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With over 25,000 registered students,
University College Cork is a leading research-
intensive university recognised for its diverse
academic offerings and outstanding student
experience. While most of our students (79%)
are from Ireland, UCC attracts a significant
number of international students from EU and
non-EU countries. In line with our strategic
objectives, this year we saw an 11% increase in
international undergraduate students and a 32%
increase in international postgraduate students,
while the number of Irish students remained
stable.

As we approach our 180th year in 2025, our
sights are set on achieving the goals set out

in our Strategic Plan 2023 - 2028: Securing
our Future to deliver our vision to connect and
empower people to create knowledge that
shapes a sustainable and inclusive world. This
year marked the first full academic year of

the Plan’s implementation, and we advanced
our research and innovation by completing

the launch of all ten UCC Futures thematic
areas. This organisational research framework
provides a creative, inclusive and transformative
platform breaking down boundaries between
disciplines to deliver solutions to the world’s
biggest challenges. Our researchers have been
immensely successful, securing record research
funding, launching new spinout companies,
and driving innovation in ways that contribute
directly to student success and societal impact.

We continue to make significant progress

in enhancing student success, and this year
launched a Work Integrated Learning initiative
to consolidate activities across the university
that aim to enhance students’ employability. We
also launched UCC's first ever apprenticeship
programme in Social Work, linked directly

to recognised recruitment barriers to the
profession. This year, we surpassed our target
for philanthropic income to support the delivery
of our mission. Our QS World University
Rankings position rose to 273, an impressive
climb of 19 places from last year. This year, two
departments secured Athena Swan awards.
Together with advancements in our Bystander
Intervention Programme and Inclusive

UCC work, the launch of the Race Equality,
Disability & Neurodivergence Network, and
Proud Ally Student Network, and a meaningful
partnership with My Canine Companion, these
achievements strengthen our commitment to
fostering a fully inclusive campus community.

This year marked the conclusion of UCC’s
largest-ever investment in digital transformation
- a six-year project to modernize and enhance
student services. It delivered digital-first
solutions to meet the expectations of students,
reduced reliance on paper, and introduced

new systems for curriculum and research
management, and for student administration
from application to placement, and a co-

designed digital Student Hub. This successful
project underscores UCC’s commitment to
sustainability, efficiency, and a people-focused
approach, delivering a seamless, accessible, and
future-ready student experience.

We continue to make meaningful progress

in emissions reduction and have achieved a
32% reduction in total CO2 emissionsrelative
to 2016 levels in line with our commitment to
ambitious sustainability goals, which include
achieving a zero-waste campus by 2030 and
carbon neutrality by 2040. We also achieved a
remarkable saving of over 2 million disposable
cups since the start of the disposable cup

ban across campus in January 2023. UCC

was recognized as the sixth most sustainable
university by the Ul GreenMetric World
University Rankings in December 2023, and has
consistently placed in the top ten universities
in this ranking and remains the leading Irish
university for sustainability.

The new Economic and Societal Impact Report
2024 details UCC'’s significant contributions to
the local and national economy, society and
global research initiatives. Annually generating
€1.18 billion, UCC delivers a €6 return for every
€1 of state investment and supports over 21,000
jobs in Cork. UCC’s extensive research, with
over €100 million in funding annually, drives
innovation across fields such as sustainable
energy, health, and Al. The report highlights
UCC’s commitment to social responsibility,
diversity and sustainability, as well as its global
recognition for green initiatives and educational
access, and impact in fostering innovation

and partnerships that impact sectors from
healthcare to technology.

UCC underwent its National Institutional Quality
Review (CINNTE) in 2023 and the report was
published in October 2023. The Review Team
found the culture of UCC to be supportive

and firmly grounded in principles of fairness,
transparency and collegiality. The third cycle

of UCC’s Quality Review process (2016 - 2024)
was completed this year, with the completion of
eight Quality Reviews.

This was a challenging financial year for UCC,
following the identification of a financial deficit
for the previous year. This shortfall was a
decisive call to action to which we responded
across all areas of our operations. We took the
necessary steps to restore financial stability,
centred on a comprehensive evaluation of our
systems and processes and the identification
of areas for improvement aimed at regaining
financial sustainability. This proactive approach
has been instrumental in ensuring we continue
to deliver on our mission across teaching,
learning, research and the student experience.

