SlanmpoowmkEs oy£oe Tou |
amopou Myw TG unepfolkng evaoyoAnong Tou
pE TNV Epyacia  ahha ko mpofifpata YUk |
uyEiae kol SITapayEs CUNMERHPOPAG OTOUE £pya- |
- lpuko, nlkia, cxoyeveakr) katdoTaon, npo-
H mopoloa peAETn Eival n MpuTn mow mpaya-
Tonowitar of Seiypa Ebnwwy epyalopévuy o |
NG peMETng, B Tnv Khipoka EBwopod otnv Ep-
koL n mowdtnTa enayyehpankrc fwig o= oyxfon ¢
HE TNV Tapakivnon OTny Epyooia, DO TG
napodag pekéTne Arav n Siepedvnon Tou Eni- |
nedou ethopol, TNG NoWTNTAC ENOyYEMIOTIKAC
fonc kol Twv mapayivTwy mow ennpsalouy TV |
KIVITOTOINHEVT] EPYQHaRT OupmEppopa Tu.l'-r
| al. 2022). Nepidvapfavel 7 epwTRoe avapopas
| mou agpopolv Ta £nTd Paomkd cuoTankd Tou
cBropol, T dakpiedtnta (salience), Ty Tpo-
| momoinan g dwBeone (mood modification),
Y ovERTIKSTATA (tolerance), Ty andoupan

. iwithdrawal), T olykpovon (conflict), Ty uno-
MNeoyuaromiBnke ouypovIK-OValuTIEY pE-

Ta epyakeio Mow EQOPUAOTNRAY OTr) HENETN TTE-
pehapPavav; a) epyakeio oulhoyrs Sebopé-
WV JE EPWTHOELS IO T SNUOoypopLKa Kal Emay-
YEALOTIKG ¥OPAKTNMOTIKG Ty GLIHETE YOV T

Umnpecia, eminedo exmaibsvong, Bion evdo-
vncl, 1o onold  KATOOREUASTRKE YO TO OKONG

yagia (The Bergen Work Addiction Scale) Twv
Addreassen et al, (2012) atnv ehAnikn T exbo-
¥ n ongia éxe abiohoynBei o eAnqvikd Seivpa
ENayyEALOTUDV UVEIQG We Mpag Trv EyKupdTnTa
kal v afiomaortia g ko Bewpeital kKataikn-
hn yra epguvnikn Xprion otnv Exkada (Bellali et

Tponf (relapse) ko 1a npofinuara (problems)

: (Griffiths, 2005). On epwifoe agpopolv ou-



MTTTWHATA TTOU BLOVEL TO ATOPO TOUG TEAEUTAI-
ou¢ Owdeka pnvec. Ol amavTACEIS CNUEIWVO-

vTal o€ pia 5a0un kAipaka Likert pe tipéc amd

1 (Moté) éwc 5 (mavTa), y) Tv KAipaka Modtntac i dedopévwy, XPNOIPOTIOINBNKE TO OTATICTIKO TTa-

EnayyeAuaTIkhc Zwic (The Professional Quality i kéto Avahuonc Kowvwvikwv Emotnuwy (Statistical

of Life Scale) (Stamm 2005), n omoia £xel peta-
PPAOCTEL KAl OTAOUIOTEL 0TNV EAANVIKH YAWOoO
(Mangoulia et al. 2015) kai amoteleital amod 30
EPWTAOELG TTOU GUVIOTOUV TPELG S1AKPITEG KAIHa-
KeG: 10 EpWTAOELG TTOU AvVaPEPOVTAL OTNV KO-
voroinon ocupmnoviag (compassion satisfaction),
10 EPWTNOEIC TTOU AVAPEPOVTAL OTNV ETMAYYEA-
patiky €€oubévwon (burnout) kat 10 epwtn-
OE€IC TTOU aVa@QEPOVTAL OTNV KOTIWON CUUTTOVIAG

/6eutepoyevEG TpavuaTikd otpeG. H Babuolo- i

yia Touc yivetat og pia 6Badun kAipaka Likert | KATAVOUNC TWV TIOCOTIKGV WETABANTGV. ITnv

mou ekTeiveTal amd To 1 (MoTé) éwg To 6 (Mépa : avaAUTIKA OTATIOTIKA VIOl TIG CUVEXEIG peTaPAn-

TOAU ouxvd), 6) To Epwtnuatoldyio Mapayod-
viwv Epyaoctakric MNapakivnong (Paleologou et
al. 2006), To omoio MepIAapBavel 28 TTPOTACEIS
TTOU GUVIOTOUV TOUG 4 TTAPAYOVTEG TTAPAKIVNONG
Kal oxeti(ovTal e Ta XapAKTNPIOTIKA TOU TPO-
TTOU UTTOKIVNONG TwV UTTAAAAAWV: TIG OLKOVOUL-
KEC amoAaféc, Ta emMTEVYMATA, TN CUVASEAPI-
KOTNTA KAl Ta XOPAKTNPEIOTIKA TNG gpyaciag O
KABE EPWTWMEVOC KAAEITAL VA ATIAVTAHOEL A@oU
€MAEEEL TOV TAPAYOVTA TTOU TOV AVTITPOCWITEV-

OTO «ENAXIOTO» KALTO 5 OTO «PEYIOTAN.

O©¢pata deoviodoyias

Mpwv TNV ekmovnon tng PeAéTNG umoPAROnKe
TO TTPWTOKOANO Kadl TO EPWTNUATOASYIO GUANO-
yNn¢ 6edouévwv otnv MaveArvia Evwon Mova-
Swv OpovTtidag HAKiwpévwy, KaBwg Kat oTig O1-
olkAoelg Twv MOH, amno Ti¢ omoie¢ {nTARBNKav ol
eykpioeic dle€aywyng auTtng, ol omoieg Kal Ta-

paxwpnBnkav. Ot apxg TNG avwvupiag Kat Tng i
EUMOTEVTIKOTNTAC TWV TPOOWTIKWY SeSOUE-
VWV Twv gpyalopévwy, TNenonkav oe OAeC TIC :

@aoelc die€aywyrig TNG MEAETNC, Ol OTToioL CU-
(pUWVNOAV VA CUPUETEXOULY, PETA OTIO TPOYO-
PIKA TOuC evnuépwon. H peAétn mpayuato-
moinOnke pe Paon tn Awaknpuén tou EAcivki
(Declaration of Helsinki 2013) (WMA, 2013) kat
Tov levikd Kavoviouo MNpootaociag Mpoowmikwyv
Aedopévwv (GDPR 2018).

Avanuon 6ebopévwv

Ma ™ otatioTiky avdiuon Kal eneepyacia Twv

Package for Social Sciences, SPSS) version 24.0.
>INV TIEPIYPAQPIKI] OTATIOTIKK, Ol CUVEXEIG E-
TABANTEC EKPPACTNKAV UE TN Méon TIUR (Mean)
Kal TNV TUTIKA amokAion (standard deviation or
SD). Na TI¢ KATNYOPIKEC METABANTEC utTOAOYI-
oTtnKe n améilutn ocuxvétnta (frequency) kabwg
Kal N OXETIKA ouxvotnta (percent) 6To oUVOAO
Twv epwtnNBEVTWV. O éAeyxog Twv Kolmogorov-
Smirnov kai ta SlaypauaTa KavovikoTntag Xpn-
olpomoIneOnkav yla Tov €Aeyxo TNG KAVOVIKAG

TEC Ol OTIOIEG €iXav KAVOVIKN Katavour, Xxpnol-
pomolnOnke n mapapetptkr dokipacia One-Way
ANOVA yia tn ouykpion péowv petaél ave€dp-
twv Seypdtwy. Na Tic yeTaPAntég ol omoi-
€¢ dev mapouciaocav Kavovik katavopr, Xpn-
olormoriénkav ol un TAPAUETPIKEC OOKIUATIEC
Mann-Whitney U Test kat Kruskal-Wallis Test yia
TN oUYKpPLoN péowv PeTal aveCdptnTwy Setyud-
Twv. [a Tov éAeyxo Tou Babpol cuoxéTiong peta-
&0 6Vo cuvexwv peTaPAnTwy mou Sev gixav kavo-

£l KANUTEPA O€ pia MevTaBadun khipaka tomou | VIKI KATaVoH, XpnotpHomonBnKe o OUVTENEOTAG

H , ’ . , _
Likert amé 1o 1 £w¢ 10 5, 6moU T0 1 avTioTolyel | OUOXETIONG Spearman’s rho correlation. O éAey

i xo¢ OAwv Twv uTToBECEWV Eyive Yia emimedo oTa-

TIOTIKAG onUavTIKOTNTaG p<0,05. TNV nepintw-
on mou >2 ave€dptnTeg METABANTEC MPoéKuYav
OTATIOTIKA ONUAVTIKEG 0T SieTaBANT avdaiu-
on, EPapPOO0TNKE TTOANATIAN YpaApUIKA TTaAMvEpo-
pnon (multivariate linear regression) pe e€aptn-
pévN LETABANTH TNV EPYACIAKN UTTOKiVNON.

ANOTEAEZMATA

To Seiypa tng mapovoag HEAETNC ammotéAeoay 237
enayyeluaTiec vyeiag mou epyalovtal o MOH pe
péoo 0po nAikiac ta 41,1 €tn (Tumkn amdkAon
N (T.A).= 10,1 étn). H mAelovoTtnTa ATAV YUVAIKEC
(74,7%), Covoav pe Tov/TNV OLVIPOYO N TNV Ol
Koyéveld toug (78,1%), anacyxoAouvTav wg voon-
AeUTIKO TIPOOWTIKS (69,6%), e PéCO OpO TPOU-
nnpeoiag ta 13,1 étn (T.A.= 9,3 €1n) rjeixav Béon
€ubuvng (62%). Ta SnuUoypAPIKA Kal ETTAYYEAUA-
TIKA XOPOKTNPIOTIKA TWV CUPUETEXOVTWVY QTTOTU-

mwvovTtal otov lNivaka 1.
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LA
R
411001

53(22.4)

o MEany T [Temks] axdskion )

Irov Mivaxa 2 napovowdfovial o péaom dpoy, o1 ; Tpio enimedo Seutepoyevolc TpavPaTIKOY OTPEE
TumKé anokNioens KaBx kar or Seiktec afiomr- | (0.~ 271). Avapopid LE TOUE NapAYOVTES N
otiag Cronbach's alpha twy khipdkww kar unoxh- I paxivnong [mkovopikes anchaPés, emtelypara,
wakwy g pehd g yia kaBe epyakeio fexwpota. | duvadehpon kal YapaKTNmMOTIG £pyadiac), autol
i napoudiasav pétmo eninedo BaBuohoyiag (po=
Ooov apopd atov ethopd oty epyaaia (Mivaxag | 3.9, o= 3.6, juo.= 3.8 kai o= 3.7, avtiotoiya).
2), o1 cuppETEyoVIEs Eppavicay pétpio enimedo | And ng Sipetafintéc ouayetioac BpiBnke o na-
efopol (o= 2.9). Enionc oxerixdg pe 1 Siaord- | pdyovrag Tng Epyaciaxrs napaxiviang nou apo-
OEIC TS NOWOTATAC ENayyehpanikrc (wic, ol oup- | P4 ota emredypata, va oxetiletal BETikd pE T
HETEROVTEC EQMPOVIGOV PETIO IKOVOTICINGn and i Béon evBivng ( r=0.046, p<0.05) kan Ta é1n npo-
v epyacia (o= 3817), pétpwo eninebo emay- ; dnnpeoiac { r=0.250, p<0.01) evid o mapayovrag

vehparke efouBivieons (o= 31.46) ko pé- | owovopkéc anohaféc, pdvo pE Ta £1n npolnn-
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Nivakag 2. Mégol 6pol, TUMKEG AMOKAICEIG TWV KAIHAKWY KAl UTTOKAIMAKWV TNG HEAETNG

KAipakeg Kat YoKAipoKeG

EOiopog

MNowétnta emayyeApatikng {wng
Emayye\patikn ikavormoinon
Enmayye\patikn e€ovBévwon
AEUTEPOYEVEG TPAUMATIKO OTPEG

Mapdyovteg mapakivnong
OIKOVOUIKEC aTTONABEC
Emtevypata
Juvadelgol

XapaKTnNPIoTIKA Epyaaciag

peoiag( r=0.271, p<0.01) (Mivakag 4). EmmAéov, ol

Bpédnke va €xouv BeTIKN ouoxETion UE Tov €01-
oMb otnVv gpyacia. TEAOC, 0 TTAPAYOVTAC OIKOVO-
HikéG amolaf3ég mpoékupe va oxeti(etal OeTikd
ME TIC UTTOKAMOKEC TNG EMAYYEAMATIKNG IKAVO-
moinong( r=0.219, p<0.05) kat Tou SguTEPOYEVOUC
Tpaupatikov otpeg( r=0.255, p<0.05) evw o ma-
PAYOVTOG EMITEVYUATA, PE TNV EMAYYEAUATIKA
ikavoroinon (r=0.197, p<0.05) (Mivakag 5).

Kabwc¢ amo tn SipetaAntr avdAuon mpoékupay

ONUAVTIKEG OXEOEIC oTo emimedo Tou p < .05 Kal
p < .01 ueTa€y TwV MAPAyOVIWY TG EPYAOtakrg i T& emrevypata (Kitsios & Kamariotou 2021), €i-
TAPAKIVIONG KAl OPICHEVWY QVEEAPTNTWY peTa- ;| T HOVO Ta emtevyuata (Kontodimopoulos et al.

i 2009, Lambrou et al. 2010). Autd mBavd 6a prmo-

BANTwy, mpayupatomoiOnkav TOAUMETABANTES
YPOAUUIKEG TTAONVOPOUNOELS UE €€0PTNUEVEG WE-
TafAnTéG Toug Suo MAPAYOVTEG TNG EPYACIAKNG
TIAPAKIVNONG (OIKOVOUIKEG amOAaPBEG Kal EMITEVY-
pata). Ztov Mivaka 6 kat 7 gaivetal 011 ot mapad-
YOVTEG OIKOVOUIKEG amoAAPéC Kal emTevypaTa
e€aptwvtal amd Ta €tn mMPoUTNpPEciac Kal Tov
€010U6 oTNV gpyaocia, pe TIC Tapandvw PETAPAN-
TEG va gppnvevouy To 21.5% Kal 1o 16.4% TG pe-
TaAnToTnTac Twv dedopévwv avTioTolya.

