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The following criteria should be used in helping you to arrive at an overall mark. You may wish to rate each of these dimensions separately on the table below, but are also encouraged to give qualitative feedback to highlight strengths/weaknesses, feedback on additional points, suggest strategies for future development etc.

GENERAL COMMENTS

	

	Pass / Fail
	MARKER
	
	DATE
	




	
	Excellent / Highly Competent 
 
	Competent 
 
	Not Competent / Very Poor 
 

	Critical self-awareness – e.g. strengths, weaknesses; how own beliefs, values, experiences etc. impact on practice both positively and negatively; how practice impacts on the self, etc. awareness of parallel processes. 
 
	Demonstrates multiple methods of self-examination and appraisal (e.g. self-monitoring, feedback from others, reflection), and openness to processing positive and negative dimensions.  
	Clear evidence of self-examination and appraisal using at least one method with balance of negative and positive dimensions.  
	May show superficial or unconvincing self-examination and appraisal; overly positive or negative appraisal; limited acknowledgement of the impact of self on practice. 

	Personal development – e.g. evidence of personal and professional development, capacity to learn and change through reflective practice, ability to formulate future developmental needs and strategies to realise these.  
	Specific and well-considered targets for personal development are identified with realistic strategies to achieve them; evidence of meaningful growth and change are evident.  
	Targets for personal development are identified with some general strategies to achieve them. Some evidence of personal growth / change evident.   
	Limited identification of targets for personal development and/or strategies to realise them. Little evidence of openness to change and learning.  

	Professional issues – e.g. capacity to make links between own personal development and wider professional issues and implications; ability to make links between personal issues and wider themes (e.g. diversity, supervision, leadership, parallel processes, importance of personal histories etc.) in the professional issues knowledge base.   
	Demonstrates excellent awareness of professional issues and a strong commitment to enacting the core values of the profession of clinical psychology, through personal attitudes and behaviour. 
	Demonstrates awareness of some professional issues and shows steps taken to enact the core values of the profession through personal attitudes and behaviour.  
	Demonstrates little commitment to enacting the core values of the profession, as reflected through personal attitudes and behaviour. 

	Knowledge base references – degree to which relevant literature is referenced to aid understanding of, and add to, points made in the report.  
 
	Weaves highly relevant theoretical and empirical literature with personal reflections throughout to ‘triangulate’ and generate novel insights and learning.  
 
	Convincing references to the knowledge base are made with some success at utilising these to deepen reflection.  
	Few references made to the knowledge base, and/or references are tangential or superficial and do not deepen the reflection.  

	Presentation – e.g. clarity of thought, critical style, structure, grammar, referencing etc. 
 
	Excellent grammar, punctuation, referencing style, logical flow, strong structure, clear introduction and conclusion, strong clarity of thought.  
	Good grammar, punctuation, referencing style, logical flow, good structure, clear introduction and conclusion. Some errors or lack of clarity in places.  
 
	Recurring errors which may include grammar, punctuation, referencing, structure and/or clarity of thought.   

	Specific objective related to each reflection. 

	Demonstrates clear critical engagement and development regarding one of the specific learning objectives relevant to the topic.  
	Excellent critical engagement with evidence of growth and learning. 
	Good critical engagement with evidence of growth and learning. 
	Some engagement but uncritical or demonstrating a lack of understanding or growth. 