The implementation of governance reforms in
line with the Higher Education Authority Act
2022, and the associated establishment of a
new Governing Authority in November 2023,
brought fresh perspectives to our leadership
as we navigated this period of transition

and recovery. Through strategic initiatives
aimed at financial sustainability, governance
enhancement, and operational efficiency, we
have fortified our foundation for future success.
| am confident that these efforts will ensure
that a prosperous and impactful future for our
university.

| am proud of how far we have come this

year, and as we look to 2025 and beyond, our
focus will be on strengthening our financial
sustainability and on harnessing the potential of
our community to create meaningful impact.

O (Q_\,(WA

Professor John O’Halloran
President
University College Cork
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About University College Cork

University College Cork (UCC) is a comprehensive
research-based globally oriented university with over
25,000 students, 3,500 staff and over 220,000 alumni
worldwide. UCC is a vibrant hub of teaching, research
and engagement, and is Ireland’s most sustainable
university campus.

Established in 1845 and opening its doors to students
in 1849, University College Cork was then called
Queen’s College Cork as it was one of three colleges
established by the Queen’s Colleges (Ireland) Act
1845. University College Cork was founded with the
bold vision (at the time) of providing high-quality
education, rooted in the principles of excellence,
inquiry and equality. These principles remain as
relevant today as they were 180 years ago. From
those early days, our university has blossomed into
an institution of international repute, known for its
academic rigor, groundbreaking research, and its
unwavering commitment to the betterment of society.

UCC is a leading research institution, known for its
strength in food and the microbiome, sustainability
and climate action, digital technologies, photonics
and quantum physics. UCC has close links with the
community, industry and government and its research
and teaching have a strong engaged focus.

UCC’s diverse educational and research programmes
are delivered across 27 Schools within four Colleges
as follows:

€ Back

College of Arts, Celtic Studies & Social Sciences

School of Applied Psychology

School of Applied Social Studies

School of Education

School of English & Digital Humanities
School of History

School of the Human Environment: Geography,
Archaeology & Classics

School of Languages, Literature & Cultures
School of Irish Learning

School of Film, Music & Theatre

School of Society, Politics & Ethics

College of Business & Law

Cork University Business School
School of Law

College of Medicine & Health

» School of Public Health

* School of Clinical Therapies

* School of Pharmacy

* School of Medicine

» Dental School & Hospital

* School of Nursing & Midwifery

College of Science, Engineering & Food Science

» School of Biological, Earth & Environmental Sciences

* School of Biochemistry & Cell Biology

* School of Chemistry

» School of Computer Science & Information Technology
» School of Engineering & Architecture

* School of Food & Nutritional Sciences

» School of Mathematical Sciences

» School of Microbiology

* School of Physics

The University Leadership Team (ULT)
comprises: (back row left to right)
Professor Cathal O’Connell, Head College
of Arts, Celtic Studies & Social Sciences
(interim); Mr Rory Condon, Chief Financial
& Operating Officer; Dr Gerard Culley,
Director of IT Services; Professor Stephen
Byrne, Deputy President & Registrar;
Professor Thia Hennessy, Head College

of Business & Law; Professor Paul
McSweeney, Vice-President Learning &
Teaching; Mr Mark Poland, Director of
Buildings & Estates; Professor John Cryan,
Vice-President Research & Innovation;
(front row left to right) Dr Jennifer
Murphy, Advisor to the President (interim);
Ms Ashley Flaherty, Chief People &
Culture Officer; Professor Sarah Culloty,
Head College of Science, Engineering &
Food Science; Professor John O’Halloran,
President; Professor Ursula Kilkelly, Vice-
President Global Engagement; Professor
Helen Whelton, Head College of Medicine
& Health; Ms Nora Geary, Corporate
Secretary.
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A Year in UCC

Rankings
WoRLD rd Globally in QS World =
RANKINGS 273 University Rankings §§ '
m3
In the Times Higher
“’IE 67th Education World University
Impact Rankings
F Most Sustainable
Green 6th University in the World
.aletric (Ul GreenMetric)

Band in the Times Higher

“IE 301 -350 Education World University

Rankings

Subjects/Disciplines in Global Subject Rankings

QS World University Rankings by Subject Shanghai Global Subject Rankings

Subject/Discipline Global Rank Subject/Discipline Global Rank

Nursing 32 Dentistry & Oral Sciences 51-75

Law 73 US News Subject Rankings

Agricultural & Forestry 79 Subject/Discipline Global Rank

Pharmacy & Pharmacology 94 Agricultural Sciences 51-75

Performing Arts 51-100 Microbiology 101-150
Food Science & Technology 101-150
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A Strategic Plan
7 2023-2028:
Securing our

Future
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Our Vision

UCC connects and empowers people
to create knowledge that shapes a
sustainable and inclusive world.