Méooc
'Opog Cronbach’s a
(TA)
2.9(0.79) 0.760
38.17 (6.95) 0.831
31.46 (4.12) 0.789
27.1(7.13) 0.773
3.9(0.72) 0.880
3.6 (0.68) 0.744
3.8 (0.69) 0.731
3.7 (0.78) 0.891

: LYZHTHXH

TApPAYOVTEG TNG EPYOOIAKAG TTapakivnong mou |
a@QopPOoULV TIC OIKOVOUIKEG amolaBéc( r=-0.340, : O okomog NG mapoloag pEAETNG ATav va Sie-
p<0.01), Ta emtevypata( r=-0.234, p<0.01) katTa i PEUVIHOEL TOUG TIAPAYOVTEG  TOU Emnpedlouv

XAPAKTNPIOTIKG TNC epyaaiag, ( r=0.208, p<0.05) : TNV Mapakivnon Twv epyalopévwy emayyeApatt-

wv vyeiag oe MOH. X0pgpwva e Ta amoTeAéopa-
TO TNG LEAETNG, OPIoHEVOL aTTd TOUG TIAPAYOVTEG
TTOU AVTITTPOCWTTEVOULV TNV EPYACIOKH TTAPAKivN-
on (olKovopIKEG amoAafég, emTelyuata, Kal Xa-
POKTNPEIOTIKA TNG Epyaciag) Ppébnkav va eival
e€ioovu onUavTIKOI( yla TNV Mapakivnon Twv epya-
(opévwv. AvtiBeta gupnpata mpoékupav oe Ta-
POUOIEC EANNVIKEC MEAETEC, UE TO ONUAVTIKOTEPO
KivnTpo TTapakivnong va gival €ite Ol OIKOVOUIKEG
amoAaféc (Karaferis et al. 2022), eite o1 oxéoeIC pe

pouoE va epunveudei and Tic 1dlaitepa anmartnTi-
Ké¢ ouvOnkeg epyaciag mou umdpyouv otic MOH
mou Slagépouv and ToO VOOOKOUEIAKO TEPIBAN-
AOV w¢ MPOG TN QUCN Kal TIG ATTAITAOELG TNG €P-
yaciag, kabwc yla va mapakivnOei kal va emmiAéEel
KATIOIOC EMAYYEAMATIOC LYEIAC VO EPYAOTEL OTIC
Souég autéc Ba pémel va mAnpouvTal TTEPIOCO-
TEPOL TOU €VOC, TAPAYOVTEG EPYACIAKNAE TTAPAKI-

: vnong.
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Nivaxag 4. Iuayénion Twv Snpoypapswy- enayyeElpanikuy YapaKTpMeTIkuy JE ToUS napdyovTes ep-
YaoLaKrc mapaxivnong

Enpelean: * p< 05, ** p< 0l

Mivakag 5. Luayénon Twy khpdxwy eBopod ko nodrnrag enayyehpariki {wig pe Toug napdyovTeg
EPYOOIARTS TapaKiviong

Irpcicoy; ® p = 05, ** p<.01
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Nivakag 6. AmoteAéopata TN MOAVUETABANTAC YPAUMIKAC MaAvEpounong pe e§aptnuévn petapAnti

TOV TOPAYOVTO OIKOVOMIKEC ATTOAQBEC

Ave€aptntn petaAntn
'Etn mpoumnnpeoiag
EBiopocg otny epyacia
Ikavomoinon amd Tnv epyacia

A€EUTEPOYEVEG TPAUUATIKO OTPEG

R?=0.215, F=7.829, p<0.001

YuvteheoTtiigb T p
0.023 <0.001
-0.359 <0.001
0.014 0.160
-0.001 0.941

Nivakag 7. AmoteAéopata TnG MTOAUUETABANTAC YPAUUIKAG TaAvOpounong pe e§aptnuévn petapinti

TOV TapPAyovTa EMTEVYHATA

Ave€aptntn petafAnti
'Etn mpoiunnpeaiag
EBiopog otnv epyacia
©éon evbuvng

Ikavoroinon amoé Tnv epyacia

R?=0.164, F=5.592, p<0.001

Ava@opikd pE TOV KIVNTAPIO PONO TWV OIKOVO- i
i TTPOICTAUEVOUG KAl OTO QIAIKO €PYACIAKO TiE-

MKWV armoAafBwv, oe AANEG OXETIKEG HENETEG O€

gpyalopevoug oe MOH, Bpébnke 6Tt pmopovv i
va TTapaKivnBouUv e OIKOVOUIKA Kal NBIKA Kivn-
i et al. 2015). Emiong, n oupueToxn otn Sladikacia

TP0a, emMmpPefaiwvovTac To eVPNUA, 4TI Ol OIKOVO-
HIkéC amolaféc amotedolv PBacikd KivnTpo yia
TO TPOCWTIKG @POVTIdAC NAKIwpéVwY (Health
Care Business Club. 2022, Morris, 2009, Cui et al.
2023), n opadIkn epyacia kat N aAAnAolmoo T PI-
&N peta&l ouvadépwy Aeitoupyolv MAPAKIVNTL-
Kd. MapdAAnAa, o mapdyovtag «XapakTnPLOTIKA
¢ epyaciac» Ppébnke va amoTeAEl onuUavTI-
KO TapdyovTta oTnV TapaKivnon Twv emayyei-
patiwv vyeiag Twv MOH. Xtnv mapouvoa €peuva

Tuvteleotrigb Tipq p
0.026 <0.001
-0.245 <0.001
0.069 0.590

0.14 0.122

EYIVE ava@opd OTnv {on HPETAxEiplon amo Toug

pIBAANov, Ta omoia avagépovTal Kal o€ AANEC
épevvec (Chou, et al. 2002, Warszewska-Makuch

AQUNC amo@Acewy Kal n yvwon yia KaBe e€€NEn
KAl TTEPIOTATIKS, ATTOTEAOUV EPYACIAKA XAPAKTN-
PIOTIKA TTOU EMPBERAIWVOUV TOV TIAPAKIVNTIKO
Toug poého (Phillips & Mui 2024), evw avtioTolxa
ATAV Kal Ta amoteAéopata amd HEAETN TwV yn-
platpikwv dopwv oTi¢ HIMA. Eildikdtepa, n €peu-
va tou lpageiov 2tatiotikwy Epyaciag twv HIA
(U.S.Bureau of Labor Statistics 2021) emfefaiw-
O€ OTI Ta XOPAKTNPIOTIKAE TNG gpyaciag, emnpe-
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alowy Ty mapaxivnon epyalopéviey oE MOH,

kBl avapépear 6T o peydhog apBuds anoyw- |
PrCEWY MPpORIMIKDU OQEIAETON OTI EMOEAAEN, |

epyacakéc ouvBrikes, otnv anouoia EmGopaTWY

kol ot enayyehpanike efouBévwan evia mopd-
poin anoTeéopara napovmalovtol km oF ah-
Aeg épeuveg [Lim 2021, Cooper et al, 2020), Téhog, |

anoé Ty napodoa PEAETT MPOEKUE EMmiong 6T n

avainyn Béonc euBivng o Toug EpyalopEVOUG

oe M@H £x1 onuavTixr CUoKETION JE TNV Tapa- |
Kiviyon Twv epyalopéwoy Kol OUYKEKDILEVD LE
TV KATyopin TwY EMTEUYRATWY, amoTéAEopa
TO omolo CuppWvEl Kol Pe GAMn mapouow eMAN- |

viKry MEAETT (TpappaTKGmouADC Kl ouv, 2013), Oy

meplopwopeves eukaipies eEEMENG avopépovTaol
we Tpoyonidn otnv napaxivnon Twy epyalops- |
ViV KOl OE OYETIKA £peuva yia Tig MOH Twv Hvw-

péviry Nolrewsw (U5, Bureau of Labor Statistics,

2021), evid kaon 0 £pEuva OTIC ynpaTpikés Go- |
pEg Tou Huwpévou Bamheiou, n epyamakry e£5- |
MER kon  mpdodog AETodpyYNoay NopaKIVTIEG,
empPefawivovrag TNV KaTnyopia Twy EMTEWWE- |
Twy we mapdyovta napakiviong (Business Bliss |

Consultants 2019},

O epyaldpevol oty mopolon HEAETN EPpaw-
ooy PETpio eminebo emayyeApomikig eEouBEviy- |
ONG £V OPKETEC OXETIKEG PENETES CULPUVOUY |
emiang pe Tnv Umapén enayyehpamixic efoubié- |
VWO, oTow Epyalopevous Twy MOH kaBug |

| of gupmepipopd efopTnuévn and TV Epyadia
| (Akinwale et al. 2023).

Ta £1n mpoldnnpegiag Kol 0 Epyamarog EBopGE
PpéOnke va oxeTilovtal BETIKA PE TOUS mapdyo-
VTEC OIKovokE; amokaPéc kol emTedyuaTa, £0-
pnpa mou EPXETal OF avTiBeon pE TV PEAETT TOu
Burke (2001), dmou o epyamakdg eBiouds Bpétn-
KE v W GYETICETON ME Ti puoBohoyikég auEnoe.
QOTH00, CUPNPLAVE [LE TROCPOTES PJENETEC, OF OI-
kovopikEg amohaféc Exouy eMoY00EL T, TADELS
epyamakol eBiogpot Twy Epyalopsvoy (Balducci
et al, 2022, Morkeviiiteé & Endriulaitieng 2023)
Moapakhnia, o akin eAdnvikn pekETn, o1 emay-
: yehpaTIEC UyEing pE pPETpIO EnayyehpaTikd £61-
OUS fTav MEPIOOATERD IKOVONDINUEVD] W Mpog
v apoifh km Ty SduvatdTna  npoaywync
iMpwtomond 2021). Emion, 70 EMTEDYRATA, W
MOpayoVTaL EpYAoWIKAE TIOpaRVNONG Ty Ep-
yalopévy o MOH, pewwwouy v mbavotnra
gpyamakol Toug Etopol, emPefawivovTac Tn
ayenikny fifloypapia, n onoia avapépel om ol
EMQYYENJOTIES UYEIDC ME YaunAo epyaowakd eBi-
OGS EiVOl MTEQICTOTEDD IKTVOTTOINUEVT WG MPOg
| TIC EpYOOIaKES ORETEI, TI] PUOT TNG ERYRTIAZ Kal
v avayvplon mow dapfdavouy (Mpwronanad
2021), o avtiBeon pe Tov udnid epyamakd eBI-
oud, 0 onoiog pnopei va obdnynos o avinpévo
EMQyYENJOTIKG OTRES KO ENayyEAOTIKG EEQUBE-
vwon (fenaabadi et al. 2016, Sun et al. 2022).

KOVOUY AMGYO VIO TTApQITHCEIC MROOWIMIKGD TwWy

MOH Myw (PUyIKng KaTaNEVNONG KO EQYOO-

- TYMMEPAIMATA

K ouvBndy pe peyalo gpopro (Xiao et al, 2020,

Benadé et al. 2017, OECD 2020,

EmmpootieTo, Ta yopaktnplomika TG Epyaoi-

ac, we napayovtag mapakiviong, Ppédnke va

Exouv BeTikr ouayxénion pe Tov efopd oty Ep-
yaoia, yEyovoc 1o onoio emBsfawiven kol Giln
OYETIKTN EPEUVA OULNPLWANL LE TNV OTIOI0, O Epya-
CIOKG] KavavES Eival 0 ONUaVTIKOTERDS Napdyo-

vrag now ayeTileral pe Ta wpnia emineba epyaoy-

akol eBiopol Twy epyalopévey (Morkevidiote & |

Endriulaitieng 2021), evw o1 nohAEg WpEC Epyaoiag
kol n avénpévn nieon oTnv epyagia ouvbéovtal

ETIONG JE TQ GpVNTIXG QROTEAEOHATA TOU Epya- |
oaxol efwopod (Sandmeier et al. 2022). Napak- |

Anho, HE TV olyypovn TEXVOhoyia EmKOWV-

ag, TO MPoowmKG propei va epyaleTan extde Twy
oupfanikiv wpiv epyaoiac (Lothi & Taghizadeh |
Kerman 2023), yeyovde 1o onolo oSnyei oe pe- |

vahitepn xpovikr Siipkeia epyaaiac, alkd kal |
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i Tupnepaopankd, Ta anotEAiopata TG napod-
aal, HEXETR EGeifoy AT doov apopd otov eB61-
| apd oty gpyacia, o gpyaldpevel ot MDH ep-
ipdvioay HETPR EMIMESO EBNOUO0, Evis OXETIKG JE
T SIAOTASLL, TrE MOOTIT0L EMOyYEAaTIEAS (w-
A O OUMPETEYOVTES EpOvITayY LETOW IKOVO-
NOirgon amd TV Epyadia, PETpo ERIMESo Emay-
VEApOTIKGS efouBévieonc kol pftpo emnedo
| DEUTEpOYEVOUS TROULATIKOU OTPES. ZE & agpo-
pd oToUg MapdyoVTES mapakivrpon, BoEtnxe om
L KOO TREIG and Toug TEGOEDIC MapdyovTes [MKo-
VOLIKEC amohaBEs, EMMTECYHATO, Kal ¥apaKTpi-
: OTIKG Epyaciac) ehvar eloow onpovTikel yia Tous
| OUMMETEROVTE,

Mapahknia, Ta EMTedypaTa, Boednxe va oyetl-
i (ovrm BeTikd pE T Béon evBivng kal Ta £Tn npo-
Unnpeoiag, o1 oovopiké anohaféc, povo JE Ta
- €T mpolnnpecias evi o okovopikis amohafEc



Kal Ta emTelypaTa PpEOnke va €Xouv apvnTIKh
OUOX£TION UE ToV €016 oTnV gpyacia. Qotdoo,

Betikr) ouoxEtion Bpédnke va undpxel avaueoa i
OTOV TTAPAYoVTa O XApaKTNPIOTIKA TNG EPYAC-
ag, Kal Tov eBIoo otnv epyacia. Emmpdobeta, ol |

OIKOVOUIKEG amolafég oxetiCovtal OeTikd pe TIG
UTTOKAIMOKEG TNG EMAYYEAUATIKNG IKAVOTIOINONG
Kall Tou SEUTEPOYEVOUC TPAUUATIKOU OTPEC EVW O
TTOPAYOVTAG EMTEVYUATA, E TNV EMTAYYEAUATIKN
IKavoroinon. TEAOC, Ol OIKOVOIKEG aTOAABEG Kal
emTeLypaTa e€apTwvTal amo ta €tn POl PE-
olag kat Tov 6106 oTNV £pyaoia.

