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Informing GENOVATE
Feedback Report V

Thank you for joining us at the fifth in Your responses will be used — individually and
the series of GENOVATE@QUCC World collectively — to (i) develop GENOVATE's
Gender Equality Action Plan (GEAP) (see

Cafés.
responses in progress) and (ii) promote the
Your responses to each of the four questions GEAP within forthcoming meetings with UCC
decision-making bodies (and through social

have been collated into word clouds. These

are presented above — and by question on media).
pages 2 and 3.
GENOVATE@UCC Project Team

For clarity and impact, selected responses
have been re-framed and/or consolidated.
Thus your views on the word clouds are
welcome, most particularly suggestions for re-

framings and/or additions.
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http://www.ucc.ie/en/iss21/genovate/geap/
http://www.ucc.ie/en/iss21/genovate/geap/
https://twitter.com/genovate_ucc

Responses by Question

Question I: What does gender equality mean to you?

justice ¢
equality-for-all-men-women-Igbt-children
humanity truth fair-treatment

an-unassailable-right no-glass- ceuhng
Sfairness

GJ

Question Il: What, in your view, are the challenges to creating a more
gender sensitive UCC?

culture-of-me-feminism
university-unable-to-future-proof-itself

Unwiingness-to-involve-taff-in-development

ﬂﬂl'Va‘mﬂU'DBUI]lB Women-are-unrepresented-at-senior-level

h U [3 a U B [a cyGu"um-m-mel.lineii\:]ersily-uul-uf-luuch

rigidity-of-structures-timetables-work-loads-gtc lack-of-institutional-seff-awareness
valuing-institution-above-the- mdlwduals whu wnrk lhere lack-of-awareness
inability-to- em race chanue

Inflexipility ~. oo

WOMERICEIEDESENED o by ighersucures and alfon rond
colleagues-unable-to-take-advantage-of- cpdemlsm
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Question lll: What actions might you propose to create a more
gender-sensitive UCC?

slaff- enuauemem

. Mechanisms{o-empower-and-encourage-Woren dmussmn Imum&wmness sy =
stop-moving-goal-posts-Te-progression-across-the-academic-bar  ucc-to-become-a-eader-in-gender-equality
gender-awards-annually enerating-analysing-and-disseminating-date-on-gender-equalty

gender-quotas-for-promotion-to-senior-lecturer-associate-professor
ying-teenfin Wi other-arganisaions e lexbl: andlamllﬁnendlywmkulacecasg s[udms [][ successful £998- wh[] h[eak thmuuh [he U|ass [:B"mu
support-sessionso-empower-and-enable-al-staff creation-of-organisationatchampions
= wtwomganior-staff- mwle discussions-with-staff

support-sessions-for-those-who- exuenence discrimination integrate-gender-equality-intorstrategic-plan

oreate-space-for-reflection-mindfulness
become-a-leader

Ievel-lhe-ulayinu-ne d

Question IV: What is your vision of a gender-sensitive UCC? 1/3

hard-work-is-rewarded
individual-contributions-are-valued
work-hours-are-realistic-and-achievable creativity-nurtured
collegiality

money-is-not-the-only-metric-of-success

full-potential-of-allis-realised Values-people-and-education
the-holistic-valued collaboration
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Question IV: What is your vision of a gender-sensitive UCC? 2/3

3-reen-environment-in-every-sense-of-the-word

where-UCC-s-a-fertile-groundfor-al |
where-all-can-bloom-and-reach-the-sunlight-and-realise-their-full-potential

Question IV: What is your vision of a gender-sensitive UCC? 3/3

an-organisation-we-can-be-proud-of |
because-it-values-people-and-education-research
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