Our Mission

UCC’s mission is to create and sustain an
inclusive environment and culture to enable
transformative research and learning for the
enrichment of society and stewardship of
our planet.

Our Values

Our core values guide and underpin
our actions and our processes:

e Compassion
 Aadgility

. Integrity

. Respect
 Discovery

« Equity
 Accountability
e  Sustainability
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In February 2023, UCC launched its five-year Strategic
Plan 2023 - 2028: Securing our Future. This plan
articulates a framework for sustained excellence as we
work to secure the future for our university, our people and
our planet. The first full academic year of implementation
has now been completed, tracked against 14 measures of
success, as we work together to ensure its success. UCC’s
Strategic Plan to 2028 aims for UCC to be:

© globally recognised for its distinctive
research in niche areas of excellence;

a digitally enhanced learning environment
delivering a research-based curriculum;

the university of choice for postgraduate
study in signature areas of excellence;
amplifying global impact;

)

)

@ an internationally linked university,

) a place of embedded fairness, equality
and inclusivity;

) a connected university that is effectively

engaged with all stakeholders.

Read more about our
Strategic Plan 2023 - 2028:
Securing our Future

-/

-
I\

What We Have Done This Year:

Goal 1 aims to deliver impactful research and innovation
that builds a distinctive research reputation. Notable
accomplishments in the first year included commencing
two new European Research Council (ERC) grants,
reaching 146 Horizon Europe awards valued at €108 million,
and the launch of four spin-out companies.

Goal 2 aims to provide a student-centred, inclusive and
digitally enhanced learning environment, a Connected
Curriculum and an outstanding student experience,
positioning UCC as the university of choice for
postgraduate education. Significant progress has been
made this year including a reduction in student-staff

ratio of one point to 20.5:1. Over 94% of primary degree
graduates from UCC are now employed or in further study
nine months after graduation. Two signature postgraduate
programmes were introduced this year: the MSc
Microbiome Science and the MA in Migration, Mobility &
Culture. UCC now has 21% of its undergraduate intake from
under-represented groups.

Goal 3 aims to grow UCC'’s international reach to amplify
global impact. This year we continued drafting the Global
Engagement Plan and undertook a comprehensive review
of Marketing and Communications operations. There

was an increase in the proportion of students who have
travelled from overseas to attend UCC to a historical high
level of over 21%. We improved our position in the QS
World University Rankings to 273, up 19 places on last year.
This year, the philanthropic income target of €12 million
was exceeded, with €13 million received or committed.

Goal 4 aims to implement a progressive and inclusive
People & Culture Plan to attract, develop and retain
talent. This year we continued our development of Plan.
Significant progress was made with the advancement of
the Equality, Diversity & Inclusion strategic objectives,
with the establishment of a new EDI Sub-Committee of
the University Leadership Team, and the awarding of new
Athena Swan Programme awards to two Departments.

Goal 5 aims to radically reform practices and use of space
and technology to meet our climate action goals. This
year saw a 32% reduction in total CO? emissions relative
to 2016-2018 levels. New governance arrangements

for sustainability were implemented to further embed
sustainability in research, practice and teaching. We
improved our position in the Ul GreenMetric World
University Rankings for sustainability to 6th in the world,
and 67th in the Times Higher Education Impact Rankings
which assesses universities’ contribution to the United
Nations Sustainable Development Goals.