3TNV mapouoa PEAETN UTIAPXOUV eVOOYEVEIC TIE-
PlOPIOUOL, KABWC T amoTEAEOUATA APOPOUV O
MEMOVWUEVEC amavToElC amo epyalopévoug o

omoio Sgv EMITPETEL TN YEVIKEUON TWV ATTOTEAE-
oudTwv. Emiong, Ta epwtnUatoAdyla ATav autoa-
vagopd¢ ou onpaivel 0Tt Bacilovtal o MPoow-
TTIKEG KAl UTTOKEIMEVIKEG ATTAVTOELG.

Aappavovtag utdyPn ta anmoTeAéoPATA TNG EPEV-
vag, eival Suvatév va Slotunwbolv MPOTACEIC
TTOU AQOPOUV CTNV TapaKivnon twv gpyaloué-
vwv oTic MOH amo Ti¢ S1oIKAoEIC Twv eV Adyw So-
pwv. Etol, ot S1evBuvTtég Twv Movddwy, pmopouv
Va TIAPAKIVAOOUV TOUG EPYA{OUEVOUC MECW EAKU-
OTIKWV apoIBwVv Kal TTapoxwy, ol omoieg Ba toug

S1euKoAUVOULV va aoKOUV Ta KABAKOVTA TOUG UE
a&lompémela kat oeBAop6 0To PO TouG. H epya-
oia og Béon euBLVVNC, TO KAAO EPYACIAKO KAIUA UE

Toug ouvadér@oug, n aAAnAemidpaon Kat aAAn-
AoumootipiEn petadl Toug Kat n apuepOANTTN Kalt
UTTOOTNPIKTIKNA AVTILETWTIION ATTO TOUC MPOIoTA-
HEVOUG €ival évag akopn MapdyovTag Tou UTo-
pouv va alohoyrioouv ol SI0IKACEL TwV Sopwv
yla TNV mapakivnon tou mpoowrikov. Ot Sloikn-
oel¢ Twv MOH Ba mpémel va a&lohoyrioouv 0Aoug
TOUG TTAPATTIAVW TTAPAYOVTEC, WOTE va Slatnpouv
ToUG £pYalOUEVOUC IKAVOTIOINUEVOUC Kal amodo-

TIKOUG KO KOT' ETTEKTOON VO TTAPEXOVTAL UTTNPEDI-
gq uhnAoL emmédou and mMevpdc Eupuyou duva-
¢ Burke RJ. (2001). Workaholism components, job satis-

HIKOU TTPOG TOUG WPEAOUUEVOUG,.

YYMBOAH XYTTPAOEQN

O 'M: ouppeTeixe otn CUAANYN TOU OKOTIOU Kal
T0 oXeSIAOMS TNG MENETNG, OUVENEEE Kal avéAUoE
Ta 6edopéva, cLVEBANE oTNV Epunveia Twv aro-
TENEOUATWY KAl OTN OUYYPAQPH) TOU TEMKOU KEIUE-

vou. O I10: cuvéBale oTnv epunveia Twv amotehe- |

OUATWY KAl OTN CLUYYPAQPN) TOU TENIKOU KEIUEVOU.
H MB: cuppeteixe otn GUAANYN TOU OKOTIOU TNG
peAETNG Kal oTn cUAoyr| Twv dedopévwy. O TM:
OUMETEIXE OTNV EPUNVEIQ TWV ATTOTEAECUATWV
Kal 0T ouyypaer Tou TeEAKoU Kelpévou. H MNA: ou-
VEBOAE OTNV €pUNVEID TWV ATIOTEAECUATWY Kal
OTN CUYYPAPH TOU TEAIKOU Kelpévou. H OM: oup-
METElXE OTN CUANNYN TOU oKOTIOU, GTO OXESIAoUO
NG MEAETNG, ouvEPale OTNV EpUNVEIa TwV ATTOTE-
AeopdTwy Kal 0Tn ouyypa@r] TOU TENIKOU KEIUE-
VOU, EVW EIXE TN YEVIKNA €mOTTTEia TN MEAETNG. OAoL
Ol CLUYYPAYEIC A&IOAOYNCAV KPITIKA KAl EVEKPIVAV
TNV UTTO3OAr TOU TENIKOU KEIUEVOU.

: BIBAIOTPAOIA

ouykekpIpéveg MOH Tng emKpdTEIag, YEYOVOC TO
: fevoydwoon

Akinwale OE, Kuye, OL, Akinwale OE. (2023). Trajec-
tory of brain-drain and quality of worklife among
University lecturers in Nigeria: academic staff
union of Universities (ASUU) Incessant strike in ret-
rospect. International Trade, Politics, and Develop-
ment, 7(2): 115-137.

Andreassen CS, Griffiths MD, Hetland J, Pallessen S.
(2012). Development of a work addiction scale.
Scandinavian Journal of Psychology, 53(3): 265-272.

Balducci C, Menghini L, Conway PM, Burr H, Zaniboni
S. (2022). Workaholism and the enactment of bul-
lying behavior at work: a prospective analysis. In-
ternational Journal of Environmental Research and
Public Health, 19(4): 2399-2409.

Bellali T, Minasidou E, Galanis P, Karagkounis C, Li-
amopoulou P, Manomenidis G. (2022). Psychomet-
ric properties of the Bergen Work Addiction Scale
in a Greek sample of health Professionals. Health
Psychology Report, 11(2): 156-165.

Clark M, Hunter E, Beiler-May AA, Carlson D. (2015). An
examination of daily workaholism: Causes and con-
sequences. Paper presented at the annual meet-
ing of the Society for Industrial and Organizational
Psychology, Philadelphia.

Benadé P, Plessis E, du Koen MP. (2017) Exploring resil-
ience in nurses caring for older persons. Health SA
Gesondheid 22: 138-149.

faction, and career progress. Journal of Applied So-
cial Psychology, 31: 2339-2356

Burke RJ, MacDermid G. (1999). Are workaholics job
satisfied and successful in their careers? Career De-
velopment International, 4(5): 277-282.

Business Bliss Consultants FZE. (2019). Motivation of
Employees in a Nursing Home. Available at: https:/
ukdiss.com/litreview/motivation-of-employees-in-
a-nursing-home.php?vref=1

TEYXOZ 69 SEA. 126-140 MAIOZ-AYTOYETOE 2024

137



Chou 5C, Boldy DF, Lee AH. (2002). Staff satisfaction
and its components in residential aged care. Intar-
national Journal for Quality in Health Care, 14(3):
207217

Chmielewska M, Stolowiszewski I, Filip 1. Hermanos-
ki T. (2020). Motivation factors affecting the job at- |

titude of medical doctors and the organizational

performance of public hospitals in Warsaw, Poland. |

BMC Health Services Research. 20; 1-12.

Cinar O, Bektas C, Aslan L [2011). A motivation study

on the effectiveness of intrinsic and extrinsic fac
tars. Economics Managemeant, 16(5): 690 -6%5.

Cooper EA, Phelps AD, Rogers SE. (20200, Research in

nonprofit human resource management from 2015
to 2008: Trends, insights, and opportunities. Em-
ployee Relations, 4205 1055-1100.

Cwi K, Yang F, Oian B, Li C, Fan M. (2023}, Influencing
factors of the treatment level of elderly care work-
ers and their career development prospects, BMC
Geriatrics, 23: 359,

Denison DR, (1990), Corporate Culture and orgamni-
zational effectiveness. Mew York: John Wiley and
Sons,

Franco LM, Bennett 5, Kanfer B, Stubblebine P (2004],

Determinants and consequences of health warker :

mativation in hospitals in Jordan and Geaorgia, 5o-
cial Science & Medicine, 58421 343-355,

General Data Protection Regulation (2018). Regula- |

tion (EU} 20181725 of the European Pariament

and of the Council. www.eurlexeuropaeufe- |
gal-content/EL/TXT Turimcelex%3432018R1725. :

Npdofiaon ong 25 ouviow 2024,
Griffiths M. (2005), & ‘components’ model of addic

tion within a biopsychosogial framewark, Journal |

of Substance Use, 10(4); 191-197,

Halldorsdottir 5, Einarsdottir EJ, Edvardssan 1R, (2018,
Effects of cutbacks an maotivating factors amang
nuwrses in primary health care. Scandinavian Jour-
nal af Caring Sciences, 32 (1) 397-406.

Health Care Business Club. (2022), 5 Ways to Motivate |

Staff in Mursing Homees, Available at: httpshealth-
carebusinessclub.comfarticles/healthcare-provid-

er/facility-mansgements/S-ways-to-motivate-staff-

in-nursing-homes!
Halmberg C, Sobis I, Carlstrom E. (20016, Job satisfac
ticn amvang Swedish mental € health nursing staff;

a cross-sectional survey. International Journal of

Pulbalic Administration, 39 (6); 429-436,
Jenasabadi H, Nejad BA, Abadi FSM, Haghi R, Hojati-

nasab M. (2016). Relationship of workahalism with
stress and job bumnoul of elementary school teach- |

ers, Health, B; 1-8.
Jurij B, mail IR, Alavi K, Alavi B, (2023], Eldercare’s

Turnover Intention and Human HResource Ap- |
proach; A Systematic Review. International Jour- |

nal of Environmental Research and Public Health,
20(5); 3932,

138  Voondeia .. Epsuva

Karaferis O, Aletras V, Raikou M, Miakas D. (2022). Fac-
tors Influencing Motivation and Work Engagement
of Healthcare Professionals. Mater Sociomed, 34031
26224,

Kitsios F, Kamariotou M (2021]. Job satisfaction behind
maotivation: An empirical study in public health
wearkers. Haeliyon, 7 e0G685T,

Kontodimopoulos N, Paleclogou V, Miakas D. (2003),
Identifying Important Maotivational Factars for Pro-
fessionals in Greek Hospitals. BMC Health Services
Recearch, 9; 164,

! Lambrou P Eantodimopoulos M, Miakas O (2010, Mo-
tivation and job satisfaction among medical and
nursing staff in a Cyprus public general hospital,
Human Resaurces for Health, 8(8): 26.

Laubach W, Fischbeck 5. [(2007). Job satisfaction and
the work situation of physicians: a survey at a Ger-
man university hospital, International Journal of
Public Health, 52: 54-59.

Lim J. {2021} Characteristics of Elderly Care Work
That Influence Care Workers' Turnowver Intentions.
Healthcare, ${3): 259,

Lin HF. (2007), Effects of extrinsic and intrinsic maoti-
vation on employee knowledge sharing intentions,
Journal of Infarmation Science, 33(20; 135-149.

i Locke EA, (1976), The nature and causes of job satis-

¢ faction. In M.D. Dunnette {Ed), Handbook of in-
dustrial and organizational psycholegy (pp. 1297-
1349}, Chicago: Rand MoNalky.

Loth H, Taghizadeh Kerman N, (2023). The effect of
warking conditions on job success by mediating
role of workaholism amaong faculty membsers, Re-
search and Planning in Higher Education, 26(4)
143-170,

| Mangoulia P. Koukia E. Alevizopoulos G, Fildissis G,
Katastaras T. (2015), Prevalence of Secandary Trau-
matic Stress amang Psychiatric Nurses in Greece,
Archives of Psychiateic Nursing, 29(5); 333-336,

Maslach C. {1982, Burnout: The Cost of Caring, Engle-
woood Cliffs, Mew Jersey: Prentice-Hall.

Maslach C, Jackson SE. (1981). The Measurement of
Experienced Burnout. Journal of Organizational

i Behavior, 22): 99-113.

i Misouridou E, Pavbou V, Kasidi K, Apostolara P, Parisso-

poulas 5 Mangoulia P, Fradebos E. (20200 Transla-

tion and Cultural Adaptation of the Professional

Quality of Life Scale (ProQOL V) for Greeoe. Mate-

| s Socio Medica, 32031 187-190,

i Markevititte M, Endrivlaitiend A, [2021), Maotivation-

al Background of Warkahalism: A Systematic Re-

i wview, Management of Organizations: Systematic

| Research, Sciendo, 86(1); 51-63,

| Morkevitidate M, Endriulaitiené A, (2023}, Motivation-

al background of work addiction: the role of per-

ceived demanding organizational conditions, Bal-

i tic Journal of Management, 18(2); 190-206.




Morris L. (2009). Quits and job changes among home
care workers in Maine: the role of wages, hours,
and benefits. Gerontologist, 49(5): 635-650.

Tertiary Care Hospital. Archives of Mental Health,
19(2): 141-149.

OECD. (2020). Who Cares? Attracting and Retaining
Care Workers for the Elderly. OECD Health Poli-
cy Studies. Paris: OECD Publishing. Available at:
https://doi.org/10.1787/92c0ef68-en. Accessed
March 21, 2024.

Okello DRO, Gilson L. (2015). Exploring the influence
of trust relationships on motivation in the health
sector: a systematic review. Human Resources for
Health, 13: 16.

Paleologou V, Kontodimopoulos N, Stamouli A, Ale-
tras V, Niakas D. (2006). Developing and testing an
instrument for identify in performance incentives :

in the Greek health care sector. BMC Health Service
Research, 6(1): 118.

Phillips J, Mui U. (2024). Employee Motivation in Elder-
ly Care Social Enterprises in Macau. Journal of Ad-
vanced Management Science, 12(1): 18-26

Sandmeier A, Baeriswyl S, Krause A, Muehlhausen J.
(2022). Work until you drop: effects of work over-
load, prolonging working hours, and autonomy
need satisfaction on exhaustion in teachers. Teach-
ing and Teacher Education, 118: 103843.

Sayin FK, Denton M, Brookman C, Davies S, Chowhan

J, Zeytinoglu IU. (2019). The role of work intensifi- :
cation in intention to stay: a study of personal sup-
port workers in home and community care in On-
tario, Canada. Economy and Industrial Democracy, :

42(4):917-936.

Schopman LM, Kalshoven K, Boon C. (2017). When
health care workers perceive highcommitment
HRM will they be motivated to continue working
in health care? It may depend on their supervisor
and intrinsic motivation. The International Journal
of Human Resources Management, 28(4): 657-677.

Shimazu A, Schaufeli WB, Kamiyama K, Kawakami N.
(2015). Workaholism vs. work engagement: the two
different predictors of future wellbeing and per-

formance. International Journal of Behavioral Med- :

icine, 22(1): 18-23.