€ Back
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Strategic Goals
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Goal One: Goal Two: Goal Three:

Research Student Global
E e ALl iM  Success Engagement

Provide a student-

Dell\{er |mp§ctful research centred, inclusive and Grow UCC'’s international Implement a progressive Radically reform our
and innovation that - . . ) .
digitally enhanced reach to amplify our and inclusive People practices and use of space
addresses global grand . ) .
> learning environment, a global impact. and Culture Plan to and technology to meet our
challenges in signature . - . .
Connected Curriculum, and attract, develop and ambitious sustainability and
areas of excellence through - . . )
an outstanding student retain our talent. climate action goals.

the UCC Futures framework,
resulting in a distinctive
research reputation.

experience, to prepare
UCC graduates to make a
positive impact.

Strategic Enablers

People, Wellbeing Effective Philanthropy Operational Strategic Digital Capabilities
and EDI Communications Resources a“gng:‘zkee:‘glndter Excellence Partnerships and Quality Data Governance
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Academic Affairs

Student Community

In total there were 25,254 registered students at UCC in
2023/24, an increase of 3.6% on the previous year. 19,970
(79%) were domestic students, 1,827 (7%) were from other
EU countries and 3,457 (14%) were non-EU. Our 5,284
international students represented 123 different countries
and nationalities, with the largest numbers coming from
China, USA and India. A total of 17,568 students (70%) were
registered on undergraduate courses and 7,360 students
(30%) were registered on postgraduate courses, similar

to the breakdown the previous year. Of the registered
postgraduate students, 1,095 were doctoral students. The
number of students who progressed to the second year

of their original course was 85%. Those who repeated first
year stands at 4% with 3% repeating first year of a different
course giving an overall retention rate of 91.5%.

Undergraduate Admissions

The total intake of first-year undergraduates to UCC

via the CAO (Central Applications Office) this year was
3,831, representing a 1.3% decrease compared with 2022,
although most programmes maintained or increased

CAO intakes. UCC experienced decreases in both overall
demand and first preferences compared with 2022, in

line with the national trend where a slight decrease in
demand was observed in national CAO applications relative
to the previous year. UCC continued to hold 13% of the
overall demand for Level 8 applications this year. The
cut-off points for many programmes remained high, and
while most programmes saw decreases in cut-off points
compared with 2022, most programmes still had higher
cut-off points than pre-pandemic levels. There were 4,441
applications from the EU (non-Leaving Certificate) cohort,
representing further growth in demand from this sector.

3 y 831 CAO Intake

€ Back

Postgraduate Admissions

There are 224 postgraduate taught programmes in the UCC
Portfolio, and this year registration for these programmes
saw an overall increase of 11% to 3,970 students in line with
UCC’s strategic priorities. Postgraduate students (research
and taught programmes) make up 30% of the student
body, and this year 309 new doctoral students were
registered, with total doctoral registrations remaining static
at 1,282 students.

O/ of UCC students
O are postgraduates

Access Admissions

In 2023, 817 students were admitted to UCC via Access
routes, accounting for 21% of the total intake - an increase
of 1% compared with 2022. However, admissions for HEAR
(Higher Education Access Route) and Mature students have
declined, reflecting the growing challenges these groups
face due to the rising cost of Higher Education. To address
these barriers, Access UCC delivered €2.4 million in direct
financial support, providing crucial assistance to students.
Furthermore, 953 students benefited from the Laptop Loan
Scheme, improving access to essential digital study tools.
In the summer of 2024, the Access UCC EmployAbility
Programme supported 63 students with disabilities to
secure paid internships, collaborating with 16 employers

to offer valuable work experience and foster professional
growth. This initiative highlights Access UCC’s commitment
to promoting equity and inclusion in both education and
employment.

In April 2024, over 100 Access Practitioners and
community partners from around the country assembled in
UCC for the SOAR Project’s national conference - Access
to Higher Education: Emerging Practice and Professional
Challenges in a Changing Access Context. This event

UCC PRESIDENT’S REPORT 2023/2024 ‘ 12

facilitated the sharing of new models of practice developed
nationally, exploration of the challenges and opportunities
of the National Access Plan 2022-2028 as well as fostering
a community of practice and professional development
amongst Access Practitioners to enhance Access
knowledge and service.