Stamm BH. (2005). The Pro-QOL Manual: The Profes-
sional Quality of Life Scale: Compassion Satisfac- :

tion, Burnout & Compassion Fatigue/Secondary
Trauma Scales. Baltimore, MD: Sidran Press.

Strandell R. (2019). Care workers under pressure - A
comparison of the work situation in Swedish home
care 2005 and 2015. Health and Social Care in the
Community, 28(1): 137-147.

Sun R, Yang HM, Chau CT, Cheong IS, Wu A. (2022).
Psychological empowerment, work addiction, and

burnout among mental health professionals. Cur-
rent Psychology, 42: 25602-25613

¢ U.S. Bureau of Labor Statistics (2021). COVID-19 ends
Narukurthi P, Macharapu R, Mallepalli PK, Babu RS.
(2018). The relationship between professional qual-
ity of life and general health of postgraduates in a

longest employment recovery and expansion in
CES history, causing unprecedented job losses
in 2020. Available at: https://www.bls.gov/opub/
mlr/2021/article/covid-19-ends-longest-employ-
ment-expansion-in-ces-history.htm. Accessed
April 1,2024.

Van Beek |, Hu Q, Schaufeli WB, Taris TW, Schreurs BHJ.
(2012). For fun, love, or money: what drives work-
aholic, engaged, and burned-out employees? Ap-
plied Psychology, 61(1): 30-55.

Warszewska-Makuch M, Bedynska, S, Zotnierczyk-
Zreda D. (2015). Authentic leadership, social sup-
port and their role in workplace bullying and its
mental health consequences. International Jour-
nal of Occupational Safety and Ergonomics, 21(2):
128-140.

World Medical Association. (2013). World Medical As-
sociation Declaration of Helsinki ethical principles
for medical research involving human subjects. JA-
MA: Journal of the American Medical Association,
310(20), 2191-2194.

Xiao LD, Harrington A, Mavromaras K, Ratcliffe J, Ma-
huteau S, Isherwood L, Gregoric C. (2020). Care
workers’ perspectives of factors affecting a sus-
tainable aged care workforce. International Nurs-
ing Review, 68(1): 49-58.

Yoon S, Probst J, DiStefano C. (2016). Factors affecting
job satisfaction among agency-employed home
health aides. Home Health Care Management and
Practice, 28(1):57-69.

Zhang B, Li H, Jin X, Peng W, Wong CL, Qiu D. (2022).
Prevalence and factors associated with compas-
sion satisfaction and compassion fatigue among
Chinese oncology healthcare professionals: A
cross-sectional survey. Asia-Pacific Journal of On-
cology Nursing, 9(7): 153-160.

EAdnvoyAwoon

lpappatikomovhog HA, Koumidng XA, MdpaAng A,
Yadpalapng A, ABnvaiou A, TkiouCémag I. (2013).
Mapdyovteg mapakivnong epyalopévwy Kat Kivn-
Tpa anmédoong w¢ epyaleia amoTeAeoUATIKAC dia-
XElponG. MeAétn o€ emayyeAUATIEG PUXIKNAG LYEIDG.
Apxeia EAAnvIkA¢ latpikng, 30(1): 46-58.

Kavtag, A. (1998). OpyavwTikn kat Blounxavikr Wuyo-
Aoyia: Kivntpa, emayyeAMATIKY IKAVOTIOINGN, NYeE-
oia. ABriva: EAAnvikd Mpappata.

Kapaykouvng X, MmeAAGAn ©. (2018). Epapuoyn Twv
Bewplwv mapakivnong ya Tn Slatumwon &vog
TAAICIOU KIVATPWVY TOU LATPIKOU TIPOCWTIIKOU OTNV
EANGSa tn¢ kpiong. EAANVikS Meplodikd NoonAeu-
TIKAG EmoTtAiung, 11(2): 19-28.

Koutehékoc |, MoAukavdpiwtn M. (2007). To cUvdpopo
EMAYYEAUOTIKAG €§0UBEVWONG TWV VOONAEUTWY

TEYXOZ 69 SEA. 126-140 MAIOZ-AYTOYETOE 2024

139



(burnout symdrome). To Bjpa rou Aokinneod, (1)
13-20,

Mnapmatowoy O (2009). Aoypovisry Snuoypagl- |

wr] eEEMEn Tow eEhhnkon minBuopod. To Bripa Tou |

Aahmmou, idk 275-290.

Mrnoupavrag A, (2002} Mdvar{uevr. ABriva: Exoosig

Mngvouw,
NEMDH (2024) Mawveddria Bwwan Mowhbow Dpo-

vTibag Hukuopévioy, AaBEoipa otoc httpsaarww.

pemfi.gy
Npwromarma 8. (2021}, Aepednmon g axfons pera-

E0 Enayyehuatikr Ikavonoinang ke Ehapod oty |
Epyacia yea Tous, Enayyehparicd Yyeiag otr Aevre-
pofaBuia xal oty MNpwiofaBua NepiBakpn onig |

Kukhadec, To Biua Tow Aaxhrnon, 2044k 533-545,

180 Vierita o Epeuva

| IrafBémouhos M. (2005). Kowwwks mpdvoia, ABrva:

Mamalrfon.

III'EI'-'. N IGBMG-T-2007: eTponomoindary o oupmipuw-

on Twy un’ apie N4BS ok, 3176/606.1996 (DEK
455/1. BA1996) kon M4fifoak. 4690/30.8.1996 (DEK
8337 BY1996) umoupnyowy anogpacewy «[podno-
Bioa Bpeong ko Asmoupyial Movabuy Dpovti-
&g Hikwwpévay (IMDH) and wbauoreg kepbooxo-
mikoU ¥apakthipa, ko MUEH. un kephoosomscd
¥opoxThpas, aviiotonas, Maféoo aro: AlediCy
Users/User/Dawnboads/FEE-2007-Tefxos%208-011
36-downloadedt620-05_04_2024.pdf. Npoofacn
o1, 23 Mapriow 2024,



EPEYNHTIKH EPTAZIA

Aigpelvnon twv ANOYewv twv
Eknaibeuukwv Asutepofaduias
Eknaibeuaons yia ta Mpoypdupata Aywyns

Yyeias

ZravpoUAa TQiaPa, NoonAsitpia ME, MSc, PhD, AAE I ABrivag

Zruhavi TQiaépn, Avaninpwtpia Kabnyritpia, Turjua NoonAeutikric, lMavemotriutou Melomovvrioou

Néxpoc Fahavng Enikoupog Kabnyntric, Turiua NoonAeutikric, EKIMA

ABnva Kahokaptvou, Kadbnyritpia, Turiua NoonAeutikric, EKIMA

Navaywwra Xovptln, Kabnyntpia, Turiua NoonAeutikrig, EKIMA

Yne0Buvn emkovwviag:
IravpoUAa TQiaBa, sttzgr@gmail.com

NMEPIAHWH

EIZATQrH: Ta mpoypdupata aywyng uyeiag
amoTeAOVV pdia TITUXH TwV OXOAIKwV dpaoctnplo-
TATWV N OTT0i0 CUYKEVTPWVEL TO EVOIAPEPOV TNG
eKTTAIOEVTIKAC KolvoTNTAC.

ZKOMOZX: >komdg NG mMapoloag €PELVNTIKAG
Sladikaciag ATav N amoTuTWon TG Amoyng Twv
EKTTASEVTIKWV OXETIKA HE TA TTPOYPAUUATA AYW-
YG Lyeiag kat n avaliRtnon Tuxov eumodiwv mou
OUVAVTOUV Ol EKTTAISEVUTIKOI KATA TNV £QApUOYN
TOUG OTOV HOBNTIKO TANBUGUO.
YAIKO-MEOOAOZX: H pelrétn ATav UIKTWV UE-
000wv. KataoKeUAOTNKE EPWTNUATOAOYIO Kal
obnyo¢ ouvévteuéng yia tn culhoyn Oedoué-
vwv amod Seiypa eKmaldEVTIKWY TOU UTTNPETOUV
o€ Tuxaio Seiypa oxoheiwv ¢ I AlevBuvong
AeutepoPdbuiag Ekmaidevonc. MNa ta mocoTiKa
Sedopéva XpnolomolOnKe TO OTATIOTIKO TTOKE-
To SPSS-v.25 gvw yla Ta TTOLoTIKA Sedopéva Eylve
avaluon TIEPIEXOMEVOU.

AMOTEAEZMATA: Eva pIKpO TTOCOOTO EKTAl-
SeuTikWV PpEBnke va vAomolel mpoypdupata
aywyng vyeiag. Ot yvwoelg Tou ekmatdeuTIKoU Kal
ol aVAYKEC TwV HabnTwv amoteAoly mapdyovta
€MAOYNAC TOU TIPOC E€QPAPHOYN TPOYPAUUATOC.
Q¢ avaoTaATIKOI TTAPAYOVTEC Yid TNV UAOTIOINGN

TIPOYPAMMATOC avagepOnkav n EAeIPn xpdvou
KO OXETIKWV YVWOEWY, KABWC Kal ol auénuéveg
UTTOXPEWOEIC. H oupmepiAnyn TnS aywyng vyeiag
OTO GXOAIKO TTPOYPAUMA KAl N EMUOPPWON TWV
eKTTASEVTIKWV avagépBnkav w¢ mbavd Kivntpa
EVW W KIVNTPO €VTOC TNG OXOAIKN G povadag ava-
@E€PONKe N gvalcOBnTomMOINON TWV HABNTWVY Kal
TO TIPOOWTTIKO €VOIaQEPOV TOU eKTTAISEUTIKOU.
Ta epméSia mou cuvavtnoav otnv dladikaocia ek-
névnong oxetifovtav &ite pe TNV dloiknon €ite pe
S1ad1kaoTika Béuata.

ZYMNEPAZIMATA: Ta mpoypdupata aywyng
vyeiag amoteAolv avaméomaoTo HEPOC TOU OUY-
Xpovou EAANvikoU oxoleiou, av Kal n ouxvotnta
Kal n Bepatoloyia toug gival meploplopévec. Ot
SUOKOA(EC TTOU ouVAVTA £vag EKTTAISEVUTIKOC TTOU
Ba amo@acioel va UAOTIOIOEL I} VO CUMMETACYEL
o€ &va poypaupa Aywyng Yyeiag, agopouv Ku-
piwg oTov xpdvo Kal og SladikaoTika Béuata.
NEZEIZ-KAEIAIA: npoypdupata aywyng vyeiag,
Seutepofdduia exmaidevon, ekmaldeUTIKOL, YVw-
OEIG, OTAOEIC
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ABSTRACT

INTRODUCTION: Health Education programs
are an aspect of school activities that attract the
interest of the educational community.

The aim of this research process was to capture
teachers’ views of health education programs
and the search for any obstacles encountered
by teachers in their application to the student
population.

MATERIAL - METHODS: The study was mixed-
method. A questionnaire and an interview guide
were constructed to collect data from a sample of
teachers serving in a random sample of schools
of the C' Directarate of Secondary Education. For
quantitative data, the statistical package 5P55-v.
25 was used, while for quantitative data content
analysis was performed.

RESULTS: A small percentage of teachers were
found to implement health education programs.
The knowledge of the teacher and the needs of
the students are a factor in choosing the pro-
gram to be implemented. Lack of time and rele-
vant knowledge, as well as increased obligations,
were cited as obstacles ta the implementation of
a program. The inclusion of health education in
the school curriculum and teacher training were
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mentioned as possible motives, In contrast, stu-
dents' awareness and the teacher's interest were
mentioned as motivation within the school unit.
The obstacles they encountered in the prepara-
tion process were related either to administra-
tion or procedural fssues,

COMCLUSIONS: Health education programs
are an indispensable part of the modern Greek
schools, although frequency and subject mat-
ter are limited. The difficulties encountered by
a teacher who decides to implement or partici-
pate in a Health Education program, are mainly
related to time and procedural issues,
KEYWORDS: Health education programs, sec-
ondary education, teachers, knowledge, atti-
tudes



EILATQIH

H Aywyn vyeiag opiCetal wg n ekmatdeutikn dia-

Kalpie¢ pabnong Sivetal n duvatotnta ota dto-
a, €iTe AEITOUPYOUV WC HOVADEC €iTe WC GUVOAO,
va amo@acifouv Kal va evepyolv ouveldntd yia
Béuata mou apopouv oTnV Lyeia Toug (Zupmo-
olo E.E. Aou€epPoupyo, 1986). Ava@opIKd PE TNV
OXOAIKH KowvoTtnta n Aywyn Yyeiag opiletal wg
Ma ouvykpotnuévn ekmaidevutik Stadikaoia Si-
EMOTNHOVIKOU Kal S1a0gpaTikol XapakTnea, n
ormoia cupBalAel otnv avaaduion Tng oXoAKAG
(wnc Kal ouvoEel To OXOAIKO TIEPIBANNOV WE TNV

2011, Zramma-Mouptlivn 2007) .

O Naykoéouiog Opyaviopog Yyeiag opilet 6t ta
OXOAIKA TTpoypdppata Aywyng Yyeiag Ba mpénel
va epappélovtal Kab' 0An tn S1APKELQ TNG OXOAI-
KAG XPOoVIAG. Oa MpETel va EUITAEKOUV EVEPYA TO
OUVOANO TOU OXOAE(OUL Kal va ag@opouv Oxl HévVo
TO OXOAIKO TIEPIBAANOV AN KAl TO OXOAIKO TTPO-
ypaupa. EmmAéov Ba Atav emBuuntd va Aappa-
VOUV UTTOYN KAl AANEG TITUXEG OTTWG N EEWOXOAIKN
Cwn Tou padbnTn, ol yoveic Kabwg Kat n Kovotnta
(WHO 1986). 210x01 TnG Aywyng Yyeiag, oTto oxo-

AIKO TepIaioy, gival n mpoaywyr TNG CWHATL- SKOTIOC TNC TaPOUGaAC LENETNC ATAV N SlEpElvN-

KMG Kall PUXIKAG LYelaq KaBWE Kat N KOWWVIKA £V~ | g 1)y GTAGEWY TwV EKTTAISEUTIKGOV Yia T TIPO-

€€ia Twv padnTwy, N MEOANYN TOU KOWWVIKOU

QTTOKAEIOHOU TwV VEWY, N avantuén deflotTwv
Kal N Slaudp@waon TOAMTWY HE KPITIKA Kavotn-
Ta, N MEIWOoN TN OXOAIKAC amoTuxiag Kal N eow-
pN EYKATAAEWYPN TNG UTIOXPEWTIKNAG eKMAIdEUONG
(Zramma-MoupTtdivn 2007, Zwkou 1999).

AleBvwg €xouv yivel PENETEG TTOU avagépovTal
OTIC amOYPEIC TWV EKTTAIGEUTIKWY Yia TA TTIPOYPAL-
HaTO aywyng LYEIAg Kal Tn CUPMPETOXH TOuG O€
auTd. Aré ta amoteAéopata gaivetal OTlL Ol €K-
maldeuTikoi Bewpolv ONUAVTIKA Ta TIPOoYPAW-

otnpilouv TNV €Qapuoyn TETOLWV TPOYPAMMA-
TWV Kat EMOUPOUV TNV EMUOPPWON TOug o€ O¢-
pata mmou antovtal TnG Aywync Yyeiag (Sharma,
2016, Gulzar, 2017).

To €10¢ 1992 ATaV N aPeTNPia TWV MPOYPAUMA-
TWV OXOANKWV 6pacTnPIOTATWY OTNV eKMaidev-
on ylia 10 EAANVIKO eKmaAISeUTIKO OUOTNMA, UE
NV Yrmoupyikn Amogpaon 2/4867/28-8-1992. Mg

TNV dpodo Twv eTWV n Bepatoloyia avavewdn-
KE Kal eMEKTABNKE TEPaV TWV BACIKWY EVOTATWY

i IV OPI(E N TTIPWTN LTTOVPYIKA anmdPaon.
Sikaoia ou oTNPICETAL OF EMOTNUOVIKEG APXES i KaBs oXo\IKR Xpovid, Og £va ELAOYO XPOVIKO S14-

KOl XPNOIUOTIOIWVTAG TTIPOYPOAUMOTIOUEVEG €U- |

oTnUa amo tnv évapén tng, ekdidetal amnd to ap-
pOSI0 TUAMA TOU UTTOUPYEIOU, OXETIKY EYKUKAL-
0¢ 1MoV opilel Tov TPATTO Kal TO Xpovodiaypaupa
vAoroinong Kal Epapuoynic Twv TTPOYPAUUATWY
OXOMKWV OpaoTNPIOTATWY HE EMOUVATTTOUE-
VO TO OXETIKO €VTUTIO UAOTIOINONG, TTIOU TIPETIEL
va amooTaAei, padi pe T amapaitnteg odnyiec.
J0ppwva Ue TIC Keipeveg dlatagelg mou opilouv
TNV Slevépyela Kal EQApPUOY TwV TTPOYPAUUA-
TWV OXOAIKWV 8paoTNPIOTATWY (0Ta omoia avn-

i Kouv Kal Ta poypappata Aywyng YYeiag), o k-
Kowwvikiy mpaypatikétnta (Ewles and Simnett : nqiSeutiog amopaciet yia Ty Sie€aywyr Toug

i Kal 0 CUAOYOC SISACKOVTWY EYKPIVEL TNV aMO-

@aon auth. AKOAoUBWC, CUPITANPWVETAL Kal
amooTENAETAL N POpPUa, Hali ue To amdomacua
TPAENG TOU GUAAGYOU KAl TOV KATAAOYO TWV CU-
HETEXOVTWVY, TIPOKELEVOU VA eYKPIBEL N uAoToin-
on Tou mpoypdupatog Aywyng Yyeiag. Metda tnv
OMOKAAPWON TOU TPOYPAUUATOC O eKTTAISEUTI-
KOC TTOU CUMMETEIXE AapBavel oXeTIKN BePaiwon.

2KOlMOx

ypdupata aywync vyegiag, Twv SUCKOAIWV TToU
QVTIPETWITIOAV KAl TNV TIPOOEON OCUPMETOXNC
TOUC O€ UEANOVTIKA TTIPOYPAUMATA.

ME©OAOAOTIIA

H peAétn opyavwOnke wg HIKTWV UEBOdwy, o€
TIPWTO OTASIO CUYXPOVIKH TTIOCOTIKH UEAETN Kal
OTN OUVEXELD TIOLOTIKA HEAETN. H pehétn die€n-
XOn amo to oXoAIko €tog 2017-2018 HEXPL Kal TO

St Y . | i OXOMNIKO €106 2021-2022.
HaTa oThV OlaHopeWon opTwy MEAKTIKWY ,(A " i To Seiypa tng pelétng mponAde amd tn AlevBuv-
Amari, 2012, Sharma, 2016, Gulzar, 2017). Akopa : on AsutepoRdBpiac Exmaideuonc I ABrRvac, H

EMAOYN TNG OUYKEKPIUEVNG AlelBuvong Agute-
pofabuiac Exkmaidevonc éyive Adyw Tou apiBuou
OXOAEiwV TTOU €XEl OTNV €UBUVN TNG KAl TOU TIAR-
Bou¢ TwV eKTTAIBEVTIKWY TIOU amacXoAouvTal o€
auTh, Kat TNV kablotd pia amd TiG PeYaAUTEPEC
Aleubuvoelg TNG eMKPATEIAC. Ta OXOAEia €MIAE-
XOnkav pe tuxaio Tpomo. ApXIKA, amoSeATIWON-

i Kav ol OXoAIkEG povadeg Tng " AilevBuvong Agu-
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tepofabuwag Exmaibeuong mou minpodooy T |
npoinoféoeic ot pia Mota [Eyve xprion AoyioTe- |
koU gahhou excel), axoho0Bw yve kudikomoin-
O e apiBpoi Kol EMADY Ty MHICEY OXOAERIV
pE Tuyaio Tpdmo (piyn kEppatoc). To eputnpa-
Tokdyio SiavepnBnke oe exmardeuTikols (N=370) |
miou unmgeToloay atny MedBuvon AsutepoPab- |
pag Exnaifevong M ABRaC v OTIC OUVEVTED-
Eew ouppeTelyav 13 exmaeunixel and v iGio
fuedBuvan, avebapriTwe edv eiyav oupmhnploe |
fl Gx1 EPWTAUATOAYIO,
XpnowonoBnke epwnuatoddvio kol obnypod
ouvEvTEuEng yia Ty guhhoyr) Twy Sedopéviw To
EpWINPATOAGYIO oY aneubuviTav TOUg EXnor- |
Seuriwodc anotelelral and 49 £pWTHOEK OVOl-
¥TOO kol KAEIOTOU TUTOU PE umoEpwThpaTa. Na
TNV kaTaokew Tow Eyive avagxdrmon g k-
oypapiog (Zapepémoulog 2015, Tolvtag 2004,
Bums & Grove 2005). o To TeRpo ToU EpwTn)- |
patohoyiou nou SEpeuvalos TIC avTIARPES Kal |
OTOOE TWH VIO TV TTROOYWY TG TG UyERDLG ¥ pnat-
ponoifBnke undpxov pwinpatohdyo mou £xEl
avantuxBei and v Sourtzi (1995) yia Sagops- |
Tk mhnfuopd km éxe peTagpaatel kar oTal- |
paTel ota eEAAnKa amd Toug Alexandropoulou
et al, (2010) yia oxohkoOg voonheutés, Eneidn n
mapoloa PEAETN GPOPOUCE OF EXNOISEUTIKOUG
{nmibinke n abaa yia npocappoyh TG eAhnw- |
ki £kboong yia Tov ouykekpipévo mhnBuaps. O |
EPWTNDES Gpopolsay SnUoypapxd OTONED,
TNV ERMACKT TWW EXKTIOISEUTIKWY GF TIPOYPap-
pata ko BEpara Avwyng Yyeiog, Tnv abiokdynon |
TWY MPOYRaUPAaTWY, TIC OTA0EK EXmmBEUTIRWY
W TIpOL TNV Aywyr) YYEIGE, anoaapivion Gpuwy
koL gyola/naparnphioeg. To epwinpatoldyio |
CUVOBEUE POPUa EVUTIOYROPNS ouvaivesns. Zu-
vomTid mepidapave Tic katwb evoTnTEg 5

Iyoheio, ebiwdrnra (1-2, avo ol TOmou)

Anpoypaped orowela (3-8, kAeworod Tomou, pE
OUYKEKPILEVES EMAOYES OVa EQUITNON ME Suva- |
TOTATA OURIARSWONG NapaTRpRoewy ) :
EpwiAoels yia Ty egnhokn] oTnv aywyr uyEi- |
ag (9-13 khewatol Tomow NawOy pe Suvardtn- |
T4 QUPMARPWONG TapaTpRoEwy)
EXTIUNOn ovaykwy Kol UAOTIOINON o pop-
péTa (14-210, kAaoTol TOMoU JE OUYKEKDIpE-
VEC EMACYEC avd EpUTnan HE SuvatdTnta ou- |
HIARWaTE MapaTnEn oY)
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Avtandkpon padnrav (22, khewtol TOmou pE
CUYKEKPINEVEC EMMOYES OVa EpUITNON ME du-
VOTOTITA CUEMARPWONG MapaTneicewy)

Yhd mpoypappdroy wal afiokdynon npo-
ypoppaTwy (23-32 kAE0TOD TOMOU HE QUYKE-
KpipEve emhoyes ava epwtnon pe duvarotn-
Ta gupnArpuang nagatnpiawy)

Afiohdynon OTACEWN WK TTPOC TV OywYn
UEInG (33-47, anaviniogi o 5-Badun kiipa-
ka Likert, amd T=5uwpuwv amohiimws e Kai
5= U L CFTOA DT

Anooaprnon Gowy (48, awoi o Tomau)
Iyaha (49, avortol Tonou)

Emiong karaokeudatnke kol odmyds ouvEvTEu-
N via toug exmaeutikods {Denzin, 2005) pe
CWAAMIYT) PODLI EVUTIOVONS OUVOIVESTHC OTRY
HERET. Méow T TEXVIKAEC TG auvEvTEwENG £v1-
WE SLEGEIVTION TWY andiEwy Ty EKTESEUTIKWY
Vil TO MpoypdupaTa Aywync Yyelog, o T ago-
pd oY CULILETEN) TOUG, TV Areoir) Toug, Tuydy
Eumada mou ouvdnTroay, Ty Npodeon enavd-
Andmg e dabwadiag kobwe ko Ty Satimw-

O NMPOTAoEWY PEATIWONG TWh TTOOW DWW,
- ApKIKG, HEOW TNE MPWTAC EPWTNONG SIEPEUVT-

Bnke edv o ekmubsunikde elve vhomouyaen ry Gx
NOOVPaULD KOl GWaAWIC TIE anmdavTiong OUvE-
yeloTay n ouvEVTEREN WE MEVTE 1) TEOOEDEL, Q-
TACE avTioTolyw. O EKMaBEUTIRG] TOU OujILE-

TEIROW ] vhomoinoay npdypappa kaAolnToy of

WL CIVOIPE PO,
Ta kivnrpa mow Toug wBnoav va egnhakoly
otnv Siebikagia piog oyohkng GpaoTnpdTn-
Tac,
Ta epnddia mou ouvdvTnoay Katd Ty mopeia
Gizfaywyric Tou MpoypaupaTo:.

To kprripio mou EBeooy yia wa EmAELouy To BE-
o o EMEEEPYAOTNROY.

T npdBeon Towg va epmiakoiv ova oE auTr)
v Sadikacia,

Dydhaa, mapatnpryoeis Kol oT1 AARD Kpivouy O

Ba fBehay va MpooBEaouy Kal VA UOIpacToly
ol 161ou.

L avtiBern nepinTwon, pn cuppstoxns on-
habn, o ekmaubeunikel kaholvtav va Swoouw
anavTAoEL oTa kaTwd EpwrhipaTa;



Mool mapdyovteg eméSPACAV AVACTAATIKA O€
QUTH TOUG TNV and@aon;

YPAMMA LEANOVTIKE;

Mowa kivntpa Ba Toug wbovoav va ekdnAw-
oouv evOIOPEPOV CUUUETOXAG;

>xOAla, TapatnEnoELS Kat 6,TL Ao ékpivav Ot
Ba nbelav va mpooBEéoouv Kal va PolpacTouV
oL idloL.

MeTd TNV OAOKARPWON KATAGKEURE TOU €pWTN-
Hatoloyiou kal eEAéyxou otn SIAPKELA THAOTIKIAG
peAETNC Eekivnoe n Stadikaoia cuANoYNC Twv Se-
Sopévwv. ApXIKA €YIVE ETIKOIVWVIO JE TOUG OI-

o€ OAOUC TOUC UTTNPETOUVTEC EKTTASEVUTIKOUC. Nal
TNV €0ENOVTIKI) CUPUETOXT OTIC CUVEVTEVEEIC EYI-
VE oUVAVTNON e ToV OUAAOYO S18A0KOVTWY, €YI-
VE gvnuépwon Kal {NTAONKE N CUMPHETOXH TWV
exmatbeuTikwy. Katomv ouvevvonoewe UE TOUG
€0eNOVTEC EKTTAIOEVUTIKOUG KAVOVIOTNKE OE TIPO-
KaBoplopévo Xwpo Kal Xpovo cuvdvtnon yla Tnv
Sle€aywyn Twv ouvevteLEEWV.

Ma tnv die€aywyn g HEAETNC EANPONCaV ONeC

ol amapaitnteg adeles. Emeita amd aitnon kat Ka- i dnuootol umtdAAnAot (92,1%). To 43,3% Twv CUp-

TABEON TWV AMAPAITNTWY SIKAOAOYNTIKWY €AA- i METEXOVTWV SIE0ETE MAVEMIOTNIOKS TITUXIO KAl

@On adela and tnv emtpornr) HOIKAC kat AgovTto-

Aoyiac Tou Tpuatoc NoonAeutiknc EKIMA kat
armo 1o Ivotitouto Ekmaideutikic MoAITIKAC, N
SeuTepn eixe etriola S1ApKeLa Kal avavewOnKe pé-
ow Tou appodiou ypageiou Tou Ymoupyeiou Mat-
Oelag Opnokeupdtwy Kat ABANTIoUOU. X€ OAa Ta
otadla TnERBnkav ol Kavoves NBIKAG Kal deovTo-
Aoyiag. Emiong StapuAldyxBnke to amdppnTo Kat N
apxn TG exeMUBelac we mmpog tnv Stadikacia kal
W¢ POC TNV TAPNON Twv SeS0UEVWV.