Numbers Registered with Access Services in 2023/2024

Disability Support 2,123
Mature Students 701
QQI/FE Students 521

UCC PLUS Support 704

(o] of UCC students
1 /o admitted through

access pathways

Tertiary Education Pathway

A new social work tertiary degree pathway was

launched this year. It offers a new route to obtaining an
undergraduate degree in Social Work outside the CAO
system, making it more accessible for a wider range of
students and is co-delivered by UCC and Cork Education
and Training Board. Students spend the first year of this
programme at the College of Further Education, Morrison’s
Island Cork Campus. The second year is university based
and the third and fourth years a mix of university and
professional placement. This new pathway was developed
in line with the Department of Further and Higher
Education, Research, Innovation and Science (DFHERIS)
Policy on Progressing A Unified Tertiary System for
Learning, Skills and Knowledge.

Next P



Apprenticeships

In 2024, UCC launched its first apprenticeship programme
as an alternative route to achieving a Level 9 qualification
in Social Work. The apprenticeship allows participants

to gain invaluable on-the-job experience while earning

a salary and at the same time equipping graduates

with both theoretical knowledge and practical skills
essential for their careers. It aligns to the National Action
Plan for Apprenticeship 2021 to 2025 and the Public
Service Apprenticeship Plan 2023. The first intake of 47
apprentices employed by Tusla and the HSE commenced
their off-the-job learning at UCC in September 2024.
Prompted by the acute shortage of Social Workers
nationally, and in response to the urgent societal need to
address current recruitment barriers to the profession, the
apprenticeship aims to open the social work profession
and to widen access to education from minoritised and
economically disadvantaged communities in line with the
HEA National Access Plan 2022-2028.

UCC 1 St apprenticeship
launched its programme

€ Back
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id+ Project

In February 2024 UCC secured €1.7 million from DFHERIS,
under PATH 4, to continue the work of the id+ Project
providing inclusive Higher Education and progression
pathways for students with intellectual disabilities. The
project welcomed its third cohort of students in September
2024, supporting them to be meaningfully included in 27
existing co-learning modules from a range of disciplines,
as well as a variety of student clubs and societies. UCC
continues to show leadership in this area, building capacity
nationally by delivering an online microcredential to 58
staff from 13 Higher Education institutions around the
country on the topic of inclusive Higher Education for
people with intellectual disabilities.

Student Administration Systems Improvement

The Student Administration Systems Project to digitise
student services was successfully completed in September
2024. The project was the University’s most ambitious and
largest ever investment in Information Technology.

The implementation of new systems and enhancements
to policies and procedures for student administration
have helped to significantly enhance the student and staff
experience in UCC. A portfolio of new systems has been
delivered across the student lifecycle and has transformed
the delivery of services to our applicants, students,
graduates and staff.

The Research Student Administration Project delivered a

new Graduate Education Manager, digital platform for the
research student journey. The project revised policies and
simplified processes, providing an enhanced and efficient
experience for research students and staff.

id+ Class Conferrings November 2024.

Next
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Barr na gCnoc Project

Barr na gCnoc, a HEA funded Irish language community
project of the lonad na Gaeilge Labhartha, launched
Gaeilge Stretch this year. This weekly programme supports
80 children from primary schools in the Hollyhill and
Knocknaheeny areas of Cork. It positively engages children
with the Irish language and bridges the gap between
primary and post primary Irish language education. In May
2024, the Barr na gCnoc Gaeltacht Residency Programme
provided 42 students from Gaelcholdiste Mhic Shuibhne,
Knocknaheeny, with the opportunity to visit the Gaeltacht
Corca Dhuibhne and Gaeltacht na nDéise.

Scholarships

UCC’s portfolio of Scholarships and Prizes continues to
grow. With the ongoing support of generous donors, these
scholarships are transforming the lives of many students,
broadening access and supporting them to excel in their
chosen fields. Their generosity also plays a key role in
helping students from underprivileged backgrounds,

who are often underrepresented in Higher Education, to
succeed both academically and in their extracurricular
pursuits.

The Quercus Talented Students’ Programme continues
to play a significant role in the recruitment and support

of a diverse range of talented students across academia,
sport, creative and performing arts, active citizenship

and entrepreneurship. The Programme admitted 17 new
students in September 2024 bringing the total number

of Quercus Scholars to 50. We were immensely proud
when Quercus alumnus Paul O’Donovan and UCC alumnus
Fintan McCarthy winning their second Olympic Gold medal
in August 2024 in the lightweight double sculls, making
medical graduate Paul the only Irish athlete ever to have
medalled in three successive Olympic games.