MeTtd Tnv cuAoyr Twv dedopévwy éyive emelep-

va Kat ToloTIKA. [ta TV availuon Twv TTOCOTIKWY
Sedopévwv xpnolpomolrifnke To OTATIOTIKO Tia-
KETo SPSS-v.25 (Howitt kat Cramer 2003) evw
yla ta moloTikd dsdouéva €yve avaluon mepl-
exopévou (Denzin 2005). H meplypa@ikr) otati-
oTIK (descriptive statistics) xpnoipomotidnke
yla ta Snpoypa@ikd oTtolxeia Kal Ta eKmaldeuTI-
KA KOl ETMTAYYEAUATIKA TIPOCOVTA TWV EKTTAOEL-

TIKWV YE TN XPNOoN NG (KATavOoURg CUXVOTATWY
Kal EkaTooTIaia avaloyia). Ava@popikd e Ta To-

Oa emBupovoayv va CUPPETACXOUV O’ éva TIPO- ootika éséouz::va gyve ?MVXOC Kavov’lKorr]T’ac
i Twv petapAnTtwv (normality test) kat Bpédnke ot

i kapia amo Ti¢ peTaPAnTéc Sev akolouBoloe TNV

Kavovikr katavoun. Aaupdavovtac undéyn ta ma-
pamdvw XPNOoIMoToINONKAV N TTAPAUETPIKOI
OTaTIOTIKOL EAeyXOL. M ONEC TIC OTATIOTIKEG SOKI-
paocieg to emimedo onuavtikdTnTag (significance
level) Tou eAéyxou unmoBeong opicOnke ico A pi-
Kpotepo tou 0.05 (a< 0,05) yia ap@imievpo ENey-
X0 (two sided test). Ta ta molotikd dedopéva
oV MPoEKUYPAV Ao TIG EPWTHOEIG AVOIXTOU TU-
TTOU XPNOIMOTIOONKE N avAaAuon TIEPIEXOMEVOU.

i OLamavTNoelg apyIKa amodeATlwONKav wg Keipe-

€UOLVTEC TWV OXOMKWY povAdwV TTOU gixav €TL- | Vo Kal aKoAOUBNGE KWSIKOTOINGN AVOAGYWC TOU

Aeyei TuXaia yla CUPHIETOXN OTNV PENETN Kal OTN Tepiexopévou (Denzin 2005).

OULVEXELA £YIVE N Slavoun TwV EPWTNUATONOYIWY i

ATOTEAELMATA

Anotenéopata epwtnpatofoyiou

A6 10 0UVOAO TwV SlaveUNBEévVTwY EpWTNUATO-
Aoyiwv (370) emoTtpd@nkav cupmiAnpwpéva 215
(58,1%). A6 TOUG 215 CUMMETEXOVTEG Ol 126 ATav
yuvaikeg (58,6%), ol TepIooOTEPOL Avw Twv 45
ETWV (46,5%, 45-54), £yyapol (69,3%) Kal povipol

éva peydo ToCOoTO AUTWV EiXE TTPOXWPNOEL OE
peTamtuylakég omoudég deutepou (33%) kat Tpi-
Tou (10,7%) KUkAou. H mieloneia Twv ekmaidev-
TIKWV TIOU CUMUETEIXaV €ixe MpoUlmnpecia mavw
amo 13 €tn otnv ekmaideuon, Pe To PEYONUTEPO
TTO00O0TO Va €xel TAVW amod (Kool Xpovia mpoU-
mnpeoia (40%). & 6T1 aPopd OTIC EIBIKOTNTEG TWV
EKTTAULOEVUTIKWY TTOU CUMUETEIXAV, TO LEYAAUTEPO
0000 Té ATav BewpnTIKWV (36,7%) ommoudwv. X€
0000 TO 93,5 % ol ekmaldeuTiKoi Oev gixav oToU-

i 8¢¢ otnv Aywyn Yyeiag (M. HETOMTUXIOKOG TiT-

KNG kat Slatetayuévng KAipakag, ouvexn SE60HE- | O exmaISEUTIKOI PAIVETAL O VAl APKETA MEYA-

A0 TTOCOOTO va PNV €X0UV UNOTIOINOEL TIPOYPAp-
pata (81,4%). Q¢ mpog TNV MpdBeon ulomoinaong
€VOG mpoypdupatog Aywyng Yyeiag (AY) mepi-
TTOU Ol UIoOi ammo Toug eKTTAISEUTIKOUC paiveTal
va OUPPWVOUV PE TNV CuppEeTOoXn Toug (50,7%)
o€ éva mpoypappa. MOAS évteka (5,1%) amd toug
OUMHETEXOVTEG UAOTTOIOUOAV 1] OUMUETEIXAQV OE
kamolo mpoypappa AY (Mivakag 1). la tnv vmap-
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En apyeiov oxohkwy SpacTnpoTiTey 1o 409 [ ayohkiy Spaotrpotitwy (51,2%). Mo 10 moog
T QUMMETEXOVTWY andvinoe dm Sev ywapile | hayfidve andgpaon ya Tnv uhomoingn evoe npo-
Edv umapyel, v oxebov o1 ool epwTnBEVTE |+ ypappaToc, To 48,8% SnMece om eival andpacn
Srjvaoav 6T oTa oyohela Toug undpyer apyelo | Tou exnaseuTKod (Mivakag 1),

Mivaxag, 1. Yhomoinan kal Texpnpiwon npoypappdrwy
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‘Onw¢ @aivetal amd Ta anoteAéopata unfipée o€

molkilo BabBud cuvepyacia TwWV EKTTAISEUTIKWY |

ME Ta KaTtd Témoug ypageia Aywync Yyeiag kabwg

Kal TTapaKivnon Twv HabnTwy Vo CUPUETACXOLY

evepyd otov oXedlaouo dpactnEIoTATWY KaTtd
Vv die€aywyn] Twv ipoypaupdtwy. To 32,1% Twv

EPWTNOEVTWY CUUHOPPWVETAL TIAVTA UE TIC 08Nn-

yiec mou Aapfavel yia tov oxeSlaouo Twv mpo-

VPOUHATWY. Z€ 6T apopd TV Trpnon apxeiov |

i MAnpo@oplwv AY, ol eKTaISEUTIKOI PaiveTal va
TNEOUVV KArolov €idoug apxeio os UIKpd N peya-
AUTEPO Babud. H mAsioPneia Twv eKMAIOEVTIKWY
w¢ éva emimedo mapakoAouBsi TNV BTk aAAa-
YA TWV HabnTwv Kal TapatnpeEl yia tnv tuxov oi-
i atpNnoN NG, EVW N €pyacia TOUG EMTPETEL Va
eMNPedooLV o€ éva Pabud mMoAITIKEC oXeTI(OE-
i veg pe tn Slatipnon kat tn Bektiwon tng uyeiag
ToU oXoAIKoU TTANBuopoU (Mivakag 2).

Nivakag 2. Xuvepyaaieg, odnyieg, mapatpnan padntikol mAnbucpov.

N
(mA@og
QMmAVTHOEWV)

Moté
(ouxvotnTa
/mocooTo)

Yuvepyaoia e AY 178 41/19,1%

Zuppodpewon
o€ odnyiec yla
oxedlaoud
TIPOYPAMHATOG

183 14/ 6,5%

Mapakivnon
uadnTwv va
AdBouv pépog
og oxeblaopud
SpaotnpPIloTHTWY

182 15/7%

Tripnon apxeiou

mAnpooplwv AY 152

35/16,3%

Avayvwplon
apvNTIKWV
ouvnBelwv yla
TNV LyEia Twv
padnTwv

208 3/1,4%

Mapakivnon
padnTtwv yla
EVEPYO CUMMETOXN
oTNnV EKTiMNON
AvVayKwv

206 8/3,7%

MapakoAolOnon

BeTIkAg aANayrig 151

10/4,7%

Eukaipieg yia

Behtiwon vyeiag 130

5/2,3%

, Mepiké , ,
Zmavia : écc Zuyva Mavta
(ouxvotnta M p (ouxvétnta  (ouyvétnta

., (ouxvotnta , ,
/m0000T0) , /M0000TO) /M000aTO)

/m0000TO)

24/11,2% 37/17,2% 34/15,8% 42/19,5%
20/ 9,3% 39/18,1% 41/19,1% 69/32,1%
11/5,1% 56/26% 51/23,7% 49/22,8%
18/8,4% 22/10,2% 25/11,6% 52/24,2%
12/5,6% 73/34% 86/40% 34/15,8%
10/4,7% 63/29,3% 79/36,7% 46/21,4%
13/6% 45/20,9% 50/23,3% 33/15,3%

19/8,8% 48/22,3% 46/21,4% 12/5,6%
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(I peBodo avayviymans avaykuy ko mopaki- |
VNoNG Twy paBnmay 1o 72,6% npomipd TNy mpo-
CUITIKT EMQQry HE Toug padnTéc. O EputnBévTe
kaTa mheiprjpia Silwoay ot n SnpopiléoTepn
péBoboc nopakiviiong Twy padnTay elval n mpo- ;
cwmkr anevBeiog enags (80,9%). Avapopxd pE
TV QVTamOKPLEN Twy padnray, n mpoBupia oup- |
HETOXMC Toug Kot akohotfwe n evBouciwbng ou-
HIERIPOPA Tiw padnTiw, TovioTnxay and Toug
CUPHETEYOVTES ExmrabEuTikol (Mivaxag 3).
Ma Ty emhoyr] EVOC MPpOyPAUPATOC QaivETO
v TaiCel onpovTikd poko o MANBUOPGE OToNOC
apol £va peyaho mooooTd Spa olppuwa JE TIG
avayxes (42,8%). lva Tov oxebi00p0 Tou Mpoypap- ;
HOTOE @AiVETOL OT1 O OWEVEES NG KOWGTITOL
(42,3%) amoteholv Pooikd mapdyovta oyehia- |
OO0 KOl QUXVOTERA, To kG avTheiton péow Se- |
abikTiou (44,7%). Npoksevou o mAnpogpopies |

va Pracouy oToug pabntéc katd Ty uhonoinon
T MROYROMMATENY ¥RNOIHLOTIHETO CUVaTERD
n TexvIED TG cudiTnans (45,6%) (Nivakag 4).

i Ty SIOTUMEON T 0TSO TR TROYVDaULIa-
v 1o 40,9% GnMaver 6T yivetal ypamrd, Emi-
ang 1) MAEIOYINGI Twy oToNWY Eival peakoTioi
(34 4%) kon ouyEERpIpEvor (28,4%), Le 6T opopa
v afiohdynon Twy SdpaoTnpoTATWwY O EpWTN-
BEVTEC poiveTol va Kivouy kanoweg poppris afl-

i ohdymon o pikpd 1) pEyaliTepo Pabpd. Itoug

nepoplopods mou evromifouv o1 exnabEuTiKoi
kaTd TV abiohdynon Twy TRoYPapEETWY onpEr-
wvowy TNV EAAENdn xpovow (17.29%) kol ywuoE-
w (10.7%) (NMivakag 5), e 6T aipopd Ty Onap-
En mpwroxkdhiov afiohdynong mavie and Toug
proolg ouppeTEyovTe; (54%), Sfihwoe om Gev
umapgouy, H EAAEWN auTh CURGHUVA HE TOUC
ouppeTE ovTES Sev pmopel va anoboBel kanmou,

Nivaxag, 3. Avayvwpion avayswy, mapakivion kol avrandkporn pabnmov

ANATNOPIEH - NAPAKINHEH - ANTANOKPIZH MABHTON

FITAT i Mocoomd (%)
Puml 156 726
"'B“"i.ip . "EI" Ty
Epowrnparokdyu 9 4,2
Bk 30 14
Toug puTu Mpoouikd 131 60,9
MiBobol mapakivyong
26 121
BT Epwinparchdyia
O 15 7
Mepakn mpooéheuwan poBnmuwy 19 B
EvBoumimbne aupEmeprpona 3 144
- " g NpoBupio ouppetoyis B4 3%
b Mikpt MoooOTS anougILY 20 0.3
Ao 5 23
BEV Exi UROTIOIOE! 136 633
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Nivakag 4. Kpitipila opydvwaong, mapdyovteg mou emmped{ouv 1o oxediaopo, mnyég ulikol, uébodot

KPITHPIA OPTANQZHX -MAPATONTEX -MHIEX YAIKOY

Juxvotnta locooT6 (%)
Ektipnon avaykwv 92 42,8
Amnattnoelq 80 37,2
Kpimpta opyavweng MapakoAovOnon padnudtwv 20 93
TPOYPANUATWV
AlaB€otuog xpoévog 40 18,6
Ivwoelg 64 29,8
ANo 6 2,8
HAia pabntwv 59 27,4
®UAo pobnTWV 31 14,4
Mapdayovteg ol
yta oxediacpo TVWOEIG EKTT/KWV 86 40
TIPOYPAUUATWV
poyPauu AVAYKEG KOIVOTNTAG 91 42,3
AN\O 6 2,8
Atadiktuo 96 447
BiBAloBrkeC 26 12,1
MRAyeg AvtAnong uAikou YAIKO amo oxoAeio 33 15,3
YAIKO amo umeuBuvo 50 23,3
ANO 10 4,7
[pamté LAIKO 55 25,6
AdNegn 43 20
MéBodo1 mapoxng .
. OMTIKOOKOUOTIKA péoa 77 35,8
mAnpo@opiwv AY
>ulAtnon 98 45,6
AN\ 19 8,38

dev yvwpiCouv (29,3%) dnhadn ot idlot yiati Sev i
UTIAPXEL TIPWTOKOANO AEIOAOYNONG VW éva TTo- |
0007106 (10,7%) umootnpilel 6Ti amAd dev IPOAE-
meta (Mivakag 5).
Q¢ TIPOC TIC OTACEIC TWV eKTTAISEUTIKWV (Mivakag
6) ol 15 mpotdoelc opadomolndnkav og TPEIC TTa-
pPAyovTeC META amd diepeuvnTik avdiuon Ta-
payoviwv. Ot TPEi¢ TTapAyovTEG TTOU TIPOEKUYP AV
ntav ot €€NC:

- Evepyog pohog twv Kabnyntwv: otolxeia 37,
38,41, 46, 47.

- AmoteheopaTiKOTNTA TWV  TTPOYPAHUATWY
aywyng vyeiag: otoixeia 34, 39 kat 42

- Xpovog Kal IKavodTNTEG TwV Kabnyntwyv: oTtol-
¥ela 33, 35 ka1 36

Kd&Be mapdayovtac Aappavel Tipég amo 1 éwg 5. Ot
VPNAOTEPEC TIMES SNAWVOULV Kal uynAoTEPQ EMi-
meda cupPwviac.

Eywve Olepetivnon tTwv SIpeTABANTWY OxECEWV
peTall avedpTnTwy Kal €apTNUEVWY UETABAN-
Twv. Otav Ppédnke 6T TEPIOOOTEPEC aTO SO
ave&dpTnTeC PETAPBANTEC ATAV OTATIOTIKA ONpa-
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Nivakae 5. Marimdan ordywy npoypappdmuy AY ke aliokdynon Spactnplotitoy AY
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Nivakag 6. AigpeuvnTiKn avaAucn mapayovtwy Twv 15 aTolxEiwv 0TAGEWV avagpopiKd HE Ta Tpoypap-
pata aywyng vyeiag

Mapdyovtag
1 2 3
. . Amoteheopa- ,
Ztolxeio Evepydg , H Xpovog Kat
: TIKOTNTA TWV \
pOAog TOOVOOLLG- IKAVOTNTES
TWV Ka- POYPApH TwV Kabn-
Onyntwv Twvaywyne yntwv
vyeiag
33.01 KaBNnyNnTéC eV €XOUV APKETO XPOVO Yia va SIEKTIEQAIWTOUV 0,62
TTPOYPAUUATA AYWYNG VYEIQC ATTOTEAECHATIKA
34.2T0UG KABNYNTEG APEDEL Va SIEKTIEPALWVOLV TIPOYPAUHaTA 0,74

aywyng vyeiag.

35.01 KaBnynTtég Sev €xouv TIC KATAMNNAEG IKAVOTNTEG, WOTE va Si-
EUKOAUVOULV TN CUMHETOXN TNG OXOMKAG KOWVOTNTAG OE TIPOYPAL- 0,82
uata Kal paotnploTNTEG aywynig vyeiag

36.H epmokr og §paoctnploTNTES PEATIWONE TOU UYEIOVOUIKOU
emmédou tnG oXoMKAG KolvoTnTag epmodilel Toug KaBnynTég va 0,74
£PYAOTOUV KATAAANAQ

37.01 kaBnyntéc umopouv va mai€ouv évav evepyo pOAO 0Tn CUU-

UETOXN TNG OXOAIKAG KOolvOTNTAG 08 SpaoTNPIOTNTEC AYWYNG Kal 0,78
TIPOAYWYNG LYEiag
38.01 kaBnynTtég umopolv va maiouv évav evepyo pOAo O0Tn CU- 0,53

peToxr KABe pabnTH og MPOYPAPHATA AYWYNG LYEIOG

39.Ta mpoypdppata aywyng LYEiag eival amoTeAeoUATIKA dTav 0,82
epapuolovtal otn oXOAIKN) KOvoTnTa

40.0 oxeS100U6G TIPOYPAUUATWY AYyWYNG Kal TTIPOAYyWYNG LYEIAG
Oev gival eubuvn Twv KABNYNTWV

41.01 KaBnyNnTég umopoulv va dtadpapatioouv évav evepyd poAo 0,61
0TO OXeSIA0UO KATAANAWY TIPOYPAPMATWY aywyn g LyEiag

42.01 MANPOYOPIEC aywyng Kal TTpoaywyn¢ uyeiag fonbouv Toug
HaBNnTéC va avamTtuouy BeTikéC ouVNBELEC LyEiag Kal aANayEC Ou- 0,53
MTTEQIPOPAG

43.01 paBntég Sev gival Ikavoi va mai§ouv évav evepyo polo oTov
oXeSI00UG TWV TTPOYPAMATWY aywyng Kal TTpoaywyng Uyeiag

44.01 kaBnyntég Oa €mpere va eumAékovTal evepyd o Spaatnplo-
NTEG avAnTuéng TNG LYEIAG TNG OXOAIKNG KOWVOTNTAG

45.01 kaBnyntég atoBdvovtat 4Tt n aywyr Kat Tpoaywyry VYeiag i-
val éva 3apog otn SouAeld Toug

46.Mpénet va {nteital n evepydG CUPPETOXN TWV HABNTWV OTNV 0,77
EKTIMNON TWV AVAYKWY TNG VYEIQG TOUG

47.ApaoTnPIOTNTEG AywYG KAl TTIPOAYWYNG TNG LYEiaG — TPoypa-
paTa avaAoya TV IKAVOTATWY Twv Habntwv avdavouv tnv mba- 0,75
voTNTa BETIKWV OUVNBEIWV LYEIAG KOl AANAYWY CUUTTEPLPOPAG

Cronbach’s alpha 0,82 0,70 0,68
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vTikég oty Spetafinm avdhuon, epappéorn- |
| ETUXE VO OUMMETAOYOUY OF pia oxohkr Spaotn-
¢ puoTnTa, OMmWE Ta npoypaupaTa Avwync Yyeiad,

uyeiag Bewpoloav o peyahitepo PaBpd &Ti ol
KaBNYNTEC EXouv XPOVO o va SiExnepaigouy
MRpoYpappaTa aywyhc UYEIDS amoTEAECHOTIKA
KOl IKEVOTNTES WOTE va SiEukohivowy T oup- |
METOXT) TNG OXOMKIC KOIVGTATAS O TPOYPapMa:- |
| hdyo n EhAenpn xpdvou KoBEC KOl TO YWIOTIKG
o1 kalnynTég nou eiyav Aafs emudpgwon otnv |
aywyr uyeiog Sewpotoav oF peyahiTepo Padiud |
anpavTikGs napayovtas eival To Befapuppévo
YO pOAD OF TROYRA T ayyiic uyeiag, Enicng
pavnke 6T on kaBnynrég mou Silwoav npdbu-
pol va UADToIRSoUY MpoYPAMMaTE aywyry UyEi-
ag Sewpoloay o peyaritepo BaBud om ta mpo-
YPappaTa aywyr] Uyeiog Eivar anoTeAEoPaTIKG ;
KOL 01 kafnynTég pE MEMIOCOTERD ETr) Mpalry-
pegiag Bewpolooy 08 HEyaAITERD Pabuo omiTa |
MPOYPAUIOTA Oywyr UYEIOE Elval amoTEAECUATI-
YPEWTIKOU Wpapion), ARGLIO 1) EMPORpLIDT O
Téhog, o1 eknanbeuTiiel epwtrfnkay yia To nepe- |
EXOUEVD Twv Opwv Aywyr) ko Mpoayuwyr Yyeiag |
kol AmoTedeopanikomnra, H ovwnBéotepn and- YROUMPATI,
vinon fitav 6T dev ywwpilouw, ahhec anavinoe ;
firav svnpépwon os Bépata vyeiog, ywoeg oy |
apopoly OTNV UyElQ, Ty KaAJTERN UYEI 1 TN
Pedtiwaon e uyeing, evnpépwon ot Bépata uyei- |
ag, TANpogapnan Ya KaMITepn uyEia, npdhnyn | povadpopo edv évag exknadeumkog BEks va
npogpipel pia Sagopenikn Spdon otoug paln-
| TEC Tow. ZUVEMUWC OPEINEl va TapaywEndE ap-
| KETO amd Tov ¥povo Tou, eBeAovTikg, yia pia bi-
adikooia mou  apopd cuiIooTKG TNV OxOMKN
: kowaTnTa ko Siver mpoomiBépswn ofin oto Ex-
Ing ouvevTEUEEC ouppeTeixay 13 exnonbeunikoi, |
3 (23,1%) avbpeg 10 (76,9%) yuvaikeg pevalo 40-

KE Tohhomin ypauukn nahvdpounon. BpéBnke
4T o1 kaBrynTéC mow Eiyav omoubEc ot aywyr

Ta K SpaoTNEIBTNTE  Qyyhg UyEing. Axdieo,

om o1 kaBnynTég propody va naifouy Evay EVEp-

ki,

kOl mpoaywyn uyeiag, wioBétnon BeTkwy ouvny-
BEnv Ko oMoy OTACEWY KQI QUUTIEPHPORN.,

Anotedéopata ouvevielEewv

55 et EE autv 8 (61,54%) igov uhomoijoe f
UAOMOIO0aaY MRGYPORKA, AN TOUG CUMLETERD-
vTEG 5 (38,5%) unmpEToDoE OF yEVikO AUKEID, 7

kol oTowg do Tomowg Auksiou, 0 mpog Ty 1f-
KOTNTA TWY CUMMETEXOVTWY 6 (46,2%) ftav Be-
TIKGY EMOTOy, 4 (30,8%) ovwixav o elikdTn-

UyEias wal 3 (23,1%) Bewpnisiy EmoTnpun.

O mopayovtec mou avagépBnke om AEmoup-
yolv avaoTaATikd OTnv QUMHETOXT TwWy EKnar-

pévou va atnpifouy pia Tétaw Sobwagia. Ewe

152 Vobonaeia . Epeuva

wamoiol exknowbEuTived avépepav om amha Gev

INETIKA pE Trv mpdBeon uhomoinong Evog mpo-
YPAUUaTOC 08 EMOREVT) GyoMK ¥powvid, TEOOEPEIC
exmanbeuTikol frav apynTmwol ev évag eEéppaoe
NV EmBuia va EumAakel oy LAOTIOINoN. ZT0UG
AGYOUC PN CUPKRETOYRC avapEpBnkay Katd Kipw

EAMEIUUO OXETIKA pE Ta BEpaTa mow MpayuaTedo-
VIO TA POy PAUPOTO aywyns uyeiag, Evag axca

npdypappa TOo0 EVTeS Tou axolkod mepifahio-
vTog ([anamfoe Sibaokakioc, efwdibaktivg ka-
BrikovTa ) S0 Kol EKTEC autod (Ypdvod mpoETol-
paciac, Siopbwon epyaciwv),

EyETIKG pE Ta KivTpa mou Ga wloloav evbeyo-
péviwg Toug ekmanbeuTikolg va aildbouv otdon
OTiC oyohké SpaoTnmoTnTer, avapépbnke n
MEOTAPTRaN TW MROYPANRAaTEY EVTOE TOU Uno-

Bépata Aywync Yyeiog Sa fonBodoe otnv gup-
HETOKN TWY EXNabEUTIKIY 0TIV UAOTOINGn mpo-

H duoapéokewa mou eféppocov o ExmaEGEuTI-
Kol W Mpog Tov Tpdno Sopnang Tww mpoypay-
paTwy fitay Evrovn agol anoTeholoay mpoal-
PETIKEC HpaoTnmoTnTES, ahMd TOUTOYpOVa KOl

NAGEUTIKG Epyo.
Oh exmaibzumikol mouw siyav evepyd poho OF Ka-

| TIOW MpOYpappa, OF 6T 0Popa ata kivrtpa Tovi-
gav Ty enmatnTonoinon Twy padnTaw Toug oF
. Bépata now agopoely oTNV UyEla, TV KivnTonol-
(53,8%) oE EmayyeEAaTIKG AUKEID KM Evac (7,79%) nan kal EVERYS GUUMETOYN Twy pafnTuw of &ia-
| popes hobikaaieg kol Spacer nou apopolv Ta
| npoypappata onws eivan n Siefoypwyn eBehov-
- ki apodooiag f éva SabpaoTikd oepvapio A
Ta mou oxeTICETan pe ywwoe PohoyiogBepdrwy |

BonBeww. Axdpa avapéplnke kol To npoowm-

: ko evBiagdpov Twy kafmynTwy yia TEToow TO-
nouw Spacer kabws ko n avayrn alinhemibpa-
O TOUS PE TowE palinTés 1o EXTOC T aTEVOD
Seumiy 0 kdnow npdypappa, frav n Ehkewn |
¥POvoU Kot n EAMENPN OXETIKLN YWUOOEWY MPOKEL- |
AVTIME TWTicoUY GTav amspacioouy wa eunha-

miasciou g Tumkng ekmabeutikns huadikagio
Avopopixa pE Ta ERmodia mou KakoUvTal va



KoUv og pia tétola Sadikaoia, avépepav avti-
Opacelc cUVASENPWVY, KUPIWC OTaV UTTAPXEL TTPO-

Beon anmaoyoAnong pabntwv oe kamola dpdon
al\d kat avTiSpdoelc amd tnv Sloiknon g oxo- :
AIKNAC povdadag og kdmoleg mepMTWOoelC. Eva ako-

pa TpoBAnpa mou gixav va AUGouv, Kupiwg yla-
Ti To Mpdypapua armoTeAel SPACTNPIOTNTA EKTOC
wpoloyiou TTpoypAPPATOC, ATAV N EVPECN XPO-
vou KaBw¢ kal Témou, evidg Tou OXOAIKOU Ou-
YKPOTHMOTOG, ouvAvtnong. Ta mapamdavw OXETi-
Covtal pe Tnv SlaBeciudTnTa eAeUBEPOU XpOVOU
KOl TWV EUMTAEKOEVWY (KABNYNTEC, HABNTEQ).

Akopa pia SuokoAia pe Tnv omoia pBav avTiué-
TWTOL Ol EKTTAOEVTIKOI ATAV Ol TIEPIOPIOMOI TToU

pmaivouv amo to Beopikd TmAaiolo o€ 0Tl agopd
0TNV TPOOKANGN TIPOCWTTWY KAl POPEWY, YIA TOV
EUITAOUTIOUO TOU TPOYPAUUOTOC, OTNV OXOAIKN i

povada. Kabwe Kal TO YPAPEIOKPATIKO KOUUATI
mou agopd otnv Sie€aywyn emokéPewv. TENOC,
n éAAelPn mépwv ival akdua €vag akoua mapd-
yovtag mou eumodilel Tnv aptidtepn Sie€aywyn
€VOC TTIPOYPAMHUATOG.

YYZHTHIH

MapoTL Ta TeAeuTaia Xpovia n aywyr VyEiag amo-
TeAEl PEPOC TOU OXOAIKOU TIPOYPAUUATOC, £0TW

Adynon t¢ £QAPUOYNC TOUC OUTE amd TOUC €K-
maldeuTikoUG oUTe amd TNV moArteia. ‘ONe¢ ol
peAéTEC TTOL €x0UV Onpooieutel (TQARa kat Zoup-
T} 2022, XVpou kat Xouptlr) 2020) Kat apopouv
otnVv afloAoynon MPOYPAMPATWY aywyng UYE(-
ag oTa EAANVIKA OXOAEla €XOLV €0TIACEL O€ [IEUO-
VWHEVEC TTPWTOROVAIEG, TTOANU cuXvA GTO TTAAIOL0
ekmmévnong pag SIGaKTopIknG SlatpiPrg, Kat Oxt
oTa MpoypdppaTa o e@apuolovtal 0To TAd-
010 TOU OXOAIKOU TIPOYPAUHATOC ard Toug iloug
TOUG eKTTAUSEVTIKOUG,.