Student Recruitment

The Undergraduate Open Day in October 2023 saw a
record number of visitors to the campus in one day,

with over 9,000 attendees participating in 240 talks and
workshops and visiting more than 100 stands. The Postgrad
Expo in January 2024 had a record number of attendees
also, and a new weekly Postgrad Pop-Up initiative was
launched to keep postgrad offerings in the minds of
prospective students. International student recruitment
efforts by many across all the University helped to achieve
an increasingly diverse student population from all around
the world.

Student Experience

Career Services

UCC Career Services works to foster employability and
skills development through a wide range of initiatives. Over
300 employer engagement meetings were held this year,
focussed on building relationships, securing placement
opportunities for students, and creating job opportunities
for graduates. The results of the 2023 Graduate Outcomes
Survey indicated that 94.7% of graduates were in
employment or further study within nine months of
graduation.

o of UCC graduates were in
9 4 / employment or in further study,
o 9 months after graduation.
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A total of 545 hours of employability skills workshops were
delivered supporting 1,446 students across 32 credit-bearing
work placement modules. This was complemented by the
launch of a suite of digital and Al-driven solutions designed
to enhance career readiness for students and graduates.

In January 2024 formally transitioned from a traditional
focus on work placement for students to the internationally
recognised approach of Work Integrated Learning (WIL),
arising from the recommendations of a Thematic Review

of work placements which took place in 2020. You can
watch the launch video here. Work Integrated Learning
provides a collaborative educational approach to workplace
learning involving the student, the educational institution
and an external stakeholder. It provides authentic work-
focussed experiences as an intentional component of the
curriculum. July 2024, The Quality Enhancement Unit
hosted international expert, Dr Karsten Zegwaard, Waikato
University New Zealand, who provided masterclasses and a
series of open clinics for the WIL community at UCC.

WORK INTEGRATED
LEARNING

Work-integrated learning (WIL) is
an inclusive term used to describe
a range of related work-focused
learning models.

“An eclucational approach involving
three parties - the student,
educational institution, and an
external stakeholder - consisting of
authentic work-focused

experiences as an intentional o i 5\

component of the curriculum,

UCC held the official launch of Work-Integrated -Learning on 18 January 2024.

The Graduate Careers Fair in October 2023 was a three-
day event that attracted almost 150 employers from
diverse industry sectors and engaged approximately 3,000
students. The Careers for Sustainable Futures showcase

in March 2024 highlighted the dynamic growth of the
green sector, emphasising UCC'’s role in preparing students
for opportunities in emerging sustainable industries. In
partnership with the UCC Graduate Attributes Programme,
the EmployAdgility Awards Programme celebrated the
achievements of 239 students in April 2024.

Student Forum

The second UCC Student Forum took place in November
2023. The question posed to the students on this occasion
was “How might we create an inclusive, sustainable and
smart sport and physical activity experience for the
wellbeing of current and future students at UCC?”. Nine
teams of students were tasked with developing projects and
answers relevant to the topic through open dialogue and
iterative refinement.

UNIVERSITY COLLEGE CORK

EMPLOYAGILITY

AWARDS

WHAT ARE THE
BENEFITS OF THIS
PROGRAMME?

=
k2 |

Professor Paul McSweeney, Vice-President for Learning & Teaching, David Jones,
UCC Career Services; Ghufran Al-Bander, Excellence in Social Responsibility
Award winner; Adel Coleman, Graduate Attributes Programme Manager; Professor
Stephen Byrne Deputy President and Registrar (Photo: Max Bell).

Student Activities

It was a busy year for UCC Clubs, Societies, Peer Support
and Students’ Union, ensuring a vibrant on-campus
experience for new and returning students. There were 44
active clubs with over 6,000 members and 118 societies with
over 23,000 members providing students with a myriad

of opportunities to engage in activities, develop new and
existing skills and make new friends. Societies raised €228k
for charities during the year and won four awards at the
National Society Awards. There were 240 Peer Support
Leaders this year, with over 9,000 volunteer hours worked
contributing directly to the retention of first year students
and enabling a sense of belonging to the university.