Y& OTL APOPA OTNV UNOTIOINGN TTPOYPAUMATOC :

éva peyYAAo TOO0O0TO eKMAISEVTIKWV (83,7%), i KE Kal amd éva MEYANO TTOOOOTO EKTIAUOEUTIKWV

oMW Qaivetal TO00 amnod TIG ATTAVTHOELG TOU EpW-
TnUatoAoyiou 600 Kal amod TIG ouVeVTEVEEIC Oei-
XVEL va umooTnpifel TNV €pappoyr TPoypau-
MATWY, TNV IKAVOTNTA TWV eKMASEVTIKWY va
otnpi€ouv Tnv dladikacia (36,7%) Kabwc kal TNV
emOupia eav dev €xouv NON eumiakei otnv dla-
Sikaoia uhomoinong va to pdfouv oTo YEANOV

(50,7%). Akopa ava@épBOnKe OTIC OUVEVTEUEEIC .

TO TIPOCWTTIKO €VOIAPEPOV TwWV KABNyNTWV yid
TNV vlomoinon MPoyPAPUATWY KaBwE Kat n al-
AnAemidpaon Toug Pe Toug pabntéc. Ta evprja-
TO QUTA GUUTTIMTTOUV HE TNV MEAETN TwV Sharma
et al. (2016) émou kal edw paivetal ol ekmadeuTI-
Koi (283/300 epwtnBévTeC) va umootnpilouv Tnv
EQAPMOYN TTPOYPAMUATWY aywyng LyEiag.

O1 eknaideuTikoi Oewpolv OTL €ival oNUAVTIKA N
vhottoinon Tpoypappdtwy Kal £dei§av tnv emou-
pia kat mpoBeon (50,7%) kArmola OTyur| va eUmAa-
KoUV otnv uAomoinon, evw &ival onuavtiko va
TOVIOTE[ OTL 01 KABNYNTEC TTOL €ixav AAPeL empdp-
Pwon otnV aywyn vysiag Bewpovoav o€ peyav-
TEPO Babud 6t pmopoLv va maifouv évav evepyd
POMNO OTa OXETIKA TTPOYPAUUaTA. AKOUA paiveTal
OTL o1 KABNYNTEC PE TIEPIOOOTEPA TN MPOUTIN-
peciag Bewpovoav og peyalltepo Babud ot ta
TIPOYPAUMATA aywyr UYEiag eival amote eouaTti-
KA. Mapdpola eupritaTa €XOUE Kal OTNV MEAETN
Twv Al-Amari et al. (2012) 6mou @aivetal ol ekmal-
SeuTikoi, kal 18laitepa ol TpooovToUXol, va ava-
yvwpilouv TNV onuacia Twv MPOYPAUMATWY Kal
TNV ommoudaldTNTA TOUG TTEPIOCOTEPO ATIO OOOUC
O¢ev €xouv OXeTIKN ekmraideuon 1 epumelpia.

H mAelovotnTa Twv ekmatdeuTikwy Bewpouv 6T n
EPYQOIa TOUG TOUG EMITPETIEL VA EMNPEACOUV O€
KAmolo Babuod MoMTIKEC oxeTICOUEVEC pe TN Sla-

Kl EKTOC TOU TUTTIKOU TIPOYPAUMATOC, Sev €xel | TRPNON Kat TN BeXTiwon TN Lyeiag Tou GXoMKoU
80B¢i emapkng xpdvog oute onuacia otnv alo- :

{ OTL T MPOYPAUMATA UITOPOUV VA EQPAPUOCTOUV

mAnBuopov. Emiong, ot ekmaidevtikoi Bewpouv

KOl VO TIPOCQPEPOUV YVWOon Kal aAlayr otdoe-
WV Kal ouvnBelwv oToug HabnTtég (84,2%), kATl
o €xel urooTnPIXOei kal otn peAétn Gulzar et
al (2017).

2TIC OUVEVTEUEEIC ava@éPOnKe 0TI TO evOlapEpov
OUMMETOXNG TwV pabntwv emépd otnv €mAo-
YN Tou B€UaTOC TO AMTOTENECHA CUUTTITITEL UE TNV
ATAVTNON OTO EPWTNUATOAOYIO TWV EKTTAIOEVTI-
KWV (39,1%). Ouoiwg yia tnv ouvdeon tou Béua-

i TOQME TNV EKTOG OXOAIKAG (WNG TTPAYHATIKOTNTA

TTIOU AVaPEPONKE OTIC OUVEVTEVEELG, EMOnNUAvVOn-

(42,3%) aAAA Kal TV Hadntwv.

‘Eva peydho mocooTd Twv £pwtnOEévTWY (84,2%)
TMOTEVEL OTL Ol TTANPOPOPIEC AYWYNS Kal TIpO-
aywyng vyeiag Bonbouv toug padntéc va ava-
nTuéouv OeTikEG ouvnBeleg uyeiag Kal aAAayég
OUUTTEPLPOPAC, EVPNUA TTOU CUUTTITITEL UE TNV UE-
AéTn Twv Gulzar et al. (2017) 6mou petd Tnv avd-
Auon Twv opddwv eotiaong umoypappileTal o
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onpovTikG; pdhog Tou exknobeumikol oF Bépa- |
10 oupfouleutikic. On exnasbeutiol Bewpody |
onuavTikn TV SiEfopwyn) EMpopQUoEWY OXETI- |
Kl JE T MpoypappaTa kol Ty Aywyny Yyeiag, O '
exnobeutivod unoypapoay Ty onoudaidThTa
TN EMPOGPPEOTS TOUS TOGO OTA EETNUATON-
yia 600 Ko oTIg CUvEVTEREEIC, anogn mou TauTi- |
CeTon pe Trv anogin Twy EpWTNBEVTWY 0TV pE-
AETn Sharma et al. (2016). Eva peyado nogootd
Twy EpWTnBévTiy exnmbeuTikEy GEv EE LMD
noNcEl npoypappara (81,4%), 40% Twy ouppe- |
TEXGVTINY eV ywpile Eav undpyEl apyElo axol-
ki SpaoTnpoThiTwy oTny oxohkn povaba v
oyebov 1o 50% Twv epwtnBéviwy Sev éxe fexa- |
Bapn amogn yia To moog £ival apuddiog va ava-
Beoe Eva mpdypapua Aywyhc Yyeioc,

And ta Sebopéva MpoxUTTTE OT1 O EKTAISEUTIKO] |
mou Exouy avalifel va spoappdoouy oyolKEg
SpoomnpotnTeg mow mephapPavouy ka T AY,
aoyorifinkay pe npoypappata oxenOpEVD JE |
Tov eBedovTiopd ihwitEpa oTo mAoimo Tng £0:-
AovTikng apobooiag, Tic Mapulikéc oxEoEIC, ToUL |
ethopolx ke Tig Siampogwmkss oxiceic. Napdho |
mou gty npotenvopevn Bepatoloyia Twy Tpo-
ypappdTwy nepihapfidvovtav mhrog evotATwy |
nou kahuntay peyaho edpog Bepomikiy EvoTr- |
Twwy Gmws 1o nepifalhoy, Tv aspopia, TN Khe- |
paTIKT ahhoyr) KOl WS EKEIVT EMGpa oty wyEeia
TOU QTOpoL, TAV UyEnT) Siatpogr, TNV aTopaT:- |
KF| UYLENT, TAV AOKNon Ko Tov uyieve tpomo Sa-
Piwang, Ty npdhnin atuxnuUATWyY Kol Tapoyr A’
PonBeiv, Tnv obikn aopahen, kai mohkéc ahec, |
0l EKTABEUTIKD] MEPIOPIOTNXROY JHOVD OTIC TTRD-
avopepBEioe;. And Ta evpripaTa NG napoloag
MEAETNG paivetan r eENAVIKY MpaypaTIKGTITG. |
va aupfadiCer pe v Siebvi ifhoypapia ce dT
POPA OTMV EMAOYT) Twy BEPATWV Y10 TNV EKTTG-
wnon npoypappaTwy Aywyrs Yyeiog, smwg gai- |
VETON amé peTavalioe Twv Taylor et al (2017)
kol Langford et al (2015).

AT TIC amavTROEE TwWy EKTMSEUTIKEY mpog-
KUpE OT1 0 napdyoviag xpovoes AeToupyel ava- |
otaktikd oy Afgm andpaons whonoinen kal |
ouppeToxie of pia Spactnpidtata mou Eival |
npoaipeTikn,. Anotekel artia pn ouppeEToyrS ak- |
M owan epnddio o exmadEUTIKOOE MOU KAVOUY |
avahoyeg, dpaoe. Kivnrpa mou oyetifovror pe
TV EUpEDn ¥povou pdoa oty exnaeutikn S
adikaaia, npaxtixd n £vrain Twy npoypappdTwy |
EVTOC Tou wpapiou, Ba wBoloay KANOWUE EKnar-
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Sdeumikotc va ovardfouy npdypappa kol Ba i-
EUKOMIVE KI EXEIVOLC Tou RGN evliogépovtal ko

OULPETE DU,

| H aviykn o empudpgoon frav emlong pia napa-

WETPOC Mow anaoyoroloE Toug exnaibeunikole,
Na tow; exkmoibeuTikols mow Gev gumidkovTal,
pin ohoxhnpwpdvn empoppuwon Ba Ponboloe
va ywwpicouv kaditepa Tic Sadikacieg ko va
ONOETHooUY EVERYS OURRETONN. To0 Yo Toug

exmabeumikolg mow fdn evhopépovtal pia evy-

pépwon yw Ta vewtepa Sedopdva, Ba eumhod-
e Téoo TRy BEpaTtodoyio GO0 Kol T EpyakEin
mow Ba propoloay va YpNOWWOToIRooUY O EX-
MOKSEUTING], ME QMOTEAEOUO EAKUTTIKOTERD MpO-

ypdupaTa yia toug patnrég. H avavéwaon f napo-
iy yvioewy mBavoy va KIvnTOTMOUGE KAMoLoUG

exmabeuTikolg kol emmk£oy Ba wHo00E Kot ToUC
AN CUPRETEXOVTES VO OuVEXiCOUY TV ulonoi-
nan. H mopaueTpos TG EMPORQUoNG avived-
BnNKE KO OTIC AMOVTACELS TWY EPWTRUaTOMOYIWY
aAMA Kol PEot Twy CUVEVTECEEWNV TWy Exmawbeu-
Ty, Tv EmBupia ko avdykn Twy exmoBeuTI-
KWV yi0 Empopgwon of BEpata Ayuync Yyeiag
A ONoIa MROYMATENOVTAL OF MPOYRAUMaTE mow
ExTOVOUV OF oyoMxd mEpifaihov efaipouv kol o1
QUMMETEXOVTES OTRV REAETN Tww  Sharma et al,
(2016,

H mpocdpTnon Twy NPoyPappaTLy OTo Wpohd-

YO TIPROYPOpEG TOVIOTNKE 1GIITEpWE, OF ) Cug-
peTEyovTES B Exava pia mpoondabea va eumha-
koUv aotnv Siadikaoia ka o [N CUNPETEXOVTES
Ba cuvéifav va uhomoody Spacew. H evowpd-

TWaN TWV NPOVPaUMATWY OTO Wwpohdyio npd-

YPaUUa EMonuavEnKE TOO0 PG Ty avahoyuwy
EPUWTRATWY TOU EpwTnpaToloyiou, 600 Kal and
I, guvevTEDEEIC, ETic ouvevTEREE 01 EKTaibey-
TIKGi avefapTrTWE CUPHETOKNE TOUS OTa Mpo-
Yodupata uroypdpuoay Ty omoudawdtnTa g
EVOWNATWONG Kol LADTICINGNS Twy Npoypappd-

TWY OF OUYKEKPIREVD Xpavo, ywpic wa médovTo
ypovika patnTég wal exmabeumikoi, emuopndoe-

VOl MPOQIPETIKES HpaaTnmMaTnTEL.

Mepiopiopoi tns peféns

| To vopoBetike nhaicio nou SiEne Toug unewBo-

voug OXOMKLY SpooTnpIioTrTwy, OUVERWG Kal
Toug, uneuBivous Aywyrig Yyeiag, frav uno ava-
Hoppwon Ty nepiodo mou £TpeCe n pehET, veE-
VOVOE TIOU KATESTOE TRV EMKovswvia pali Toug



EORANUATIKY. AKOUA Ol UYEIOVOUIKOL TIEPLOPL-
opoi mou epapudéoTnKav Aiyo mpiv aAAd Kat Ka-

T4 TNV didpkela tng mavénuiag ékavav SUOKOAN
v mpdofaon oto deiypa Tng HeAETNC. Ot ekmal-
SeuTikoi dSAwoav OTI TO EPWTNMATOAOYIO €ival |

EKTETAUEVO, CUVETIWG N XOUNAR avtamokplon Tit-
Bavov va o@eileTal 0TNV €KTACH TOU £PYAAEiOL.
TéNog, Ta Sedopéva cUNNEXONKaV UOVO OE pid eK-
TTAUOEVTIKN) TIEPIPEPELD, YEYOVOG TTIOU TEPLOPIEL
TN YEVIKELON TWV ATTOTEAEOUATWY OTOUG EKTIAL-
SeuTikoUg deutepofdbpiag ekmaideuong, mapod-
A0 TIOU UE TNV TIOIOTIKK MEAETN TA TTOCOTIKA EU-
pnuata empPePaiwdnkav o évav Babud.
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Ot ekmauSeuTikoi Seixvouv va evdlagépovTal yia | Sourtzi P. (1995). Evaluation of health promotion ac-

uloTioinon r} CUUKETOXH O€ TTIPOYPAUMATA AYWYNG
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wBoLV Tou¢ eKTTAIBEVTIKOUG VA CUMHETACXOUV OF
Hia mpoatpeTikiy Spdon, ot SuckoMieg Kkat Ta Tpo- WHO (1986). Ottawa Charter for Health Promotion,
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Kav Auoel¢ mou mBavov va SleukoAUvouv Tny Ot-
adikaaia kal evOEXOUEVWE VA TIPOGEAKUCOUV Kal
AANoUG eKTTAIOEVTIKOUG TTOU Sev €xouv aoXoAnOei
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