UCC clubs student societies
4 4 with over 1 1 8 with over
6000 members. 23,000
members

UCC Student Science Society at Orientation Day 2024.
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Student Sport

Sport is a key part of the student experience at UCC. UCC
Sport is a strong and recognised brand in Irish sport with
athletes and teams participating at global, national regional
and local levels. In early 2024, the Sports Leadership Team
was re-invigorated with new membership and has made
major progress on the capital plan for the development for
outdoor sport facilities.

Departmentof Sport and Physical Activity

Club Sports 45
Coaches 160
Volunteers in Clubs 400
Student Members 8,500
Use of Mardyke Arena by UCC Clubs 8000 Hours
Mardyke Arena Student Users 13,000

The UCC Sports Performance Programme is focused on
supporting students achieve their full potential. There

are 118 athletes on the programme, 22 Quercus Scholars,
86 UCC Sports Scholars and 11 Cork City Scholars. UCC
Sport retained its accreditation from Sport Ireland as a
recognised centre for Accredited Student Athlete Support
(ASAS), which is a key service to dual career athletes. UCC
athletes and teams achieved outstanding success at many
different levels this year. Two UCC and Quercus scholarship
athletes, Mags Cremen and John Kearney represented
Ireland at the 2024 Olympic Games in Paris in August 2024,
where UCC alumni Paul O’Donovan and Fintan McCarthy
won gold in the men’s lightweight double sculls.

UCC students participated in 163 Third Level leagues

and competitions and have an outstanding track record

of participation and representation of UCC. UCC Rugby
retained their AIL Division 1B status and the U20’s retained

the Donal Walsh U20 Trophy. UCC Rugby Bulldogs won
the Tier 2 Cup in the SSI competition. UCC Juniors were
crowned Munster Junior Cup Champions for the first
time in 45 years. John Kearney won a silver medal at

the European U23 Rowing Championships and Ronan
Byrne won a gold medal at the World Coastal Rowing
Championships. Margaret Cremen won a silver medal

in the Women’s Lightweight Sculls at the European
Championships. UCC rowers had their most successful
National Championships so far, winning six national titles.
At the IUAA National Indoor Championships the UCC
Athletics Women’s Team secured 3rd place overall with
Eimear Maher coming home with first place in the 1500m
at a record time. In Basketball, Lauryn Homan won a
national senior cup medal with her home club Brunell. She
is also a member of the Irish Senior Women’s Basketball
squad. UCC Sport partner club UCC Demons were crowned
National Senior Basketball champions in January 2024.
Ayla O’Sullivan was crowned All-lreland Karate Champion
and Conor McGlinchey was crowned World Kickboxing
Champion. UCC Senior Soccer won the Farguhar Cup, the
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Women’s novice quad, D. Winter, B. Smiddy, S. O’'Donovan, A. McCarthy
& E. Barrett, Women'’s novice coxed quad national champions with Taoiseach
Micheal Martin.

Juniors won the Duggan Cup, and the Freshers team won
the CUFL Division 4 League Final. UCC Senior Women’s
Hockey team were promoted from EY Division 2 to EY
Division 1 for 2024/25. They were beaten Munster Senior
Cup Finalists and runners-up in the Munster Senior League.
At the Intervarsity’s Championships, the Archery, Canoeing,
Golf, Mountaineering and Sailing Clubs came home with
several gold medals and numerous PBs to finish off a very
successful year for UCC Sport.

UCC Clubs Awards 2024

Aimee Sheeran
Caoimhe Nolan
Elena Behan
Ben Cudmore
Donnchadh Hughes
Conor Sexton
Rhona Lennox

Individual Winners

Event of The Year Trampoline and Tumbling Club

Best Video Canoe Club

Special

Achievement Award Dance Club

Inclusivity Award Trampoline and Tumbling Club

Charity Champion Trampoline and Tumbling Club

Best Photo Sailing Club

Most Improved Club Swimming and Waterpolo Club
Club of the Year Mountaineering Club

Best Social Media Canoe Club

UCC Students 1 Third Level
participated in Leagues

and competitions
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Learning and
Teaching

UCC’s Office of the Vice-President for Learning & Teaching
(OVPLT) comprises the main office; the Centre for the
Integration of Research, Teaching & Learning (CIRTL); the
Centre for Digital Education (CDE); the Centre for Adult
Continuing Education (ACE); the Language Centre; the
Library (incorporating Cork University Press); the Skills
Centre; and Exams Appeals Administration.

Global Engagement

Hosted by ACE, the 2024 Global Lifelong Learning Week
took place at UCC in May 2024. This week-long global event
included the ASEM Lifelong Learning Hub Conference and
the 54th annual EUCEN (European University Continuing
Education Network) meeting. The 46th Annual European
Higher Education Society Forum, ‘Sustainability, Resilience
and Wellbeing’, was hosted by CIRTL and UCC in August
2024. These events offered opportunities for researchers,
teaching and professional services staff, students,
policymakers, educators and stakeholders from Asia, Europe
and beyond to gather, network, share insights and discuss
opportunities for collaboration.

Community Engagement

Building on the transformative Cork Penny Dinners and
UCC Food for Thought partnership programme, MSc Food
Business & Innovation students collaborated with Cork
Penny Dinners to co-create an innovative food experience,
as part of their Service & Experience Design module.
Designed by CIRTL, Cork University Business School and
Cork Penny Dinners, the community-engaged learning
collaboration enabled students to gain in-depth insights into
the service experiences provided by the charity through
volunteering and other activities.
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Business Engagement

ACE and BioPharmaChem Skillnet launched a new
microcredential this year to support the continued growth
of the domestic BioPharmaChem sector. The Certificate in
Continuing Professional Development: An Introduction to
BioPharmaceuticals & Advanced Personalised Therapies
was developed by ACE in collaboration with the School of
Biochemistry & Cell Biology.

Innovation in Teaching & Learning

The CIRTL Learning & Teaching Showcase took place in
December 2023. The one-day showcase highlighted the
diversity of learning and teaching initiatives across UCC
and facilitated the exchange of ideas. Themes included
digital education, academic integrity, universal design
for learning, education for sustainable development, and
student engagement. The event included the President’s
Awards for Excellence in Teaching.

President’s Awards for Excellence in Teaching

These awards recognise and celebrate staff who have
made an outstanding contribution in the pursuit of
teaching excellence, and who demonstrate innovative
and creative forms of teaching, learning and assessment
that enhances student learning and student outcomes.
The 2023 recipients were:
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|
Award Category |

Lifetime
Contribution

Postgraduate
Tutor /
Demonstrator

Early Career
Teaching Staff
(<5 years teaching
in HE)

Established
Teaching Staff
(>5 years teaching
in HE)

Professional
Services /
Student Support /
Technical Staff or
equivalent

Winner

Dr Frank Burke, Dentistry

Daniel O’Callaghan, Applied
Psychology
Noreen Kane, Italian

Cathal McCarthy, Medicine/
Pharmacology

Theresa O’Donovan, Medicine/
Medical

Imaging & Radiation

Stephen McCarthy, BIS

Carol Condon, Nursing & Midwifery
Marie Ryan, Economics

Siobhan Mortell Language Teacher,
German

Team: Dave Alton, Helen McGrath,
Conor Drummond, Sean Tanner,
Management & Marketing
Team/pair: Frank van Pelt &
Gerardene Meade-Murphy,
Department of Pharmacology and
Therapeutics, School of Medicine
Team: Guangbo Hao, Briony Supple,
Alex Pentek, Nico Lorenzutti, School
of Engineering and School of
Education

James Northridge, Inclusive UCC,
ODPR

Laura Lee, CIRTL/OVPLT

Team: Library’s Academic
Technology Team - Martin
O’Driscoll, Stephanie Chen,
William Ruane, Declan Synott,
David Hackett, Library, OVPLT
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President’s Awards for Excellence in Teaching recipients 2023.

Research in Teaching & Learning

The Strategic Alignment of Teaching & Learning
Enhancement (SATLE) open call for Teaching & Learning
Enhancement funding was launched in June 2024.
Administered by CIRTL, SATLE is a joint initiative of

the National Forum for the Enhancement of Teaching &
Learning and the Higher Education Authority. Following
a rigorous review process, 26 projects were selected

for funding from 67 submissions, with more than €170k
dispersed.

UCC Library

The UCC Library continued to be UCC'’s busiest building
with 1.52 million visitors this year, and 1.5 million views of its
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